
Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc

License Type: Integrated License
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Review

Selected Account:Artemis Agricultural Industries Incorporated
Your application has been filed with the Alabama Medical Cannabis Commission.

Your reference code is 1686.

File Date : 03/03/2023 4:00 PM

Your transaction ID is : 89102310
Transaction Token: 5fec7003-c094-4c56-bf63-4ab04931d6e5

  If you do not receive email notifications, please check your spam folder.

You must print or save this page as a PDF as part of your redacted filing.

Request for Business Application Information

 Request Number: 0482

General Applicant Information

 Applicant Name: Artemis Agricultural I
ndustries Incorporat
ed

 Applying as: Business Entity Trade Name
(DBAs)

:

 Identification
Number Type

: FEIN  Federal Tax
Identification
Number

:  Business Entity
Name

: Artemis Agricultural I
ndustries Incorporat
ed

 Business Entity
Type

: Corporation  Secretary of State
Entity ID Number

: 001043145  Federal Business
Code No

: 1114

 Date of Qualification, Organization or Incorporation: 10/05/202
2

Applicant Street Address

 Street: 603 Rains Air Depot
Rd

Unit No / Apt No:  City: GADSDEN

 County: 28-Etowah  State: Alabama  Zip Code: 35903

 Address Verified?: Yes

Applicant Mailing Address

 Street: Unit No / Apt No:  City: HUNTSVILLE

 State: Alabama  Zip Code: 35803

 Address Verified?: Yes

ALABAMA MEDICAL 
CANNABIS COMMISSION  Gwendolyn Gunn Help



 Applicant Website: www.artemisagi.com  Applicant Email
Address

: manager@artemisag
i.com

 Applicant Phone
Number

: 2566803769

 Do you have a management service agreement in place?: No

 Is the applicant: (1) at least 51% owned by (or, in the case of a corporation, 51% of the shares belong to) members of any minority
group (as defined by 20-2A-51(b)), and (2) managed and controlled in its daily operations by members of any minority group?

:Yes

 Does the applicant verify that it is: (1) at least 51% owned by (or, in the case of a corporation, 51% of the shares belong to) members of
any minority group (as defined by 20-2A-51(b)), and (2) managed and controlled in its daily operations by members of any minority
group?

:Yes

Primary Contact Person

 First Name: Gwendolyn  Last Name: Gunn  Title: Founder, Treasurer, F
arm manager

 Phone Number: 2566803769  Email: manager@artemisag
i.com

 Street: Unit No / Apt No:  City: HUNTSVILLE

 State: Alabama  Zip Code: 35803

 Address Verified?: Yes

License Information

 License Type: Integrated Faci ity

Facility Information

Facility Information

 Facility Type: Cultivation Facility

Physical Address

 Street: 603 Rains Air Depot Rd Unit No / Apt No:  City: GADSDEN

 County: 28-Etowah  State: Alabama  Zip Code: 35903

 Address
Verified?

: Yes

Facility Information Questions

 Applicant's interest in property
where proposed facility is
located

: Owns



 Is this facility under
construction?

: No

 The number of days, if awarded a license, within which the Applicant
reasonably projects it will commence operations at this facility

: 210

 The number of days, if awarded a license, within which the Applicant
reasonably projects it will reach full capacity at this facility

: 575

 Does the applicant verify that this proposed facility will be in a permissible
location, if applicable, and will maintain compliance with all State and local laws,
resolutions and ordinances?

: Yes

 Facility Type: Dispensing Site (Retail
Faci ity)

 Dispensing Site
Premises

: Strip Mall

Physical Address

 Street: 208 WALL ST Unit No / Apt No:  City: GADSDEN

 County: 28-Etowah  State: Alabama  Zip Code: 35904

 Address
Verified?

: Yes

Facility Information Questions

 Applicant's interest in property
where proposed facility is
located

: Owns

 Is this facility under
construction?

: No

 The number of days, if awarded a license, within which the Applicant
reasonably projects it will commence operations at this facility

: 180

 The number of days, if awarded a license, within which the Applicant
reasonably projects it will reach full capacity at this facility

: 365

 Does the applicant verify that this proposed facility will be in a permissible
location, if applicable, and will maintain compliance with all State and local laws,
resolutions and ordinances?

: Yes

 Facility Type: Processing Faci ity

Physical Address

 Street: 603 Rains Air Depot Rd Unit No / Apt No:  City: GADSDEN

 County: 28-Etowah  State: Alabama  Zip Code: 35903

 Address
Verified?

: Yes



Facility Information Questions

 Applicant's interest in property
where proposed facility is
located

: Owns

 Is this facility under
construction?

: No

 The number of days, if awarded a license, within which the Applicant
reasonably projects it will commence operations at this facility

: 210

 The number of days, if awarded a license, within which the Applicant
reasonably projects it will reach full capacity at this facility

: 365

 Does the applicant verify that this proposed facility will be in a permissible
location, if applicable, and will maintain compliance with all State and local laws,
resolutions and ordinances?

: Yes

Ownership of Applicant

 Select type of record: Individual

 Does the individual have an
ownership interest in the
applicant?

: Yes

Individual

 Legal First
Name

: Gwendolyn  Legal Middle
Name

: Lea  Legal Last
Name

: Gunn

Suffix:  Phone Number: 2566803769  Email Address: gwen.g@artemisagi.co
m

 Date of Birth: /1949  Social Security
Number

:  Race/Ethnicity: Native American

 Ownership
Percentage of
the Applicant

: 51  Role: Shareholder , Partner ,
Officer , Director

Residence Address

 Street: Unit No / Apt No:  City: HUNTSVILLE

 State: Alabama  Zip Code: 35803

 Address
Verified?

: Yes

 Select type of record: Individual

 Does the individual have an
ownership interest in the
applicant?

: Yes





Individual

 Legal First
Name

: Paul Legal Middle
Name

:  Legal Last
Name

: Short

Suffix:  Phone Number: 2566803769  Email Address: paul.s@artemisagi.co
m

 Date of Birth: 1976  Social Security
Number

:  Race/Ethnicity: Caucasian

 Ownership
Percentage of
the Applicant

: 9.6  Role: Shareholder , Officer , D
irector , Partner

Residence Address

 Street: Unit No / Apt No:  City: VERO BEACH

 State: Florida  Zip Code: 32962

 Address
Verified?

: Yes

 Select type of record: Individual

 Does the individual have an
ownership interest in the
applicant?

: Yes

Individual

 Legal First
Name

: Aubrey Legal Middle
Name

:  Legal Last
Name

: Bradley

Suffix:  Phone Number: 2566803769  Email Address: aubrey.b@artemisagi.c
om

 Date of Birth: 1978  Social Security
Number

:  Race/Ethnicity: Caucasian

 Ownership
Percentage of
the Applicant

: 9.6  Role: Shareholder , Officer , P
artner , Director

Residence Address

 Street: Unit No / Apt No:  City: GADSDEN

 State: Alabama  Zip Code: 35901

 Address
Verified?

: Yes

 Select type of record: Individual

 Does the individual have an
ownership interest in the
applicant?

: Yes



Individual

 Legal First
Name

: Martin Legal Middle
Name

:  Legal Last
Name

: Schreeder

Suffix:  Phone Number: 2566803769  Email Address: martin.s@artemisagi.c
om

 Date of Birth: /1983  Social Security
Number

:  Race/Ethnicity: Caucasian

 Ownership
Percentage of
the Applicant

: 9.6  Role: Shareholder , Officer , D
irector , Partner

Residence Address

 Street: Unit No / Apt No:  City: HUNTSVILLE

 State: Alabama  Zip Code: 35801

 Address
Verified?

: Yes

 Select type of record: Individual

 Does the individual have an
ownership interest in the
applicant?

: Yes

Individual

 Legal First
Name

: Peter  Legal Middle
Name

: Nicholas  Legal Last
Name

: DeLeonardis

Suffix:  Phone Number: 2566803769  Email Address: peter.d@artemisagi.co
m

 Date of Birth: 1990  Social Security
Number

:  Race/Ethnicity: Caucasian

 Ownership
Percentage of
the Applicant

: 9.6  Role: Beneficiary , Sharehold
er , Officer , Director

Residence Address

 Street: Unit No / Apt No:  City: BELLAIRE

 State: Texas  Zip Code: 77401

 Address
Verified?

: Yes

Cannabis Industry Entities



 Is any individual or entity below connected to any entity that is directly or indirectly involved in the cannabis industry, including, but not
limited to, the cultivation, processing, packaging, labeling, testing, transporting, or sale of cannabis or medical cannabis, either in
Alabama or any other jurisdiction?
(1) an individual with an ownership interest in the applicant;
(2) the spouse, parent, or child of an individual with an ownership interest in the applicant; or
(3) an entity with an ownership interest in the applicant.

:Yes

 Select Individual
or Entity:

: Individual

Individual

 Legal First
Name

: Matthew  Legal Last
Name

: Rettig Suffix:

 Cannabis Entity
Name

: Kush Kups LLC  Entity Type: Limited Liability Compa
ny

 Connection to
Cannabis Entity

: Individual

 Role in
Cannabis Entity

: Equity interest owner  Percentage of
ownership in
cannabis entity

: 57

Cannabis Entity's Physical Address

 Street: 3505 CADILLAC AVE Unit No / Apt No:  City: COSTA MESA

 State: Ca ifornia  Zip Code: 92626

 Address
Verified?

: Yes

Cannabis Entity's Primary Contact/Responsible Person

 First Name: Rick  Last Name: Chavez  Title: COO

 Phone Number: 7143157610  Email Address: rick@kushkups.com  Street Address: 3505 CADILLAC AVE

Unit No / Apt No:  City: COSTA MESA  State: Ca ifornia

 Zip Code: 92626  Address
Verified?

: Yes

Questions and Attestations

 Has the applicant, any ownership entity, or any cannabis entity connected to any individual or entity with an ownership interest in the
applicant ever applied for or been granted any commercial license or certificate (not related to cannabis industry) issued by a licensing
board or commission, either in Alabama or any other jurisdiction?

: YES

 Select One: Applicant  Name: Martin Schreeder  Commercial
license or
certificate
applied for

: Medical License

 Licensing Board
or Commission

: Alabama Board of Medi
cal Examiners

 Application Date: 06/04/2018  Issued Date: 12/14/2022

 Expiration Date: 12/31/2023



 Select One: Applicant  Name: Martin Schreeder  Commercial
license or
certificate
applied for

: Alabama Hemp Licen
se

 Licensing Board
or Commission

: Alabama Department o
f Agricultural and Indus
tries

 Application Date: 10/15/2021  Issued Date: 10/31/2021

 Expiration Date: 02/02/2023

 Select One: Applicant  Name: Martin Schreeder  Commercial
license or
certificate
applied for

: Alabama Hemp Licen
se

 Licensing Board
or Commission

: Alabama Department o
f Agricultural and Indus
tries

 Application Date: 10/15/2020  Issued Date: 11/30/2020

 Expiration Date: 11/30/2021

 Was any commercial license or certificate disclosed above denied, restricted, suspended, revoked, or non-renewed?: NO

 Has the applicant, any ownership entity, or any cannabis entity connected to any individual or entity with an ownership interest in the
applicant, ever been authorized to participate in the cannabis or medical cannabis industry, licensed (i.e., a “licensee” as defined in
Chapter 1 of the AMCC Rules), or provided similar status in any other jurisdiction?

: YES

 Select One: Applicant  Name: Paul Short  License Type: Arizona Medical Mariju
ana Program ID

 Licensing Board
or Commission

: Arizona Department of
Health Services

 License Issued
Date

: 11/15/2015  License
Expiration Date

: 04/15/2019

 Select One: Applicant  Name: Matthew Rettig  License Type: Arizona Medical Mariju
ana Program ID

 Licensing Board
or Commission

: Arizona Department of
Health Services

 License Issued
Date

: 02/27/2014  License
Expiration Date

: 02/28/2015

 Select One: Applicant  Name: Matthew Rettig  License Type: Arizona Medical Mariju
ana Program ID

 Licensing Board
or Commission

: Arizona Department of
Health Services

 License Issued
Date

: 04/20/2015  License
Expiration Date

: 04/20/2016

 Select One: Applicant  Name: Matthew Rettig  License Type: Arizona Medical Mariju
ana Program ID

 Licensing Board
or Commission

: Arizona Department of
Health Services

 License Issued
Date

: 06/16/2015  License
Expiration Date

: 06/16/2016

 During the last 5 years has there been any disciplinary measures taken regarding any cannabis or medical cannabis industry license of
the applicant or any entity affiliated with the applicant?

: NO



 Has the applicant, any ownership entity, or any cannabis entity connected to any individual or entity with an ownership interest in the
applicant, within the last ten (10) years, filed or been served with a complaint or other notice by any governmental body, regarding a
delinquency in the payment of, or a dispute over the filings concerning the payment of, any tax required under federal, state, or local
law?

: NO

 Has the applicant filed, or had filed against it, any proceeding for bankruptcy within the past 7 years?: NO

 Is the applicant currently, or has it been in the past 10 years, a defendant in litigation involving any of its business practices?: NO

 Is any public official of any unit of government:
(1) an owner (directly or indirectly) of any financial or beneficial interest in the applicant;
(2) a creditor of the applicant;
(3) a holder of any debt instrument issued by the applicant; or (4) a holder of, or interested party in, any contractual or service
relationship with the applicant?

: NO

 Is the spouse, parent or child of a public official of any unit of government:
(1) an owner (directly or indirectly) of any financial or beneficial interest in the
applicant;
(2) a creditor of the applicant;
(3) a holder of any debt instrument issued by the applicant; or
(4) a holder of, or interested party in, any contractual or service relationship with the
applicant?

: NO

 Has any owner, director, board member, or individual with a controlling interest in the applicant ever been indicted for, charged with,
arrested for, convicted of, pled guilty or nolo contendere to, or forfeited bail concerning any felony or controlled substance-related
misdemeanor, not including traffic violations, regardless of whether the offense has been reversed on appeal or otherwise?

: NO

 Has any leader, secure transport driver, or secure transport passenger of the applicant received a criminal conviction within the last
eight years for any of the following:
(1) any indictable offense;
(2) any offense involving stolen property or vehicles;
(3) fraud relating to any business any driver has owned, in whole or part, or in which the driver has been employed;
(4) stolen property, or other offense of similar nature;
(5) operation of a motor vehicle while under the influence of a controlled substance, or offense of similar nature; or (6) any offense
involving possession, distribution or trafficking in, any illegal substance?

: NO

What is the applicant's anticipated or actual number of employees (including all facilities) at the prospective commencement of
operations and during the first five calendar years thereafter?

 Commencement
of Operation

: 2024  Year One: 12  Year Two: 25

 Year Three: 80  Year Four: 100  Year Five: 130

 Does the applicant verify that it has the ability to maintain adequate minimum levels ($2,000,000) of liability and casualty insurance, as
required by § 20-2A-53(a)(2), Code of Alabama 1975 (as amended)?

:Yes

 Does the applicant verify that each of its proposed dispensing sites is at least 1000 feet from any school, daycare, or childcare facility?: YES

 Does the applicant consent as required by § 20-2A-55(d), Code of Alabama 1975 (as amended) to the inspections, examinations,
searches, and seizures contemplated by § 20-2A-52(a)(3), Code of Alabama 1975 (as amended), which shall specifically extend to all
secure transport vehicles of the applicant?

: YES

 Does the applicant verify that neither it nor its leadership have any economic interest in any other license or applicant for license under
the Act? (See § 20-2A-55(e), Code of Alabama 1975 (as amended))

: YES



 I attest that this application is truthful and complete based on the best available information as of the date of filing.: YES

 Signature: Gwendolyn Gunn  Signature Date: 12/29/2022

Documents

 Resume or Curriculum Vitae of Individuals with Ownership Interest: Exhibit 1 FINAL.pdf (./api/documents/VJ1bY7SVb/download)

 Residency of Owners: Exhibit 2 - Residency of Owners Corrected.pdf (./api/documents/zD6LkvdBX/dow…

 Commercial Horticulture or Agronomic Production Experience of Owners: Exhibit 3 FINAL.pdf (./api/documents/ktDFuDq_H/download)

 Criminal Background Check: Exhibit 4 FINAL.pdf (./api/documents/AnBUF_Yy2/download)

 Minimum Performance Bond Requirement: Exhibit 5 - Minimum Performance Bond Requirements Corrected.pdf (./api/docum…

 Minimum Liquid Assets Requirement: Exhibit 6 - Minimum Liquid Assets Requirement Corrected.pdf (./api/documents/R…

 Demonstration of Sufficient Capital: Exhibit 7 - Demonstration of Sufficient Capital Amended.pdf (./api/documents/eyn…

 Minimum Operating Capital Requirement: Exhibit 8 - Minimum Operating Capital Requirement Corrected.pdf (./api/document…

 Financial Statements: Exhibit 9 - Financial Statements Amended.pdf (./api/documents/UCnY8ch5R/dow…

 Tax Plan: Exhibit 10 FINAL.pdf (./api/documents/vSmfqBpLi/download)

 Business Formation Documents: Exhibit 11 - Business Formation Documents Corrected.pdf (./api/documents/Uyi-e…

 Business License and Authorization of Local Jurisdictions: Exhibit 12 FINAL.pdf (./api/documents/doZ5e4nru/download)

 Business Plan: Exhibit 13- Business Plans Corrected.pdf (./api/documents/59vGHcGrq/download)

 Evidence of Business Relationship with other Licensees and Prospective
Licensees:

Exhibit 14 Evidence of Business Relationship with other Licensees and Prospectiv…

 Coordination of Information from Registered Certifying Physicians: Exhibit 15 Coordination of Information from Registered Certifying Physicians Ame…

 Point-of-Sale Responsibilities: Exhibit 16- Point-of-Sale Responsibi ities.pdf (./api/documents/5iN6B4fuP/downlo…

 Confidentiality of Patient Information: Exhibit 17 Confidentiality of Patient Information Corrected.pdf (./api/documents/ j…

 Money Handling and Taxes: Exhibit 18 - Money Hand ing and Taxes Amended.pdf (./api/documents/shiF5F_xh…

 Standard Operating Plan and Procedures: Exhibit 19- Standard Operating Plan and Procedures Corrected.pdf (./api/documen…

 Policies and Procedures Manual: Exhibit 20 FINAL.pdf (./api/documents/Rf5-dntgd/download)



 Production and Manufacturing Process: Exhibit 21-Production and Manufacturing Process Corrected.pdf (./api/documents…

 Machinery and Equipment: Exhibit 22 FINAL.pdf (./api/documents/8jeGtTDkk/download)

 Receiving and Shipping Plan: Exhibit 23 - Recieving and Shipping Plan Corrected.pdf (./api/documents/emJnQ…

 Secure Transport Vehicles: Exhibit 24 FINAL.pdf (./api/documents/nA47VcPlp/download)

 Compliance with Alabama Public Service Commission Requirements: Exhibit 25 FINAL.pdf (./api/documents/vq2lSiX44/download)

 Commercial Drivers' License: Exhibit 26 FINAL.pdf (./api/documents/9eeTGKG3o/download)

 Fleet Summary: Exhibit 27 FINAL.pdf (./api/documents/FgMXCowcy/download)

 Care and Maintenance of Vehicles: Exhibit 28 FINAL.pdf (./api/documents/I3gdByOYH/download)

 Route Plans: Exhibit 29 - Route Plan Amended.pdf (./api/documents/no9ioVe1j/download)

 Plan for Segregation of Processes Within and Transportation Between
Facilities:

Exhibit 30 - Plan for Segregation of Processes Corrected.pdf (./api/documents/KL…

 Facilities: Exhibit 31 - Facilities.pdf (./api/documents/FSsji-4m8/download)

 Engineering Plans and Specifications: Exhibit 32 FINAL.pdf (./api/documents/BSBS_6m6Y/download)

 Security Plan: Exhibit 33 _ Security Plan Amended.pdf (./api/documents/Yv-nhAvQO/download)

 Personnel: Exhibit 34 FINAL.pdf (./api/documents/YM2xlKV4B/download)

 Business Leadership Credentials: Exhibit 35 Business Leadership Credentials Corrected.pdf (./api/documents/NNz…

 Employee Handbook: Exhibit 36 - Employee Handbook.pdf (./api/documents/K-ppjaDEg/download)

 Secure Transport Drivers: Exhibit 37 FINAL.pdf (./api/documents/DYSAlUmrh/download)

 Drivers' Manual: Exhibit 38 - Driver_s Manual.docx.pdf (./api/documents/jPp5r1WnK/download)

 Quality Control and Quality Assurance Plan: Exhibit 39 - Qua ity Control Corrected.pdf (./api/documents/YwngI5P8u/download)

 Contamination and Recall Plan: Exhibit 40- Contamination and Recall Plan Corrected.pdf (./api/documents/MZ_zy…

 Marketing and Advertising Plan: Exhibit 41 Marketing and Advertising Plan Corrected.pdf (./api/documents/Gb30s…

 Website and Social Media: Exhibit 42 - Website and Social Media Corrected.pdf (./api/documents/xWd7AqiVI…

 Ownership Entity Individuals (if applicable): FORM-I-Ownership-Entity-Individuals.pdf (./api/documents/gHVPesCRX/download)

 Minority Ownership Documents: Family Tree.pdf (./api/documents/wetr0TAZA/download)



 Proof of Minimum Liability and Casualty Insurance: Insurance Bundle.pdf (./api/documents/PaJjroaBV/download)

 Affidavit - Entity Applicant: Form K FINAL Affidavit-Entity Applicant.pdf (./api/documents/xeZhgRJBw/downlo…

Payments

 Payment Options: Credit Card



Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc

License Type: Integrated License
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Exhibit	1	–	Resume	or	
Curriculum	Vitae	of	

Individuals	with	Ownership	
Interest	in	Applicant		

	
	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	

	 	 12‐29‐2022	
_	 	 ________________________________________________	

Signature	of	Verifying	Individual		 	 Verification	Date	
 
 
 
 
 
 









































Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc

License Type: Integrated License
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Exhibit	2	–	Residency	of	
Owners	

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_	 	 ________________________________________________	

Signature	of	Verifying	Individual		 Verification	Date	

License Type: Integrated License
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Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc
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Exhibit	3	–	Commercial	
Horticulture	or	Agronomic	
Production	Experience	

	
	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	
	

	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
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Agricultural and Horticultural Experience 
 
Ira and Gwen Gunn have over 120 years of experience farming between the two of 

them. Ira primarily, as the Auburn Agricultural Science graduate, has the long term career 

in row cropping. His biographical information has been provided and his farming acumen 

is not to be doubted. He currently row-crops over 2000 acres yearly. He has been named as 

an outstanding farmer in the state and continues to be a leader in his field. Much less 

notably, Martin Schreeder has a few years under his belt as a hemp licensee and has been 

working on development of hemp cultivation. 

 

In addition to our local owners who have been farming, our team has a list of owners 

who have been in the cannabis cultivation space for a combined 42 years. Paul Short has 

been legally cultivating indoor cannabis plants since 2006. Short began his career in the 

tech industry in 2000 when he opened an IT company called Short Solutions. He was solely 

responsible for many doctor’s office networks and implementing procedures for keeping 

them HIPAA Compliant. In 2004 Mr. Short also opened a hydroponics retail store to 

provide traditional and hydroponic gardening supplies to an area that had a burgeoning 

market. After 2 years in the hydroponic gardening industry Mr. Short retired from the IT 

field. He remained in the hydroponic industry from then forward but still utilized his IT 

background in this new industry. 

 

In 2009 Mr. Short, along with several industry experts, started a hydroponic focused 

fertilizer company, Microbrewed Fertilizer. With the input of many growers and industry 

experts Microbrewed Fertilizer crafted a final product line of 9 products for the medical 

marijuana market. Mr. Short worked with several states’ Departments of Agriculture to 

register and be compliant with their state’s laws. 

 

Mr. Short began as part owner growing medical marijuana in Colorado in 2011. He 

oversaw grow site design, integration, and compliance with the ever-changing rules in the 

state. The dispensary license was sold in 2012 and the grows were included with the 

licenses.Mr. Short was contracted to oversee the grow for an Arizona State licensed 
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dispensary, Ponderosa Releaf, in 2013. Mr. Short was operations manager for the first 

licensed medical marijuana commercial greenhouse in the state. He was responsible for 

creating and implementing the states first policies and procedures for commercial 

greenhouse growing. Along with Arizona Department of Health Services representatives, 

Mr. Short curated and updated these policies and procedures as the States interpretation of 

rules and regulations progressed. 

 

In 2015 Mr.Short was contracted to operate a 28,800 sq ft greenhouse and 

240 light indoor grow in Kingman, AZ. It has been licensed by Oasis Dispensary in Chandler 

since it was completed and Mr. Short along with Mr. Bradley secured the licensing. Mr. 

Short has had bi annual inspections from the state and has never had a red line issue cited 

in the 7 years in the State. He currently manages a staff of over 30 employees and maintains 

the highest standards in the industry. Mr.Short utilizes Biotrack seed to sale software for 

the last 5 years to keep compliant with State regulations. Mr. Short has worked directly 

with Biotrack. 

 

Combined 42yrs Cannabis; Combined 121 yrs Farming 

 

 

 

 

 



Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc
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Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc
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Exhibit	5	–	Minimum	
Performance	Bond	
Requirements

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 Verification	Date	
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View additional news, reports and products for this company.

Firefox https://ratings ambest com/searchresults aspx?AltSrc=9

2 of 3 12/9/2022, 10:47 AM
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Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc

License Type: Integrated License

Page 0 - Redactions Cover PageExhibit 6 – Minimum Liquid Assets Requirement



Exhibit	6	–	Minimum	Liquid	
Assets	Requirement

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_	 	 ________________________________________________	

Signature	of	Verifying	Individual		 Verification	Date	
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Report generated on 12/30/2022 03:16:03 PM CST Page 1 of 1

Transaction Report

Transaction Report for account *

Reported on Fri Dec 30 21:03:00 GMT 2022

Available Balance
Opening Ledger $0 00

Collected Balance
Current Balance

Last Activity Date 12/22/2022
Float Amount $0 00
Hold Amount $0 00

Last Deposit Amount
Last Deposit Date 12/22/2022

Credit Line / Overdraft Amount $0 00
Last Interest Amount Paid $0 00

Date Description Credit Debit Calculated Balance

12/22/2022 0 DEPOS T
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Exhibit	7	–	Demonstration	
of	Sufficient	Capital

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
	 	 ________________________________________________	

Signature	of	Verifying	Individual		 Verification	Date	
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Capital Structure for Artemis Agricultural Industries, Inc.: 

Cash Account Balance  
Letter of Credit:  
Property Collateral:  
Liabilities  
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7.1 Demonstration of Sufficient capital



Report generated on 12/30/2022 03 16 03 PM CST Page 1 of 1

Transaction Report

Transaction Report for account *

Reported on Fri Dec 30 21 03 00 GMT 2022

Available Balance
Opening Ledger $0 00

Collected Balance
Current Balance

Last Activity Date 12/22/2022
Float Amount $0 00
Hold Amount $0 00

Last Deposit Amount
Last Deposit Date 12/22/2022

Credit Line / Overdraft Amount $0 00
Last Interest Amount Paid $0 00

Date Description Credit Debit Calculated Balance

12/22/2022 0 DEPOS T
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AM Best Rating Services

Continental Heritage Insurance Company
BestLink AMB #: 001933 NAIC #: 39551 FEIN #: 870363183

Based on AM Best's analysis, 058597 - Continental Heritage Hldg Co, LLC is the AMB Ultimate Parent and identifies the topmost

entity of the corporate structure. View a list of operating insurance entities in this structure.

Administrative Office

200 Park Avenue Suite 400

Orange Village, Ohio 44122

United States

Web: www.continentalheritage.com

Phone: 440-995-1420

Fax: 216-938-6952

View Additional Address Information

Assigned to insurance companies that have, in our opinion, an excellent ability to meet their ongoing insurance obligations.

Firefox https://ratings.ambest.com/searchresults.aspx?AltSrc=9

1 of 3 12/9/2022, 10:47 AM
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View additional news, reports and products for this company.

Firefox https://ratings.ambest.com/searchresults.aspx?AltSrc=9

2 of 3 12/9/2022, 10:47 AM
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A.M. Best (EU) Rating Services B.V. (AMB-EU), a subsidiary of A.M. Best Rating Services, Inc., is an External Credit Assessment Institution (ECAI) in the EU. Therefore,

A.M. Best – Europe Rating Services Limited (AMBERS), a subsidiary of A.M. Best Rating Services, Inc., is an External Credit Assessment Institution (ECAI) in the United

Agencies (Amendment, etc.) (EU Exit) Regulations 2019.

A.M. Best Asia-Pacific Limited (AMBAP), Australian Registered Body Number (ARBN No.150375287), is a limited liability company incorporated and domiciled in Hong

AMBAP are not intended for and must not be distributed to any person in Australia other than a wholesale client as defined in Chapter 7 of the Corporations Act. AMBAP

Credit Ratings determined and disseminated by AMBAP are the opinion of AMBAP only and not any specific credit analyst. AMBAP Credit Ratings are statements of

opinion and not statements of fact. They are not recommendations to buy, hold or sell any securities or any other form of financial product, including insurance policies

and are not a recommendation to be used to make investment /purchasing decisions.

A.M. Best Asia-Pacific (Singapore) Pte. Ltd. (AMBAPS), Australian Registered Body Number (ARBN No. 35486928345), is a private limited company incorporated and

domiciled in Singapore. AMBAPS is a wholesale Australian Financial Services (AFS) Licence holder (AFS No. 540265) under the Corporations Act 2001. Credit ratings

emanating from AMBAPS are not intended for and must not be distributed to any person in Australia other than a wholesale client as defined in Chapter 7 of the

Corporations Act. AMBAPS does not authorize its Credit Ratings to be disseminated by a third-party in a manner that could reasonably be regarded as being intended to

influence a retail client in making a decision in relation to a particular product or class of financial product. AMBAPS Credit Ratings are intended for wholesale clients only,

as defined.

Credit Ratings determined and disseminated by AMBAPS are the opinion of AMBAPS only and not any specific credit analyst. AMBAPS Credit Ratings are statements of

opinion and not statements of fact. They are not recommendations to buy, hold or sell any securities or any other form of financial product, including insurance policies

and are not a recommendation to be used to make investment /purchasing decisions.

Important Notice: AM Best’s Credit Ratings are independent and objective opinions, not statements of fact. AM Best is not an Investment Advisor, does not offer

investment advice of any kind, nor does the company or its Ratings Analysts offer any form of structuring or financial advice. AM Best’s credit opinions are not

recommendations to buy, sell or hold securities, or to make any other investment decisions. For additional information regarding the use and limitations of credit rating

opinions, as well as the rating process, information requirements and other rating related terms and definitions, please view Guide to Best’s Credit Ratings.

About Us  | Careers  | Contact  | Events  | Media Relations  | Offices  | Press Releases  | Social Media

Cookie Notice  | Legal & Licensing  | Privacy Notice  | Regulatory Information  | Site Map  | Terms of Use

Copyright © 2022 A.M. Best Company, Inc. and/or its affiliates ALL RIGHTS RESERVED.

Firefox https://ratings.ambest.com/searchresults.aspx?AltSrc=9

3 of 3 12/9/2022, 10:47 AM
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February 17, 2023 
 
 
Artemis Agricultural Industries, Inc.  
c/o Mr. Matthew Rettig, CEO 

 
Gilbert, Arizona, 85235 
 

 
 
Dear Mr. Rettig: 
 

Agreement to Provide Services 
 
This agreement to provide services (the “Agreement”) is intended to describe the nature and scope 
of our services. 
 
Objective and Scope of the Audit 
 
As agreed, Semple, Marchal & Cooper, LLP (“SMC” or “we”) will audit the financial statement of 
Artemis Agricultural Industries, Inc. (the “Company” or “you”), which comprises the balance sheet 
as of December 31, 2022 and the related notes to the financial statement. The objective of our 
audit is to obtain reasonable assurance about whether the financial statement as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance 
and therefore, is not a guarantee that an audit conducted in accordance with auditing standards 
generally accepted in the United States of America (“GAAS”) will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the financial statement. 
 
Responsibilities of Semple, Marchal & Cooper, LLP 
 
We will conduct our audit in accordance with GAAS. As part of an audit in accordance with GAAS, 
we exercise professional judgment and maintain professional skepticism throughout the audit. We 
will also: 
 

• Identify and assess the risks of material misstatement of the financial statement, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a reasonable basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 
 

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the Company’s internal control. Accordingly, we will 
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express no such opinion. An audit is not designed to provide assurance on internal control or 
to identify significant deficiencies or material weaknesses in internal control. However, we 
will communicate to you and those charged with governance in writing concerning any 
significant deficiencies or material weaknesses in internal control relevant to the audit of 
the financial statement that we identify during our audit. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of 

significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statement, including the disclosures, and whether the financial 
statement represent the underlying transactions and events in a manner that achieves fair 
presentation. 

 
• Conclude, based on the audit evidence obtained, whether there are conditions or events, 

considered in the aggregate, that raise substantial doubt about the Company’s ability to 
continue as a going concern for a reasonable period of time. 

Because of the inherent limitations of an audit, together with the inherent limitations of internal 
control, an unavoidable risk that some material misstatements may not be detected exists, even 
though the audit is properly planned and performed in accordance with GAAS. 
 
Our work will be based primarily upon selected tests of evidence supporting the amounts and 
disclosures in the financial statement and, therefore, will not include a detailed check of all of your 
Company’s transactions for the period. Also, an audit is not designed to detect errors or fraud that 
are immaterial to the financial statement. However, we will inform you of any material errors or 
fraud that come to our attention. We will also inform you of possible illegal acts that come to our 
attention, unless they are clearly inconsequential. In addition, during the course of our audit, 
financial statement misstatements relating to accounts or disclosures may be identified, either 
through our audit procedures or through communication by your employees to us, and we will bring 
these misstatements to your attention as proposed adjustments. At the conclusion of our audit, we 
will communicate to those charged with governance (as defined below) all uncorrected 
misstatements. 
 
The term “those charged with governance” is defined as the person(s) with responsibility for 
overseeing the strategic direction of the Company and obligations related to the accountability of 
the Company, including overseeing the financial reporting process. For the Company, we agree that 
Matthew Rettig, Chief Executive Officer, meets that definition. 
 
We are also responsible for communicating with those charged with governance what our 
responsibilities are under GAAS, an overview of the planned scope and timing of the audit, and 
significant findings from the audit. 
 
Responsibilities of Management & Identification of Applicable Financial Reporting Framework 
 
Our audit will be conducted on the basis that you and those charged with governance acknowledge 
and understand that you and those charged with governance have responsibility (1) for the 
preparation and fair presentation of the financial statement in accordance with accounting 
principles generally accepted in the United States of America; (2) for the design, implementation, 
and maintenance of internal control relevant to the preparation and fair presentation of financial 
statement that are free from material misstatement, whether due to error or fraud; (3) for 
identifying and ensuring that the Company complies with the laws and regulations applicable to its 
activities; and (4) to provide us with access to all information of which you are aware that is relevant 
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to the preparation and fair presentation of the financial statement, such as records, documentation, 
and other matters. 
 
Management is responsible for adjusting the financial statement to correct material misstatements 
relating to accounts or disclosures, after evaluating their propriety based on a review of both the 
applicable authoritative literature and the underlying supporting evidence from the Company’s 
files; or otherwise concluding and confirming in a representation letter (as further described below) 
provided to us at the conclusion of our audit that the effects of any uncorrected misstatements are, 
both individually and in the aggregate, immaterial to the financial statement taken as a whole. 
 
As required by GAAS, we will request certain written representations from management at the close 
of our audit to confirm oral representations given to us and to indicate and document the continuing 
appropriateness of such representations and reduce the possibility of misunderstanding concerning 
matters that are the subject of the representations. Because of the importance of management’s 
representations to an effective audit, the Company agrees, subject to prevailing laws and 
regulations, to release and indemnify SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from and against all liability and costs relating to our services rendered under 
this Agreement attributable to any knowing misrepresentations by management. 
 
Expected Form and Content of the Auditor’s Report 
 
At the conclusion of our audit, we will submit to you a report containing our opinion as to whether 
the financial statement, taken as a whole, are fairly presented based on accounting principles 
generally accepted in the United States of America. If, during the course of our work, it appears for 
any reason that we will not be in a position to render an unmodified opinion on the financial 
statement, or that our report will require an Emphasis of Matter or Other Matter paragraph, we will 
discuss this with you. It is possible that, because of unexpected circumstances, we may determine 
that we cannot render a report or otherwise complete the engagement. If, for any reason, we are 
unable to complete the audit or are unable to form or have not formed an opinion, we may decline 
to express an opinion or decline to issue a report as a result of the engagement. If, in our 
professional judgment, the circumstances require, we may resign from the engagement prior to 
completion. 
 
Termination 
 
Upon notice to the Company, SMC may terminate this Agreement if SMC reasonably determines that 
it is unable to perform the services described in this Agreement in accordance with applicable 
professional standards, laws, or regulations. If we elect to terminate our services for any reason 
provided for in this Agreement, our engagement will be deemed to have been completed upon 
written notification of termination, even if we have not completed our report. If the Agreement is 
terminated, the Company agrees to compensate SMC for the services performed and expenses 
incurred through the effective date of termination. Those provisions in this Agreement that, by their 
very nature, are intended to survive termination shall survive after the termination of the 
Agreement, including, but not limited to, the parties’ obligations related to any of the following 
provisions: indemnification, limitation of liability, confidentiality, dispute resolution, payment and 
reimbursement obligations, and limitations on use or reliance. 
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Client Acceptance Matters 
 
SMC is accepting the Company as a client in reliance on information obtained during the course of 
our client acceptance procedures. Robert M. Semple, CPA, CFE has been assigned the role of 
engagement partner and is responsible for directing the engagement and issuing the appropriate 
report on the Company’s financial statement. 
 
 
Email Communication 
 
SMC disclaims and waives, and you release SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from, all liability for the interception or unintentional disclosure of email 
transmissions or for the unauthorized use or failed delivery of emails transmitted or received by 
SMC in connection with the services we are being engaged to perform under this Agreement. 
 
External Computing Options 
 
If, at the Company’s request, any member of the SMC Group agrees to use certain external 
commercial services, including but not limited to services for cloud storage, remote control, and/or 
file sharing options (collectively “External Computing Options”), that are outside of SMC’s standard 
security protocol, the Company acknowledges that such External Computing Options may be 
associated with heightened security and privacy risks. Accordingly, the SMC Group disclaims, and 
the Company agrees to release the SMC Group from all liability arising out of or related to the use 
of such External Computing Options. 
 
Ownership of Working Papers 
 
The working papers prepared in conjunction with our audit are the property of SMC, constitute 
confidential, proprietary, and trade secret information, and will be retained by us in accordance 
with SMC’s policies, procedures, and applicable laws. 
 
Reproduction of Auditor’s Report 
 
If the Company plans any reproduction or publication of a document that includes our report, or 
any portion of it, and that is assembled differently from any paper or electronic version that we 
have previously reviewed and approved for the Company (e.g., by the addition of financial 
statement and/or accompanying information that you have produced), a copy of the entire 
document in its final form should be submitted to us in sufficient time for our review and written 
approval before printing. You also agree to provide us with a copy of the final reproduced material 
for our written approval before it is distributed. If, in our professional judgment, the circumstances 
require, we may withhold our written approval. 
 
Potential Future Securities and Exchange Commission (“SEC”) Filing 
 
Although we will perform some of our current audit procedures under the standards of the PCAOB, 
our report will not be compliant with the rules and regulations of the SEC in its issued form and 
should not be used in conjunction with or included within an SEC registration statement. The 
Company acknowledges that the independence requirements of the SEC may prevent us from being 
the Company’s independent accountant in a future registration. 
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Further, the Company acknowledges that financial statements prepared for purposes other than a 
filing with the SEC (i.e., services for which SMC is engaged under this Agreement) may require 
additional considerations as a consequence of a future registration; and such additional 
considerations would necessitate additional auditor attention, a new engagement letter agreement, 
additional procedures to be performed, and additional fees. 
 
Posting of Auditor’s Report and Financial Statement on Your Website 
 
You agree that, if you plan to post an electronic version of the financial statement and auditor’s report 
on your website, you will ensure that there are no differences in content between the electronic 
version of the financial statement and auditor’s report on your website and the signed version of the 
financial statement and auditor’s report provided to management by SMC. You also agree to indemnify 
the SMC Group for all claims that may arise from any differences between the electronic and signed 
versions. 
 
Review of Documents in Connection with Offering of Partnership Interests or Sale of Securities 
 
The audited financial statement and our report thereon should not be provided or otherwise made 
available to investors, prospective investors, lenders, other financial institutions or sources of 
financing, or others (including advisors to such parties) in connection with any document to be used 
in the process of obtaining capital, including, without limitation, by means of the sale or exchange 
of a partnership interest or the sale of securities (including securities offerings on the Internet) 
without first submitting copies of the document to us in sufficient time for our review and written 
approval. If, in our professional judgment, the circumstances require, we may withhold or condition 
our written approval. 
 
Availability of Records and Personnel 
 
You agree that all records, documentation, and information we request in connection with our audit 
will be made available to us (including those pertaining to related parties), that all material 
information will be disclosed to us, and that we will have the full cooperation of, and unrestricted 
access to, your personnel during the course of the engagement. 
 
You also agree to ensure that any third-party valuation reports that you provide to us to support 
amounts or disclosures in the financial statement (a) indicate the purpose for which they were 
intended, which is consistent with your actual use of such reports; and (b) do not contain any 
restrictive language that would preclude us from using such reports as audit evidence. 
 
Assistance by Your Personnel 
 
We also ask that your personnel prepare various schedules and analyses for our staff. However, 
except as otherwise noted by us, no personal information other than names related to Company 
employees and/or customers should be provided to us. This assistance will serve to facilitate the 
progress of our work and minimize costs to you. 
 
Other Services 
 
We are always available to meet with you and other executives at various times throughout the year 
to discuss current business, operational, accounting, and auditing matters affecting your Company. 
Whenever you feel such meetings are desirable, please let us know. We are also prepared to provide 
services to assist you in any of these areas; however, such other services may not be permitted 
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under the independence requirements of the SEC and/or PCAOB and therefore should be carefully 
considered. We will also be pleased, at your request, to attend your directors’ and stockholders’ 
meetings. 

Independence 

Professional and certain regulatory standards require us to be independent, in both fact and 
appearance, with respect to your Company in the performance of our services. Any discussions that 
you have with personnel of SMC regarding employment could pose a threat to our independence. 
Moreover, SEC rules, if they should become applicable to this audit engagement, could cause us not 
to be independent of the Company if, within a restricted period, the Company were to hire, in a 
financial reporting oversight role, one of the engagement team members currently or previously 
assigned to the Company’s audit. This may include not only current employees of SMC, but also 
former employees, and employees of other firms who work under our direction. Therefore, we 
request that you inform us prior to any such discussions so that we can implement appropriate 
safeguards to maintain our independence.  

We will not perform management functions or make management decisions on behalf of your 
Company. However, we will provide advice and recommendations to assist management of the 
Company in performing its functions and fulfilling its responsibilities. 

The Company agrees to perform the following functions in connection with our performance of any 
non-attest services: 

a. Make all management decisions and perform all management functions with respect to any
non-attest services provided by us.

b. Assign Matthew Rettig, CEO, to oversee any non-attest services and evaluate the adequacy
and results of the services.

c. Accept responsibility for the results of any non-attest services.

We, in our professional judgment, reserve the right to refuse to perform any procedure or take any 
action that could be construed as making management decisions or performing management 
functions. The Company must make all decisions with regard to our recommendations. By signing 
this Agreement, you acknowledge your acceptance of these responsibilities. 

Limitation of Liability 

Except to the extent finally determined to have resulted from the fraud or intentional misconduct 
of any member of the SMC Group, the SMC Group’s liability to the Company for any claims arising 
under this Agreement shall not exceed the aggregate amount of fees paid by the Company to SMC 
during the 12 months preceding the date of the claim for the services giving rise to the claim, 
regardless of whether such liability arises in contract, statute, tort (including the negligence of any 
member of the SMC Group), or otherwise. In no event shall the SMC Group be liable for 
consequential, special, indirect, incidental, punitive, or exemplary losses or damages relating to 
this Agreement. 

Dispute Resolution Procedure 

Any dispute or claim between you and SMC arising out of or relating to the Agreement or a breach 
of the Agreement, including, without limitation, claims for breach of contract, professional 
negligence, breach of fiduciary duty, misrepresentation, fraud, or claims based in whole or in part 
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on any other common-law, statutory, regulatory, legal, or equitable theory, and disputes regarding 
all fees, including attorneys’ fees of any type, and/or costs charged under this Agreement 
(“Arbitration Claims”) (except to the extent provided below) shall be submitted to binding 
arbitration administered by the American Arbitration Association (“AAA”), in accordance with its 
Commercial Arbitration Rules. Arbitration Claims shall be brought in a party’s individual capacity, 
and not as a plaintiff or class member in any purported class or representative proceeding. 
Arbitration Claims shall be heard by a panel of three (3) arbitrators, to be chosen as follows: within 
fifteen (15) days after the commencement of arbitration, each party shall select one person to act 
as arbitrator; thereafter, the two individually selected arbitrators shall select a third arbitrator 
within forty-five (45) days of their appointment, or any extension of that time agreed to by the 
individually selected arbitrators. If the arbitrators selected by the parties fail to agree upon the 
third arbitrator within the aforementioned time, the third arbitrator shall be selected by the AAA. 
The arbitration panel shall have the power to rule upon its own jurisdiction and authority, including 
any objection to the initial or continuing existence, validity, effectiveness, or scope of this 
arbitration agreement. The arbitration panel may not more than one person’s claims and may not 
otherwise preside over any form of a representative or class proceeding. The arbitration panel shall 
have no authority to award non-monetary or equitable relief, but nothing herein shall be construed 
as a prohibition against a party from pursuing non-monetary or equitable relief in a federal or state 
court. The place of arbitration shall be in Phoenix, Arizona, unless the parties agree in writing to a 
different location. Regardless of where the arbitration proceeding actually takes place, all aspects 
of the arbitration and the Agreement shall be governed by the laws of the State of Arizona (except 
if there is no applicable state law providing for such arbitration, then the Federal Arbitration Act 
shall apply) and the procedural and substantive law of such state shall be applied without reference 
to conflicts of law rules. The parties shall bear their own legal fees and costs for all Arbitration 
Claims. The award of the arbitrators shall be accompanied by a reasoned opinion, and judgment on 
the award rendered by the arbitration panel may be entered in any court having jurisdiction thereof. 
Except as may be required by law or to enforce an award, neither a party nor an arbitrator may 
disclose the existence, content, or results of any arbitration hereunder without the prior written 
consent of the parties to the Agreement. The parties to the Agreement acknowledge that by 
agreeing to this arbitration provision, they are giving up the right to litigate claims against each 
other, and important rights that would be available in litigation, including the right to trial by judge 
or jury, to extensive discovery and to appeal an adverse decision. The parties acknowledge that 
they have read and understand this arbitration provision, and that they voluntarily agree to binding 
arbitration. 

Fees 

Our charges to the Company for the services described above for the year ending December 31, 
2022 will be $7,500, plus engagement-related out-of-pocket expenses, travel expenses, and other 
related costs and expenses incurred to deliver the services described above, including 
communication, data and technology, printing, and other direct engagement costs, if any. We agree 
that the fees, including costs and expenses, will not exceed $7,500 without your prior written 
consent. 

Prior to commencing our services, it is customary for us to obtain a retainer. For this matter, we 
request a retainer in the amount of $7,500, which will constitute payment in full for the audit 
services to be provided by SMC. 

Should we encounter any unforeseen problems that will warrant additional time or expense, we will 
notify you of the situation and provide an estimate of our additional fees.
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This fee structure does not take into consideration effects that any future standards promulgated 
by the FASB, SEC, PCAOB, and/or other professional bodies will have on our audit procedures. As 
we become aware of additional audit procedures resulting from these circumstances, we will notify 
you of the circumstances requiring additional procedures and the resulting additional fee estimates. 

Our fees and costs will be billed on a monthly or other periodic basis and are due upon receipt. If 
we do not receive any written notice of dispute within 10 days of your receipt of the invoice, we 
will conclude that you have seen the invoice and find it acceptable. Invoices that are unpaid 30 days 
past the invoice date are deemed delinquent and we reserve the right to charge interest on the past 
due amount at the lesser of (a) 1.5% per month or (b) the maximum amount permissible by 
applicable law. Interest shall accrue from the date the invoice is delinquent. We reserve the right 
to suspend our services, withhold any deliverables, or withdraw from this engagement entirely if 
any of our invoices are delinquent. In the event that any collection action is required to collect 
unpaid balances due to us, you agree to reimburse us for all our costs of collection, including without 
limitation, attorneys’ fees. 

This engagement includes only those services specifically described in this Agreement; any 
additional services not specified herein will be agreed to in a separate letter. In the event you 
request us to object to or respond to, or we receive and respond to, a validly issued third party 
subpoena, court order, government regulatory inquiry, or other similar request or legal process 
against the Company or its management for the production of documents and/or testimony relative 
to information we obtained and/or prepared during the course of this or any prior engagements with 
the Company, you agree to compensate us for all time we expend in connection with such response, 
at our standard rates, and to reimburse us for all related out-of-pocket costs (including outside 
attorneys’ fees) that we incur. 

Assignment 

SMC shall have the right to assign its rights to perform a portion of the services described above to 
any of its affiliates, agents, or contractors (a “Permitted Assignee”) without the Company’s prior 
consent. If such assignment is made, the Company agrees that, unless it enters into an engagement 
letter directly with the Permitted Assignee, all of the applicable terms and conditions of this 
Agreement shall apply to the Permitted Assignee. We agree that we shall not permit the Permitted 
Assignee to perform any work until it agrees to be bound by the applicable terms and conditions of 
this Agreement. We further agree that we will remain primarily responsible for the services 
described above, unless we and the Company agree otherwise, and we will supervise the work of 
the Permitted Assignee to ensure that all such services are performed in accordance with this 
Agreement. From time to time, and depending on the circumstances, Permitted Assignees located 
in other countries may participate in the services we provide to the Company. In some cases, we 
may transfer information to or from the United States or another country. Although applicable 
privacy laws may vary depending on the jurisdiction, and may provide less or different protection 
than those of the Company’s home country, we require that all Permitted Assignees agree to 
maintain the confidentiality of the Company’s information and observe our policies concerning any 
confidential client information that we provide to them. 

The Company may not assign this Agreement to another party without our prior written consent. 

Third-Party Use 

SMC will perform the professional services provided in connection with this engagement solely for 
the benefit and use of the Company. SMC does not anticipate and does not authorize reliance by 
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any other party on its professional services. Any amendment to this provision must be made through 
a written document signed by the Company and SMC. 

Confidentiality 

Each of the parties hereto shall treat and keep all of the “Confidential Information” (defined below) 
as confidential, with at least the same degree of care as it accords to its own confidential 
information of a similar nature, but in no event less than a reasonable degree of care. Each party 
shall disclose the Confidential Information only to its employees, partners, contractors, consultants, 
agents, or its legal or other advisors, provided that they have: (A) each been informed of the 
confidential, proprietary, and secret nature of the Confidential Information, or are subject to a 
binding, preexisting obligation of confidentiality no less stringent than the requirements of this 
Agreement, and (B) a demonstrable need to review such Confidential Information. “Confidential 
Information" means all non-public information that is marked as “confidential” or “proprietary” or 
that otherwise should be understood by a reasonable person to be confidential in nature that is 
obtained by one party (the “Receiving Party”) from the other party (the “Disclosing Party”). All 
terms of this Agreement and all information provided pursuant to this Agreement are considered 
Confidential Information. Notwithstanding the foregoing, Confidential Information shall not include 
any information that was or is: (a) known to the Receiving Party prior to disclosure by the Disclosing 
Party; (b) as of the time of its disclosure, or thereafter becomes, part of the public domain through 
a source other than the Receiving Party; (c) made known to the Receiving Party by a third person 
who is not subject to any confidentiality obligation known to Receiving Party and such third party 
does not impose any confidentiality obligation on the Receiving Party with respect to such 
information; (d) required to be disclosed pursuant to governmental authority, professional 
obligation, law, decree regulation, subpoena, or court order; or (e) independently developed by the 
Receiving Party. In no case shall the tax treatment or the tax structure of any transaction be treated 
as confidential as provided in Treas. Reg. sec. 1.6011-4(b)(3). If disclosure is required pursuant to 
subsection (d) above, the Receiving Party shall (other than in connection with routine supervisory 
examinations by regulatory authorities with jurisdiction and without breaching any legal or 
regulatory requirement) provide prior written notice thereof to allow the Disclosing Party to seek a 
protective order or other appropriate relief. Upon the request of the Disclosing Party, the Receiving 
Party shall return or destroy all of the Confidential Information except for (i) copies in working 
paper files retained to comply with a party’s professional or legal obligations and (ii) such 
Confidential Information retained in accordance with the Receiving Party’s normal back-up data 
storage procedures. Notwithstanding the foregoing, SMC shall have the right to use the Company’s 
Confidential Information in connection with performing SMC’s obligations hereunder, and also to 
use de-identified and aggregated key performance indicators derived from SMC’s work product in 
efforts to improve the services generally, including for benchmarking and analytical purposes, so 
long as such information remains in a de-identified aggregated form and such use does not violate 
any of SMC’s obligations of confidentiality hereunder. SMC shall not share or sell any of the de-
identified Company information to third parties and shall store such information in such a way that 
neither the Company nor any of the Company’s staff or customers can be identified. 

Restricted Federal Data 

The parties agree that the services are not intended to involve the processing of Restricted Data, 
defined as data subject to laws, regulations, or government-wide policies that require safeguarding 
or dissemination controls, including the Federal Acquisition Regulations (“FAR”), the Defense 
Federal Acquisition Regulation Supplement (“DFARS”), the International Traffic in Arms Regulation 
(“ITAR”), the Export Administration Regulations (“EAR”), and the Arms Export Control Act (“AECA”). 
For clarity, and without limiting the foregoing, controlled unclassified information (“CUI”) shall be 
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included in the definition of Restricted Data. The Company shall not provide or otherwise make 
available Restricted Data to SMC unless expressly agreed to in advance in writing by SMC. If the 
Company becomes aware that any known or suspected Restricted Data will be or has been disclosed 
to SMC by the Company or otherwise in connection with the Services, the Company will immediately 
notify SMC in writing and will cease any further transfer of such data unless and until SMC expressly 
agrees in writing. The Company will fully cooperate with SMC in the investigation of and response 
to any known or suspected Restricted Data that the Company has disclosed to SMC notwithstanding 
the foregoing. The Company further agrees that it will be responsible for all fees, costs, and 
expenses associated with processing of Restricted Data, including without limitation additional fees, 
costs, and expenses related to compliance with obligations with respect to such Restricted Data. 

Licensing Representation 

To the extent necessary for SMC to perform its obligations described herein, the Company represents 
and warrants that it will obtain, maintain, and comply with all of the licenses, consents, permits, 
approvals, and authorizations that are necessary to allow SMC and its employees, contractors, and 
subcontractors to access and use the services or software provided for the benefit of the Company 
under the Company’s third-party services contracts, licenses, or other contracts granting the 
Company the right to access, use, or receive services or software (each a “Licensing 
Representation”). Upon SMC’s request, the Company will provide SMC any references available 
evidencing the Licensing Representation (e.g., order number, customer support identifier). Tools 
subject to this Licensing Representation are hereby deemed External Computing Options (as defined 
in this Agreement). The Company hereby releases the SMC Group from, and indemnifies the SMC 
Group for, all claims and liabilities resulting from: (i) SMC’s reliance on a Licensing Representation; 
and (ii) the functionality of any third-party software or services used or accessed by SMC. 

Miscellaneous 

This Agreement sets forth the entire agreement between the parties with respect to the subject 
matter herein, superseding all prior agreements, negotiations, or understandings, whether oral or 
written, with respect to the subject matter herein. This Agreement may not be changed, modified, 
or waived in whole or part except by an instrument in writing signed by both parties. This Agreement 
is intended to cover only the services specified herein, although we look forward to many more 
years of pleasant association with the Company. This engagement is a separate and discrete event, 
and any future services will be covered by a separate agreement to provide services. 

Many banks have engaged a third party to electronically process cash or debt audit confirmation 
requests, and certain of those banks have mandated the use of this service. Further, such third 
party confirmation processors also provide for the electronic (and manual) processing of other 
confirmation types (e.g., legal, accounts receivable, and accounts payable). To the extent 
applicable, the Company hereby authorizes SMC to participate in such confirmation processes, 
including through the third party’s website (e.g., by entering the Company’s bank account 
information to initiate the process and then accessing the bank’s confirmation response), and agrees 
that the SMC Group shall have no liability in connection therewith. 

Whenever possible, each provision of this Agreement shall be interpreted in such a manner as to be 
effective and valid under applicable laws, regulations, professional standards, or related published 
interpretations (including, without limitation, the independence rules of the American Institute of 
Certified Public Accountants, SEC, and PCAOB), but if any provision of this Agreement shall be 
deemed void, prohibited, invalid, or otherwise unenforceable in whole or in part for any reason 
under such applicable laws, regulations, professional standards, published interpretations, or any 
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reason whatsoever, such provisions or portion(s) thereof shall be ineffective only to the extent of 
such prohibition, invalidity, or unenforceability and shall be amended to the minimum extent 
required to make the provision enforceable, and such revised provision shall be made a part of this 
Agreement as if it was specifically set forth herein. Furthermore, the provisions of the foregoing 
sentence shall not invalidate the remainder of such provision or the other provisions of this 
Agreement, which shall remain in full force and effect. 

The Company’s signature below represents that it has the full power and authority to enter into this 
Agreement on behalf of the Company and any Company subsidiary or other affiliate that may rely 
on the services provided hereunder, or that it shall ensure that each such subsidiary or other affiliate 
agrees to be bound to the terms hereof. 

This Agreement may be transmitted in electronic format and shall not be denied legal effect solely 
because it was formed or transmitted, in whole or in part, by electronic record; however, this 
Agreement must then remain capable of being retained and accurately reproduced, from time to 
time, by electronic record by the parties to this Agreement and all other persons or entities required 
by law. An electronically transmitted signature to this Agreement will be deemed an acceptable 
original for purposes of consummating this Agreement and binding the party providing such 
electronic signature. 

*  *  *  *  *

We believe the foregoing correctly sets forth our understanding; however, if you have any questions, 
please let us know. If you find the foregoing arrangements acceptable, please acknowledge this by 
signing and returning to us a copy of this Agreement and retaining a copy for your files. 

Very truly yours, 

Semple, Marchal & Cooper, LLP 

Acknowledged: 

Artemis Agricultural Industries, Inc. 

By: Date: 
  Matthew Rettig, CEO 
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February 28, 2023 

Those Charged with Governance 
Artemis Agricultural Industries, Inc. 

 
Gilbert, Arizona, 85235 

Salutation: 

Professional standards require us to advise you of the following matters relating to our recently completed balance sheet-
only audit of Artemis Agricultural Industries, Inc. (the “Company”) as of December 31, 2022.  The matters discussed 
herein are those that we have noted as of February 28, 2023 and we have not updated our procedures regarding these 
matters since that date to the current date. 

Our Responsibility Under Generally Accepted Auditing Standards 

As stated in our engagement letter dated February 17, 2023, our responsibility, as prescribed by professional standards, is to 
plan and perform our audit to obtain reasonable assurance about whether the financial statements are free of material 
misstatements, whether caused by error or fraud.  An audit in accordance with generally accepted auditing standards does 
not provide absolute assurance or guarantee the accuracy of the financial statements and is subject to the inherent risk that 
errors or fraud, if they exist, have not been detected.  Such standards also require that we obtain a sufficient understanding 
of the Company’s internal control to plan the audit.  However, such understanding is required for the purpose of 
determining our audit procedures and not to provide any assurance concerning such internal control.   

Overview of Planned Scope and Timing of the Audit 

A discussion was held regarding the planned scope and timing of the audit, the intention of which was to assist those 
charged with governance in understanding better the consequences of our audit work on your oversight responsibilities 
along with assisting us in understanding better the Company and its environment.  The focus of this discussion included 
how the risks of material misstatement, whether due to error or fraud, would be addressed and on factors, rather than 
specific thresholds or amounts, that would impact materiality used in our planning and execution of the audit. 

Significant Findings from the Audit 

Accounting Policies 

We have reviewed the accounting policies that management has identified to be the most critical and concur with 
management’s assessment. 

Management Judgments and Accounting Estimates 

Certain accounting estimates are particularly sensitive because of their significance to the financial statements and because 
of the possibility that future events affecting them may differ markedly from management’s current judgments. We did not 
identify any particularly sensitive accounting estimates.   

There were no material contingencies, as defined in FASB Statement No. 5, for which we had questions or concerns about 
the reasonableness of the accounting or the adequacy of the consolidated financial statement disclosure. 
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Misstatements 
 
Professional standards require the auditor to accumulate all known and likely misstatements identified during the audit, 
other than those that we believe are trivial, and communicate them to the appropriate level of management. Additionally, 
we are required to communicate with those charged with governance uncorrected misstatements and the effect that they 
may have on the opinion in the auditor’s report and request their correction. 
 
During our audit, no material corrected misstatements or unrecorded misstatements were brought to the attention of 
management by us.  
 
Discussion about the Quality of Significant Accounting Practices 
 
In accordance with applicable auditing standards, a discussion was held regarding the quality of the Company’s significant 
accounting practices, which included the Company’s significant accounting practices, estimates, and financial statement 
disclosures. 
 
Adoption of a Change in Accounting Principle 
 
There were no situations involving the adoption of or a change in accounting principles where the application of alternative 
generally accepted accounting principles, including alternative methods of applying an accounting principle, would have a 
material effect on the Company’s financial statements. 
 
Disagreements with Management 
 
Professional standards define a disagreement with management as a matter, whether or not resolved to our satisfaction, 
concerning a financial accounting, reporting, or auditing matter that could be significant to the Company’s financial 
statements or the audit report.  No such disagreements arose during the course of our audit. 
 
Consultation with Other Accountants 
 
There may be circumstances where the Company considers consulting with other accountants about accounting and 
auditing matters.  We are not aware of any consultations about accounting or auditing matters between management and 
other accountants.  We are also not aware of opinions obtained by management from other accountants on the application 
of generally accepted accounting principles. 
 
Significant Issues Discussed with Management Prior to Our Retention 
 
Prior to our being retained as auditor for the current fiscal year, there were no significant accounting or other issues of 
concern discussed with management.  
 
Material Alternative Accounting Treatments Discussed with Management 
 
During the past year, there were no discussions with management concerning material alternative accounting treatments. 
 
Significant Difficulties Encountered in Performing the Audit 
 
There were no significant difficulties encountered during the course of the audit.  All records and information requested by 
BDO Seidman were freely available for inspection.  Management and other personnel provided full cooperation. 
 
Representations Requested from Management 
 
Refer to the management representation letter, dated February 28, 2023, that we have provided to those charged with 
governance. 
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Other Issues Arising from the Audit that We Consider Significant and Relevant to Those Charged with Governance 
 
There were no other issues arising from the audit that we consider significant and relevant to those charged with 
governance. 
 
Other Material Written Communications with Management 
 
There is no material written communications to management that we prepared in connection with our annual audit that to 
provide to those charged with governance. 
 
Internal Control Matters 
 
We did not identify any deficiencies in internal control that we consider to be material weaknesses. 
 
Independence 
 
We are not aware of any circumstances or relationships that would impair our independence. 
 

***** 
 
Should you desire further information concerning these matters, we will be happy to meet with you at your convenience. 
 
This letter is solely for the internal use of those charged with governance and management of Artemis Agricultural 
Industries, Inc. and should not be distributed to any other persons or used for any other purpose. 
 
Very truly yours, 
 

 
Semple, Marchal & Cooper, LLP 
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Independent Auditor’s Report 
 
 
To the Board of Directors of 
Artemis Agricultural Industries Incorporated 
 
 
Opinion 
 
We have audited the balance sheet (herein referred to as the “financial statement”) of Artemis 
Agricultural Industries Incorporated (the “Company”) as of December 31, 2022, and the related notes to 
the financial statement. 
 
In our opinion, the accompanying financial statement presents fairly, in all material respects, the financial 
position of the Company as of December 31, 2022, in accordance with accounting principles generally 
accepted in the United States of America. 
 
Basis for Opinion 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS). Our responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Statement section of our report. We are required to be 
independent of the Company and to meet our other ethical responsibilities, in accordance with the 
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our audit opinion. 
 
Responsibilities of Management for the Financial Statement 
 
Management is responsible for the preparation and fair presentation of the financial statement in 
accordance with accounting principles generally accepted in the United States of America, and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of the financial statement that is free from material misstatement, whether due to fraud or 
error. 
 
Auditor’s Responsibilities for the Audit of the Financial Statement 
 
Our objectives are to obtain reasonable assurance about whether the financial statement as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a 
material misstatement when it exists. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Misstatements are considered material 
if there is a substantial likelihood that, individually or in the aggregate, they would influence the judgment 
made by a reasonable user based on the financial statement. 
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In performing an audit in accordance with GAAS, we: 
 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 
 

• Identify and assess the risks of material misstatement of the financial statement, whether due to 
fraud or error, and design and perform audit procedures responsive to those risks. Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures 
in the financial statement. 

 
• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Company’s internal control. Accordingly, no such opinion is 
expressed. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of significant 

accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statement. 

 
• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, 

that raise substantial doubt about the Company’s ability to continue as a going concern for a 
reasonable period of time. 

 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control-related 
matters that we identified during the audit. 
 

 
Certified Public Accountants 
 
Phoenix, Arizona 
February 28, 2023 
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ARTEMIS AGRICULTURAL INDUSTRIES INCORPORATED  
 

BALANCE SHEET 
 

AS OF DECEMBER 31, 2022 
 
 

ASSETS

CURRENT ASSETS
Cash and Cash Equivalents

Total Current Assets                     

OTHER ASSETS
Common Stock Subscription Receivable    

TOTAL ASSETS

LIABILITIES & STOCKHOLDERS' EQUITY

CURRENT LIABILITIES
Loan Payable to Related Party

Total Current Liabilities

STOCKHOLDERS' EQUITY

Total Stockholders' Equity

TOTAL LIABILITIES & STOCKHOLDERS' EQUITY

  Common Stock Subscribed: $1.00 par value; 
200,000 shares authorized but unissued

 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes are an integral part of the balance sheet. 
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ORGANIZATION, NATURE OF BUSINESS, AND BASIS OF PRESENTATION 
 

Organization 
 
Artemis Agricultural Industries Incorporated, an Alabama domiciled corporation, was duly 
formed and organized as a domestic business corporation with a certificate of incorporation in 
the state of Alabama on October 5, 2022 (the “Company”). The balance sheet as of December 
31, 2022, reflects the subscription of common stock by the shareholders at par value, in the 
principal amount of $200,000, which is reflected in the financial position of the Company as 
at December 31, 2022. 
 
The Company operates pursuant to the Alabama law for domestic business corporations, 
pursuant to sections 10A-1-3.05 and 10A-2A-2.02 of the Code of Alabama 1975. The 
certificate of incorporation and the filing fees were paid to the Secretary of State and the 
business corporation was approved effective October 5, 2022.  
 
Artemis Agricultural Industries Incorporated filed its corporate by-laws as an Alabama 
corporation with the state of Alabama. The registered office of the corporation is  

 Huntsville, AL 35803.  
 
Nature of Business 
 
The Company has been tentatively approved for the issuance of a cannabis cultivation, 
manufacturing, and dispensary operating license. The license was conditionally approved by 
the state of Alabama, subject to receipt of the audited financial statement of the Company as 
at December 31, 2022. 
 
The Company will derive its revenues from the cultivation, manufacturing, and distribution 
through a retail dispensary of its cannabis products. The Company intends to commence 
operations during the calendar year 2023 and expects to have cultivation, manufacturing and 
dispensary facilities open and operating during the calendar year 2023.  
 
The state of Alabama approves cannabis licenses for qualified corporations based on the merits 
of the application submitted, including but not limited to the Applicant’s solvency, stability, 
suitability, capability, projected efficiency, and experience, both in relation to any baseline set 
by the Commission as well as in comparison with other Applicants, pursuant to Rule 538-x-
.11.  
 
Pursuant to Section 20-2A-56(f), Alabama Code 1975, a license shall be issued annually. 
Except as otherwise provided in this article, the commission shall renew a license of both of 
the following requirements are met: (a) the licensee applies to the commission in a timely 
manner on a renewal form provided by the commission that requires information prescribed 
in rules and pays the annual license fee and (b) The licensee meets the requirements of this 
article and any other renewal requirements set forth in the rules. 
 
The Alabama Department of Agriculture and Industry is authorized to regulate the cultivation 
of cannabis by licensed cultivators or licensed integrated facilities pursuant to Section 20-2A-
1 et. Seq., Code of Alabama 1975. The Alabama Medical Cannabis Commission (AMCC) is 
the state agency created by Act #2021-450 to regulate all other aspects of the medical cannabis 
industry in Alabama outside of cultivation. 

 
 
 

License Type: Integrated License

Exhibit 7 – Demonstration of Sufficient Capital Page 31 of 36



 
Basis of Presentation 
 
The accompanying balance sheet has been prepared in accordance with accounting principles 
generally accepted in the United States of America (“GAAP”) and includes the accounts of the 
Company. All related party transactions and balances have been disclosed in the financial 
statement.  
 
Use of Estimates and Assumptions 
 
The preparation of the balance sheet in accordance with GAAP requires management to make 
estimates and assumptions that affect the reported amounts of assets and liabilities and 
disclosure of contingent assets and liabilities at the date of the balance sheet. Changes in these 
estimates and assumptions may have a material impact on the balance sheet and the 
accompanying notes. 
 
Significant estimates and assumptions include valuing assets and liabilities acquired through 
business combinations; valuing and estimating useful lives of intangible assets; evaluating 
recoverability of intangible assets and accounts receivable; estimating future cash flows and 
valuation-related assumptions associated with goodwill and other asset impairment testing; 
and the valuation of share-based compensation. The Company will evaluate and update its 
estimates and assumptions on an ongoing basis and will base its estimates on historical 
experience and on various other assumptions that are believed to be reasonable under the 
circumstances. Actual results could differ from these estimates. 

 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

 
Cash and Cash Equivalents 
 
The Company considers all highly liquid investments with maturities of three months or less 
when purchased to be cash equivalents. Cash balances maintained in federally insured 
financial institutions are insured up to the FDIC limit of $250,000. The Company has no 
uninsured cash or cash equivalents at December 31, 2022.  
 
The Company considers cash equivalents to be cash and all short-term investments that have 
an original maturity of ninety days or less. Outstanding checks in excess of funds on deposit 
are classified as current liabilities in the accompanying balance sheet. As of December 31, 
2022, the Company had no outstanding checks in excess of funds on deposit. 
 
Accounts Receivable – Allowance for Doubtful Accounts 
 
Accounts receivable will consist of amounts owed to the Company by its customers, sold 
through its retail operations or through wholesale product distribution. Accounts receivables 
are generally uncollateralized, and payment is due within 30 to 90 days from the date of the 
invoice. The Company provides for the possible inability to collect accounts receivable by 
recording an allowance for doubtful accounts. The Company reserves for an account when it is 
considered potentially uncollectible. The Company will estimate its allowance for doubtful 
accounts based on historical experience and will write-off any of the accounts receivable if it 
determines that the account is uncollectible. The Company has no accounts receivable at 
December 31, 2022, and therefore has not established an allowance for doubtful accounts at 
December 31, 2022. 
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Property and Equipment 
 
Property and equipment will be recorded at cost and depreciated using the straight-line 
method over their estimated useful lives ranging from three to five years. The Company had 
not yet acquired or placed in service any property or equipment as of December 31, 2022.  
 
Business Combinations 
 
The Company has not completed any business acquisitions as at December 31, 2022. Any 
acquisitions by the Company will be recorded as business combinations using the acquisition 
method of accounting in accordance with ASC 805, Business Combinations. Under the 
acquisition method of accounting, identifiable assets acquired, and liabilities assumed are 
recorded at their acquisition-date fair values. The excess of the purchase price over the 
estimated fair value is recorded as goodwill. Changes in the estimated fair values of net assets 
recorded for acquisitions prior to the finalization of more detailed analysis, but not to exceed 
one year from the date of acquisition, will adjust the amount of the purchase price allocable 
to goodwill. Measurement period adjustments are reflected in the period in which they occur. 
 
In valuing trade names, customer lists, and software developed for internal use, the Company 
will utilize the cost method or variations of the income approach, which relies on historical 
financial and qualitative information, as well as assumptions and estimates for projected 
financial information. The Company considers the income approach the most appropriate 
valuation technique because the inherent value of these assets is their ability to generate current 
and future income. Projected financial information is subject to risk if estimates are incorrect. 
The most significant estimate relates to projected revenues and profitability. If the projected 
revenues and profitability used in the valuation calculations are not met, then the asset could 
be impaired, and an impairment expense will be recorded at that time. 
 
Goodwill, Trade Name, and Customer Lists 
 
The Company does not have goodwill as of December 31, 2022. If the Company does acquire 
intangible assets relating to goodwill, it will test goodwill for impairment annually, or more 
frequently if an event occurs or circumstances change that would more likely than not reduce 
the fair value of a reporting unit or indefinite-lived intangible asset below its carrying value. 
 
Goodwill will be tested for impairment at the reporting unit level using a fair value approach. 
The Company will first assess qualitative factors to determine whether it is more likely than 
not that the fair value of a reporting unit is less than its carrying value, a “Step 0” analysis. If, 
based on a review of qualitative factors, it is more likely than not that the fair value of a 
reporting unit is less than its carrying value we perform “Step 1” of the goodwill impairment 
test by comparing the fair value of a reporting unit with its carrying amount. The Company 
determines the fair value of a reporting unit by estimating the present value of expected future 
cash flows, discounted by the applicable discount rate. If the carrying value exceeds the fair 
value, the Company measures the amount of impairment loss, if any, by comparing the 
implied fair value of the reporting unit goodwill with its carrying amount, the “Step 2” 
analysis. No impairment charges have been required. 
 
The Company’s trade name has an indefinite life and the costs related to same will not be 
amortized. Customer lists, if acquired, will be amortized on a straight-line basis based upon 
their estimated useful life not to exceed fifteen years. The Company will regularly evaluate 
the amortization period assigned to each intangible asset to ensure that there have not been 
any events or circumstances that warrant revised estimates of useful lives.  
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Income Taxes 
 
The Company is a subchapter “C” corporation, which is subject to federal and state income 
taxes. Accordingly, the Company has followed ASC 740, Income Taxes, which provides for 
income taxes using the liability method, which requires an asset and liability-based approach in 
accounting for income taxes. 
 
Impairment of Long-Lived Assets 
 
The Company will regularly evaluate whether events and circumstances have occurred that 
indicate the carrying amount of property and equipment and finite-life intangible assets may 
not be recoverable. Conditions that could indicate an impairment assessment is needed include 
a significant decline in the observable market value of an asset or asset group, a significant 
change in the extent or manner in which an asset or asset group is used, or a significant adverse 
change that would indicate that the carrying amount of an asset or asset group is not 
recoverable. When factors indicate that these long-lived assets or asset groups should be 
evaluated for possible impairment, the Company assesses the potential impairment by 
determining whether the carrying value of such long-lived assets or asset groups will be 
recovered through the future undiscounted cash flows expected from use of the asset or asset 
group and its eventual disposition. If the carrying amount of the asset or asset group is 
determined not to be recoverable, an impairment charge is recorded based on the excess, if 
any, of the carrying amount over fair value. Fair values are determined based on quoted market 
values or discounted cash flows analyses as applicable. The Company will regularly evaluate 
whether events and circumstances have occurred that indicate the useful lives of property and 
equipment and finite-life intangible assets may warrant revision. The Company has not yet 
determined the impairment of the carrying values of long-lived assets as of December 31, 
2022. 
 
Concentrations 
 
Financial instruments which potentially subject the Company to concentrations of credit risk 
consist principally of cash and cash equivalents and accounts receivable. The Company’s 
cash and cash equivalent balances were deposited with financial institutions which 
management has determined to be high credit quality institutions.  
 
The business of the operating company is conducted using separate third-party credit 
reporting agency platforms. Dependence on one platform is mitigated by having the other to 
continue business operations should one of them became unavailable.  
 
Share-Based Compensation 
 
The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan (the Plan) in which officers, managers, employees, 
directors, consultants and other service providers of the Company are eligible to receive 
common units. The Company accounts for awards in accordance with ASC 718, Compensation 
— Stock Compensation. 
 
Recent Accounting Pronouncements 
 
The Company has elected the adoption of the Accounting Standards Updates (“ASU”) below, 
except those where early adoption was both permitted and elected. 
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In February 2016, the FASB issued ASU 2016-02, Leases, and subsequently issued additional 
ASUs amending this ASU (collectively ASC 842, Leases) which amends various aspects of 
existing guidance for leases. This guidance requires an entity to recognize assets and liabilities 
arising from a lease for both financing and operating leases, along with additional qualitative 
and quantitative disclosures. The Company will adopt this guidance in 2023 and does not 
expect adoption to have a material impact on its financial statements in the near term because 
as of December 31, 2022, it does not have any leases. However, if the Company enters into 
material new leases in the future, this standard will impact the accounting for those 
arrangements which may have a material effect on future results.  
 
In June 2016, the FASB issued ASU 2016-13, Financial Instruments – Credit Losses (Topic 
326) – Measurement of Credit Losses on Financial Instruments, which changes the way 
companies evaluate credit losses for most financial assets and certain other instruments. For 
trade and other receivables, held-to-maturity debt securities, loans and other instruments, 
entities will be required to use a new forward-looking expected loss model to evaluate 
impairment, potentially resulting in earlier recognition of allowances for losses. Enhanced 
disclosures are also required, including the requirement to disclose the information used to 
track credit quality by year or origination for most financing receivables. The new standard is 
effective for fiscal years beginning after December 15, 2022. The Company will adopt this 
guidance in 2023 and does not expect adoption to have a material impact on its financial 
statements. 
 

2. INCOME TAXES 
 
The Company is a U.S. domiciled C-corporation. The Company’s income tax balance sheet 
account reflects no taxable income and therefore no income taxes payable as of December 
31, 2022.  
 
Deferred tax assets and liabilities are recognized for the tax consequences of temporary 
differences between the reported amount of assets and liabilities and their tax bases. Deferred 
tax assets and liabilities are measured using enacted tax rates expected to apply to taxable 
income in the years in which those temporary differences are expected to be recovered or 
settled. The determination of the amount of deferred income tax assets which are more likely 
than not to be realized is primarily dependent on projections of future earnings, which are 
subject to uncertainty and estimates that may change given economic conditions and other 
factors. The realization of deferred income tax assets is assessed, and a valuation allowance 
is recorded if it is "more likely than not" that all or a portion of the deferred tax asset will not 
be realized. "More likely than not" is defined as greater than a 50% chance. All available 
evidence, both positive and negative is considered to determine whether, based on the weight 
of that evidence, a valuation allowance is needed. 

 
3. STOCKHOLDERS’ EQUITY 

 
The Company is governed by corporate by-laws of Artemis Agricultural Industries Incorporated, 
an Alabama corporation, which currently provides for one class of stock, common voting stock.  

 
Common voting stock: As of December 31, 2022, 200,000 shares of common voting stock were 
authorized, with no shares issued or outstanding.  The common stock has a par value of $1.00 
per share and will be issued subsequent to December 31, 2022. The 200,000 shares have been 
fully subscribed as at December 31, 2022.  
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The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan in which officers, managers, employees, directors, 
consultants and other service providers of the Company are eligible to receive common units. 
The Company has not adopted an incentive plan as of December 31, 2022. 

 
4. RELATED PARTY TRANSACTIONS 

 
The Company has entered into a loan agreement with a related party in the amount of . 
The loan is an uncollateralized promissory note. The rate of interest on the outstanding balance 
of the promissory note is calculated at the rate of  per annum. The loan is payable 
on or before January 1, 2024, if not sooner paid.  

 
5. SUBSEQUENT EVENTS 

 
The Company has evaluated events that occurred subsequent to December 31, 2022 for potential 
recognition and disclosure in the balance sheet. Any material subsequent events were evaluated 
through the date of issuance, February 28, 2023, of this balance sheet. 
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Exhibit	8	–	Minimum	
Operating	Capital	
Requirement

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
	 	 ________________________________________________	

Signature	of	Verifying	Individual		 Verification	Date	
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Capital Structure for Artemis Agricultural Industries, Inc.: 

Cash Account Balance:  
Letter of Credit:  
Property Collateral:  
Liabilities:  
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Report generated on 12/30/2022 03:16:03 PM CST Page 1 of 1

Transaction Report

Transaction Report for account 

Reported on Fri Dec 30 21:03:00 GMT 2022

Available Balance
Opening Ledger $0 00

Collected Balance
Current Balance

Last Activity Date 12/22/2022
Float Amount $0 00
Hold Amount $0 00

Last Deposit Amount
Last Deposit Date 12/22/2022

Credit Line / Overdraft Amount $0 00
Last Interest Amount Paid $0 00

Date Description Credit Debit Calculated Balance

12/22/2022 0 DEPOS T
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View additional news, reports and products for this company.

Firefox https://ratings ambest com/searchresults aspx?AltSrc=9

2 of 3 12/9/2022, 10:47 AM
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opinion and not statements of fact. They are not recommendations to buy, hold or sell any securities or any other form of financial product, including insurance policies

and are not a recommendation to be used to make investment /purchasing decisions.

A.M. Best Asia-Pacific (Singapore) Pte. Ltd. (AMBAPS), Australian Registered Body Number (ARBN No. 35486928345), is a private limited company incorporated and

domiciled in Singapore. AMBAPS is a wholesale Australian Financial Services (AFS) Licence holder (AFS No. 540265) under the Corporations Act 2001. Credit ratings

emanating from AMBAPS are not intended for and must not be distributed to any person in Australia other than a wholesale client as defined in Chapter 7 of the

Corporations Act. AMBAPS does not authorize its Credit Ratings to be disseminated by a third-party in a manner that could reasonably be regarded as being intended to

influence a retail client in making a decision in relation to a particular product or class of financial product. AMBAPS Credit Ratings are intended for wholesale clients only,

as defined.

Credit Ratings determined and disseminated by AMBAPS are the opinion of AMBAPS only and not any specific credit analyst. AMBAPS Credit Ratings are statements of

opinion and not statements of fact. They are not recommendations to buy, hold or sell any securities or any other form of financial product, including insurance policies

and are not a recommendation to be used to make investment /purchasing decisions.

Important Notice: AM Best’s Credit Ratings are independent and objective opinions, not statements of fact. AM Best is not an Investment Advisor, does not offer
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February 17, 2023 
 
 
Artemis Agricultural Industries, Inc.  
c/o Mr. Matthew Rettig, CEO 

 
Gilbert, Arizona, 85235 
 

 
 
Dear Mr. Rettig: 
 

Agreement to Provide Services 
 
This agreement to provide services (the “Agreement”) is intended to describe the nature and scope 
of our services. 
 
Objective and Scope of the Audit 
 
As agreed, Semple, Marchal & Cooper, LLP (“SMC” or “we”) will audit the financial statement of 
Artemis Agricultural Industries, Inc. (the “Company” or “you”), which comprises the balance sheet 
as of December 31, 2022 and the related notes to the financial statement. The objective of our 
audit is to obtain reasonable assurance about whether the financial statement as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance 
and therefore, is not a guarantee that an audit conducted in accordance with auditing standards 
generally accepted in the United States of America (“GAAS”) will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the financial statement. 
 
Responsibilities of Semple, Marchal & Cooper, LLP 
 
We will conduct our audit in accordance with GAAS. As part of an audit in accordance with GAAS, 
we exercise professional judgment and maintain professional skepticism throughout the audit. We 
will also: 
 

• Identify and assess the risks of material misstatement of the financial statement, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a reasonable basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 
 

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the Company’s internal control. Accordingly, we will 
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express no such opinion. An audit is not designed to provide assurance on internal control or 
to identify significant deficiencies or material weaknesses in internal control. However, we 
will communicate to you and those charged with governance in writing concerning any 
significant deficiencies or material weaknesses in internal control relevant to the audit of 
the financial statement that we identify during our audit. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of 

significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statement, including the disclosures, and whether the financial 
statement represent the underlying transactions and events in a manner that achieves fair 
presentation. 

 
• Conclude, based on the audit evidence obtained, whether there are conditions or events, 

considered in the aggregate, that raise substantial doubt about the Company’s ability to 
continue as a going concern for a reasonable period of time. 

Because of the inherent limitations of an audit, together with the inherent limitations of internal 
control, an unavoidable risk that some material misstatements may not be detected exists, even 
though the audit is properly planned and performed in accordance with GAAS. 
 
Our work will be based primarily upon selected tests of evidence supporting the amounts and 
disclosures in the financial statement and, therefore, will not include a detailed check of all of your 
Company’s transactions for the period. Also, an audit is not designed to detect errors or fraud that 
are immaterial to the financial statement. However, we will inform you of any material errors or 
fraud that come to our attention. We will also inform you of possible illegal acts that come to our 
attention, unless they are clearly inconsequential. In addition, during the course of our audit, 
financial statement misstatements relating to accounts or disclosures may be identified, either 
through our audit procedures or through communication by your employees to us, and we will bring 
these misstatements to your attention as proposed adjustments. At the conclusion of our audit, we 
will communicate to those charged with governance (as defined below) all uncorrected 
misstatements. 
 
The term “those charged with governance” is defined as the person(s) with responsibility for 
overseeing the strategic direction of the Company and obligations related to the accountability of 
the Company, including overseeing the financial reporting process. For the Company, we agree that 
Matthew Rettig, Chief Executive Officer, meets that definition. 
 
We are also responsible for communicating with those charged with governance what our 
responsibilities are under GAAS, an overview of the planned scope and timing of the audit, and 
significant findings from the audit. 
 
Responsibilities of Management & Identification of Applicable Financial Reporting Framework 
 
Our audit will be conducted on the basis that you and those charged with governance acknowledge 
and understand that you and those charged with governance have responsibility (1) for the 
preparation and fair presentation of the financial statement in accordance with accounting 
principles generally accepted in the United States of America; (2) for the design, implementation, 
and maintenance of internal control relevant to the preparation and fair presentation of financial 
statement that are free from material misstatement, whether due to error or fraud; (3) for 
identifying and ensuring that the Company complies with the laws and regulations applicable to its 
activities; and (4) to provide us with access to all information of which you are aware that is relevant 
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to the preparation and fair presentation of the financial statement, such as records, documentation, 
and other matters. 
 
Management is responsible for adjusting the financial statement to correct material misstatements 
relating to accounts or disclosures, after evaluating their propriety based on a review of both the 
applicable authoritative literature and the underlying supporting evidence from the Company’s 
files; or otherwise concluding and confirming in a representation letter (as further described below) 
provided to us at the conclusion of our audit that the effects of any uncorrected misstatements are, 
both individually and in the aggregate, immaterial to the financial statement taken as a whole. 
 
As required by GAAS, we will request certain written representations from management at the close 
of our audit to confirm oral representations given to us and to indicate and document the continuing 
appropriateness of such representations and reduce the possibility of misunderstanding concerning 
matters that are the subject of the representations. Because of the importance of management’s 
representations to an effective audit, the Company agrees, subject to prevailing laws and 
regulations, to release and indemnify SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from and against all liability and costs relating to our services rendered under 
this Agreement attributable to any knowing misrepresentations by management. 
 
Expected Form and Content of the Auditor’s Report 
 
At the conclusion of our audit, we will submit to you a report containing our opinion as to whether 
the financial statement, taken as a whole, are fairly presented based on accounting principles 
generally accepted in the United States of America. If, during the course of our work, it appears for 
any reason that we will not be in a position to render an unmodified opinion on the financial 
statement, or that our report will require an Emphasis of Matter or Other Matter paragraph, we will 
discuss this with you. It is possible that, because of unexpected circumstances, we may determine 
that we cannot render a report or otherwise complete the engagement. If, for any reason, we are 
unable to complete the audit or are unable to form or have not formed an opinion, we may decline 
to express an opinion or decline to issue a report as a result of the engagement. If, in our 
professional judgment, the circumstances require, we may resign from the engagement prior to 
completion. 
 
Termination 
 
Upon notice to the Company, SMC may terminate this Agreement if SMC reasonably determines that 
it is unable to perform the services described in this Agreement in accordance with applicable 
professional standards, laws, or regulations. If we elect to terminate our services for any reason 
provided for in this Agreement, our engagement will be deemed to have been completed upon 
written notification of termination, even if we have not completed our report. If the Agreement is 
terminated, the Company agrees to compensate SMC for the services performed and expenses 
incurred through the effective date of termination. Those provisions in this Agreement that, by their 
very nature, are intended to survive termination shall survive after the termination of the 
Agreement, including, but not limited to, the parties’ obligations related to any of the following 
provisions: indemnification, limitation of liability, confidentiality, dispute resolution, payment and 
reimbursement obligations, and limitations on use or reliance. 
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Client Acceptance Matters 
 
SMC is accepting the Company as a client in reliance on information obtained during the course of 
our client acceptance procedures. Robert M. Semple, CPA, CFE has been assigned the role of 
engagement partner and is responsible for directing the engagement and issuing the appropriate 
report on the Company’s financial statement. 
 
 
Email Communication 
 
SMC disclaims and waives, and you release SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from, all liability for the interception or unintentional disclosure of email 
transmissions or for the unauthorized use or failed delivery of emails transmitted or received by 
SMC in connection with the services we are being engaged to perform under this Agreement. 
 
External Computing Options 
 
If, at the Company’s request, any member of the SMC Group agrees to use certain external 
commercial services, including but not limited to services for cloud storage, remote control, and/or 
file sharing options (collectively “External Computing Options”), that are outside of SMC’s standard 
security protocol, the Company acknowledges that such External Computing Options may be 
associated with heightened security and privacy risks. Accordingly, the SMC Group disclaims, and 
the Company agrees to release the SMC Group from all liability arising out of or related to the use 
of such External Computing Options. 
 
Ownership of Working Papers 
 
The working papers prepared in conjunction with our audit are the property of SMC, constitute 
confidential, proprietary, and trade secret information, and will be retained by us in accordance 
with SMC’s policies, procedures, and applicable laws. 
 
Reproduction of Auditor’s Report 
 
If the Company plans any reproduction or publication of a document that includes our report, or 
any portion of it, and that is assembled differently from any paper or electronic version that we 
have previously reviewed and approved for the Company (e.g., by the addition of financial 
statement and/or accompanying information that you have produced), a copy of the entire 
document in its final form should be submitted to us in sufficient time for our review and written 
approval before printing. You also agree to provide us with a copy of the final reproduced material 
for our written approval before it is distributed. If, in our professional judgment, the circumstances 
require, we may withhold our written approval. 
 
Potential Future Securities and Exchange Commission (“SEC”) Filing 
 
Although we will perform some of our current audit procedures under the standards of the PCAOB, 
our report will not be compliant with the rules and regulations of the SEC in its issued form and 
should not be used in conjunction with or included within an SEC registration statement. The 
Company acknowledges that the independence requirements of the SEC may prevent us from being 
the Company’s independent accountant in a future registration. 
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Further, the Company acknowledges that financial statements prepared for purposes other than a 
filing with the SEC (i.e., services for which SMC is engaged under this Agreement) may require 
additional considerations as a consequence of a future registration; and such additional 
considerations would necessitate additional auditor attention, a new engagement letter agreement, 
additional procedures to be performed, and additional fees. 
 
Posting of Auditor’s Report and Financial Statement on Your Website 
 
You agree that, if you plan to post an electronic version of the financial statement and auditor’s report 
on your website, you will ensure that there are no differences in content between the electronic 
version of the financial statement and auditor’s report on your website and the signed version of the 
financial statement and auditor’s report provided to management by SMC. You also agree to indemnify 
the SMC Group for all claims that may arise from any differences between the electronic and signed 
versions. 
 
Review of Documents in Connection with Offering of Partnership Interests or Sale of Securities 
 
The audited financial statement and our report thereon should not be provided or otherwise made 
available to investors, prospective investors, lenders, other financial institutions or sources of 
financing, or others (including advisors to such parties) in connection with any document to be used 
in the process of obtaining capital, including, without limitation, by means of the sale or exchange 
of a partnership interest or the sale of securities (including securities offerings on the Internet) 
without first submitting copies of the document to us in sufficient time for our review and written 
approval. If, in our professional judgment, the circumstances require, we may withhold or condition 
our written approval. 
 
Availability of Records and Personnel 
 
You agree that all records, documentation, and information we request in connection with our audit 
will be made available to us (including those pertaining to related parties), that all material 
information will be disclosed to us, and that we will have the full cooperation of, and unrestricted 
access to, your personnel during the course of the engagement. 
 
You also agree to ensure that any third-party valuation reports that you provide to us to support 
amounts or disclosures in the financial statement (a) indicate the purpose for which they were 
intended, which is consistent with your actual use of such reports; and (b) do not contain any 
restrictive language that would preclude us from using such reports as audit evidence. 
 
Assistance by Your Personnel 
 
We also ask that your personnel prepare various schedules and analyses for our staff. However, 
except as otherwise noted by us, no personal information other than names related to Company 
employees and/or customers should be provided to us. This assistance will serve to facilitate the 
progress of our work and minimize costs to you. 
 
Other Services 
 
We are always available to meet with you and other executives at various times throughout the year 
to discuss current business, operational, accounting, and auditing matters affecting your Company. 
Whenever you feel such meetings are desirable, please let us know. We are also prepared to provide 
services to assist you in any of these areas; however, such other services may not be permitted 
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under the independence requirements of the SEC and/or PCAOB and therefore should be carefully 
considered. We will also be pleased, at your request, to attend your directors’ and stockholders’ 
meetings. 
 
Independence 
 
Professional and certain regulatory standards require us to be independent, in both fact and 
appearance, with respect to your Company in the performance of our services. Any discussions that 
you have with personnel of SMC regarding employment could pose a threat to our independence. 
Moreover, SEC rules, if they should become applicable to this audit engagement, could cause us not 
to be independent of the Company if, within a restricted period, the Company were to hire, in a 
financial reporting oversight role, one of the engagement team members currently or previously 
assigned to the Company’s audit. This may include not only current employees of SMC, but also 
former employees, and employees of other firms who work under our direction. Therefore, we 
request that you inform us prior to any such discussions so that we can implement appropriate 
safeguards to maintain our independence.  
 
We will not perform management functions or make management decisions on behalf of your 
Company. However, we will provide advice and recommendations to assist management of the 
Company in performing its functions and fulfilling its responsibilities. 
 
The Company agrees to perform the following functions in connection with our performance of any 
non-attest services: 
 

a. Make all management decisions and perform all management functions with respect to any 
non-attest services provided by us. 

b. Assign Matthew Rettig, CEO, to oversee any non-attest services and evaluate the adequacy 
and results of the services. 

c. Accept responsibility for the results of any non-attest services. 
 
We, in our professional judgment, reserve the right to refuse to perform any procedure or take any 
action that could be construed as making management decisions or performing management 
functions. The Company must make all decisions with regard to our recommendations. By signing 
this Agreement, you acknowledge your acceptance of these responsibilities. 
 
Limitation of Liability 
 
Except to the extent finally determined to have resulted from the fraud or intentional misconduct 
of any member of the SMC Group, the SMC Group’s liability to the Company for any claims arising 
under this Agreement shall not exceed the aggregate amount of fees paid by the Company to SMC 
during the 12 months preceding the date of the claim for the services giving rise to the claim, 
regardless of whether such liability arises in contract, statute, tort (including the negligence of any 
member of the SMC Group), or otherwise. In no event shall the SMC Group be liable for 
consequential, special, indirect, incidental, punitive, or exemplary losses or damages relating to 
this Agreement. 
 
Dispute Resolution Procedure 
 
Any dispute or claim between you and SMC arising out of or relating to the Agreement or a breach 
of the Agreement, including, without limitation, claims for breach of contract, professional 
negligence, breach of fiduciary duty, misrepresentation, fraud, or claims based in whole or in part 
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on any other common-law, statutory, regulatory, legal, or equitable theory, and disputes regarding 
all fees, including attorneys’ fees of any type, and/or costs charged under this Agreement 
(“Arbitration Claims”) (except to the extent provided below) shall be submitted to binding 
arbitration administered by the American Arbitration Association (“AAA”), in accordance with its 
Commercial Arbitration Rules. Arbitration Claims shall be brought in a party’s individual capacity, 
and not as a plaintiff or class member in any purported class or representative proceeding. 
Arbitration Claims shall be heard by a panel of three (3) arbitrators, to be chosen as follows: within 
fifteen (15) days after the commencement of arbitration, each party shall select one person to act 
as arbitrator; thereafter, the two individually selected arbitrators shall select a third arbitrator 
within forty-five (45) days of their appointment, or any extension of that time agreed to by the 
individually selected arbitrators. If the arbitrators selected by the parties fail to agree upon the 
third arbitrator within the aforementioned time, the third arbitrator shall be selected by the AAA. 
The arbitration panel shall have the power to rule upon its own jurisdiction and authority, including 
any objection to the initial or continuing existence, validity, effectiveness, or scope of this 
arbitration agreement. The arbitration panel may not more than one person’s claims and may not 
otherwise preside over any form of a representative or class proceeding. The arbitration panel shall 
have no authority to award non-monetary or equitable relief, but nothing herein shall be construed 
as a prohibition against a party from pursuing non-monetary or equitable relief in a federal or state 
court. The place of arbitration shall be in Phoenix, Arizona, unless the parties agree in writing to a 
different location. Regardless of where the arbitration proceeding actually takes place, all aspects 
of the arbitration and the Agreement shall be governed by the laws of the State of Arizona (except 
if there is no applicable state law providing for such arbitration, then the Federal Arbitration Act 
shall apply) and the procedural and substantive law of such state shall be applied without reference 
to conflicts of law rules. The parties shall bear their own legal fees and costs for all Arbitration 
Claims. The award of the arbitrators shall be accompanied by a reasoned opinion, and judgment on 
the award rendered by the arbitration panel may be entered in any court having jurisdiction thereof. 
Except as may be required by law or to enforce an award, neither a party nor an arbitrator may 
disclose the existence, content, or results of any arbitration hereunder without the prior written 
consent of the parties to the Agreement. The parties to the Agreement acknowledge that by 
agreeing to this arbitration provision, they are giving up the right to litigate claims against each 
other, and important rights that would be available in litigation, including the right to trial by judge 
or jury, to extensive discovery and to appeal an adverse decision. The parties acknowledge that 
they have read and understand this arbitration provision, and that they voluntarily agree to binding 
arbitration. 
 
Fees 

 
Our charges to the Company for the services described above for the year ending December 31, 
2022 will be $7,500, plus engagement-related out-of-pocket expenses, travel expenses, and other 
related costs and expenses incurred to deliver the services described above, including 
communication, data and technology, printing, and other direct engagement costs, if any. We agree 
that the fees, including costs and expenses, will not exceed $7,500 without your prior written 
consent. 
 
Prior to commencing our services, it is customary for us to obtain a retainer. For this matter, we 
request a retainer in the amount of $7,500, which will constitute payment in full for the audit 
services to be provided by SMC. 
 
Should we encounter any unforeseen problems that will warrant additional time or expense, we will 
notify you of the situation and provide an estimate of our additional fees. 
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This fee structure does not take into consideration effects that any future standards promulgated 
by the FASB, SEC, PCAOB, and/or other professional bodies will have on our audit procedures. As 
we become aware of additional audit procedures resulting from these circumstances, we will notify 
you of the circumstances requiring additional procedures and the resulting additional fee estimates. 
 
Our fees and costs will be billed on a monthly or other periodic basis and are due upon receipt. If 
we do not receive any written notice of dispute within 10 days of your receipt of the invoice, we 
will conclude that you have seen the invoice and find it acceptable. Invoices that are unpaid 30 days 
past the invoice date are deemed delinquent and we reserve the right to charge interest on the past 
due amount at the lesser of (a) 1.5% per month or (b) the maximum amount permissible by 
applicable law. Interest shall accrue from the date the invoice is delinquent. We reserve the right 
to suspend our services, withhold any deliverables, or withdraw from this engagement entirely if 
any of our invoices are delinquent. In the event that any collection action is required to collect 
unpaid balances due to us, you agree to reimburse us for all our costs of collection, including without 
limitation, attorneys’ fees. 
 
This engagement includes only those services specifically described in this Agreement; any 
additional services not specified herein will be agreed to in a separate letter. In the event you 
request us to object to or respond to, or we receive and respond to, a validly issued third party 
subpoena, court order, government regulatory inquiry, or other similar request or legal process 
against the Company or its management for the production of documents and/or testimony relative 
to information we obtained and/or prepared during the course of this or any prior engagements with 
the Company, you agree to compensate us for all time we expend in connection with such response, 
at our standard rates, and to reimburse us for all related out-of-pocket costs (including outside 
attorneys’ fees) that we incur. 
 
Assignment 
 
SMC shall have the right to assign its rights to perform a portion of the services described above to 
any of its affiliates, agents, or contractors (a “Permitted Assignee”) without the Company’s prior 
consent. If such assignment is made, the Company agrees that, unless it enters into an engagement 
letter directly with the Permitted Assignee, all of the applicable terms and conditions of this 
Agreement shall apply to the Permitted Assignee. We agree that we shall not permit the Permitted 
Assignee to perform any work until it agrees to be bound by the applicable terms and conditions of 
this Agreement. We further agree that we will remain primarily responsible for the services 
described above, unless we and the Company agree otherwise, and we will supervise the work of 
the Permitted Assignee to ensure that all such services are performed in accordance with this 
Agreement. From time to time, and depending on the circumstances, Permitted Assignees located 
in other countries may participate in the services we provide to the Company. In some cases, we 
may transfer information to or from the United States or another country. Although applicable 
privacy laws may vary depending on the jurisdiction, and may provide less or different protection 
than those of the Company’s home country, we require that all Permitted Assignees agree to 
maintain the confidentiality of the Company’s information and observe our policies concerning any 
confidential client information that we provide to them. 
 
The Company may not assign this Agreement to another party without our prior written consent. 
 
Third-Party Use 
 
SMC will perform the professional services provided in connection with this engagement solely for 
the benefit and use of the Company. SMC does not anticipate and does not authorize reliance by 
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any other party on its professional services. Any amendment to this provision must be made through 
a written document signed by the Company and SMC. 
 
Confidentiality 
 
Each of the parties hereto shall treat and keep all of the “Confidential Information” (defined below) 
as confidential, with at least the same degree of care as it accords to its own confidential 
information of a similar nature, but in no event less than a reasonable degree of care. Each party 
shall disclose the Confidential Information only to its employees, partners, contractors, consultants, 
agents, or its legal or other advisors, provided that they have: (A) each been informed of the 
confidential, proprietary, and secret nature of the Confidential Information, or are subject to a 
binding, preexisting obligation of confidentiality no less stringent than the requirements of this 
Agreement, and (B) a demonstrable need to review such Confidential Information. “Confidential 
Information" means all non-public information that is marked as “confidential” or “proprietary” or 
that otherwise should be understood by a reasonable person to be confidential in nature that is 
obtained by one party (the “Receiving Party”) from the other party (the “Disclosing Party”). All 
terms of this Agreement and all information provided pursuant to this Agreement are considered 
Confidential Information. Notwithstanding the foregoing, Confidential Information shall not include 
any information that was or is: (a) known to the Receiving Party prior to disclosure by the Disclosing 
Party; (b) as of the time of its disclosure, or thereafter becomes, part of the public domain through 
a source other than the Receiving Party; (c) made known to the Receiving Party by a third person 
who is not subject to any confidentiality obligation known to Receiving Party and such third party 
does not impose any confidentiality obligation on the Receiving Party with respect to such 
information; (d) required to be disclosed pursuant to governmental authority, professional 
obligation, law, decree regulation, subpoena, or court order; or (e) independently developed by the 
Receiving Party. In no case shall the tax treatment or the tax structure of any transaction be treated 
as confidential as provided in Treas. Reg. sec. 1.6011-4(b)(3). If disclosure is required pursuant to 
subsection (d) above, the Receiving Party shall (other than in connection with routine supervisory 
examinations by regulatory authorities with jurisdiction and without breaching any legal or 
regulatory requirement) provide prior written notice thereof to allow the Disclosing Party to seek a 
protective order or other appropriate relief. Upon the request of the Disclosing Party, the Receiving 
Party shall return or destroy all of the Confidential Information except for (i) copies in working 
paper files retained to comply with a party’s professional or legal obligations and (ii) such 
Confidential Information retained in accordance with the Receiving Party’s normal back-up data 
storage procedures. Notwithstanding the foregoing, SMC shall have the right to use the Company’s 
Confidential Information in connection with performing SMC’s obligations hereunder, and also to 
use de-identified and aggregated key performance indicators derived from SMC’s work product in 
efforts to improve the services generally, including for benchmarking and analytical purposes, so 
long as such information remains in a de-identified aggregated form and such use does not violate 
any of SMC’s obligations of confidentiality hereunder. SMC shall not share or sell any of the de-
identified Company information to third parties and shall store such information in such a way that 
neither the Company nor any of the Company’s staff or customers can be identified. 
 
Restricted Federal Data 
 
The parties agree that the services are not intended to involve the processing of Restricted Data, 
defined as data subject to laws, regulations, or government-wide policies that require safeguarding 
or dissemination controls, including the Federal Acquisition Regulations (“FAR”), the Defense 
Federal Acquisition Regulation Supplement (“DFARS”), the International Traffic in Arms Regulation 
(“ITAR”), the Export Administration Regulations (“EAR”), and the Arms Export Control Act (“AECA”). 
For clarity, and without limiting the foregoing, controlled unclassified information (“CUI”) shall be 
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included in the definition of Restricted Data. The Company shall not provide or otherwise make 
available Restricted Data to SMC unless expressly agreed to in advance in writing by SMC. If the 
Company becomes aware that any known or suspected Restricted Data will be or has been disclosed 
to SMC by the Company or otherwise in connection with the Services, the Company will immediately 
notify SMC in writing and will cease any further transfer of such data unless and until SMC expressly 
agrees in writing. The Company will fully cooperate with SMC in the investigation of and response 
to any known or suspected Restricted Data that the Company has disclosed to SMC notwithstanding 
the foregoing. The Company further agrees that it will be responsible for all fees, costs, and 
expenses associated with processing of Restricted Data, including without limitation additional fees, 
costs, and expenses related to compliance with obligations with respect to such Restricted Data. 
 
Licensing Representation 
 
To the extent necessary for SMC to perform its obligations described herein, the Company represents 
and warrants that it will obtain, maintain, and comply with all of the licenses, consents, permits, 
approvals, and authorizations that are necessary to allow SMC and its employees, contractors, and 
subcontractors to access and use the services or software provided for the benefit of the Company 
under the Company’s third-party services contracts, licenses, or other contracts granting the 
Company the right to access, use, or receive services or software (each a “Licensing 
Representation”). Upon SMC’s request, the Company will provide SMC any references available 
evidencing the Licensing Representation (e.g., order number, customer support identifier). Tools 
subject to this Licensing Representation are hereby deemed External Computing Options (as defined 
in this Agreement). The Company hereby releases the SMC Group from, and indemnifies the SMC 
Group for, all claims and liabilities resulting from: (i) SMC’s reliance on a Licensing Representation; 
and (ii) the functionality of any third-party software or services used or accessed by SMC. 
 
Miscellaneous 
 
This Agreement sets forth the entire agreement between the parties with respect to the subject 
matter herein, superseding all prior agreements, negotiations, or understandings, whether oral or 
written, with respect to the subject matter herein. This Agreement may not be changed, modified, 
or waived in whole or part except by an instrument in writing signed by both parties. This Agreement 
is intended to cover only the services specified herein, although we look forward to many more 
years of pleasant association with the Company. This engagement is a separate and discrete event, 
and any future services will be covered by a separate agreement to provide services. 
 
Many banks have engaged a third party to electronically process cash or debt audit confirmation 
requests, and certain of those banks have mandated the use of this service. Further, such third 
party confirmation processors also provide for the electronic (and manual) processing of other 
confirmation types (e.g., legal, accounts receivable, and accounts payable). To the extent 
applicable, the Company hereby authorizes SMC to participate in such confirmation processes, 
including through the third party’s website (e.g., by entering the Company’s bank account 
information to initiate the process and then accessing the bank’s confirmation response), and agrees 
that the SMC Group shall have no liability in connection therewith. 
 
Whenever possible, each provision of this Agreement shall be interpreted in such a manner as to be 
effective and valid under applicable laws, regulations, professional standards, or related published 
interpretations (including, without limitation, the independence rules of the American Institute of 
Certified Public Accountants, SEC, and PCAOB), but if any provision of this Agreement shall be 
deemed void, prohibited, invalid, or otherwise unenforceable in whole or in part for any reason 
under such applicable laws, regulations, professional standards, published interpretations, or any 
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reason whatsoever, such provisions or portion(s) thereof shall be ineffective only to the extent of 
such prohibition, invalidity, or unenforceability and shall be amended to the minimum extent 
required to make the provision enforceable, and such revised provision shall be made a part of this 
Agreement as if it was specifically set forth herein. Furthermore, the provisions of the foregoing 
sentence shall not invalidate the remainder of such provision or the other provisions of this 
Agreement, which shall remain in full force and effect. 
 
The Company’s signature below represents that it has the full power and authority to enter into this 
Agreement on behalf of the Company and any Company subsidiary or other affiliate that may rely 
on the services provided hereunder, or that it shall ensure that each such subsidiary or other affiliate 
agrees to be bound to the terms hereof. 
 
This Agreement may be transmitted in electronic format and shall not be denied legal effect solely 
because it was formed or transmitted, in whole or in part, by electronic record; however, this 
Agreement must then remain capable of being retained and accurately reproduced, from time to 
time, by electronic record by the parties to this Agreement and all other persons or entities required 
by law. An electronically transmitted signature to this Agreement will be deemed an acceptable 
original for purposes of consummating this Agreement and binding the party providing such 
electronic signature. 
 

*  *  *  *  * 
 
We believe the foregoing correctly sets forth our understanding; however, if you have any questions, 
please let us know. If you find the foregoing arrangements acceptable, please acknowledge this by 
signing and returning to us a copy of this Agreement and retaining a copy for your files. 
 
Very truly yours, 

 
Semple, Marchal & Cooper, LLP 
 
 
Acknowledged: 
 
Artemis Agricultural Industries, Inc. 
 
 
By:         Date:      
      Matthew Rettig, CEO 
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Independent Auditor’s Report 
 
 
To the Board of Directors of 
Artemis Agricultural Industries Incorporated 
 
 
Opinion 
 
We have audited the balance sheet (herein referred to as the “financial statement”) of Artemis 
Agricultural Industries Incorporated (the “Company”) as of December 31, 2022, and the related notes to 
the financial statement. 
 
In our opinion, the accompanying financial statement presents fairly, in all material respects, the financial 
position of the Company as of December 31, 2022, in accordance with accounting principles generally 
accepted in the United States of America. 
 
Basis for Opinion 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS). Our responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Statement section of our report. We are required to be 
independent of the Company and to meet our other ethical responsibilities, in accordance with the 
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our audit opinion. 
 
Responsibilities of Management for the Financial Statement 
 
Management is responsible for the preparation and fair presentation of the financial statement in 
accordance with accounting principles generally accepted in the United States of America, and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of the financial statement that is free from material misstatement, whether due to fraud or 
error. 
 
Auditor’s Responsibilities for the Audit of the Financial Statement 
 
Our objectives are to obtain reasonable assurance about whether the financial statement as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a 
material misstatement when it exists. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Misstatements are considered material 
if there is a substantial likelihood that, individually or in the aggregate, they would influence the judgment 
made by a reasonable user based on the financial statement. 
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In performing an audit in accordance with GAAS, we: 

• Exercise professional judgment and maintain professional skepticism throughout the audit.

• Identify and assess the risks of material misstatement of the financial statement, whether due to
fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the amounts and disclosures
in the financial statement.

• Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company’s internal control. Accordingly, no such opinion is
expressed.

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statement.

• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate,
that raise substantial doubt about the Company’s ability to continue as a going concern for a
reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control-related 
matters that we identified during the audit. 

Certified Public Accountants 

Phoenix, Arizona 
February 28, 2023 
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ARTEMIS AGRICULTURAL INDUSTRIES INCORPORATED  
 

BALANCE SHEET 
 

AS OF DECEMBER 31, 2022 
 
 

ASSETS

CURRENT ASSETS
Cash and Cash Equivalents

Total Current Assets                     

OTHER ASSETS
Common Stock Subscription Receivable    

TOTAL ASSETS

LIABILITIES & STOCKHOLDERS' EQUITY

CURRENT LIABILITIES
Loan Payable to Related Party

Total Current Liabilities

STOCKHOLDERS' EQUITY

Total Stockholders' Equity

TOTAL LIABILITIES & STOCKHOLDERS' EQUITY

  Common Stock Subscribed: $1.00 par value; 
200,000 shares authorized but unissued

 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes are an integral part of the balance sheet. 
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ORGANIZATION, NATURE OF BUSINESS, AND BASIS OF PRESENTATION 
 

Organization 
 
Artemis Agricultural Industries Incorporated, an Alabama domiciled corporation, was duly 
formed and organized as a domestic business corporation with a certificate of incorporation in 
the state of Alabama on October 5, 2022 (the “Company”). The balance sheet as of December 
31, 2022, reflects the subscription of common stock by the shareholders at par value, in the 
principal amount of $200,000, which is reflected in the financial position of the Company as 
at December 31, 2022. 
 
The Company operates pursuant to the Alabama law for domestic business corporations, 
pursuant to sections 10A-1-3.05 and 10A-2A-2.02 of the Code of Alabama 1975. The 
certificate of incorporation and the filing fees were paid to the Secretary of State and the 
business corporation was approved effective October 5, 2022.  
 
Artemis Agricultural Industries Incorporated filed its corporate by-laws as an Alabama 
corporation with the state of Alabama. The registered office of the corporation is  

, Huntsville, AL 35803.  
 
Nature of Business 
 
The Company has been tentatively approved for the issuance of a cannabis cultivation, 
manufacturing, and dispensary operating license. The license was conditionally approved by 
the state of Alabama, subject to receipt of the audited financial statement of the Company as 
at December 31, 2022. 
 
The Company will derive its revenues from the cultivation, manufacturing, and distribution 
through a retail dispensary of its cannabis products. The Company intends to commence 
operations during the calendar year 2023 and expects to have cultivation, manufacturing and 
dispensary facilities open and operating during the calendar year 2023.  
 
The state of Alabama approves cannabis licenses for qualified corporations based on the merits 
of the application submitted, including but not limited to the Applicant’s solvency, stability, 
suitability, capability, projected efficiency, and experience, both in relation to any baseline set 
by the Commission as well as in comparison with other Applicants, pursuant to Rule 538-x-
.11.  
 
Pursuant to Section 20-2A-56(f), Alabama Code 1975, a license shall be issued annually. 
Except as otherwise provided in this article, the commission shall renew a license of both of 
the following requirements are met: (a) the licensee applies to the commission in a timely 
manner on a renewal form provided by the commission that requires information prescribed 
in rules and pays the annual license fee and (b) The licensee meets the requirements of this 
article and any other renewal requirements set forth in the rules. 
 
The Alabama Department of Agriculture and Industry is authorized to regulate the cultivation 
of cannabis by licensed cultivators or licensed integrated facilities pursuant to Section 20-2A-
1 et. Seq., Code of Alabama 1975. The Alabama Medical Cannabis Commission (AMCC) is 
the state agency created by Act #2021-450 to regulate all other aspects of the medical cannabis 
industry in Alabama outside of cultivation. 
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Basis of Presentation 
 
The accompanying balance sheet has been prepared in accordance with accounting principles 
generally accepted in the United States of America (“GAAP”) and includes the accounts of the 
Company. All related party transactions and balances have been disclosed in the financial 
statement.  
 
Use of Estimates and Assumptions 
 
The preparation of the balance sheet in accordance with GAAP requires management to make 
estimates and assumptions that affect the reported amounts of assets and liabilities and 
disclosure of contingent assets and liabilities at the date of the balance sheet. Changes in these 
estimates and assumptions may have a material impact on the balance sheet and the 
accompanying notes. 
 
Significant estimates and assumptions include valuing assets and liabilities acquired through 
business combinations; valuing and estimating useful lives of intangible assets; evaluating 
recoverability of intangible assets and accounts receivable; estimating future cash flows and 
valuation-related assumptions associated with goodwill and other asset impairment testing; 
and the valuation of share-based compensation. The Company will evaluate and update its 
estimates and assumptions on an ongoing basis and will base its estimates on historical 
experience and on various other assumptions that are believed to be reasonable under the 
circumstances. Actual results could differ from these estimates. 

 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

 
Cash and Cash Equivalents 
 
The Company considers all highly liquid investments with maturities of three months or less 
when purchased to be cash equivalents. Cash balances maintained in federally insured 
financial institutions are insured up to the FDIC limit of $250,000. The Company has no 
uninsured cash or cash equivalents at December 31, 2022.  
 
The Company considers cash equivalents to be cash and all short-term investments that have 
an original maturity of ninety days or less. Outstanding checks in excess of funds on deposit 
are classified as current liabilities in the accompanying balance sheet. As of December 31, 
2022, the Company had no outstanding checks in excess of funds on deposit. 
 
Accounts Receivable – Allowance for Doubtful Accounts 
 
Accounts receivable will consist of amounts owed to the Company by its customers, sold 
through its retail operations or through wholesale product distribution. Accounts receivables 
are generally uncollateralized, and payment is due within 30 to 90 days from the date of the 
invoice. The Company provides for the possible inability to collect accounts receivable by 
recording an allowance for doubtful accounts. The Company reserves for an account when it is 
considered potentially uncollectible. The Company will estimate its allowance for doubtful 
accounts based on historical experience and will write-off any of the accounts receivable if it 
determines that the account is uncollectible. The Company has no accounts receivable at 
December 31, 2022, and therefore has not established an allowance for doubtful accounts at 
December 31, 2022. 
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Property and Equipment 
 
Property and equipment will be recorded at cost and depreciated using the straight-line 
method over their estimated useful lives ranging from three to five years. The Company had 
not yet acquired or placed in service any property or equipment as of December 31, 2022.  
 
Business Combinations 
 
The Company has not completed any business acquisitions as at December 31, 2022. Any 
acquisitions by the Company will be recorded as business combinations using the acquisition 
method of accounting in accordance with ASC 805, Business Combinations. Under the 
acquisition method of accounting, identifiable assets acquired, and liabilities assumed are 
recorded at their acquisition-date fair values. The excess of the purchase price over the 
estimated fair value is recorded as goodwill. Changes in the estimated fair values of net assets 
recorded for acquisitions prior to the finalization of more detailed analysis, but not to exceed 
one year from the date of acquisition, will adjust the amount of the purchase price allocable 
to goodwill. Measurement period adjustments are reflected in the period in which they occur. 
 
In valuing trade names, customer lists, and software developed for internal use, the Company 
will utilize the cost method or variations of the income approach, which relies on historical 
financial and qualitative information, as well as assumptions and estimates for projected 
financial information. The Company considers the income approach the most appropriate 
valuation technique because the inherent value of these assets is their ability to generate current 
and future income. Projected financial information is subject to risk if estimates are incorrect. 
The most significant estimate relates to projected revenues and profitability. If the projected 
revenues and profitability used in the valuation calculations are not met, then the asset could 
be impaired, and an impairment expense will be recorded at that time. 
 
Goodwill, Trade Name, and Customer Lists 
 
The Company does not have goodwill as of December 31, 2022. If the Company does acquire 
intangible assets relating to goodwill, it will test goodwill for impairment annually, or more 
frequently if an event occurs or circumstances change that would more likely than not reduce 
the fair value of a reporting unit or indefinite-lived intangible asset below its carrying value. 
 
Goodwill will be tested for impairment at the reporting unit level using a fair value approach. 
The Company will first assess qualitative factors to determine whether it is more likely than 
not that the fair value of a reporting unit is less than its carrying value, a “Step 0” analysis. If, 
based on a review of qualitative factors, it is more likely than not that the fair value of a 
reporting unit is less than its carrying value we perform “Step 1” of the goodwill impairment 
test by comparing the fair value of a reporting unit with its carrying amount. The Company 
determines the fair value of a reporting unit by estimating the present value of expected future 
cash flows, discounted by the applicable discount rate. If the carrying value exceeds the fair 
value, the Company measures the amount of impairment loss, if any, by comparing the 
implied fair value of the reporting unit goodwill with its carrying amount, the “Step 2” 
analysis. No impairment charges have been required. 
 
The Company’s trade name has an indefinite life and the costs related to same will not be 
amortized. Customer lists, if acquired, will be amortized on a straight-line basis based upon 
their estimated useful life not to exceed fifteen years. The Company will regularly evaluate 
the amortization period assigned to each intangible asset to ensure that there have not been 
any events or circumstances that warrant revised estimates of useful lives.  
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Income Taxes 
 
The Company is a subchapter “C” corporation, which is subject to federal and state income 
taxes. Accordingly, the Company has followed ASC 740, Income Taxes, which provides for 
income taxes using the liability method, which requires an asset and liability-based approach in 
accounting for income taxes. 
 
Impairment of Long-Lived Assets 
 
The Company will regularly evaluate whether events and circumstances have occurred that 
indicate the carrying amount of property and equipment and finite-life intangible assets may 
not be recoverable. Conditions that could indicate an impairment assessment is needed include 
a significant decline in the observable market value of an asset or asset group, a significant 
change in the extent or manner in which an asset or asset group is used, or a significant adverse 
change that would indicate that the carrying amount of an asset or asset group is not 
recoverable. When factors indicate that these long-lived assets or asset groups should be 
evaluated for possible impairment, the Company assesses the potential impairment by 
determining whether the carrying value of such long-lived assets or asset groups will be 
recovered through the future undiscounted cash flows expected from use of the asset or asset 
group and its eventual disposition. If the carrying amount of the asset or asset group is 
determined not to be recoverable, an impairment charge is recorded based on the excess, if 
any, of the carrying amount over fair value. Fair values are determined based on quoted market 
values or discounted cash flows analyses as applicable. The Company will regularly evaluate 
whether events and circumstances have occurred that indicate the useful lives of property and 
equipment and finite-life intangible assets may warrant revision. The Company has not yet 
determined the impairment of the carrying values of long-lived assets as of December 31, 
2022. 
 
Concentrations 
 
Financial instruments which potentially subject the Company to concentrations of credit risk 
consist principally of cash and cash equivalents and accounts receivable. The Company’s 
cash and cash equivalent balances were deposited with financial institutions which 
management has determined to be high credit quality institutions.  
 
The business of the operating company is conducted using separate third-party credit 
reporting agency platforms. Dependence on one platform is mitigated by having the other to 
continue business operations should one of them became unavailable.  
 
Share-Based Compensation 
 
The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan (the Plan) in which officers, managers, employees, 
directors, consultants and other service providers of the Company are eligible to receive 
common units. The Company accounts for awards in accordance with ASC 718, Compensation 
— Stock Compensation. 
 
Recent Accounting Pronouncements 
 
The Company has elected the adoption of the Accounting Standards Updates (“ASU”) below, 
except those where early adoption was both permitted and elected. 
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In February 2016, the FASB issued ASU 2016-02, Leases, and subsequently issued additional 
ASUs amending this ASU (collectively ASC 842, Leases) which amends various aspects of 
existing guidance for leases. This guidance requires an entity to recognize assets and liabilities 
arising from a lease for both financing and operating leases, along with additional qualitative 
and quantitative disclosures. The Company will adopt this guidance in 2023 and does not 
expect adoption to have a material impact on its financial statements in the near term because 
as of December 31, 2022, it does not have any leases. However, if the Company enters into 
material new leases in the future, this standard will impact the accounting for those 
arrangements which may have a material effect on future results.  
 
In June 2016, the FASB issued ASU 2016-13, Financial Instruments – Credit Losses (Topic 
326) – Measurement of Credit Losses on Financial Instruments, which changes the way 
companies evaluate credit losses for most financial assets and certain other instruments. For 
trade and other receivables, held-to-maturity debt securities, loans and other instruments, 
entities will be required to use a new forward-looking expected loss model to evaluate 
impairment, potentially resulting in earlier recognition of allowances for losses. Enhanced 
disclosures are also required, including the requirement to disclose the information used to 
track credit quality by year or origination for most financing receivables. The new standard is 
effective for fiscal years beginning after December 15, 2022. The Company will adopt this 
guidance in 2023 and does not expect adoption to have a material impact on its financial 
statements. 
 

2. INCOME TAXES 
 
The Company is a U.S. domiciled C-corporation. The Company’s income tax balance sheet 
account reflects no taxable income and therefore no income taxes payable as of December 
31, 2022.  
 
Deferred tax assets and liabilities are recognized for the tax consequences of temporary 
differences between the reported amount of assets and liabilities and their tax bases. Deferred 
tax assets and liabilities are measured using enacted tax rates expected to apply to taxable 
income in the years in which those temporary differences are expected to be recovered or 
settled. The determination of the amount of deferred income tax assets which are more likely 
than not to be realized is primarily dependent on projections of future earnings, which are 
subject to uncertainty and estimates that may change given economic conditions and other 
factors. The realization of deferred income tax assets is assessed, and a valuation allowance 
is recorded if it is "more likely than not" that all or a portion of the deferred tax asset will not 
be realized. "More likely than not" is defined as greater than a 50% chance. All available 
evidence, both positive and negative is considered to determine whether, based on the weight 
of that evidence, a valuation allowance is needed. 

 
3. STOCKHOLDERS’ EQUITY 

 
The Company is governed by corporate by-laws of Artemis Agricultural Industries Incorporated, 
an Alabama corporation, which currently provides for one class of stock, common voting stock.  

 
Common voting stock: As of December 31, 2022, 200,000 shares of common voting stock were 
authorized, with no shares issued or outstanding.  The common stock has a par value of $1.00 
per share and will be issued subsequent to December 31, 2022. The 200,000 shares have been 
fully subscribed as at December 31, 2022.  
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The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan in which officers, managers, employees, directors, 
consultants and other service providers of the Company are eligible to receive common units. 
The Company has not adopted an incentive plan as of December 31, 2022. 

 
4. RELATED PARTY TRANSACTIONS 

 
The Company has entered into a loan agreement with a related party in the amount of . 
The loan is an uncollateralized promissory note. The rate of interest on the outstanding balance 
of the promissory note is calculated at the rate of  per annum. The loan is payable 
on or before January 1, 2024, if not sooner paid.  

 
5. SUBSEQUENT EVENTS 

 
The Company has evaluated events that occurred subsequent to December 31, 2022 for potential 
recognition and disclosure in the balance sheet. Any material subsequent events were evaluated 
through the date of issuance, February 28, 2023, of this balance sheet. 
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February 28, 2023 
 
Those Charged with Governance 
Artemis Agricultural Industries, Inc.  

 
Gilbert, Arizona, 85235 
 
 
Salutation: 
 
Professional standards require us to advise you of the following matters relating to our recently completed balance sheet-
only audit of Artemis Agricultural Industries, Inc. (the “Company”) as of December 31, 2022.  The matters discussed 
herein are those that we have noted as of February 28, 2023 and we have not updated our procedures regarding these 
matters since that date to the current date. 
 
Our Responsibility Under Generally Accepted Auditing Standards 
 
As stated in our engagement letter dated February 17, 2023, our responsibility, as prescribed by professional standards, is to 
plan and perform our audit to obtain reasonable assurance about whether the financial statements are free of material 
misstatements, whether caused by error or fraud.  An audit in accordance with generally accepted auditing standards does 
not provide absolute assurance or guarantee the accuracy of the financial statements and is subject to the inherent risk that 
errors or fraud, if they exist, have not been detected.  Such standards also require that we obtain a sufficient understanding 
of the Company’s internal control to plan the audit.  However, such understanding is required for the purpose of 
determining our audit procedures and not to provide any assurance concerning such internal control.   
 
Overview of Planned Scope and Timing of the Audit 
 
A discussion was held regarding the planned scope and timing of the audit, the intention of which was to assist those 
charged with governance in understanding better the consequences of our audit work on your oversight responsibilities 
along with assisting us in understanding better the Company and its environment.  The focus of this discussion included 
how the risks of material misstatement, whether due to error or fraud, would be addressed and on factors, rather than 
specific thresholds or amounts, that would impact materiality used in our planning and execution of the audit. 
  
Significant Findings from the Audit 
 
Accounting Policies 
 
We have reviewed the accounting policies that management has identified to be the most critical and concur with 
management’s assessment. 
 
Management Judgments and Accounting Estimates 
 
Certain accounting estimates are particularly sensitive because of their significance to the financial statements and because 
of the possibility that future events affecting them may differ markedly from management’s current judgments. We did not 
identify any particularly sensitive accounting estimates.   
 
There were no material contingencies, as defined in FASB Statement No. 5, for which we had questions or concerns about 
the reasonableness of the accounting or the adequacy of the consolidated financial statement disclosure. 
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Misstatements 
 
Professional standards require the auditor to accumulate all known and likely misstatements identified during the audit, 
other than those that we believe are trivial, and communicate them to the appropriate level of management. Additionally, 
we are required to communicate with those charged with governance uncorrected misstatements and the effect that they 
may have on the opinion in the auditor’s report and request their correction. 
 
During our audit, no material corrected misstatements or unrecorded misstatements were brought to the attention of 
management by us.  
 
Discussion about the Quality of Significant Accounting Practices 
 
In accordance with applicable auditing standards, a discussion was held regarding the quality of the Company’s significant 
accounting practices, which included the Company’s significant accounting practices, estimates, and financial statement 
disclosures. 
 
Adoption of a Change in Accounting Principle 
 
There were no situations involving the adoption of or a change in accounting principles where the application of alternative 
generally accepted accounting principles, including alternative methods of applying an accounting principle, would have a 
material effect on the Company’s financial statements. 
 
Disagreements with Management 
 
Professional standards define a disagreement with management as a matter, whether or not resolved to our satisfaction, 
concerning a financial accounting, reporting, or auditing matter that could be significant to the Company’s financial 
statements or the audit report.  No such disagreements arose during the course of our audit. 
 
Consultation with Other Accountants 
 
There may be circumstances where the Company considers consulting with other accountants about accounting and 
auditing matters.  We are not aware of any consultations about accounting or auditing matters between management and 
other accountants.  We are also not aware of opinions obtained by management from other accountants on the application 
of generally accepted accounting principles. 
 
Significant Issues Discussed with Management Prior to Our Retention 
 
Prior to our being retained as auditor for the current fiscal year, there were no significant accounting or other issues of 
concern discussed with management.  
 
Material Alternative Accounting Treatments Discussed with Management 
 
During the past year, there were no discussions with management concerning material alternative accounting treatments. 
 
Significant Difficulties Encountered in Performing the Audit 
 
There were no significant difficulties encountered during the course of the audit.  All records and information requested by 
BDO Seidman were freely available for inspection.  Management and other personnel provided full cooperation. 
 
Representations Requested from Management 
 
Refer to the management representation letter, dated February 28, 2023, that we have provided to those charged with 
governance. 
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Other Issues Arising from the Audit that We Consider Significant and Relevant to Those Charged with Governance 
 
There were no other issues arising from the audit that we consider significant and relevant to those charged with 
governance. 
 
Other Material Written Communications with Management 
 
There is no material written communications to management that we prepared in connection with our annual audit that to 
provide to those charged with governance. 
 
Internal Control Matters 
 
We did not identify any deficiencies in internal control that we consider to be material weaknesses. 
 
Independence 
 
We are not aware of any circumstances or relationships that would impair our independence. 
 

***** 
 
Should you desire further information concerning these matters, we will be happy to meet with you at your convenience. 
 
This letter is solely for the internal use of those charged with governance and management of Artemis Agricultural 
Industries, Inc. and should not be distributed to any other persons or used for any other purpose. 
 
Very truly yours, 
 

 
Semple, Marchal & Cooper, LLP 
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Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc
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Exhibit	9	–	Financial	
Statements

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 Verification	Date	
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February 17, 2023 

Artemis Agricultural Industries, Inc. 
c/o Mr. Matthew Rettig, CEO 

 
Gilbert, Arizona, 85235 

 

Dear Mr. Rettig: 

Agreement to Provide Services 

This agreement to provide services (the “Agreement”) is intended to describe the nature and scope 
of our services. 

Objective and Scope of the Audit 

As agreed, Semple, Marchal & Cooper, LLP (“SMC” or “we”) will audit the financial statement of 
Artemis Agricultural Industries, Inc. (the “Company” or “you”), which comprises the balance sheet 
as of December 31, 2022 and the related notes to the financial statement. The objective of our 
audit is to obtain reasonable assurance about whether the financial statement as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance 
and therefore, is not a guarantee that an audit conducted in accordance with auditing standards 
generally accepted in the United States of America (“GAAS”) will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the financial statement. 

Responsibilities of Semple, Marchal & Cooper, LLP 

We will conduct our audit in accordance with GAAS. As part of an audit in accordance with GAAS, 
we exercise professional judgment and maintain professional skepticism throughout the audit. We 
will also: 

• Identify and assess the risks of material misstatement of the financial statement, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a reasonable basis for our
opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Company’s internal control. Accordingly, we will
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express no such opinion. An audit is not designed to provide assurance on internal control or 
to identify significant deficiencies or material weaknesses in internal control. However, we 
will communicate to you and those charged with governance in writing concerning any 
significant deficiencies or material weaknesses in internal control relevant to the audit of 
the financial statement that we identify during our audit. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of 

significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statement, including the disclosures, and whether the financial 
statement represent the underlying transactions and events in a manner that achieves fair 
presentation. 

 
• Conclude, based on the audit evidence obtained, whether there are conditions or events, 

considered in the aggregate, that raise substantial doubt about the Company’s ability to 
continue as a going concern for a reasonable period of time. 

Because of the inherent limitations of an audit, together with the inherent limitations of internal 
control, an unavoidable risk that some material misstatements may not be detected exists, even 
though the audit is properly planned and performed in accordance with GAAS. 
 
Our work will be based primarily upon selected tests of evidence supporting the amounts and 
disclosures in the financial statement and, therefore, will not include a detailed check of all of your 
Company’s transactions for the period. Also, an audit is not designed to detect errors or fraud that 
are immaterial to the financial statement. However, we will inform you of any material errors or 
fraud that come to our attention. We will also inform you of possible illegal acts that come to our 
attention, unless they are clearly inconsequential. In addition, during the course of our audit, 
financial statement misstatements relating to accounts or disclosures may be identified, either 
through our audit procedures or through communication by your employees to us, and we will bring 
these misstatements to your attention as proposed adjustments. At the conclusion of our audit, we 
will communicate to those charged with governance (as defined below) all uncorrected 
misstatements. 
 
The term “those charged with governance” is defined as the person(s) with responsibility for 
overseeing the strategic direction of the Company and obligations related to the accountability of 
the Company, including overseeing the financial reporting process. For the Company, we agree that 
Matthew Rettig, Chief Executive Officer, meets that definition. 
 
We are also responsible for communicating with those charged with governance what our 
responsibilities are under GAAS, an overview of the planned scope and timing of the audit, and 
significant findings from the audit. 
 
Responsibilities of Management & Identification of Applicable Financial Reporting Framework 
 
Our audit will be conducted on the basis that you and those charged with governance acknowledge 
and understand that you and those charged with governance have responsibility (1) for the 
preparation and fair presentation of the financial statement in accordance with accounting 
principles generally accepted in the United States of America; (2) for the design, implementation, 
and maintenance of internal control relevant to the preparation and fair presentation of financial 
statement that are free from material misstatement, whether due to error or fraud; (3) for 
identifying and ensuring that the Company complies with the laws and regulations applicable to its 
activities; and (4) to provide us with access to all information of which you are aware that is relevant 
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to the preparation and fair presentation of the financial statement, such as records, documentation, 
and other matters. 
 
Management is responsible for adjusting the financial statement to correct material misstatements 
relating to accounts or disclosures, after evaluating their propriety based on a review of both the 
applicable authoritative literature and the underlying supporting evidence from the Company’s 
files; or otherwise concluding and confirming in a representation letter (as further described below) 
provided to us at the conclusion of our audit that the effects of any uncorrected misstatements are, 
both individually and in the aggregate, immaterial to the financial statement taken as a whole. 
 
As required by GAAS, we will request certain written representations from management at the close 
of our audit to confirm oral representations given to us and to indicate and document the continuing 
appropriateness of such representations and reduce the possibility of misunderstanding concerning 
matters that are the subject of the representations. Because of the importance of management’s 
representations to an effective audit, the Company agrees, subject to prevailing laws and 
regulations, to release and indemnify SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from and against all liability and costs relating to our services rendered under 
this Agreement attributable to any knowing misrepresentations by management. 
 
Expected Form and Content of the Auditor’s Report 
 
At the conclusion of our audit, we will submit to you a report containing our opinion as to whether 
the financial statement, taken as a whole, are fairly presented based on accounting principles 
generally accepted in the United States of America. If, during the course of our work, it appears for 
any reason that we will not be in a position to render an unmodified opinion on the financial 
statement, or that our report will require an Emphasis of Matter or Other Matter paragraph, we will 
discuss this with you. It is possible that, because of unexpected circumstances, we may determine 
that we cannot render a report or otherwise complete the engagement. If, for any reason, we are 
unable to complete the audit or are unable to form or have not formed an opinion, we may decline 
to express an opinion or decline to issue a report as a result of the engagement. If, in our 
professional judgment, the circumstances require, we may resign from the engagement prior to 
completion. 
 
Termination 
 
Upon notice to the Company, SMC may terminate this Agreement if SMC reasonably determines that 
it is unable to perform the services described in this Agreement in accordance with applicable 
professional standards, laws, or regulations. If we elect to terminate our services for any reason 
provided for in this Agreement, our engagement will be deemed to have been completed upon 
written notification of termination, even if we have not completed our report. If the Agreement is 
terminated, the Company agrees to compensate SMC for the services performed and expenses 
incurred through the effective date of termination. Those provisions in this Agreement that, by their 
very nature, are intended to survive termination shall survive after the termination of the 
Agreement, including, but not limited to, the parties’ obligations related to any of the following 
provisions: indemnification, limitation of liability, confidentiality, dispute resolution, payment and 
reimbursement obligations, and limitations on use or reliance. 
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Client Acceptance Matters 
 
SMC is accepting the Company as a client in reliance on information obtained during the course of 
our client acceptance procedures. Robert M. Semple, CPA, CFE has been assigned the role of 
engagement partner and is responsible for directing the engagement and issuing the appropriate 
report on the Company’s financial statement. 
 
 
Email Communication 
 
SMC disclaims and waives, and you release SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from, all liability for the interception or unintentional disclosure of email 
transmissions or for the unauthorized use or failed delivery of emails transmitted or received by 
SMC in connection with the services we are being engaged to perform under this Agreement. 
 
External Computing Options 
 
If, at the Company’s request, any member of the SMC Group agrees to use certain external 
commercial services, including but not limited to services for cloud storage, remote control, and/or 
file sharing options (collectively “External Computing Options”), that are outside of SMC’s standard 
security protocol, the Company acknowledges that such External Computing Options may be 
associated with heightened security and privacy risks. Accordingly, the SMC Group disclaims, and 
the Company agrees to release the SMC Group from all liability arising out of or related to the use 
of such External Computing Options. 
 
Ownership of Working Papers 
 
The working papers prepared in conjunction with our audit are the property of SMC, constitute 
confidential, proprietary, and trade secret information, and will be retained by us in accordance 
with SMC’s policies, procedures, and applicable laws. 
 
Reproduction of Auditor’s Report 
 
If the Company plans any reproduction or publication of a document that includes our report, or 
any portion of it, and that is assembled differently from any paper or electronic version that we 
have previously reviewed and approved for the Company (e.g., by the addition of financial 
statement and/or accompanying information that you have produced), a copy of the entire 
document in its final form should be submitted to us in sufficient time for our review and written 
approval before printing. You also agree to provide us with a copy of the final reproduced material 
for our written approval before it is distributed. If, in our professional judgment, the circumstances 
require, we may withhold our written approval. 
 
Potential Future Securities and Exchange Commission (“SEC”) Filing 
 
Although we will perform some of our current audit procedures under the standards of the PCAOB, 
our report will not be compliant with the rules and regulations of the SEC in its issued form and 
should not be used in conjunction with or included within an SEC registration statement. The 
Company acknowledges that the independence requirements of the SEC may prevent us from being 
the Company’s independent accountant in a future registration. 
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Further, the Company acknowledges that financial statements prepared for purposes other than a 
filing with the SEC (i.e., services for which SMC is engaged under this Agreement) may require 
additional considerations as a consequence of a future registration; and such additional 
considerations would necessitate additional auditor attention, a new engagement letter agreement, 
additional procedures to be performed, and additional fees. 
 
Posting of Auditor’s Report and Financial Statement on Your Website 
 
You agree that, if you plan to post an electronic version of the financial statement and auditor’s report 
on your website, you will ensure that there are no differences in content between the electronic 
version of the financial statement and auditor’s report on your website and the signed version of the 
financial statement and auditor’s report provided to management by SMC. You also agree to indemnify 
the SMC Group for all claims that may arise from any differences between the electronic and signed 
versions. 
 
Review of Documents in Connection with Offering of Partnership Interests or Sale of Securities 
 
The audited financial statement and our report thereon should not be provided or otherwise made 
available to investors, prospective investors, lenders, other financial institutions or sources of 
financing, or others (including advisors to such parties) in connection with any document to be used 
in the process of obtaining capital, including, without limitation, by means of the sale or exchange 
of a partnership interest or the sale of securities (including securities offerings on the Internet) 
without first submitting copies of the document to us in sufficient time for our review and written 
approval. If, in our professional judgment, the circumstances require, we may withhold or condition 
our written approval. 
 
Availability of Records and Personnel 
 
You agree that all records, documentation, and information we request in connection with our audit 
will be made available to us (including those pertaining to related parties), that all material 
information will be disclosed to us, and that we will have the full cooperation of, and unrestricted 
access to, your personnel during the course of the engagement. 
 
You also agree to ensure that any third-party valuation reports that you provide to us to support 
amounts or disclosures in the financial statement (a) indicate the purpose for which they were 
intended, which is consistent with your actual use of such reports; and (b) do not contain any 
restrictive language that would preclude us from using such reports as audit evidence. 
 
Assistance by Your Personnel 
 
We also ask that your personnel prepare various schedules and analyses for our staff. However, 
except as otherwise noted by us, no personal information other than names related to Company 
employees and/or customers should be provided to us. This assistance will serve to facilitate the 
progress of our work and minimize costs to you. 
 
Other Services 
 
We are always available to meet with you and other executives at various times throughout the year 
to discuss current business, operational, accounting, and auditing matters affecting your Company. 
Whenever you feel such meetings are desirable, please let us know. We are also prepared to provide 
services to assist you in any of these areas; however, such other services may not be permitted 
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under the independence requirements of the SEC and/or PCAOB and therefore should be carefully 
considered. We will also be pleased, at your request, to attend your directors’ and stockholders’ 
meetings. 
 
Independence 
 
Professional and certain regulatory standards require us to be independent, in both fact and 
appearance, with respect to your Company in the performance of our services. Any discussions that 
you have with personnel of SMC regarding employment could pose a threat to our independence. 
Moreover, SEC rules, if they should become applicable to this audit engagement, could cause us not 
to be independent of the Company if, within a restricted period, the Company were to hire, in a 
financial reporting oversight role, one of the engagement team members currently or previously 
assigned to the Company’s audit. This may include not only current employees of SMC, but also 
former employees, and employees of other firms who work under our direction. Therefore, we 
request that you inform us prior to any such discussions so that we can implement appropriate 
safeguards to maintain our independence.  
 
We will not perform management functions or make management decisions on behalf of your 
Company. However, we will provide advice and recommendations to assist management of the 
Company in performing its functions and fulfilling its responsibilities. 
 
The Company agrees to perform the following functions in connection with our performance of any 
non-attest services: 
 

a. Make all management decisions and perform all management functions with respect to any 
non-attest services provided by us. 

b. Assign Matthew Rettig, CEO, to oversee any non-attest services and evaluate the adequacy 
and results of the services. 

c. Accept responsibility for the results of any non-attest services. 
 
We, in our professional judgment, reserve the right to refuse to perform any procedure or take any 
action that could be construed as making management decisions or performing management 
functions. The Company must make all decisions with regard to our recommendations. By signing 
this Agreement, you acknowledge your acceptance of these responsibilities. 
 
Limitation of Liability 
 
Except to the extent finally determined to have resulted from the fraud or intentional misconduct 
of any member of the SMC Group, the SMC Group’s liability to the Company for any claims arising 
under this Agreement shall not exceed the aggregate amount of fees paid by the Company to SMC 
during the 12 months preceding the date of the claim for the services giving rise to the claim, 
regardless of whether such liability arises in contract, statute, tort (including the negligence of any 
member of the SMC Group), or otherwise. In no event shall the SMC Group be liable for 
consequential, special, indirect, incidental, punitive, or exemplary losses or damages relating to 
this Agreement. 
 
Dispute Resolution Procedure 
 
Any dispute or claim between you and SMC arising out of or relating to the Agreement or a breach 
of the Agreement, including, without limitation, claims for breach of contract, professional 
negligence, breach of fiduciary duty, misrepresentation, fraud, or claims based in whole or in part 
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on any other common-law, statutory, regulatory, legal, or equitable theory, and disputes regarding 
all fees, including attorneys’ fees of any type, and/or costs charged under this Agreement 
(“Arbitration Claims”) (except to the extent provided below) shall be submitted to binding 
arbitration administered by the American Arbitration Association (“AAA”), in accordance with its 
Commercial Arbitration Rules. Arbitration Claims shall be brought in a party’s individual capacity, 
and not as a plaintiff or class member in any purported class or representative proceeding. 
Arbitration Claims shall be heard by a panel of three (3) arbitrators, to be chosen as follows: within 
fifteen (15) days after the commencement of arbitration, each party shall select one person to act 
as arbitrator; thereafter, the two individually selected arbitrators shall select a third arbitrator 
within forty-five (45) days of their appointment, or any extension of that time agreed to by the 
individually selected arbitrators. If the arbitrators selected by the parties fail to agree upon the 
third arbitrator within the aforementioned time, the third arbitrator shall be selected by the AAA. 
The arbitration panel shall have the power to rule upon its own jurisdiction and authority, including 
any objection to the initial or continuing existence, validity, effectiveness, or scope of this 
arbitration agreement. The arbitration panel may not more than one person’s claims and may not 
otherwise preside over any form of a representative or class proceeding. The arbitration panel shall 
have no authority to award non-monetary or equitable relief, but nothing herein shall be construed 
as a prohibition against a party from pursuing non-monetary or equitable relief in a federal or state 
court. The place of arbitration shall be in Phoenix, Arizona, unless the parties agree in writing to a 
different location. Regardless of where the arbitration proceeding actually takes place, all aspects 
of the arbitration and the Agreement shall be governed by the laws of the State of Arizona (except 
if there is no applicable state law providing for such arbitration, then the Federal Arbitration Act 
shall apply) and the procedural and substantive law of such state shall be applied without reference 
to conflicts of law rules. The parties shall bear their own legal fees and costs for all Arbitration 
Claims. The award of the arbitrators shall be accompanied by a reasoned opinion, and judgment on 
the award rendered by the arbitration panel may be entered in any court having jurisdiction thereof. 
Except as may be required by law or to enforce an award, neither a party nor an arbitrator may 
disclose the existence, content, or results of any arbitration hereunder without the prior written 
consent of the parties to the Agreement. The parties to the Agreement acknowledge that by 
agreeing to this arbitration provision, they are giving up the right to litigate claims against each 
other, and important rights that would be available in litigation, including the right to trial by judge 
or jury, to extensive discovery and to appeal an adverse decision. The parties acknowledge that 
they have read and understand this arbitration provision, and that they voluntarily agree to binding 
arbitration. 
 
Fees 

 
Our charges to the Company for the services described above for the year ending December 31, 
2022 will be $7,500, plus engagement-related out-of-pocket expenses, travel expenses, and other 
related costs and expenses incurred to deliver the services described above, including 
communication, data and technology, printing, and other direct engagement costs, if any. We agree 
that the fees, including costs and expenses, will not exceed $7,500 without your prior written 
consent. 
 
Prior to commencing our services, it is customary for us to obtain a retainer. For this matter, we 
request a retainer in the amount of $7,500, which will constitute payment in full for the audit 
services to be provided by SMC. 
 
Should we encounter any unforeseen problems that will warrant additional time or expense, we will 
notify you of the situation and provide an estimate of our additional fees. 
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This fee structure does not take into consideration effects that any future standards promulgated 
by the FASB, SEC, PCAOB, and/or other professional bodies will have on our audit procedures. As 
we become aware of additional audit procedures resulting from these circumstances, we will notify 
you of the circumstances requiring additional procedures and the resulting additional fee estimates. 
 
Our fees and costs will be billed on a monthly or other periodic basis and are due upon receipt. If 
we do not receive any written notice of dispute within 10 days of your receipt of the invoice, we 
will conclude that you have seen the invoice and find it acceptable. Invoices that are unpaid 30 days 
past the invoice date are deemed delinquent and we reserve the right to charge interest on the past 
due amount at the lesser of (a) 1.5% per month or (b) the maximum amount permissible by 
applicable law. Interest shall accrue from the date the invoice is delinquent. We reserve the right 
to suspend our services, withhold any deliverables, or withdraw from this engagement entirely if 
any of our invoices are delinquent. In the event that any collection action is required to collect 
unpaid balances due to us, you agree to reimburse us for all our costs of collection, including without 
limitation, attorneys’ fees. 
 
This engagement includes only those services specifically described in this Agreement; any 
additional services not specified herein will be agreed to in a separate letter. In the event you 
request us to object to or respond to, or we receive and respond to, a validly issued third party 
subpoena, court order, government regulatory inquiry, or other similar request or legal process 
against the Company or its management for the production of documents and/or testimony relative 
to information we obtained and/or prepared during the course of this or any prior engagements with 
the Company, you agree to compensate us for all time we expend in connection with such response, 
at our standard rates, and to reimburse us for all related out-of-pocket costs (including outside 
attorneys’ fees) that we incur. 
 
Assignment 
 
SMC shall have the right to assign its rights to perform a portion of the services described above to 
any of its affiliates, agents, or contractors (a “Permitted Assignee”) without the Company’s prior 
consent. If such assignment is made, the Company agrees that, unless it enters into an engagement 
letter directly with the Permitted Assignee, all of the applicable terms and conditions of this 
Agreement shall apply to the Permitted Assignee. We agree that we shall not permit the Permitted 
Assignee to perform any work until it agrees to be bound by the applicable terms and conditions of 
this Agreement. We further agree that we will remain primarily responsible for the services 
described above, unless we and the Company agree otherwise, and we will supervise the work of 
the Permitted Assignee to ensure that all such services are performed in accordance with this 
Agreement. From time to time, and depending on the circumstances, Permitted Assignees located 
in other countries may participate in the services we provide to the Company. In some cases, we 
may transfer information to or from the United States or another country. Although applicable 
privacy laws may vary depending on the jurisdiction, and may provide less or different protection 
than those of the Company’s home country, we require that all Permitted Assignees agree to 
maintain the confidentiality of the Company’s information and observe our policies concerning any 
confidential client information that we provide to them. 
 
The Company may not assign this Agreement to another party without our prior written consent. 
 
Third-Party Use 
 
SMC will perform the professional services provided in connection with this engagement solely for 
the benefit and use of the Company. SMC does not anticipate and does not authorize reliance by 
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any other party on its professional services. Any amendment to this provision must be made through 
a written document signed by the Company and SMC. 
 
Confidentiality 
 
Each of the parties hereto shall treat and keep all of the “Confidential Information” (defined below) 
as confidential, with at least the same degree of care as it accords to its own confidential 
information of a similar nature, but in no event less than a reasonable degree of care. Each party 
shall disclose the Confidential Information only to its employees, partners, contractors, consultants, 
agents, or its legal or other advisors, provided that they have: (A) each been informed of the 
confidential, proprietary, and secret nature of the Confidential Information, or are subject to a 
binding, preexisting obligation of confidentiality no less stringent than the requirements of this 
Agreement, and (B) a demonstrable need to review such Confidential Information. “Confidential 
Information" means all non-public information that is marked as “confidential” or “proprietary” or 
that otherwise should be understood by a reasonable person to be confidential in nature that is 
obtained by one party (the “Receiving Party”) from the other party (the “Disclosing Party”). All 
terms of this Agreement and all information provided pursuant to this Agreement are considered 
Confidential Information. Notwithstanding the foregoing, Confidential Information shall not include 
any information that was or is: (a) known to the Receiving Party prior to disclosure by the Disclosing 
Party; (b) as of the time of its disclosure, or thereafter becomes, part of the public domain through 
a source other than the Receiving Party; (c) made known to the Receiving Party by a third person 
who is not subject to any confidentiality obligation known to Receiving Party and such third party 
does not impose any confidentiality obligation on the Receiving Party with respect to such 
information; (d) required to be disclosed pursuant to governmental authority, professional 
obligation, law, decree regulation, subpoena, or court order; or (e) independently developed by the 
Receiving Party. In no case shall the tax treatment or the tax structure of any transaction be treated 
as confidential as provided in Treas. Reg. sec. 1.6011-4(b)(3). If disclosure is required pursuant to 
subsection (d) above, the Receiving Party shall (other than in connection with routine supervisory 
examinations by regulatory authorities with jurisdiction and without breaching any legal or 
regulatory requirement) provide prior written notice thereof to allow the Disclosing Party to seek a 
protective order or other appropriate relief. Upon the request of the Disclosing Party, the Receiving 
Party shall return or destroy all of the Confidential Information except for (i) copies in working 
paper files retained to comply with a party’s professional or legal obligations and (ii) such 
Confidential Information retained in accordance with the Receiving Party’s normal back-up data 
storage procedures. Notwithstanding the foregoing, SMC shall have the right to use the Company’s 
Confidential Information in connection with performing SMC’s obligations hereunder, and also to 
use de-identified and aggregated key performance indicators derived from SMC’s work product in 
efforts to improve the services generally, including for benchmarking and analytical purposes, so 
long as such information remains in a de-identified aggregated form and such use does not violate 
any of SMC’s obligations of confidentiality hereunder. SMC shall not share or sell any of the de-
identified Company information to third parties and shall store such information in such a way that 
neither the Company nor any of the Company’s staff or customers can be identified. 
 
Restricted Federal Data 
 
The parties agree that the services are not intended to involve the processing of Restricted Data, 
defined as data subject to laws, regulations, or government-wide policies that require safeguarding 
or dissemination controls, including the Federal Acquisition Regulations (“FAR”), the Defense 
Federal Acquisition Regulation Supplement (“DFARS”), the International Traffic in Arms Regulation 
(“ITAR”), the Export Administration Regulations (“EAR”), and the Arms Export Control Act (“AECA”). 
For clarity, and without limiting the foregoing, controlled unclassified information (“CUI”) shall be 
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included in the definition of Restricted Data. The Company shall not provide or otherwise make 
available Restricted Data to SMC unless expressly agreed to in advance in writing by SMC. If the 
Company becomes aware that any known or suspected Restricted Data will be or has been disclosed 
to SMC by the Company or otherwise in connection with the Services, the Company will immediately 
notify SMC in writing and will cease any further transfer of such data unless and until SMC expressly 
agrees in writing. The Company will fully cooperate with SMC in the investigation of and response 
to any known or suspected Restricted Data that the Company has disclosed to SMC notwithstanding 
the foregoing. The Company further agrees that it will be responsible for all fees, costs, and 
expenses associated with processing of Restricted Data, including without limitation additional fees, 
costs, and expenses related to compliance with obligations with respect to such Restricted Data. 
 
Licensing Representation 
 
To the extent necessary for SMC to perform its obligations described herein, the Company represents 
and warrants that it will obtain, maintain, and comply with all of the licenses, consents, permits, 
approvals, and authorizations that are necessary to allow SMC and its employees, contractors, and 
subcontractors to access and use the services or software provided for the benefit of the Company 
under the Company’s third-party services contracts, licenses, or other contracts granting the 
Company the right to access, use, or receive services or software (each a “Licensing 
Representation”). Upon SMC’s request, the Company will provide SMC any references available 
evidencing the Licensing Representation (e.g., order number, customer support identifier). Tools 
subject to this Licensing Representation are hereby deemed External Computing Options (as defined 
in this Agreement). The Company hereby releases the SMC Group from, and indemnifies the SMC 
Group for, all claims and liabilities resulting from: (i) SMC’s reliance on a Licensing Representation; 
and (ii) the functionality of any third-party software or services used or accessed by SMC. 
 
Miscellaneous 
 
This Agreement sets forth the entire agreement between the parties with respect to the subject 
matter herein, superseding all prior agreements, negotiations, or understandings, whether oral or 
written, with respect to the subject matter herein. This Agreement may not be changed, modified, 
or waived in whole or part except by an instrument in writing signed by both parties. This Agreement 
is intended to cover only the services specified herein, although we look forward to many more 
years of pleasant association with the Company. This engagement is a separate and discrete event, 
and any future services will be covered by a separate agreement to provide services. 
 
Many banks have engaged a third party to electronically process cash or debt audit confirmation 
requests, and certain of those banks have mandated the use of this service. Further, such third 
party confirmation processors also provide for the electronic (and manual) processing of other 
confirmation types (e.g., legal, accounts receivable, and accounts payable). To the extent 
applicable, the Company hereby authorizes SMC to participate in such confirmation processes, 
including through the third party’s website (e.g., by entering the Company’s bank account 
information to initiate the process and then accessing the bank’s confirmation response), and agrees 
that the SMC Group shall have no liability in connection therewith. 
 
Whenever possible, each provision of this Agreement shall be interpreted in such a manner as to be 
effective and valid under applicable laws, regulations, professional standards, or related published 
interpretations (including, without limitation, the independence rules of the American Institute of 
Certified Public Accountants, SEC, and PCAOB), but if any provision of this Agreement shall be 
deemed void, prohibited, invalid, or otherwise unenforceable in whole or in part for any reason 
under such applicable laws, regulations, professional standards, published interpretations, or any 
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reason whatsoever, such provisions or portion(s) thereof shall be ineffective only to the extent of 
such prohibition, invalidity, or unenforceability and shall be amended to the minimum extent 
required to make the provision enforceable, and such revised provision shall be made a part of this 
Agreement as if it was specifically set forth herein. Furthermore, the provisions of the foregoing 
sentence shall not invalidate the remainder of such provision or the other provisions of this 
Agreement, which shall remain in full force and effect. 
 
The Company’s signature below represents that it has the full power and authority to enter into this 
Agreement on behalf of the Company and any Company subsidiary or other affiliate that may rely 
on the services provided hereunder, or that it shall ensure that each such subsidiary or other affiliate 
agrees to be bound to the terms hereof. 
 
This Agreement may be transmitted in electronic format and shall not be denied legal effect solely 
because it was formed or transmitted, in whole or in part, by electronic record; however, this 
Agreement must then remain capable of being retained and accurately reproduced, from time to 
time, by electronic record by the parties to this Agreement and all other persons or entities required 
by law. An electronically transmitted signature to this Agreement will be deemed an acceptable 
original for purposes of consummating this Agreement and binding the party providing such 
electronic signature. 
 

*  *  *  *  * 
 
We believe the foregoing correctly sets forth our understanding; however, if you have any questions, 
please let us know. If you find the foregoing arrangements acceptable, please acknowledge this by 
signing and returning to us a copy of this Agreement and retaining a copy for your files. 
 
Very truly yours, 

 
Semple, Marchal & Cooper, LLP 
 
 
Acknowledged: 
 
Artemis Agricultural Industries, Inc. 
 
 
By:         Date:      
      Matthew Rettig, CEO 
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Independent Auditor’s Report 
 
 
To the Board of Directors of 
Artemis Agricultural Industries Incorporated 
 
 
Opinion 
 
We have audited the balance sheet (herein referred to as the “financial statement”) of Artemis 
Agricultural Industries Incorporated (the “Company”) as of December 31, 2022, and the related notes to 
the financial statement. 
 
In our opinion, the accompanying financial statement presents fairly, in all material respects, the financial 
position of the Company as of December 31, 2022, in accordance with accounting principles generally 
accepted in the United States of America. 
 
Basis for Opinion 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS). Our responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Statement section of our report. We are required to be 
independent of the Company and to meet our other ethical responsibilities, in accordance with the 
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our audit opinion. 
 
Responsibilities of Management for the Financial Statement 
 
Management is responsible for the preparation and fair presentation of the financial statement in 
accordance with accounting principles generally accepted in the United States of America, and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of the financial statement that is free from material misstatement, whether due to fraud or 
error. 
 
Auditor’s Responsibilities for the Audit of the Financial Statement 
 
Our objectives are to obtain reasonable assurance about whether the financial statement as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a 
material misstatement when it exists. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Misstatements are considered material 
if there is a substantial likelihood that, individually or in the aggregate, they would influence the judgment 
made by a reasonable user based on the financial statement. 
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In performing an audit in accordance with GAAS, we: 
 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 
 

• Identify and assess the risks of material misstatement of the financial statement, whether due to 
fraud or error, and design and perform audit procedures responsive to those risks. Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures 
in the financial statement. 

 
• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Company’s internal control. Accordingly, no such opinion is 
expressed. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of significant 

accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statement. 

 
• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, 

that raise substantial doubt about the Company’s ability to continue as a going concern for a 
reasonable period of time. 

 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control-related 
matters that we identified during the audit. 
 

 
Certified Public Accountants 
 
Phoenix, Arizona 
February 28, 2023 
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ARTEMIS AGRICULTURAL INDUSTRIES INCORPORATED  
 

BALANCE SHEET 
 

AS OF DECEMBER 31, 2022 
 
 

ASSETS

CURRENT ASSETS
Cash and Cash Equivalents

Total Current Assets                     

OTHER ASSETS
Common Stock Subscription Receivable    

TOTAL ASSETS

LIABILITIES & STOCKHOLDERS' EQUITY

CURRENT LIABILITIES
Loan Payable to Related Party

Total Current Liabilities

STOCKHOLDERS' EQUITY

Total Stockholders' Equity

TOTAL LIABILITIES & STOCKHOLDERS' EQUITY

  Common Stock Subscribed: $1.00 par value; 
200,000 shares authorized but unissued

 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes are an integral part of the balance sheet. 
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ORGANIZATION, NATURE OF BUSINESS, AND BASIS OF PRESENTATION 
 

Organization 
 
Artemis Agricultural Industries Incorporated, an Alabama domiciled corporation, was duly 
formed and organized as a domestic business corporation with a certificate of incorporation in 
the state of Alabama on October 5, 2022 (the “Company”). The balance sheet as of December 
31, 2022, reflects the subscription of common stock by the shareholders at par value, in the 
principal amount of $200,000, which is reflected in the financial position of the Company as 
at December 31, 2022. 
 
The Company operates pursuant to the Alabama law for domestic business corporations, 
pursuant to sections 10A-1-3.05 and 10A-2A-2.02 of the Code of Alabama 1975. The 
certificate of incorporation and the filing fees were paid to the Secretary of State and the 
business corporation was approved effective October 5, 2022.  
 
Artemis Agricultural Industries Incorporated filed its corporate by-laws as an Alabama 
corporation with the state of Alabama. The registered office of the corporation is  

 Huntsville, AL 35803.  
 
Nature of Business 
 
The Company has been tentatively approved for the issuance of a cannabis cultivation, 
manufacturing, and dispensary operating license. The license was conditionally approved by 
the state of Alabama, subject to receipt of the audited financial statement of the Company as 
at December 31, 2022. 
 
The Company will derive its revenues from the cultivation, manufacturing, and distribution 
through a retail dispensary of its cannabis products. The Company intends to commence 
operations during the calendar year 2023 and expects to have cultivation, manufacturing and 
dispensary facilities open and operating during the calendar year 2023.  
 
The state of Alabama approves cannabis licenses for qualified corporations based on the merits 
of the application submitted, including but not limited to the Applicant’s solvency, stability, 
suitability, capability, projected efficiency, and experience, both in relation to any baseline set 
by the Commission as well as in comparison with other Applicants, pursuant to Rule 538-x-
.11.  
 
Pursuant to Section 20-2A-56(f), Alabama Code 1975, a license shall be issued annually. 
Except as otherwise provided in this article, the commission shall renew a license of both of 
the following requirements are met: (a) the licensee applies to the commission in a timely 
manner on a renewal form provided by the commission that requires information prescribed 
in rules and pays the annual license fee and (b) The licensee meets the requirements of this 
article and any other renewal requirements set forth in the rules. 
 
The Alabama Department of Agriculture and Industry is authorized to regulate the cultivation 
of cannabis by licensed cultivators or licensed integrated facilities pursuant to Section 20-2A-
1 et. Seq., Code of Alabama 1975. The Alabama Medical Cannabis Commission (AMCC) is 
the state agency created by Act #2021-450 to regulate all other aspects of the medical cannabis 
industry in Alabama outside of cultivation. 
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Basis of Presentation 
 
The accompanying balance sheet has been prepared in accordance with accounting principles 
generally accepted in the United States of America (“GAAP”) and includes the accounts of the 
Company. All related party transactions and balances have been disclosed in the financial 
statement.  
 
Use of Estimates and Assumptions 
 
The preparation of the balance sheet in accordance with GAAP requires management to make 
estimates and assumptions that affect the reported amounts of assets and liabilities and 
disclosure of contingent assets and liabilities at the date of the balance sheet. Changes in these 
estimates and assumptions may have a material impact on the balance sheet and the 
accompanying notes. 
 
Significant estimates and assumptions include valuing assets and liabilities acquired through 
business combinations; valuing and estimating useful lives of intangible assets; evaluating 
recoverability of intangible assets and accounts receivable; estimating future cash flows and 
valuation-related assumptions associated with goodwill and other asset impairment testing; 
and the valuation of share-based compensation. The Company will evaluate and update its 
estimates and assumptions on an ongoing basis and will base its estimates on historical 
experience and on various other assumptions that are believed to be reasonable under the 
circumstances. Actual results could differ from these estimates. 

 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

 
Cash and Cash Equivalents 
 
The Company considers all highly liquid investments with maturities of three months or less 
when purchased to be cash equivalents. Cash balances maintained in federally insured 
financial institutions are insured up to the FDIC limit of $250,000. The Company has no 
uninsured cash or cash equivalents at December 31, 2022.  
 
The Company considers cash equivalents to be cash and all short-term investments that have 
an original maturity of ninety days or less. Outstanding checks in excess of funds on deposit 
are classified as current liabilities in the accompanying balance sheet. As of December 31, 
2022, the Company had no outstanding checks in excess of funds on deposit. 
 
Accounts Receivable – Allowance for Doubtful Accounts 
 
Accounts receivable will consist of amounts owed to the Company by its customers, sold 
through its retail operations or through wholesale product distribution. Accounts receivables 
are generally uncollateralized, and payment is due within 30 to 90 days from the date of the 
invoice. The Company provides for the possible inability to collect accounts receivable by 
recording an allowance for doubtful accounts. The Company reserves for an account when it is 
considered potentially uncollectible. The Company will estimate its allowance for doubtful 
accounts based on historical experience and will write-off any of the accounts receivable if it 
determines that the account is uncollectible. The Company has no accounts receivable at 
December 31, 2022, and therefore has not established an allowance for doubtful accounts at 
December 31, 2022. 
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Property and Equipment 
 
Property and equipment will be recorded at cost and depreciated using the straight-line 
method over their estimated useful lives ranging from three to five years. The Company had 
not yet acquired or placed in service any property or equipment as of December 31, 2022.  
 
Business Combinations 
 
The Company has not completed any business acquisitions as at December 31, 2022. Any 
acquisitions by the Company will be recorded as business combinations using the acquisition 
method of accounting in accordance with ASC 805, Business Combinations. Under the 
acquisition method of accounting, identifiable assets acquired, and liabilities assumed are 
recorded at their acquisition-date fair values. The excess of the purchase price over the 
estimated fair value is recorded as goodwill. Changes in the estimated fair values of net assets 
recorded for acquisitions prior to the finalization of more detailed analysis, but not to exceed 
one year from the date of acquisition, will adjust the amount of the purchase price allocable 
to goodwill. Measurement period adjustments are reflected in the period in which they occur. 
 
In valuing trade names, customer lists, and software developed for internal use, the Company 
will utilize the cost method or variations of the income approach, which relies on historical 
financial and qualitative information, as well as assumptions and estimates for projected 
financial information. The Company considers the income approach the most appropriate 
valuation technique because the inherent value of these assets is their ability to generate current 
and future income. Projected financial information is subject to risk if estimates are incorrect. 
The most significant estimate relates to projected revenues and profitability. If the projected 
revenues and profitability used in the valuation calculations are not met, then the asset could 
be impaired, and an impairment expense will be recorded at that time. 
 
Goodwill, Trade Name, and Customer Lists 
 
The Company does not have goodwill as of December 31, 2022. If the Company does acquire 
intangible assets relating to goodwill, it will test goodwill for impairment annually, or more 
frequently if an event occurs or circumstances change that would more likely than not reduce 
the fair value of a reporting unit or indefinite-lived intangible asset below its carrying value. 
 
Goodwill will be tested for impairment at the reporting unit level using a fair value approach. 
The Company will first assess qualitative factors to determine whether it is more likely than 
not that the fair value of a reporting unit is less than its carrying value, a “Step 0” analysis. If, 
based on a review of qualitative factors, it is more likely than not that the fair value of a 
reporting unit is less than its carrying value we perform “Step 1” of the goodwill impairment 
test by comparing the fair value of a reporting unit with its carrying amount. The Company 
determines the fair value of a reporting unit by estimating the present value of expected future 
cash flows, discounted by the applicable discount rate. If the carrying value exceeds the fair 
value, the Company measures the amount of impairment loss, if any, by comparing the 
implied fair value of the reporting unit goodwill with its carrying amount, the “Step 2” 
analysis. No impairment charges have been required. 
 
The Company’s trade name has an indefinite life and the costs related to same will not be 
amortized. Customer lists, if acquired, will be amortized on a straight-line basis based upon 
their estimated useful life not to exceed fifteen years. The Company will regularly evaluate 
the amortization period assigned to each intangible asset to ensure that there have not been 
any events or circumstances that warrant revised estimates of useful lives.  
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Income Taxes 
 
The Company is a subchapter “C” corporation, which is subject to federal and state income 
taxes. Accordingly, the Company has followed ASC 740, Income Taxes, which provides for 
income taxes using the liability method, which requires an asset and liability-based approach in 
accounting for income taxes. 
 
Impairment of Long-Lived Assets 
 
The Company will regularly evaluate whether events and circumstances have occurred that 
indicate the carrying amount of property and equipment and finite-life intangible assets may 
not be recoverable. Conditions that could indicate an impairment assessment is needed include 
a significant decline in the observable market value of an asset or asset group, a significant 
change in the extent or manner in which an asset or asset group is used, or a significant adverse 
change that would indicate that the carrying amount of an asset or asset group is not 
recoverable. When factors indicate that these long-lived assets or asset groups should be 
evaluated for possible impairment, the Company assesses the potential impairment by 
determining whether the carrying value of such long-lived assets or asset groups will be 
recovered through the future undiscounted cash flows expected from use of the asset or asset 
group and its eventual disposition. If the carrying amount of the asset or asset group is 
determined not to be recoverable, an impairment charge is recorded based on the excess, if 
any, of the carrying amount over fair value. Fair values are determined based on quoted market 
values or discounted cash flows analyses as applicable. The Company will regularly evaluate 
whether events and circumstances have occurred that indicate the useful lives of property and 
equipment and finite-life intangible assets may warrant revision. The Company has not yet 
determined the impairment of the carrying values of long-lived assets as of December 31, 
2022. 
 
Concentrations 
 
Financial instruments which potentially subject the Company to concentrations of credit risk 
consist principally of cash and cash equivalents and accounts receivable. The Company’s 
cash and cash equivalent balances were deposited with financial institutions which 
management has determined to be high credit quality institutions.  
 
The business of the operating company is conducted using separate third-party credit 
reporting agency platforms. Dependence on one platform is mitigated by having the other to 
continue business operations should one of them became unavailable.  
 
Share-Based Compensation 
 
The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan (the Plan) in which officers, managers, employees, 
directors, consultants and other service providers of the Company are eligible to receive 
common units. The Company accounts for awards in accordance with ASC 718, Compensation 
— Stock Compensation. 
 
Recent Accounting Pronouncements 
 
The Company has elected the adoption of the Accounting Standards Updates (“ASU”) below, 
except those where early adoption was both permitted and elected. 
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In February 2016, the FASB issued ASU 2016-02, Leases, and subsequently issued additional 
ASUs amending this ASU (collectively ASC 842, Leases) which amends various aspects of 
existing guidance for leases. This guidance requires an entity to recognize assets and liabilities 
arising from a lease for both financing and operating leases, along with additional qualitative 
and quantitative disclosures. The Company will adopt this guidance in 2023 and does not 
expect adoption to have a material impact on its financial statements in the near term because 
as of December 31, 2022, it does not have any leases. However, if the Company enters into 
material new leases in the future, this standard will impact the accounting for those 
arrangements which may have a material effect on future results.  
 
In June 2016, the FASB issued ASU 2016-13, Financial Instruments – Credit Losses (Topic 
326) – Measurement of Credit Losses on Financial Instruments, which changes the way 
companies evaluate credit losses for most financial assets and certain other instruments. For 
trade and other receivables, held-to-maturity debt securities, loans and other instruments, 
entities will be required to use a new forward-looking expected loss model to evaluate 
impairment, potentially resulting in earlier recognition of allowances for losses. Enhanced 
disclosures are also required, including the requirement to disclose the information used to 
track credit quality by year or origination for most financing receivables. The new standard is 
effective for fiscal years beginning after December 15, 2022. The Company will adopt this 
guidance in 2023 and does not expect adoption to have a material impact on its financial 
statements. 
 

2. INCOME TAXES 
 
The Company is a U.S. domiciled C-corporation. The Company’s income tax balance sheet 
account reflects no taxable income and therefore no income taxes payable as of December 
31, 2022.  
 
Deferred tax assets and liabilities are recognized for the tax consequences of temporary 
differences between the reported amount of assets and liabilities and their tax bases. Deferred 
tax assets and liabilities are measured using enacted tax rates expected to apply to taxable 
income in the years in which those temporary differences are expected to be recovered or 
settled. The determination of the amount of deferred income tax assets which are more likely 
than not to be realized is primarily dependent on projections of future earnings, which are 
subject to uncertainty and estimates that may change given economic conditions and other 
factors. The realization of deferred income tax assets is assessed, and a valuation allowance 
is recorded if it is "more likely than not" that all or a portion of the deferred tax asset will not 
be realized. "More likely than not" is defined as greater than a 50% chance. All available 
evidence, both positive and negative is considered to determine whether, based on the weight 
of that evidence, a valuation allowance is needed. 

 
3. STOCKHOLDERS’ EQUITY 

 
The Company is governed by corporate by-laws of Artemis Agricultural Industries Incorporated, 
an Alabama corporation, which currently provides for one class of stock, common voting stock.  

 
Common voting stock: As of December 31, 2022, 200,000 shares of common voting stock were 
authorized, with no shares issued or outstanding.  The common stock has a par value of $1.00 
per share and will be issued subsequent to December 31, 2022. The 200,000 shares have been 
fully subscribed as at December 31, 2022.  
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The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan in which officers, managers, employees, directors, 
consultants and other service providers of the Company are eligible to receive common units. 
The Company has not adopted an incentive plan as of December 31, 2022. 

 
4. RELATED PARTY TRANSACTIONS 

 
The Company has entered into a loan agreement with a related party in the amount of . 
The loan is an uncollateralized promissory note. The rate of interest on the outstanding balance 
of the promissory note is calculated at the rate of six percent (6%) per annum. The loan is payable 
on or before January 1, 2024, if not sooner paid.  

 
5. SUBSEQUENT EVENTS 

 
The Company has evaluated events that occurred subsequent to December 31, 2022 for potential 
recognition and disclosure in the balance sheet. Any material subsequent events were evaluated 
through the date of issuance, February 28, 2023, of this balance sheet. 
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February 28, 2023 

Those Charged with Governance 
Artemis Agricultural Industries, Inc. 

 
Gilbert, Arizona, 85235 

Salutation: 

Professional standards require us to advise you of the following matters relating to our recently completed balance sheet-
only audit of Artemis Agricultural Industries, Inc. (the “Company”) as of December 31, 2022.  The matters discussed 
herein are those that we have noted as of February 28, 2023 and we have not updated our procedures regarding these 
matters since that date to the current date. 

Our Responsibility Under Generally Accepted Auditing Standards 

As stated in our engagement letter dated February 17, 2023, our responsibility, as prescribed by professional standards, is to 
plan and perform our audit to obtain reasonable assurance about whether the financial statements are free of material 
misstatements, whether caused by error or fraud.  An audit in accordance with generally accepted auditing standards does 
not provide absolute assurance or guarantee the accuracy of the financial statements and is subject to the inherent risk that 
errors or fraud, if they exist, have not been detected.  Such standards also require that we obtain a sufficient understanding 
of the Company’s internal control to plan the audit.  However, such understanding is required for the purpose of 
determining our audit procedures and not to provide any assurance concerning such internal control.   

Overview of Planned Scope and Timing of the Audit 

A discussion was held regarding the planned scope and timing of the audit, the intention of which was to assist those 
charged with governance in understanding better the consequences of our audit work on your oversight responsibilities 
along with assisting us in understanding better the Company and its environment.  The focus of this discussion included 
how the risks of material misstatement, whether due to error or fraud, would be addressed and on factors, rather than 
specific thresholds or amounts, that would impact materiality used in our planning and execution of the audit. 

Significant Findings from the Audit 

Accounting Policies 

We have reviewed the accounting policies that management has identified to be the most critical and concur with 
management’s assessment. 

Management Judgments and Accounting Estimates 

Certain accounting estimates are particularly sensitive because of their significance to the financial statements and because 
of the possibility that future events affecting them may differ markedly from management’s current judgments. We did not 
identify any particularly sensitive accounting estimates.   

There were no material contingencies, as defined in FASB Statement No. 5, for which we had questions or concerns about 
the reasonableness of the accounting or the adequacy of the consolidated financial statement disclosure. 
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Misstatements 
 
Professional standards require the auditor to accumulate all known and likely misstatements identified during the audit, 
other than those that we believe are trivial, and communicate them to the appropriate level of management. Additionally, 
we are required to communicate with those charged with governance uncorrected misstatements and the effect that they 
may have on the opinion in the auditor’s report and request their correction. 
 
During our audit, no material corrected misstatements or unrecorded misstatements were brought to the attention of 
management by us.  
 
Discussion about the Quality of Significant Accounting Practices 
 
In accordance with applicable auditing standards, a discussion was held regarding the quality of the Company’s significant 
accounting practices, which included the Company’s significant accounting practices, estimates, and financial statement 
disclosures. 
 
Adoption of a Change in Accounting Principle 
 
There were no situations involving the adoption of or a change in accounting principles where the application of alternative 
generally accepted accounting principles, including alternative methods of applying an accounting principle, would have a 
material effect on the Company’s financial statements. 
 
Disagreements with Management 
 
Professional standards define a disagreement with management as a matter, whether or not resolved to our satisfaction, 
concerning a financial accounting, reporting, or auditing matter that could be significant to the Company’s financial 
statements or the audit report.  No such disagreements arose during the course of our audit. 
 
Consultation with Other Accountants 
 
There may be circumstances where the Company considers consulting with other accountants about accounting and 
auditing matters.  We are not aware of any consultations about accounting or auditing matters between management and 
other accountants.  We are also not aware of opinions obtained by management from other accountants on the application 
of generally accepted accounting principles. 
 
Significant Issues Discussed with Management Prior to Our Retention 
 
Prior to our being retained as auditor for the current fiscal year, there were no significant accounting or other issues of 
concern discussed with management.  
 
Material Alternative Accounting Treatments Discussed with Management 
 
During the past year, there were no discussions with management concerning material alternative accounting treatments. 
 
Significant Difficulties Encountered in Performing the Audit 
 
There were no significant difficulties encountered during the course of the audit.  All records and information requested by 
BDO Seidman were freely available for inspection.  Management and other personnel provided full cooperation. 
 
Representations Requested from Management 
 
Refer to the management representation letter, dated February 28, 2023, that we have provided to those charged with 
governance. 
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Other Issues Arising from the Audit that We Consider Significant and Relevant to Those Charged with Governance 
 
There were no other issues arising from the audit that we consider significant and relevant to those charged with 
governance. 
 
Other Material Written Communications with Management 
 
There is no material written communications to management that we prepared in connection with our annual audit that to 
provide to those charged with governance. 
 
Internal Control Matters 
 
We did not identify any deficiencies in internal control that we consider to be material weaknesses. 
 
Independence 
 
We are not aware of any circumstances or relationships that would impair our independence. 
 

***** 
 
Should you desire further information concerning these matters, we will be happy to meet with you at your convenience. 
 
This letter is solely for the internal use of those charged with governance and management of Artemis Agricultural 
Industries, Inc. and should not be distributed to any other persons or used for any other purpose. 
 
Very truly yours, 
 

 
Semple, Marchal & Cooper, LLP 
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Exhibit	10	–	Tax	Plan	

	
	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	
	

	 	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
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Dear Commissioner, 
 

As a compliance plan with applicable laws, we plan to hire a CPA either in-house or 

contracted whose license, registration and insurance requirements permit to work with 

cannabis companies. We plan to pay all applicable federal, state, county, tax and city taxes 

and fees that are applicable in a timely manner and report all income according to laws and 

regulations. At this time, after discussion with no less than 6 CPAs in the state of Alabama, 

the only response we have received to simply signing a form for proof of capital funds has 

been a cursory pass due to insurance regulations and in one case SEC regulations. We 

recognize the tax plan and CPA verification as a requirement, both signed documents on 

the tax plan and the verification of funds, but to date no CPA is willing to work with a 

potential cannabis company even if operations have not yet begun. We hope to have a CPA 

willing to work with us by the next potential submission period. Our majority owner 

currently owns and operates an agricultural company within the County which has 

complied with such laws since its inception; we would expect the same for AAI, Inc. 

 
Thank you for your time and consideration, 

Martin Schreeder 

Artemis Agricultural Industries, Inc 

 





Exhibit	11	–	Business	
Formation	Documents

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 Verification	Date	
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      (IRS USE ONLY)    575A 10-05-2022  ARTE  B  9999999999  SS-4

      IMPORTANT INFORMATION FOR S CORPORATION ELECTION:
      If you intend to elect to file your return as a small business corporation,
      an election to file a Form 1120-S, U.S. Income Tax Return for an S Corporation,
      must be made within certain timeframes and the corporation must meet certain tests.       
      All of this information is included in the instructions for Form 2553, Election by
      a Small Business Corporation.

If you are required to deposit for employment taxes (Forms 941, 943, 940, 944, 945,  
      CT-1, or 1042), excise taxes (Form 720), or income taxes (Form 1120), you will receive a  
      Welcome Package shortly, which includes instructions for making your deposits
      electronically through the Electronic Federal Tax Payment System (EFTPS).  A Personal     
      Identification Number (PIN) for EFTPS will also be sent to you under separate cover.      
      Please activate the PIN once you receive it, even if you have requested the services of a 
      tax professional or representative.  For more information about EFTPS, refer to
      Publication 966, Electronic Choices to Pay All Your Federal Taxes.  If you need to
      make a deposit immediately, you will need to make arrangements with your Financial
      Institution to complete a wire transfer.

The IRS is committed to helping all taxpayers comply with their tax filing
      obligations.  If you need help completing your returns or meeting your tax obligations,   
      Authorized e-file Providers, such as Reporting Agents or other payroll service
      providers, are available to assist you. Visit www.irs.gov/mefbusproviders for a
      list of companies that offer IRS e-file for business products and services.

      IMPORTANT REMINDERS:

* Keep a copy of this notice in your permanent records. This notice is issued only
one time and the IRS will not be able to generate a duplicate copy for you. You
may give a copy of this document to anyone asking for proof of your EIN.

* Use this EIN and your name exactly as they appear at the top of this notice on all
         your federal tax forms.                                                                

* Refer to this EIN on your tax-related correspondence and documents.

* Provide future officers of your organization with a copy of this notice.

      Your name control associated with this EIN is ARTE.  You will need to provide this      
      information along with your EIN, if you file your returns electronically.

      Safeguard your EIN by referring to Publication 4557, Safeguarding Taxpayer
      Data: A Guide for Your Business.

      You can get any of the forms or publications mentioned in this letter by
      visiting our website at www.irs.gov/forms-pubs or by calling 800-TAX-FORM
      (800-829-3676).                                                                           

      If you have questions about your EIN, you can contact us at the phone number
      or address listed at the top of this notice. If you write, please tear off the
      stub at the bottom of this notice and include it with your letter.

      Thank you for your cooperation.
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DOMESTIC BUSINESS CORPORATION CERTIFICATE OF INCORPORATION

DB Corp Cert of Incorporation - 11/2021 Page 2 of 3

5. Purpose for which corporation is formed:

           ; 
the purpose includes the transaction of any lawful business for which corporations may be incorporated in Alabama 
under Title 10A, Chapter 2A of the Code of Alabama. 

6. Amount of stock the corporation is authorized to issue: Par Value 

7. Period of duration shall be perpetual unless stated otherwise by an attached exhibit.

8. The name(s) of the Incorporator(s):

Street (No PO Boxes) address of Incorporator(s):

 Mailing address of Incorporator(s) – (if different from street address): 

�RSWLRQDO�

7he name(s) of the Incorporator(s):

Street (No PO Boxes) address of Incorporator(s):

 Mailing address of Incorporator(s) – (if different from street address): 

7he name(s) of the Incorporator(s):

Street (No PO Boxes) address of Incorporator(s):

 Mailing address of Incorporator(s) – (if different from street address): 

7he name(s) of the Incorporator(s):

Street (No PO Boxes) address of Incorporator(s):

 Mailing address of Incorporator(s) – (if different from street address): 

Agriculture

200000 1.00

See attached
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DB C  C t f I ti   11/2021 P  3 f 3

9. A director has no liability to the corporation or its stockholders for money damages for any action taken, or any
failure to take any action, as a director, except liability for (A) the amount of financial benefit received by a director to
which he or she is not entitled; (B) an intentional infliction of harm on the corporation or the stockholders; (C) a
violation of Section 10A-2A-8.32; (D) an intentional violation of criminal law; or (E) a breach of the director’s duty
of loyalty to the corporation or its stockholders.

 Attached are any other provisions that are not inconsistent with law relating to organization, ownership, 
governance, business, or affairs of the corporation. 

*County of Registered Agent is requested in order to determine distribution of County filing fees�

Date   (MM/DD/YYYY) 
Signature as required by 10A-2A-1.20 

Title 

7he name(s) of the Incorporator(s):

Street (No PO Boxes) address of Incorporator(s):

 Mailing address of Incorporator(s) – (if different from street address): 

7he name(s) of the Incorporator(s):

Street (No PO Boxes) address of Incorporator(s):

 Mailing address of Incorporator(s) – (if different from street address): 

7he name(s) of the Incorporator(s):

Street (No PO Boxes) address of Incorporator(s):

 Mailing address of Incorporator(s) – (if different from street address): 

✔

10 / /5 2022 Gwendolyn Phillips Gunn

Incorporator/Director
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CORPORATE BYLAWS  

OF 

ARTEMIS AGRICULTURAL INDUSTRIES, INC. 

AN ALABAMA CORPORATION 
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majority of the outstanding shares entitled to vote is represented at a meeting, a majority of the shares 
so represented may adjourn the meeting from time to time without further notice.  At such adjourned 
meeting at which a quorum shall be present or represented, any business may be transacted which 
might have been transacted at the meeting as originally noticed.  The stockholders present at a duly 
organized meeting may continue to transact business until adjournment, notwithstanding the 
withdrawal of enough stockholders to leave less than a quorum.  

Section 6.  Proxies:  Each stockholder entitled to vote at a meeting of stockholders or to express 
consent or dissent to corporate action in writing without a meeting may authorize another person or 
persons to act for him by proxy, but no such proxy shall be voted or acted upon after three years from 
its date, unless the proxy provides for a longer period. A duly executed proxy shall be irrevocable if it 
states that it is irrevocable and if, and only as long as, it is coupled with an interest sufficient in law to 
support an irrevocable power.  A proxy may be made irrevocable regardless of whether the interest 
with which it is coupled is an interest in the stock itself or an interest in the corporation generally.  All 
proxies shall be filed with the Secretary of the meeting before being voted upon.  

Section 7.  Notice of Meetings:  Whenever stockholders are required or permitted to take any action at 
a meeting, a written notice of the meeting shall be given which shall state the place, date and hour of 
the meeting, and, in the case of a special meeting, the purpose or purposes for which the meeting is 
called. Unless otherwise provided by law, written notice of any meeting shall be given not less than ten 
nor more than sixty days before the date of the meeting to each stockholder entitled to vote at such 
meeting.  

Section 8.  Consent in Lieu of Meetings:  Any action required to be taken at any annual or special 
meeting of stockholders or a corporation, or any action which may be taken at any annual or special 
meeting of such stockholders, may be taken without a meeting, without prior notice and without a vote, 
if a consent in writing, setting forth the action so taken, shall be signed by the holders of outstanding 
stock having not less than the minimum number of votes that would be necessary to authorize or take 
such action at a meeting at which all shares entitled to vote thereon were present and voted.  Prompt 
notice of the taking of the corporate action without a meeting by less than unanimous written consent 
shall be given to those stockholders who have not consented in writing.  

Section 9  List of Stockholders:  The officer who has charge of the stock ledger of the corporation shall 
prepare and make, at least ten days before every meeting of stockholders, a complete list of the 
stockholders entitled to vote at the meeting, arranged in alphabetical order, and showing the address of 
each stockholder and the number of shares registered in the name of each stockholder.  No share of 
stock upon which any installment is due and unpaid shall be voted at any meeting.  The list shall be 
open to the examination of any stockholder, for any purpose germane to the meeting, during ordinary 
business hours, for a period of at least ten days prior to the meeting, either at a place within the city 
where the meeting is to be held, which place shall be specified in the notice of the meeting, or, if not so 
specified, at the place where the meeting is to be held.  The list shall also be produced and kept at the 
time and place of the meeting during the whole time thereof, and may be inspected by any stockholder 
who is present.  

ARTICLE IV -- DIRECTORS 

Section 1.  The business and affairs of this corporation shall be managed by its Board of Directors, 
seven “7” in number.  The directors need not be residents of this state or stockholders in the 
corporation.  They shall be elected by the stockholders at the annual meeting of stockholders of the 
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corporation, and each director shall be elected for the term of one year, and until his successor shall be 
elected and shall qualify or until his earlier resignation or removal.  

Section 2.  Regular Meetings:  Regular meetings of the Board shall be held without notice, at least 
quarterly, at the registered office of the corporation, or at such other time and place as shall be 
determined by the Board.  

Section 3.  Special Meetings:  Special Meetings of the Board may be called by the Chairman on 2 
days-notice to each director, either personally or by mail, fax or by telegram; special meetings shall be 
called by the President or Secretary in like manner and on like notice on the written request of a 
majority of the directors in office.  

Section 4.  Quorum:  A majority of the total number of directors shall constitute a quorum for the 
transaction of business.  

Section 5.  Consent in Lieu of Meeting:  Any action required or permitted to be taken at any meeting of 
the Board of Directors, or of any committee thereof, may be taken without a meeting if all members of  
the Board or committee, as the case may be, consent thereto in writing, and the writing or writings are 
filed with the minutes of proceedings of the Board or committee. The Board of Directors may hold its 
meetings, and have an office or offices, outside of this state.  

Section 6.  Conference Telephone:  One or more directors may participate in a meeting of the Board, or 
a committee of the Board or of the stockholders, by means of conference telephone or similar 
communications equipment by means of which all persons participating in the meeting can  
hear each other; participation in this manner shall constitute presence in person at such meeting.  

Section 7.  Compensation  Directors as such, shall not receive any stated salary for their services, but 
by resolution of the Board, a fixed sum and expenses of attendance at each regular or special meeting 
of the Board PROVIDED, that nothing herein contained shall be construed to preclude any director 
from serving the corporation in any other capacity and receiving compensation therefor.  

Section 8.  Removal:  Any director or the entire Board of Directors may be removed, with or without 
cause, by the holders of a majority of the shares then entitled to vote at an election of directors, except 
that when cumulative voting is permitted, if less than the entire Board is to be removed, no director 
may be removed without cause if the votes cast against his removal would be sufficient to elect him if 
then cumulatively voted at an election of the entire Board of Directors, or, if there be classes of 
directors, at an election of the class of directors of which he is a part.  

ARTICLE V -- OFFICERS 

Section 1.  The executive officers of the corporation shall be chosen by the directors and shall be a 
Chairman and Chief Executive Officer, President and Chief Medical Officer, Chief Operating Officer, 
Chief Technology Officer, Chief Strategy Officer and Secretary, Treasurer and Chief Financial Officer, 
and Chief Production Officer.  The Board of Directors may also choose a one or more Vice Presidents 
and such other officers as it shall deem necessary.  Any number of offices may be held by the same 
person.  

Section 2.  Salaries:  Salaries of all officers  and agents of the corporation shall be fixed by the Board 
of Directors.  
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Section 3.  Term of Office:  The officers of the corporation shall hold office for one year and until their 
successors are chosen and have qualified.  Any officer or agent elected or appointed by the Board may  
be removed by the Board of Directors whenever in its judgment the best interest of the corporation will 
be served thereby.  

Section 4.  Chairman:  The Chairman shall preside at all  meetings of the stockholders and directors; he 
shall see that all orders and resolutions of the Board are carried into effect, subject, however, to the 
right of the directors to delegate any specific powers, except such as may be by statute exclusively 
conferred on the Chairman, to any other officer or officers of the corporation.  He shall execute bonds,  
mortgages and other contracts requiring a seal, under the seal of the corporation.  He shall be EX-
OFFICIO a member of all committees.  

Section 5. President:  The President shall attend all sessions of the Board. The President shall be the 
chief executive officer of the corporation; he shall have general and active management of the business 
of the corporation, subject, however, to the right of the directors to delegate any specific powers, 
except such as may be by statute exclusively conferred on the President, to any other officer or officers 
of the corporation. He shall have the general power and duties of supervision and management usually 
vested in the office of President of a corporation.  

Section 6.  Secretary:  The Secretary shall attend all sessions of the Board and all meetings at the 
stockholders and act as clerk thereof, and record all the votes of the corporation and the minutes of all 
its transactions in a book to be kept for that purpose, and shall perform like duties for all committees of 
the Board of Directors when required.  He shall give, or cause to be given, notice of all meetings of the  
stockholders and of the Board of Directors, and shall perform such other duties as may be prescribed 
by the Board of Directors or President, and under whose supervision he shall be.  He shall keep in safe 
custody the corporate seal of the corporation, and when authorized by the Board, affix the same to any 
instrument requiring it.  

Section 7.  Chief Financial Officer:  The Chief Financial Officer shall have custody of the corporate 
funds and securities and shall keep full and accurate accounts of receipts and disbursements in books 
belonging to the corporation, and shall keep the moneys of the corporation in separate account to the 
credit of the corporation. He shall disburse the funds of the corporation as may be ordered by the 
Board, taking proper vouchers for such disbursements, and shall render to the President and directors, 
at the regular meetings of the Board, or whenever they may require it, an account of all his transactions 
as Chief Financial Officer and of the financial condition of the corporation.  

ARTICLE VI -- VACANCIES 

Section 1.  Any vacancy occurring in any office of the corporation by death, resignation, removal or 
otherwise, shall be filled by the Board of Directors.  Vacancies and newly created directorships 
resulting from any increase in the authorized number of directors may be filled by a majority of the 
directors then in office, although not less than a quorum, or by a sole remaining director.  If at any 
time, by reason of death or resignation or other cause, the corporation should have no directors in 
office, then any officer or any stockholder or an executor, administrator, trustee or guardian of a 
stockholder, or other fiduciary entrusted with like responsibility for the person or estate of stockholder, 
may call a special meeting of  stockholders in accordance with the provisions of these By-Laws.  
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Section 2.  Resignations Effective at Future Date:  When one or more directors shall resign from the 
Board, effective at a future date, a majority of the directors then in office, including those who have so  
resigned, shall have power to fill such vacancy or vacancies, the vote thereon to take effect when such 
resignation or resignations shall become effective.  

ARTICLE VII -- CORPORATE RECORDS 

Section 1.  Any stockholder of record, in person or by attorney or other agent, shall, upon written 
demand under oath stating the purpose thereof, have the right during the usual hours for business to 
inspect for any proper purpose the corporation's stock ledger, a list of its stockholders, and its other 
books and records, and to make copies or extracts therefrom.  A proper purpose shall mean a purpose 
reasonably related to such person's interest as a stockholder.  In every instance where an attorney or 
other agent shall be the person who seeks the right to inspection, the demand under oath shall be 
accompanied by a power of attorney or such other writing which authorizes the attorney or other  
agent to so act on behalf of the stockholder.  The demand under oath shall be directed to the 
corporation at its registered office in this state or at its principal place of business.  

ARTICLE VIII -- STOCK CERTIFICATES, DIVIDENDS, ETC. 

Section 1.  The stock certificates of the corporation shall be numbered and registered in the share 
ledger and transfer books of the corporation as they are issued.  They shall bear the corporate seal and 
shall be signed by the President.  

Section 2.  Transfers:  Transfers of shares shall be made on the books of the corporation upon 
surrender of the certificates therefor, endorsed by the person named in the certificate or by attorney, 
lawfully constituted in writing.  No transfer shall be made which is inconsistent with law.  

Section 3.  Lost Certificate:  The corporation may issue a new certificate of stock in the place of any 
certificate theretofore signed by it, alleged to have been lost, stolen or destroyed, and the corporation 
may require the owner of the lost, stolen or destroyed certificate, or his legal representative to give the 
corporation a bond sufficient to indemnify it against any claim that may be made against it on account 
of the alleged loss, 'theft or destruction of any such certificate or the issuance of such new certificate.  

Section 4.  Record Date:  In order that the corporation may determine the stockholders entitled to 
notice of or to vote at any meeting of stockholders or any adjournment thereof, or the express consent 
to corporate action in writing without a meeting, or entitled to receive payment of any dividend or 
other distribution or allotment of any rights, or entitled to exercise any rights in respect of any change,  
conversion or exchange of stock or for the purpose of any other lawful action, the Board of Directors 
may fix, in advance, a record date, which shall not be more than sixty nor less than ten days before the 
date of such meeting, nor more than sixty days prior to any other action.  

If no record date is fixed: 

(a) The record date for determining stockholders entitled to notice of or to vote at a meeting of stock- 
holders shall be at the close of business on the day next preceding the day on which notice is given,--
or if notice is waived, at the close of business on the day next preceding the day on which the meeting
is held.
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(b) The record date for determining stockholders entitled to express consent to corporate action in
writing without a meeting, when no prior action by the Board of Directors is necessary, shall be the
day on which the first written consent is expressed.

(c) The record date for determining stockholders for any other purpose shall be at the close of business
on the day on which the Board of Directors adopts the resolution relating thereto.

(d) A determination of stockholders of record entitled to notice of or to vote at a meeting of
stockholders shall apply to any adjournment of the meeting; provided, however, that the Board of
Directors may fix a new record date for the adjourned meeting.

Section 5.  Dividends:  The Board of Directors may declare and pay dividends upon the outstanding 
shares of the corporation from time to time and to such extent as they deem advisable, in the manner 
and upon the terms and conditions provided by the statute and the Certificate of Incorporation.  

Section 6.  Reserves:  Before payment of any dividend there may be set aside out of the net profits of 
the corporation such sum or sums as the directors, from time to time, in their absolute discretion, think 
proper as a reserve fund to meet contingencies, or for equalizing dividends, or for repairing or 
maintaining any property of the corporation, or for such other purpose as the directors shall think 
conducive to the interests of the corporation, and the directors may abolish any such reserve in the 
manner in which it was created.  

ARTICLE IX -- MISCELLANEOUS PROVISIONS 

Section 1.  Checks:  All checks or demands for money and notes of the corporation shall be signed by 
such officer or officers as the Board of Directors may from time to time designate.  

Section 2.  Fiscal Year:  The fiscal year shall begin on the first day of  January. 

Section 3.  Notice:  Whenever written notice is required to be given to any person, it may be given to 
such person, either personally or by sending a copy thereof through the mail, by fax, or by telegram, 
charges prepaid, to his address appearing on the books of the corporation, or supplied by him to the 
corporation for the purpose of notice.  If the notice is sent by mail, fax or by telegraph, it shall be 
deemed to have been given to the person entitled thereto when deposited in the United States mail, 
faxed or with a telegraph office for transmission to such person.  Such notice shall specify the place, 
day and hour of the meeting and, in the case of a special meeting of stockholders, the general nature of 
the business to be transacted.  

Section 4.  Waiver of Notice:  Whenever any written notice is required by statute, or by the Certificate 
or the By-Laws of this corporation a waiver thereof in writing, signed by the person or persons entitled 
to such notice, whether before or after the time stated therein, shall be deemed equivalent to the giving 
of such notice.  Except in the case of a special meeting of stockholders, neither the business to be 
transacted at nor the purpose of the meeting need be specified in the waiver of notice of such meeting.  
Attendance of a person either in person or by proxy, at any meeting shall constitute a waiver of notice 
of such meeting, except where a person attends a meeting for the express purpose of objecting to the 
transaction of any business because the meeting was not lawfully called or convened.  

Section 5.  Disallowed Compensation:  Any payments made to an officer or employee of the 
corporation such as a salary, commission, bonus, interest, rent, travel or entertainment expense 
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incurred by him, which shall be disallowed in whole or in part as a deductible expense by the Internal 
Revenue Service, shall be reimbursed by such officer or employee to the corporation to the full extent 
of such disallowance.  It shall be the duty of the directors, as a Board, to enforce payment of each such 
amount disallowed.  In lieu of payment by the officer or employee, subject to the determination of the 
directors, proportionate amounts may be withheld from his future compensation payments until the 
amount owed to the corporation has been recovered.  

Section 6.  Resignations:  Any director or other officer may resign at anytime, such resignation to be in 
writing, and to take effect from the time of its receipt by the corporation, unless some time be fixed in 
the resignation and then from that date.  The acceptance of a resignation shall not be required to make 
it effective.  

ARTICLE X -- ANNUAL STATEMENT 

Section 1.  The President and Board of Directors shall present at each annual meeting a full and 
complete statement of the business and affairs of the corporation for the preceding year.  Such 
statement shall be prepared and presented in whatever manner the Board of Directors shall deem 
advisable and need not be verified by a certified public accountant.  

ARTICLE XI -- AMENDMENTS 

Section 1.  These By-Laws may be amended or repealed by the vote of stockholders entitled to cast at 
least a majority of the votes which all stockholders are entitled to cast thereon, at any regular or special 
meeting of the stockholders, duly convened after notice to the stockholders of that purpose.  

License Type: Integrated License

Exhibit 11 – Business Formation Documents Page 18 of 20









License Type: Integrated License 

Exhibit 12 – Business License and Authorization of Local Authorities                       Page 1 of 8 
 

Exhibit	12	–	Business	
License	and	Authorization	

of	Local	Authorities	

	
	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
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	13.1	–	A	clearly	de�ined	business	structure	and	plan	for	adherence	to	applicable	

	corporate	conventions.	

 As a compliant corporate business structure with applicable laws, we plan to hire a CPA 

 and compliance of�icer either in-house or contracted whose license, registration and 

 insurance requirements permit to work with cannabis companies. We plan to pay all 

 applicable federal, state, county, tax and city taxes and fees that are applicable in a timely 

 manner and report all income according to laws and regulations. At this time, after 

 discussion with no less than 6 CPAs in the state of Alabama, the only response we have 

 received to simply signing a form for proof of capital funds has been a cursory pass due to 

 insurance regulations and in one case SEC regulations. We recognize the tax plan and CPA 

 veri�ication as a requirement, both signed documents on the tax plan and the veri�ication 

 of funds, but to date no CPA is willing to work with a potential cannabis company even if 

 operations have not yet begun. We hope to have a CPA willing to work with us by the next 

 potential submission period. Our majority owner currently owns and operates an 

 agricultural company within the County which has complied with such laws since its 

 inception; we would expect the same for The Applicant. With our teams vast experience in 

 corporate management, compliance, and adherence to stringent regulations. We feel our 

 lean six sigma business structure will aid our ability to excel into the industry. 

 The structure the Six sigma methodology is a quality improvement approach used in 

 operations management. It seeks to �ind and eliminate defects in manufacturing and 

 business processes. The Six sigma approach in operations management is data-driven and 

 relies on statistical methods to identify and correct process defects. Six Sigma aims to 

 reduce process variation and improve process quality. Six Sigma in operations 

 management is a set of tools and techniques used in process improvement. Its primary 

 purpose is to reduce variability and waste in processes and improve the output's quality. 

 Six Sigma contains tools and techniques used to identify and quantify sources of variation 

 and to �ind and implement solutions to eliminate them. The ultimate goal is to achieve 

 near-perfect quality in all processes. 
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 Six Sigma Principles for Operations Improvement Six Sigma isn't a complex method to 

 determine solutions. Instead, it has a clear objective – to provide authentic products and 

 services for business development while ensuring optimum customer satisfaction. The 

 basis of the Six sigma methodology lies in identifying the root cause of the problem and 

 choosing the proper means to solve the problem. The following are the Six sigma 

 principles for operations improvement: 

 Paying attention to the customer 

 There are many reasons why customer focus is important in Six Sigma for operations 

 management. One reason is that it helps to ensure that the products and services being 

 delivered meet the needs and wants of the customer. It is important because it can help 

 improve customer satisfaction levels and reduce the number of complaints received. 

 Additionally, customer focus can help improve the ef�iciency of operations by ensuring 

 that the customers obtain the right products and services at the right time. 

 Ascertain the value stream and �ind the root cause of the problem 

 The value stream is the process that creates the product or service that the customer 

 receives. To �ind and �ix problems in the value stream, it is necessary �irst to measure 

 them. Then, it helps to identify where the bottlenecks are and where improvements can be 

 made  There are several ways to measure the value stream, but one of the most important 

 is to measure the cycle time. This is the time it takes to complete one cycle of the process, 

 from start to �inish. Measuring the cycle time can help to identify where the bottlenecks 

 are and where improvements can be made. Another critical metric is throughput. This is 

 the number of units that can be processed in a given period. Measuring the throughput 

 can help to identify where the bottlenecks are and where improvements can be made. 

 Finally, measuring the quality of the product or service is also important. This can be done 

 in many ways, but one of the most important is to measure the defect rate. Measuring the 

 defect rate can help to identify where the problems are and where improvements can be 

 made  

 Elimination of junk 

 Several steps are involved in eliminating defects in Six Sigma for operations management. 

 The �irst step is to identify the root cause of the defects. This can be done through various 

 methods, including process mapping, root cause analysis, and �ishbone diagrams. Once the 
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 root cause of the defects has been identi�ied, the next step is to develop a plan to correct 

 the issue. This plan should be designed to prevent defects from occurring in the future. 

 Finally, once the program is in place, it should be implemented and monitored to ensure 

 that the defects are indeed being eliminated. 

 Comprehensive training of the operational hierarchy 

 Top-down training in Six Sigma is essential for operations management because it ensures 

 that everyone in the organization is on the same page concerning the Six sigma 

 methodology. It also ensures that everyone understands the importance of following the 

 Six sigma methodology to achieve operational excellence. 

 Make sure you provide an interactive and sustainable workplace atmosphere 

 It is important to have a �lexible and responsive workplace ecosystem in Six Sigma for 

 operations management. First, it allows for quick and easy adaptation to changes in the 

 market or environment. This is important because it can help an organization keep up 

 with the competition and respond quickly to customer needs or demands changes. 

 Second  a �lexible and responsive workplace ecosystem can help to improve employee 

 morale and motivation. This is because employees feel more empowered when they can 

 directly impact the organization and its success. Finally, a �lexible and responsive 

 workplace ecosystem can help improve an organization's overall ef�iciency. This is because 

 it allows for better employee communication and collaboration and streamlined processes 

 and procedures. 

 Create short-term projects with dedicated goals 

 The main purpose of developing short-term projects with speci�ic goals in Six Sigma for 

 operations management is to ensure that the organization's resources are used ef�iciently 

 and effectively to achieve desired results. This includes providing that the right people are 

 hired for the right jobs, that processes are designed and executed correctly, and that 

 products and services meet customer expectations. Additionally, short-term projects with 

 speci�ic goals help to hold individuals and teams accountable for their performance and 

 results. 

 Six Sigma Approaches for Operations Management 

 The key approach of Six Sigma involves some critical steps, such as 
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 De�ine the problem and identify the goals. 

 Measure the current performance. 

 Analyze the causes of variation. 

 Improve the process. 

 Control the process to maintain the improvement. 

 Sustain the improvement over time. 

 Six Sigma Tools for Operations Management 

 Moreover, there are a variety of tools that can be used in Six Sigma operations 

 management, including: 

 DMAIC 

 De�ine, Measure, Analyze, Improve, and Control. It is the standard Six Sigma methodology 

 for improving existing processes. 

 DFSS 

 Design for Six Sigma. It is a methodology used for designing new processes or products to 

 achieve Six Sigma quality levels. 

 Lean 

 A set of tools and principles for streamlining processes and reducing waste. Lean is often 

 used in conjunction with Six Sigma  

	13.2	–	Clearly	de�ined	business	goals,	including	a	3-year	and	a	5-year	plan.	

 The  Applicant  has  aggressive  goals  and  paths  to  success  in  hopes  of  acquiring  more  then 

 35%  of  the  Alabama  consumer  market  share  by  the  end  of  year  3  with  a  fully  built  out 

 state  of  the  art  46,000  SQFT  production  facility  with  3  retail  stores  in  the  market  place  in 

 full  operation.  By  the  end  of  year  5  The  Applicant  hopes  to  have  acquired  more  then  50% 

 of  the  consumer  market  share  while  maximizing  the  abilities  of  the  integrated  license  by 

 having 5 retail store locations open and in full operation for the consumer. 
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 A  	Store	Manger	

	B.	 	Assistant	Store	Manager	

	C.	 	Personal	Service	Provider	

	D.	 	Front	Desk	Receptionist	

	E.	 	Store	Inventory	Manager	

	F.	 	Vendor	Relations	Manager	

	G.	 	Director	of	Operations	

	H.	 	Compliance	Manager	

	I.	 	Compliance	Specialist	

	J.	 	Director	of	Cultivation	

	K.	 	Extractions	Laboratory	Director	

	L.	 	Facilities	Manager	

	M.	 	Director	of	Security	

 Store Manager 

 Job Title: Store Manager Job Category: Exempt 

 Department/Group: Marijuana Establishment Position Type: Full Time 

 Direct Supervisor: Regional Market Manager Direct Reports: Marijuana Establishment 

 Staff 

 JOB DESCRIPTION 

 The Store Manager is primarily responsible for day-to-day operations for the store, which 

 include effective performance management in coordination with the People & Culture 

 team, execution of retail operations including merchandising, staf�ing, and the patient 

 order ful�illment processes. The Marijuana Establishment Manager oversees all activities 

 related to the operation of the Marijuana Establishment to include patient identi�ication 

 and registration, record retention, product tracking and inventory control in compliance 
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 with all regulatory requirements for the state in which the Marijuana Establishment is 

 located. 

 Along with the leadership qualities that the role entails, you will also be assist- ing patients 

 and customers by answering their questions, making them feel welcomed and 

 comfortable. The Store Manager is responsible for ringing up patients and customers, 

 correctly inputting coupons and ensuring the patient has the best experience possible to 

 build positive patient relationships to assist with the retail team when needed. 

 RESPONSIBILITIES AND DUTIES  

 •  Greets all customers in a warm, sincere, and helpful manner. 

 •  Drive a culture of positive employee engagement with a strong focus on inclusion 

 and diversity. 

 •  Develop, coach and execute excellent service standards and ensure consistent 

 execu- tion of these steps. 

 •  Conduct regular staff meetings to motivate employees and keep them abreast of 

 any current rules, regulations and laws that pertain to their day-to-day duties 

 •  Take ownership of the store and ensure it is operating ef�iciently and pro�itably. 

 •  Actively manage inventory, recalls, and pricing to meet costs and sales targets. 

 •  Effectively manage cash controls and �inancial reporting. Ensure check register, 

 cash outs, bank logs  inventory and deposits are accurate and executed according to the 

 highest standards. 

 •  Work with People & Culture and Talent Acquisition in hiring of team members. 

 •  Train and schedule all staff by working with your Assistant Store Manager and 

 Lead Personal Service Providers. 

 •  Effectively manage service labor, scheduling and payroll. 

 •  Conduct performance reviews with all team members on a consistent basis. 

 •  Maintain awareness of cannabis and retail trends to help create innovative and 

 adaptive strategies. 
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 •  Work closely with growers to understand and learn about their products to better 

 edu- cate customers with their purchases. 

 •  Maintain excellent facilities conducive to enhancing employee productivity. 

 •  Work hand-in-hand with the Regional Manager to meet all regulatory 

 requirements. 

 •  Work with all corporate departments within our shared service center to ensure 

 there are open lines of communication. 

 •  Promote open feedback from all team members and address any concerns immedi- 

 ately with the help of the People & Culture team. 

 •  Makes recommendations to the executive team on ways to improve ef�iciency. 

 •  Ensure the operations of the Marijuana Establishment run in a smooth and profes- 

 sional fashion. 

 •  Responsible for opening and closing of the Marijuana Establishment (Key Holder). 

 •  Willingness to take on additional duties as needed and do so with a positive 

 attitude. 

 •  Processing transactions and become a subject matter expert on all functions of the 

 PSP role. 

 •  Maintains quality customer service by establishing and enforcing company 

 standards and handling customer inquiries and complaints. 

 •  Contributes to team effort by accomplishing related results as needed. 

 •  Participates in ongoing education and professional development as needed. 

 •  Maintain a positive attitude that promotes team work. 

 •  Participate in ongoing education and professional development opportunities. 

 •  Work collectively and respectfully with other team members. 

 •  Additional duties as assigned by management. 

 QUALIFICATIONS: 

 •  Experience working in a Marijuana Establishment required. 

 •  Minimum 2 years of management experience in the retail, restaurant, grocery or 

 other service industry highly desired. 
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 •  Previous management experience and pro�iciency in high volume retail with P&L 

 accountability. 

 •  Ability to create and maintain a customer-focused culture 

 •  Experience in leading a team is a must. 

 •  Ability to create and maintain a customer focused culture. 

 •  Can-do attitude is a must. 

 •  Superior customer service skills and phone etiquette. 

 •  Must be able to manage multiple projects, set priorities, and meet deadlines 

 •  Experience frequently interacting with customers, ful�illing customer requests and 

 addressing customer issues, questions, or suggestions. 

 •  Ability to handle a busy atmosphere. 

 •  Strong organizational skills. 

 •  Ability to manage multiple projects, set priorities and meet deadlines. 

 •  Knowledge of of�ice management systems and procedures. 

 •  Pro�iciency using MS Of�ice applications. 

 •  Good interpersonal skills and proven ability to positively in�luence people; must be 

 capable of effectively interacting at all levels in the organization. 

 •  Detail oriented with an eye on process optimization. 

 •  Ability to work in a fast-paced environment, to manage high stress situations, and 

 to be �lexible and adaptable when a situation requires it. 

 •  Must maintain active Facility Agent Registry Identi�ication Cards 

 •  Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 

 duties listed above. 

 •  Throughout extended periods must be capable of sitting, squatting, standing, kneel- 

 ing, bending, or walking throughout the workday. Must be capable of working in front of a 

 computer for extended periods of time based on job duties listed above. 

 •  Excellent communication skills and leadership both verbally and through written 

 media  

 •  Must be able to handle constructive criticism and guidance and offer the same to 

 oth- ers in the department. 
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 •  Ability to articulate job goals in a manner they're completed effectively the �irst 

 time  

 •  At least 21 years of age and authorized to work in the US. 

 •  Proper employment documentation; reliable transportation and valid driver's 

 license. 

 •  If necessary, ability to work 7 days per week and to be �lexible with schedule. 

 •  Environmental Requirements and Exposure, depending on work location: 

 •  Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low 

 humid- ity, high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant 

 patho- gens, other volatile organic compounds, and other environmental variables. 

 EDUCATION: 

 •  High school diploma or equivalent 

 •  An Associates or Bachelor's degree is desirable. 

 The above requirements describe the general nature and level of work only. They are not 

 an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

 added, and this job description may be amended at any time. Required experience, 

 training, or educational requirements shall be as indicated. 

 Assistant Store Manager 

 Job Title: Assistant Store Manager Job Category: Exempt 

 Department/Group: Marijuana Establishment Position Type: Full Time 

 Direct Supervisor: Store Manager Direct Reports: Marijuana Establishment Staff 

 JOB DESCRIPTION 

 The Assistant Store Manager is primarily responsible for assisting the Store Manager in 

 the day-to-day operations for the store, which include effective per- formance 
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 management in coordination with the People & Culture team, execu- tion of retail 

 operations including merchandising, staf�ing, and the patient order ful�illment processes. 

 The Assistant Store Manager assists in overseeing all activities related to the operation of 

 the Mari uana Establishment to include patient identi�ication and registration, record 

 retention, product tracking and inventory control in compliance with all regulatory 

 requirements for the state in which the Marijuana Establishment is located. 

 Along with the leadership qualities that the role entails, you will also be assist- ing patients 

 and customers by answering their questions, making them feel welcomed and 

 comfortable. The Assistant Store Manager is responsible for ringing up patients and 

 customers, correctly inputting coupons and ensuring the patient has the best experience 

 possible to build positive patient relation- ships to assist with the retail team when needed. 

 RESPONSIBILITIES AND DUTIES  

 •  Greets all customers in a warm, sincere, and helpful manner. 

 •  Drive a culture of positive employee engagement with a strong focus on inclusion 

 and diversity. 

 •  Develop, coach and execute excellent service standards and ensure consistent 

 execu- tion of these steps. 

 •  Conduct regular staff meetings to motivate employees and keep them abreast of 

 any current rules, regulations and laws that pertain to their day-to-day duties. 

 •  Take ownership of the store and ensure it is operating ef�iciently and pro�itably. 

 •  Actively manage inventory, recalls, and pricing to meet costs and sales targets. 

 •  Effectively manage cash controls and �inancial reporting. Ensure check register, 

 cash outs, bank logs  inventory and deposits are accurate and executed according to the 

 highest standards. 

 •  Work with People & Culture and Talent Acquisition in hiring of team members. 

 •  Train and schedule all staff by working with your Assistant Store Manager and 

 Lead Personal Service Providers. 

 •  Effectively manage service labor, scheduling and payroll. 
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 •  Conduct performance reviews with all team members on a consistent basis. 

 •  Maintain awareness of cannabis and retail trends to help create innovative and 

 adaptive strategies. Work closely with growers to understand and learn about their 

 products to better educate customers with their purchases. 

 •  Maintain excellent facilities conducive to enhancing employee productivity. 

 •  Work hand-in-hand with the Regional Manager to meet all regulatory 

 requirements. 

 •  Work with all corporate departments within our shared service center to ensure 

 there are open lines of communication. 

 •  Promote open feedback from all team members and address any concerns 

 immediately with the help of the People & Culture team. 

 •  Makes recommendations to the executive team on ways to improve ef�iciency. 

 •  Ensure the operations of the Marijuana Establishment run in a smooth and 

 professional fashion. 

 •  Responsible for opening and closing of the Marijuana Establishment (Key Holder). 

 •  Willingness to take on additional duties as needed and do so with a positive 

 attitude 

 •  Processing transactions and become a subject matter expert on all functions of the 

 PSP role. 

 •  Maintains quality customer service by establishing and enforcing company 

 standards and handling customer inquiries and complaints. 

 •  Contributes to team effort by accomplishing related results as needed. 

 •  Participates in ongoing education and professional development as needed. 

 •  Maintain a positive attitude that promotes team work. 

 •  Participate in ongoing education and professional development opportunities. 

 •  Work collectively and respectfully with other team members. 

 •  Additional duties as assigned by management. 

 QUALIFICATIONS: 

 •  Experience working in a dispensary required. 
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 •  Minimum 2 years of management experience in the retail, restaurant, grocery or 

 other service industry highly desired. 

 •  Previous management experience and pro�iciency in high volume retail with P&L 

 accountability. 

 •  Ability to create and maintain a customer-focused culture. 

 •  Experience in leading a team is a must. 

 •  Ability to create and maintain a customer focused culture. 

 •  Can-do attitude is a must. 

 •  Superior customer service skills and phone etiquette. 

 •  Must be able to manage multiple projects, set priorities, and meet deadlines 

 •  Experience frequently interacting with customers, ful�illing customer requests and 

 addressing customer issues, questions, or suggestions. 

 •  Ability to handle a busy atmosphere. 

 •  Strong organizational skills. 

 •  Ability to manage multiple projects, set priorities and meet deadlines. 

 •  Knowledge of of�ice management systems and procedures. 

 •  Pro�iciency using MS Of�ice applications. 

 •  Good interpersonal skills and proven ability to positively in�luence people; must be 

 capable of effectively interacting at all levels in the organization. 

 •  Detail oriented with an eye on process optimization. 

 •  Ability to work in a fast-paced environment, to manage high stress situations, and 

 to be �lexible and adaptable when a situation requires it. 

 •  Must maintain active Marijuana Establishment Agent Registry Identi�ication Cards 

 •  Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 

 duties listed above. 

 •  Throughout extended periods must be capable of sitting, squatting, standing, kneel- 

 ing, bending, or walking throughout the workday. Must be capable of working in front of a 

 computer for extended periods of time based on job duties listed above. 

 •  Excellent communication skills and leadership both verbally and through written 

 media  
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 •  Must be able to handle constructive criticism and guidance and offer the same to 

 oth- ers in the department. 

 •  Ability to articulate job goals in a manner they're completed effectively the �irst 

 time  

 •  At least 21 years of age and authorized to work in the US. 

 •  Proper employment documentation; reliable transportation and valid driver's 

 license. 

 •  If necessary, ability to work 7 days per week and to be �lexible with schedule. 

 •  Environmental Requirements and Exposure, depending on work location: 

 •  Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low 

 humid- ity, high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant 

 patho- gens, other volatile organic compounds, and other environmental variables. 

 EDUCATION: 

 •  High school diploma or equivalent 

 •  Associates or Bachelor's degree is desirable. 

 The above requirements describe the general nature and level of work only. They are not 

 an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

 added, and this job description may be amended at any time. Required experience, 

 training, or educational requirements shall be as indicated. 

 Personal Service Provider 

 Job Title: Personal Service Provider Job Category: Non-Exempt Department/Group: 

 Marijuana Establishment Position Type: Full Time Direct Supervisor: Store Manager Direct 

 Reports: TBD 

 JOB DESCRIPTION 

 As a Personal Service Provider, you will operate with direct supervision from the Personal 

 Service Provider management team. You will showcase your excellent communication 
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 skills by liaising with all levels of the organization as well as ensuring total customer 

 satisfaction with all patients and customers. You will strive to go above and beyond in your 

 customer service skills by motivating those around you while ensuring ef�iciency, 

 productivity and accuracy in the Marijuana Establishment. 

 Along with the customer service qualities that the role entails, you will also be assisting 

 patients and customers by answering their questions, making them feel welcomed and 

 comfortable. The Personal Service Provider is responsible for ringing up patients and 

 customers, correctly inputting coupons and ensuring the patient has the best experience 

 possible to build positive patient relation- ships. 

 RESPONSIBILITIES AND DUTIES  

 •  Greets all customers in a warm, sincere, and helpful manner. 

 •  Makes recommendations to management team on ways to improve ef�iciency. 

 •  Ensure the operations of the Marijuana Establishment run in a smooth and profes- 

 sional fashion. 

 •  Willingness to take on additional duties as needed and do so with a positive 

 attitude. 

 •  Processing transactions and become a subject matter expert on all functions of the 

 PSP role. 

 •  Maintains quality customer service by establishing and enforcing company 

 standards and handling customer inquiries and complaints. 

 •  Assist patients and customers with choosing the right products according to their 

 ailments  

 •  Verify patient's allotment and ensure they are eligible to make purchasing using the 

 state system. 

 •  Manages inbound phone inquiries and routes calls accordingly. 

 •  Contributes to team effort by accomplishing related results as needed. 

 •  Participates in ongoing education and professional development as needed. 

 •  Adheres to all Medical Cannabis laws. 
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 •  Maintain a positive attitude that promotes team work. 

 •  Participate in ongoing education and professional development opportunities. 

 •  Work collectively and respectfully with other team members. 

 •  Additional duties as assigned by management. 

 QUALIFICATIONS: 

 •  Experience working in a customer service environment 

 •  Experience working in hospitality or F&B preferred 

 •  Experience in leading a team desirable 

 •  Can-do attitude is a must 

 •  Superior customer service skills and phone etiquette. 

 •  Must be able to manage multiple projects, set priorities, and meet deadlines 

 •  Cash register experience with speed and accuracy. 

 •  Experience frequently interacting with customers, ful�illing customer requests and 

 addressing customer issues, questions, or suggestions. 

 •  Ability to handle a busy atmosphere. 

 •  Strong organizational skills. 

 •  Ability to manage multiple projects, set priorities and meet deadlines. 

 •  Knowledge of of�ice management systems and procedures. 

 •  Pro�iciency using MS Of�ice applications. 

 •  Good interpersonal skills and proven ability to positively in�luence people; must be 

 capable of effectively interacting at all levels in the organization. 

 •  Detail oriented with an eye on process optimization. 

 •  Ability to work in a fast-paced environment, to manage high stress situations, and 

 to be �lexible and adaptable when a situation requires it. 

 •  Must maintain active Facility Agent Card 

 •  Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 

 duties listed above. 
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 •  Throughout extended periods must be capable of sitting, squatting, standing, kneel- 

 ing, bending, or walking throughout the workday. Must be capable of working in front of a 

 computer for extended periods of time based on job duties listed above. 

 •  Excellent communication skills and leadership both verbally and through written 

 media  

 •  Must be able to handle constructive criticism and guidance and offer the same to 

 oth- ers in the department. 

 •  Ability to articulate job goals in a manner they're completed effectively the �irst 

 time  

 •  At least 21 years of age and authorized to work in the US. 

 •  Proper employment documentation; reliable transportation and valid driver's 

 license. 

 •  If necessary, ability to work 7 days per week and to be �lexible with schedule. 

 •  Environmental Requirements and Exposure, depending on work location: 

 •  Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low 

 humid- ity, high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant 

 patho- gens, other volatile organic compounds, and other environmental variables. 

 EDUCATION: 

 •  High school diploma or equivalent 

 •  Associates or Bachelor's degree is desirable. 

 The above requirements describe the general nature and level of work only. They are not 

 an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

 added, and this job description may be amended at any time. Required experience, 

 training, or educational requirements shall be as indicated. 

 Front Desk Receptionist 

 Job Title: Front Desk Receptionist Job Category: Non-Exempt 
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 Department/Group: Dispensary Position Type: Full Time 

 Direct Supervisor: Marijuana Establishment Store Manager Direct Reports: TBD 

 JOB DESCRIPTION 

 As a Front Desk Receptionist, you will operate with direct supervision from the Personal 

 Service Provider management/supervisory team. You will showcase your excellent 

 communication skills by liaising with all levels of the organization as well as ensuring total 

 customer satisfaction with all patients and customers. You will strive to go above and 

 beyond in your customer service skills by motivating those around you while ensuring 

 ef�iciency, productivity and accuracy in the Marijuana Establishment. 

 Along with customer service qualities that the role entails, you will also be assisting 

 patients and customers by ensuring all check-in procedures are followed, answering their 

 questions, making them feel welcomed and comfort- able. The Front Desk Receptionist is 

 responsible for ringing up patients and customers, correctly inputting coupons and 

 ensuring the patient has the best experience possible to build positive patient 

 relationships. The Front Desk Receptionist role will be a very fast paced role which will 

 require navigating patient �low both indoor and outdoor as well as coordinating the lobby. 

 This role is not a traditional front desk role in that it is very active and not sedentary. 

 RESPONSIBILITIES AND DUTIES  

 •  Greets all customers in a warm, sincere, and helpful manner. 

 •  Answer multiple phone lines while maintaining the utmost professionalism and a 

 high level of customer service. 

 •  Makes recommendations to management team on ways to improve ef�iciency. 

 •  Process mail and distribute accordingly (USPS, UPS, Fedex, etc.) 

 •  Manage multiple clerical duties, to include typing, calendaring, etc. 
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 •  Ensure the operations of the Marijuana Establishment run in a smooth and profes- 

 sional fashion. 

 •  Willingness to take on additional duties as needed and do so with a positive 

 attitude. 

 •  Processing transactions and become a subject matter expert on all functions of the 

 PSP role to be able to assist when needed. 

 •  Maintains quality customer service by establishing and enforcing company 

 standards and handling customer inquiries and complaints. 

 •  Assist patients and customers with choosing the right products according to their 

 ail- ments when functioning as the PSP (as needed). 

 •  Verify patient's allotment and ensure they are eligible to make purchasing using the 

 state system. 

 •  Manages inbound phone inquiries and routes calls accordingly. 

 •  Contributes to team effort by accomplishing related results as needed. 

 •  Participates in ongoing education and professional development as needed. 

 •  Adheres to all Medical Cannabis laws. 

 •  Maintain a positive attitude that promotes teamwork. 

 •  Participate in ongoing education and professional development opportunities. 

 •  Work collectively and respectfully with other team members. 

 •  Additional duties as assigned by management. 

 QUALIFICATIONS: 

 •  Experience working in a Marijuana Establishment helpful. 

 •  Minimum one-year as a high-volume receptions or of�ice assistant is helpful. 

 •  Ability to type a minimum of 40 WPM 

 •  Clerical experience is bene�icial. 

 •  Ability to multi-task is a must. 

 •  Ability to manage multiple phone lines. 

 •  Ability to constantly be moving from the front desk to other areas inside and 

 outside of the Marijuana Establishment to ensure smooth �low of guests. 
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 •  Experience in working with a team. 

 •  Can-do attitude is a must. 

 •  Superior customer service skills and phone etiquette. 

 •  Must be able to manage multiple projects, set priorities, and meet deadlines 

 •  Cash register experience with speed and accuracy. 

 •  Experience frequently interacting with customers, ful�illing customer requests and 

 addressing customer issues, questions, or suggestions. 

 •  Ability to handle a busy atmosphere. 

 •  Strong organizational skills. 

 •  Ability to manage multiple projects, set priorities and meet deadlines. 

 •  Knowledge of of�ice management systems and procedures. 

 •  Pro�iciency using MS Of�ice applications. 

 •  Good interpersonal skills and proven ability to positively in�luence people; must be 

 capable of effectively interacting at all levels in the organization. 

 •  Detail oriented with an eye on process optimization. 

 •  Ability to work in a fast-paced environment, to manage high stress situations, and 

 to be �lexible and adaptable when a situation requires it. 

 •  Must maintain active Marijuana Establishment Agent Registry Identi�ication Cards. 

 •  Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 

 duties listed above. 

 •  Throughout extended periods must be capable of sitting, squatting, standing, kneel- 

 ing, bending, or walking throughout the workday. Must be capable of working in front of a 

 computer for extended periods of time based on job duties listed above. 

 •  Excellent communication skills and leadership both verbally and through written 

 media  

 •  Must be able to handle constructive criticism and guidance and offer the same to 

 oth- ers in the department. 

 •  Ability to articulate job goals in a manner they're completed effectively the �irst 

 time  

 •  At least 21 years of age and authorized to work in the US. 
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 •  Proper employment documentation; reliable transportation and valid driver's 

 license. 

 •  If necessary, ability to work 7 days per week and to be �lexible with schedule. 

 •  Environmental Requirements and Exposure, depending on work location: 

 •  Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low 

 humid- ity, high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant 

 patho- gens, other volatile organic compounds, and other environmental variables at 

 times. 

 EDUCATION: 

 •  High school diploma or equivalent 

 The above requirements describe the general nature and level of work only. They are not 

 an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

 added, and this job description may be amended at anytime. Required experience, 

 training, or educational requirements shall be as indicated. 

 Store Inventory Manager 

 Job Title: Retail/Store Inventory Manager Job Category: Exempt 

 Department/Group: Inventory Position Type: Full Time 

 Direct Supervisor: State Inventory Manager Direct Reports: Inventory Clerks 

 JOB DESCRIPTION 

 The Store Inventory Manager is responsible for the day-to-day inventory management for 

 the retail store, ensuring proper inventory levels are maintained at all times. The Store 

 Inventory Manager position is responsible for the direct oversight of all inventory cycle 

 counting, veri�ication of required documentation and product counts for intake by 
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 conducting daily audits of inventory, tracking and distribution of product. Responsibilities 

 also include accounting and reporting inventory surplus, product returns, waste, damages, 

 ensuring strict compliance with company policies and procedures. This role also manages 

 the menu for the location, focusing on the most accurate and up to date information to be 

 provided to our patients and customers. The Store Inventory Manager will be responsible 

 for hiring, training and maintaining the inventory staff. 

 DUTIES & RESPONSIBILITIES 

 •  Monitors and maintains current inventory levels; processes purchasing orders as 

 required; track orders and paperwork. 

 •  Records purchases, maintains database, performs physical count of inventory, and 

 reconciles actual stock count to computer-generated reports. 

 •  Ensure day-to-day operations run smooth throughout the Marijuana 

 Establishment. 

 •  Work with regional team and corporate to create strategic objectives, operational 

 plans and store goals. 

 •  Ensure all inventory operations are in compliance at all times. 

 •  Work with Talent Acquisition and People & Culture teams to ensure appropriate 

 staff- ing levels and be proactive in forecasting staf�ing needs. 

 •  Maintain education and knowledge of all state and local cannabis laws and regula- 

 tions  

 •  Inform staff of all new products. 

 •  Complete and analyze �ixed asset inventories. 

 •  Approve and adjust inventory settings as needed. 

 •  Ensure all inventory is properly cataloged. 

 •  Establishes and maintains working relationships with all vendors and suppliers. 

 •  Ensure all technology platforms, such as METRC, are constantly updated the most 

 accurate product descriptions and inventory amounts. 
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 •  Ensuring new products are ready for sale within the established timeframes for 

 each product. 

 •  Document and address any and all discrepancies. 

 •  Supervise, delegate, coach, and motivate inventory team members to ensure a pro- 

 ductive environment. 

 •  Keep all departments abreast of any inventory concerns and ensure you are being 

 proactive. 

 •  Train inventory team members as needed. 

 •  Be instrumental in creating policies, procedures, and inventory SOP's to ensure 

 best practices are being followed. 

 •  Receives, unpacks and label products; re-stocks items as necessary; labels shelves. 

 •  Processes invoices for payment. 

 •  Processes and documents return as required following established procedures. 

 •  May lead, guide and train employees performing related work. 

 •  Performs miscellaneous job-related duties as assigned. 

 •  Manage all menus for the assigned locations. 

 •  Add/remove the product from each of the menus (online platforms and in-store 

 plat- forms) dependent on inventory stock. 

 •  Work seamlessly with other Marketing team. 

 •  Update online platforms to help promote product sales. 

 •  Performs all other duties as assigned. 

 QUALIFICATIONS 

 •  Knowledge of supplies, equipment, and or services ordering and inventory control. 

 •  Must be 21 years of age or older per licensing guidelines. 

 •  At least 3-4 years of inventory management experience in a high-volume environ- 

 ment. 

 •  Working knowledge of industry best practices. 

 •  Ability to reconcile stock counts to report data. 

 •  Database and time management skills. 
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 •  Ability to analyze and solve problems or research inventory losses. 

 •  Ability to prepare routine administrative paperwork. 

 •  Ability to receive, stock, and/or deliver goods. 

 •  Clerical, word processing, and/or of�ice skills. 

 •  Basic knowledge of MS Of�ice 

 •  Trustworthy, Punctual with great written and verbal skills. 

 •  A high level of internal and external customer service. 

 •  Willingness to travel extended lengths when necessary, to work extended hours 

 when required to ful�ill company growth requirements, and to be �lexible with schedule 

 and availability. 

 •  Ability to manage high-stress situations and to be �lexible and adaptable when a 

 situ- ation requires it. 

 •  Proper employment documentation and authorized to work in the US 

 *The above requirements describe the general nature and level of work only. They are not 

 an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

 added, and this job description may be amended at any time. Required experience, 

 training, or educational requirements shall be as indicated or as deemed acceptable by 

 management. 

 Vendor Relations Manager 

 Job Title: Vendor Relations Manager Job Category: Non-Exempt 

 Department/Group: Inventory Position Type: Full Time 

 Direct Supervisor: National Inventory Manager Direct Reports: Chief Operating Of�icer 

 JOB DESCRIPTION 

 A vendor relations manager is responsible for building and managing relation- ships with 

 companies that supply products and services to its organization. 

 Exhibit 13 – Business Plan                                                         Page 	25	 of 	37	



 License Type: Integrated License 

 Works to ensure that vendors meet or exceed their contractual obligations by delivering 

 quality products and services on time. Vendor Relations Manager is responsible for the 

 day-to-day inventory management for all the retail stores, ensuring proper inventory 

 levels are always maintained. They are responsible for the direct oversight of all products 

 being purchased, and to verify all required documentation is available and compliant with 

 state and company laws/rules. Proper product intake, tracking and distribution by doing 

 daily audits of inventory throughout the stores. Responsibilities also include accounting 

 and reporting inventory surplus  product returns, and damages. 

 DUTIES & RESPONSIBILITIES 

 •  Knowledge of Lea�link and how to purchase product for the dispensary 

 •  How to read stock level counts and know when to place an order before product 

 runs out 

 •  Establishes and maintains working relationships with all vendors and suppliers. 

 •  Ensures any product being purchased is up to date with current state laws 

 regarding labeling and test scores. 

 •  Maintain educated of all state and local cannabis laws and regulations. 

 •  Records purchases, maintains database, performs physical count of inventory, and 

 reconciles actual stock count to computer-generated reports. 

 •  Monitors and maintains current inventory levels; processes purchasing orders as 

 required; track orders and paperwork. 

 •  Receives, unpacks and label products; can re-stocks items as necessary; labels 

 shelves. 

 •  Processes invoices for payment. 

 •  Keep proper personnel up to date on upcoming orders and what to expect. 

 •  Create new item numbers in NetSuite when purchasing new product. 

 •  Processes and documents return as required following established procedures. 

 •  Ensure day-to-day operations run smooth throughout the dispensary. 
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 •  Work with regional team and corporate to create strategic objectives, operational 

 plans and store goals. 

 •  Ensure all inventory operations always comply. 

 •  Manage all vendor products for the assigned locations. 

 •  Inform staff of all new products. 

 •  Approve and adjust inventory settings as needed. 

 •  Ensure all inventory is properly catalogued. 

 •  Ensure all technology platforms, such as METRC, are constantly updated with the 

 most accurate product descriptions and inventory amounts. 

 •  Document and address any and all discrepancies. Keep all departments abreast of 

 any inventory concerns and ensure you are being proactive 

 •  Be instrumental in creating policies, procedures, and inventory SOP's to ensure 

 best practices are being followed. 

 •  Supervise, delegate, coach, and motivate inventory team members to ensure a pro- 

 ductive environment. 

 •  Train inventory team members as needed. 

 •  May lead, guide and train employees performing related work. 

 •  Performs miscellaneous job-related duties as assigned. 

 •  Work seamlessly with other Marketing Specialists, Social Media Specialists, Email 

 Mar- keting Specialists and Menu Specialists. 

 •  Makes sure all other stores are being compliant and ensure they have no issues. 

 •  Help promote product sales. 

 •  Performs all other duties as assigned. 

 QUALIFICATIONS 

 •  Must be 21 years of age or older per licensing guidelines. 

 •  Proper employment documentation and authorized to work in the US 

 •  At least 3-4 years of inventory management experience in a high-volume environ- 

 ment. 

 •  Knowledge of supplies, equipment, and or services ordering and inventory control. 
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 •  Working knowledge of industry best practices. 

 •  Ability to reconcile stock counts to report data. 

 •  Database and time management skills. 

 •  Ability to analyze and solve problems or research inventory losses. 

 •  Ability to prepare routine administrative paperwork. 

 •  Ability to receive, stock, and/or deliver goods. 

 •  Clerical, word processing, and/or of�ice skills. 

 •  Basic knowledge of MS Of�ice 

 •  Trustworthy, Punctual with great written and verbal skills. 

 •  A high level of internal and external customer service. 

 •  Willingness to travel extended lengths, when necessary, to work extended hours 

 when required to ful�ill company growth requirements, and to be �lexible with schedule 

 and availability. 

 •  Ability to manage high-stress situations and to be �lexible and adaptable when a 

 situ- ation requires it. 

 EDUCATION: 

 •  High school diploma or equivalent 

 The above requirements describe the general nature and level of work only. They are not 

 an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

 added, and this job description may be amended at any time. Required experience, 

 training, or educational requirements shall be as indicated or as deemed acceptable by 

 Nature's Medicines management. 

	13.6	–	An	executive	summary,	including	mission	statement,	leadership	background	

	and	quali�ications,	business	style	and	philosophy,	key	personnel,	identi�ication	of	

	facility	location(s)	and	function(s).	
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 Our mission is to educate and empower our patients through advocacy, collaboration, 

 education, research, and product development while bringing consistent high quality 

 cannabis products to our local communities. The city of Gadsden retail relations and 

 Madison County cultivation and production site with great employment opportunities. 

	13.7	–	A	description	of	services	and/or	products	to	be	cultivated,	processed,	

	transported,	dispensed,	or	tested	at	each	facility,	as	applicable,	including:	

	o	 	actual	(or	projected)	pricing	data,	if	applicable;	

	o	 	actual	(or	projected)	product	lifespan,	if	applicable;	

	o	 	projected	bene�its	to	consumers;	

	o	 	patents,	if	any;	and	

	o	 	proprietary	technology,	if	any.	

 The Applicant will be providing the following products at fair market value: 

 ●  Oral Tablet 120 day shelf life 

 ●  Capsules 120 shelf life 

 ●  Tincture 200 day shelf life 

 ●  Gelatinous cubes 30 day shelf life 

 ●  Gel 240 day shelf life 

 ●  Lotion 240 day shelf life 

 ●  Transdermal patches 240 day shelf life 

	13.8	–	An	advertising/marketing	analysis	and	strategy,	if	any.	

 The Applicant plans to contract with the following agencies in order to promote retail 

 product awareness Weedmaps and lea�ly. We also will promote our own products 

 internally on viewing display monitors throughout the retail locations, Instagram, and the 

 company website  . 

	13.9	–	A	Community	Engagement	Plan	describing	all	efforts	that	have	been	or	will	

	be	made	to	foster	the	Applicant’s	relationship	with,	involvement	in,	and	
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	commitment	to	any	community	(including	municipality	or	county)	in	which	the	

	Applicant	intends	to	locate	a	facility	within	the	next	three	years.	

 The Community Bene�its Plan is designed to establish a process by which the community, 

 including its residents and businesses, can express themselves regarding our operations; 

 to inform the community about cannabis education, issues and developments; and to 

 ensure that our corporate actions genuinely re�lect the community’s needs. Our 

 Community Bene�its Plan will be self-funded by the revenues generated from commercial 

 cannabis microbusiness operations. The Community Bene�its Plan is formalized as a 

 material term in our Application. The mandatory provision will require the Applicant to 

 appoint a Community Outreach Manager to oversee the development and implementation 

 of the Community Bene�its Plan. 

 The Applicant will ensure regular involvement with the community by identifying and 

 visiting civic, senior, and veteran organizations, health care support groups, and 

 community meetings to disseminate information regarding the Applicant’s unique mission 

 and its vision for meaningful customer interaction. We will incentivize our employees to 

 volunteer with preferred organizations setting a target of 200 community services hours 

 per year. We will complete our outreach efforts through follow-up correspondence to 

 community stakeholders, informing them that the Applicant has received their concerns 

 and informing them of what procedures or programs the Applicant plans to employ and 

 develop in response to the concerns raised. 

 III.  ADVISORY BOARD 

 The Applicant will create an advisory board consisting of reputable members of the local 

 community and cannabis industry to advise the Applicant and ensure that the Applicant 

 has continued input from the community and leaders within the industry, as well as expert 

 knowledge of the ever growing and evolving cannabis �ield. 
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 IV.  VETERAN HIRING 

 Veterans will be actively targeted with job offers and postings, which means, rather than 

 using traditional job-posting media such Indeed, Craigslist, or other mainstream Internet 

 websites, going directly to veterans. Therefore, the Applicant’s job opportunities will �irst 

 be made available through publications targeted / catered towards veterans, for example, 

 the U.S. Department of Labor’s Veterans’ Employment and Training Service (VETS) and 

 Hire Veterans. Most importantly and well-beyond passive publications, the Applicant’s 

 Community Bene�its Plan contemplates ties with local non-pro�its and public service 

 organizations. the Applicant will work directly with its community engagement partners to 

 focus on targeted veteran hires. 

 V.  THRIVING COMMUNITIES 

 As detailed above, embedded at the core of the Applicant’s team is a mission of service, 

 sustainability, and community involvement. Going forward, the Applicant’s proposed 

 commercial cannabis microbusiness intends to continue this mission on multiple fronts. 

 a.  Cannabis Ambassador Program 

 The debate on medical and/or adult use cannabis used by students’ with qualifying 

 conditions or of age on college campuses is far from over. the Applicant believes education 

 is critical for responsible usage by its younger clientele especially in an area where there 

 are university age students. In working with a student ambassadors’ the Company can 

 ensure the promotion of adequate information on the usage and bene�its of medical 

 cannabis. The student ambassador would be encouraged to participate and attend any 

 events, workshops or stakeholder working groups at the various colleges and universities. 

 Overall their involvement is essential in ensuring the safety of medical cannabis use by 

 young professionals. 
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 In addition, the Applicant intends to make continuous donations to the local chapter of 

 Students for Sensible Drug Policy (“SSDP”). SSDP is a nationwide organization and one of 

 the strongest voices in the debate about responsible medical cannabis consumption. SSDP 

 is instrumental in training the next generation of cannabis activists. the Applicant would be 

 honored to associate with the SSDP and advance its mission. 

 b.  “CannaCare Packages” 

 A unique challenge that the State of California is continually faces is that of supporting 

 low- income residents and combatting homelessness.  As part of our mission of service, 

 and 

 involvement in the medical community, the Applicant has developed a program to direct 

 revenue from its commercial cannabis microbusiness towards those most in need. A 

 “CannaCare Package” program will be implemented whereby a portion of its proceeds will 

 be allocated towards supporting low to no-cost medication to low-income patients based 

 on �inancial need and veri�ication. 

 c.  Education Seminar Series and Learning Center 

 The Applicant will host regular seminars and discussions to engage and educate the 

 community about the science of cannabis, the latest research and responsible uses. Guest 

 speakers from the science, medicine, and politics will join the Applicant and interact with 

 the community. As an enhancement to the seminar program, the Applicant will provide a 

 Learning Center which will provide the customers with educational opportunities both in 

 the store and online. This learning resource will feature live in-store on interactive 

 touch-screens (iPads) and online via a dedicated section of the Company’s website. 

 Friendly and knowledgeable staff will further advise and educate in the store. 

 Applicant will create a public awareness campaign for responsible cannabis consumption 

 by sponsoring free offsite workshops and seminars to the general public on topics related 
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 to responsible cannabis use as well as legal and policy updates regarding cannabis 

 products. By becoming embedded into the fabric of the community, Applicant will seek to 

 emerge as a touchstone for reliable information and a trusted partner to the community’s 

 residents. 

 Below is a sample of the types of educational materials Applicant intends on 

 disseminating: 

 A   Factsheets utilizing photographic examples and written descriptions, charts 

 and graphs that discuss topics pertaining to medical cannabis qualifying conditions and 

 other information relevant to the consumption of cannabis and cannabis infused products. 

 B   Management will work with cannabis-knowledgeable medical professionals to 

 compose and update instructional guidance on test dosing; distinguishing by the type and 

 method of medication to be consumed by quali�ied patients. The instructional guide / 

 educational materials will include directions on how to keep a medical cannabis journal 

 allowing the patient to generate anecdotal evidence on what type and strain works best 

 for their condition. This will be made available to our trained employees in addition to 

 being available on our website  

 C.  A section of the Company’s age-veri�ied website will be designated for 

 educational purposes maintaining a weekly blog with the latest news regarding health, 

 technology, updates to state and federal laws, links noteworthy scienti�ic articles, and 

 customer testimonials. The website will include a designated portal where visitors are 

 encouraged to leave feedback and ask questions. The main purpose of the “listening 

 corner” is to listen and �ind ways to be responsive. Applicant will be able to post real time 

 responses to queries and encourage an open dialogue between all participants. 

 d.  Children and Youth Services, Cannabis-Related Education 
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 As an extension of its commitment to information and education, the Applicant will 

 partner with the local service organizations to provide local children and youth 

 (particularly, “at-risk” children and youth) education on the potential adverse cannabis use 

 and abuse. 

	13.10	–	An	Environmental	Impact	Statement	outlining	the	anticipated	impact	of	

	each	of	the	Applicant’s	proposed	operations,	per	facility,	on	the	local	environment;	

	the	Applicant’s	efforts	or	plans,	if	any,	to	build	a	relationship	to	foster	cooperation	

	and	compliance	with	federal,	state	and	local	agencies	providing	environmental	

	oversight;	and	any	steps	the	Applicant	has	taken	or	will	take	to	reduce	or	

	eliminate	its	carbon	footprint	and/or	to	achieve	and	maintain	a	positive	

	environmental	pro�ile	in	each	community	where	the	Applicant	intends	to	locate	

	and	operate	a	facility	within	the	next	three	years.	

 The Applicant is committed to designing, constructing, and operating its commercial 

 cannabis integrated facilities with best “Green” practice standards. These practices are 

 derived from: 

 (i) the Building Standards IECC Com Check Code, 2022 edition and (ii) the design 

 requirements in the City Municipal Code. For reference, please consult the Applicant’s 

 Environmental Bene�its Plan submitted concurrently with this Application. 

 The Applicant is committed to building relationships with local, state, and federal 

 authorities involved, air pollution, ground water, utility consumption and others to 

 insure the cleanest possible facility operations Good Manufacturing Practices at all times. 

	13.11	–	An	insurance	plan,	including	declarations	pages	and	letters	of	intent,	if	

	any,	from	an	A-rated	insurer	as	to,	at	a	minimum,	casualty,	workers’	compensation,	

	liability,	and	(as	applicable)	auto	or	�leet	policy.	
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 We have been provided direct insurance through our agent that we will be enacting this 

 policy through Continental Heritage Insurance Company. The same company that has 

 provided all of The Applicant Insurance to date once we are in operation. 

	Attached	below:	Certi�icate	of	Insurance	Attachment	A	
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	Exhibit	14	–	Evidence	of	
	Business	Relationship	with	

	other	Licensees	and	
	Prospective	Licensees	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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	14.1	 Not Applicable 

	14.2	 Contract with Kush Cups, a Processor licensed in Arizona to help with our 

 processing. Contract Attached below Attachment A 

	14.3	 Not Applicable 

	14.4	 Not Applicable 

	14.5	 Not Applicable 

	14.6	 Not Applicable 

	Attachment	A:	

	MANUFACTURING,	MARKETING	AND	INTELLECTUAL	PROPERTY	LICENSING	

	AGREEMENT	

 This MANUFACTURING, MARKETING AND INTELLECTUAL PROPERTY LICENSING 

 AGREEMENT (“Agreement”) is entered into on this day of  December  27th, 2022  by and 

 between ARTEMIS AGRICULTURAL INDUSTRIES INC., d/b/a/ ARTEMIS AGRICULTURAL 

 INDUSTRIES INC. a Alabama Corporation, with a principal place of business for operation 

 located at 3759 Hobbs Island Rd SE Huntsville, AL 35803, (“ARTEMIS AGRICULTURAL 

 INDUSTRIES INC., ”); and Kush Cups CA LLC., a California limited liability company, with a 

 principal place of business located at 1784 East Park Ave, Gilbert, Arizona 85234 (“Kush 

 Cups CA LLC”). Throughout this Agreement, ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 and may be collectively referred to as the (“Parties”) or separately as (“Party”) from 

 time-to-time and as may be appropriate. 

	RECITALS	

	WHEREAS	 , pursuant to and in compliance with the provisions of the Alabama Revised 

 Statutes, as amended from time to time,  the Department of Cannabis Control - D.C.C. 

 ( DIVISION”) awarded ARTEMIS AGRICULTURAL INDUSTRIES INC.,  a registry certi�icate to 

 operate a medical marijuana establishment- production facility, and likewise. 
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	WHEREAS,	 in accordance with the applicable provisions of the State Alabama 

 Administrative Code, the DIVISION, having issued provisional registration certi�icate 

 no__________________  to ARTEMIS AGRICULTURAL INDUSTRIES INC. has formally ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  to engage in ongoing commercial cannabis production 

 activities within the state of Alabama; 

	WHEREAS	 , in accordance with the applicable provisions of the Alabama Administrative 

 Code, the DIVISION, having issued provisional registration certi�icate no: 

 _______________________ to ARTEMIS AGRICULTURAL INDUSTRIES INC. has formally 

 authorized ARTEMIS AGRICULTURAL INDUSTRIES INC.,  to engage in ongoing commercial 

 cannabis cultivation activities within the state of Alabama; 

	WHEREAS	 , in accordance with Title 8 of the Alabama DEPARTMENT OF BUSINESS 

 LICENSE, having issued a temporary (Regulated/Restricted Activities) Business License to 

 ARTEMIS AGRICULTURAL INDUSTRIES INC. has formally authorized to engage in ongoing 

 commercial cannabis production activities, and likewise, ongoing commercial cannabis 

 cultivation activities, within incorporated 3759 Hobbs Island Rd SE Huntsville, AL 35803. 

	WHEREAS,	 ARTEMIS AGRICULTURAL INDUSTRIES INC. having acquired all requisite 

 Registration Certi�icates and Business Licensees, is duly authorized to engage in 

 commercial activities. Will be utilized for manufacturing needs only for ARTEMIS 

 AGRICULTURAL INDUSTRIES INC., . 

 involving the cultivation, harvesting, preparation and packaging and transport of medical 

 cannabis, as well as, the extraction, re�inement, infusion, as well as the transport of infused 

 edible food products – intended for commercial retail sale - to duly licensed dispensaries 

 operating within the state of Alabama; 
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	WHEREAS	 , having developed a proprietary blend of cannabis infused beverage products, 

 which include, without limitation, specialty infused coffee and tea beverages, has secured 

 lawful patents and trademarks on one of two proprietary formulas subject to this 

 Agreement, desires to license said intellectual property rights to a duly licensed medical 

 and Adult Use marijuana establishment, with cultivation and production capabilities, so 

 that said marijuana establishment may manufacture KCC’S products and distribute same 

 to licensed Medical and Adult Use dispensaries for sale within the state of Alabama; 

	WHEREAS	 , KCC desires to engage the professional services of ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  for purposes of manufacturing, producing, packaging, selling and 

 transporting all cannabis infused products procured by ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  in strict accordance with the proprietary formulas developed by KCC 

 and marketed under the KCC brand; and ARTEMIS AGRICULTURAL INDUSTRIES INC.,  so 

 desires to accept said engagement, as proposed by KCC and memorialized and reduced to 

 written form herein. 

	NOW,	THEREFORE	 , in consideration of the premises and the mutual covenants and 

 agreements contained herein, and intending to be legally bound, the Parties hereby 

 stipulate, acknowledge and agree as follows: 

 AGREEMENT 

 1.  Production, Packaging and Distribution of the Products 

 During the Term (as de�ined in  Section 12 below  ) of this Agreement and subject to the 

 terms and conditions set forth herein and under the purview of the Registry Certi�icates 

 issued to ARTEMIS AGRICULTURAL INDUSTRIES INC.,  by the DIVISION hereby stipulates, 

 acknowledges and agrees to produce, manufacture, cook, prepare, package, box and 

 distribute the products at the integrated licensed cultivation and production facility 

 located at: 3759 Hobbs Island Rd SE Huntsville, AL 35803 
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 In accordance with the consumer demands of Alabama dispensaries, ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  shall manufacture, produce and package suf�icient 

 supply KCC products to meet current Alabama market demands. 

	All	documentation	pertaining	to	the	subject	intellectual	property,	including	without	

	limitation,	all	USPTO	TEAS	Reports	

	generated	for	all	trademarks	issued	to	KUSH	CUPS	by	the	United	States	Patent	and	Trademark	

	Of�ice	(“USPTO”),	and	all	

	USPTO	Notice(s)	of	Allowance	issued	to	KUSH	CUPS	by	the	USPTO,	are	attached	herewith	and	

	marked	as	Exhibit	“A.”	

 With respect to the marketing of the licensed product-line, KCC shall contribute to 

 ARTEMIS AGRICULTURAL INDUSTRIES INC., ’ efforts to market the KCC product line to 

 consumer dispensaries operating throughout the state of Alabama, only to the extent that 

 Alabama law permits an unlicensed third- party Licensor of intellectual property to be 

 involved in this otherwise closed and regulated industry. 

 With respect to the proprietary formula subject to licensing agreements involving 

 third-party vendors, all supplies and ingredients required  (with the exception of the 

 cannabis derived product provided by ARTEMIS AGRICULTURAL INDUSTRIES INC., ) for 

 the manufacturing and/or production of any particular product(s) shall be supplied to 

 ARTEMIS AGRICULTURAL INDUSTRIES INC.,  exclusively by KCC, so as to preserve integrity 

 of the ongoing business relationships existing between KCC and third- party vendors. 

 Likewise, products subject to such licensing agreements shall be manufactured and 

 packaged by ARTEMIS AGRICULTURAL INDUSTRIES INC.,  in strict accordance with the 

 product speci�ications (“Speci�ications”) attached herewith and marked as Exhibit “A” 

 (i)  The Parties stipulate, acknowledge and agree that �inal products generated from 

 and in accordance with the proprietary formulas licensed herein, the product design(s), 
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 any and all USPTO Patents and Trademark Registration(s), as well as any data generated in 

 connection therewith and any data generated therefor or in association therewith said 

 speci�ications, patents, and any and all other data directly related to the products, which 

 shall be produced by or on behalf of KCC, shall be, and remain, the sole and exclusive 

 property of KCC, and shall not be used by ARTEMIS AGRICULTURAL INDUSTRIES INC.,  for 

 any other purpose other than the ful�illment of ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  duties and obligations under this Agreement. 

 (ii)  The Parties further stipulate, acknowledge and agree that ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  shall refrain from any unauthorized use and/or misuse of any of the 

 protected product formulations/speci�ications, any USPTO Registration for any of the 

 products, the products, any Con�idential Information acquired directly as a result of their 

 ongoing professional relationship with KCC (as de�ined in Paragraph 11 below), any 

 Technology of KCC (as de�ined in Paragraph 11 below), any intellectual property of KCC 

 (as de�ined in Paragraph 11 below), any pre-existing intellectual property of KCC (as 

 de�ined in Paragraph 11 below) and/or any other asset of KCC other than as expressly 

 provided herein shall be a material breach of this Agreement. 

 1. 	Discontinued	Products	

 KCC reserves the right, at its sole discretion, to discontinue the manufacture of any of the 

 products, or modify any size/con�iguration or ingredients of any of the products; 

 provided, however, that KCC shall provide ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 with no less than thirty (30) days’ notice, in writing, of any such discontinuance(s) or 

 modi�ications, unless the discontinuance modi�ication is mandated by a governmental 

 agency and said mandate frustrates KCC’s ability to formally notify ARTEMIS 

 AGRICULTURAL INDUSTRIES INC. in writing within the thirty (30) day notice period 

 previously stipulated by and between the Parties. 

 2. 	Supply	of	Materials	
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 As used herein, “materials'' means (i) the active ingredients, carriers, inserts, and any and 

 all other ingredients required to produce the products WITH THE EXCEPTION OF THE 

 CANNABIS MATERIAL. (ii) all packaging and labeling for the products, including, without 

 limitation, any and all primary, secondary, and ancillary packaging. KCC will purchase and 

 provide to ARTEMIS AGRICULTURAL INDUSTRIES INC.,  all materials necessary for the 

 manufacturing, production, labeling and packaging for shipping of the products, 

 notwithstanding the medical marijuana and/or derivative extracts, which, ARTEMIS 

 AGRICULTURAL INDUSTRIES INC. shall provide. Likewise, ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  shall package, and label all products in conformance with the 

 speci�ications established by KCC. A list of speci�ications for the products and all shipping 

 or boxing containers shall be provided by KCC to ARTEMIS AGRICULTURAL INDUSTRIES 

 INC. with the speci�ications for such materials provided in the documentation attached 

 herewith and marked as Exhibit “A.” KCC, at its discretion, may purchase materials from 

 any third party so long as all such materials meet the speci�ications as set by KCC. 

 For purposes of ensuring its ongoing substantial performance of all contractual 

 obligations set forth herein, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  hereby asserts, 

 represents and warrants to KCC that it has, and shall maintain at its sole expense, an 

 adequate inventory of medical marijuana and/or derivative extracts to ensure the timely 

 production of a suf�icient supply of KCC products so as to satisfy consumer demand. 

 3. 	Pricing	and	Payment	Terms	

 (a)  Pricing of Products  . For the duration of this Agreement, and to the extent as 

 permitted under Alabama law, KCC shall, at its sole discretion, determine the minimum 

 sales price(s) of each of the individual products manufactured, packaged and delivered by 

 ARTEMIS AGRICULTURAL INDUSTRIES INC. in accordance with the licensing Agreement 

 with KCC. The product pricing may be subject to an adjustment to accommodate for any 

 increase in the cost of the materials, as may be determined by KCC from time to time. 
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 (b)  Monthly Sales Reports  . Within three (3) business days after the last day of each 

 consecutive calendar month during the Term of this Agreement, ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  shall prepare and submit to KCC a monthly sales report detailing the 

 products delivered and sold during the preceding calendar month. ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  shall track Product sales utilizing the BIOTRACK 

 software system as well as QUICKBOOKS. 

 (c)  Sales Revenue Allocation/Expenses  . 

 For and in consideration of the full and timely performance of the Parties’ duties and 

 obligations hereunder, the gross sales revenue derived from the sale of any products by 

 the Parties pursuant to this Agreement shall be allocated and distributed as follows: 

 Seventy Percent (%) to ARTEMIS AGRICULTURAL INDUSTRIES INC.,  and thirty Percent 

 (%) to KCC based on $100,000.00 gross sales per calendar month. A monthly sales 

 revenue of below $100,000.00 will utilize a distribution of eighty percent (%) ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  and twenty percent (%) to KCC for month completed. 

 Performance distribution scale will be reviewed annually based on the sales and �inancial 

 performance 

 (d)  Audit Rights. Upon establishing good cause to warrant an audit at the expense of 

 Licensee, KCC shall have the right to audit the books and records of ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  relating to the production and/or sale of all Products 

 under this Agreement upon thirty 

 (30) days of issuance of written notice. KCC may designate its authorized agents to 

 conduct any. audit. All audits shall be conducted during normal business hours at 

 ARTEMIS AGRICULTURAL INDUSTRIES INC., ’ corporate of�ices or such other locations as 

 the Parties may stipulate to and agree upon. In the event that an audit discloses a variance 

 in the payment of revenues under Subsection 

 (c) above or greater than seven percent (7%), ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 shall be liable for all expenses incurred in connection with said audit and shall reimburse 

 KCC in accordance with the 
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 30 30 Rule. 

	4.	 	Delivery	and	Risk	of	Loss	

 (a)  Delivery; Title and Risk of Loss 

 (i)  ARTEMIS AGRICULTURAL INDUSTRIES INC.,  shall be responsible to arrange and 

 pay all expenses incurred for the ful�illment and delivery of all Products subject to any 

 purchase orders to such locations and entities as designated by in each purchase order. 

 Such expenses are direct and separate expenses of ARTEMIS AGRICULTURAL INDUSTRIES 

 INC., . 

 (ii)  All Products will be delivered not earlier than �ive (5) calendar days before, or one 

 (1) calendar day after, the requested delivery date set forth in the related purchase order, 

 and ARTEMIS AGRICULTURAL INDUSTRIES INC.,  will be responsible to engage an 

 authorized carrier to take custody of such Products within two (2) business days of the 

 designated delivery date in any purchase order. ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  acknowledges that the ability to deliver the Products within such period is an 

 essential obligation of ARTEMIS AGRICULTURAL INDUSTRIES INC.,  hereunder and 

 ARTEMIS AGRICULTURAL INDUSTRIES INC., ’s failure to do so, other than due to an event 

 of force majeure, shall be a material default of this Agreement. 

	5.	 	Exclusivity	and	Territory	

 During the duration of this Agreement, KCC grants ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  the exclusive rights to produce, market, distribute and sell the Products in the state 

 of Alabama  KCC further grants ARTEMIS AGRICULTURAL INDUSTRIES INC.,  the right of 

 �irst refusal to produce, market, distribute and sell the Products in such others states 

 within the United States that KCC elects to conduct business, subject however, an 

 exemption for any states or other territories for which KCC has established business 
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 operations or otherwise granted territorial rights to third parties prior to the Effective 

 Date of this Agreement. 

	6.	 	Limited	Grant	of	License/Royalty	Fee	

 (a)  For the term of this Agreement, KCC grants and conveys to ARTEMIS 

 AGRICULTURAL INDUSTRIES INC. a limited, non-exclusive, non-transferable license to use 

 all trade name(s), intellectual property, machinery and equipment associated with 

 Products for the sole and exclusive purpose of producing, marketing, distributing and sale 

 of the products in furtherance of ARTEMIS AGRICULTURAL INDUSTRIES INC., ’ duties and 

 obligations under this Agreement. In the event of a breach resulting in the termination of 

 this Agreement, the license rights granted to ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 shall terminate effective immediately. 

 (b)  In consideration of the license rights granted by KCC, ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  shall pay to KCC a one- time royalty fee of $200,000.00 upon the 

 effective date of this Agreement 

 7. 	Licensee’s	Representations	and	Warranties	

 In addition to representations and warranties contained elsewhere in this Agreement, 

 ARTEMIS AGRICULTURAL INDUSTRIES INC.,  represents and warrants to KCC as follows: 

 (a)  ARTEMIS AGRICULTURAL INDUSTRIES INC.,  is a limited liability company duly 

 organized, validly existing, and in good standing under the laws of the state of Alabama. 
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 (b)  ARTEMIS AGRICULTURAL INDUSTRIES INC.,  has full power and authority to 

 execute and deliver this Agreement and to perform its obligations hereunder. This 

 Agreement constitutes the valid and legally binding obligation of ARTEMIS AGRICULTURAL 

 INDUSTRIES INC. enforceable in accordance with its terms and conditions, and the terms 

 of this Agreement do not and will not con�lict with or violate any agreement or 

 instrument, law or regulation to which ARTEMIS AGRICULTURAL INDUSTRIES INC.,  is 

 subject to. 

 (c)  As of the Effective Date of this Agreement, ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  is not in violation of any obligation, representation or warranty of KCC hereunder. 

 (d)  All Products produced and delivered by ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  hereunder will be manufactured and packaged in accordance with the products’ 

 speci�ications as set forth in Exhibit “A”, as amended from time to time. 

 (e)  Throughout the term of this Agreement, ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  shall keep and maintain the cultivation an production Registry Certi�icates in good 

 standing with the DIVISION. 

 (f)  ARTEMIS AGRICULTURAL INDUSTRIES INC.,  shall keep and maintain the cultivation 

 and production facility in strict compliance with the provisions of Chapters  of the 

 Alabama Revised Statutes and the Alabama Administrative Code, throughout the duration 

 of this engagement. 

 8. 	KCC’s	Representations	and	Warranties	

 In addition to any representations and warranties contained elsewhere in this Agreement, 

 KCC represents and warrants to ARTEMIS AGRICULTURAL INDUSTRIES INC.,  as follows: 
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 (a)  KCC is a limited liability company duly organized, validly existing, and in good 

 standing under the laws of the state of California. 

 (b)  KCC has the full power and authority to execute and deliver this Agreement and to 

 perform its obligations hereunder. This Agreement constitutes the valid and legally 

 binding obligation of KCC, enforceable in accordance with its terms and conditions, and 

 the terms of this Agreement do not and will not con�lict with or violate any agreement or 

 instrument, or law or regulation, to which KCC is subject to. 

 (c)  As of the Effective Date of this Agreement, KCC is not in violation of any obligation, 

 representation or warranty of KCC hereunder. 

 (d)  The products, if manufactured, assembled, packaged, labeled, and packed for 

 shipment in accordance with the speci�ications by KCC, shall be in full compliance with all 

 applicable laws, rules, and regulations and will not infringe upon nor otherwise violate 

 any patents held or owned by any third parties. 

 (e)  KCC requirements or terms for marketing, sale, and distribution of such Products 

 will be in full compliance with all applicable Alabama laws, rules, and regulations. 

 (f)  The products and any marketing, sale, and/or distribution of thereof will not 

 infringe upon any intellectual property or other proprietary rights of any third party. All 

 products shall be sold under trade names or trademarks that are the exclusive property 

 of KCC or that can lawfully be used by KCC. 

 (g)  KCC shall provide all information necessary for ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  to manufacture the Products in accordance with the speci�ications. 

 9. 	Indemni�ication	
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 (a)  ARTEMIS AGRICULTURAL INDUSTRIES INC., ’S Indemni�ication  . ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  shall indemnify, defend and hold KCC harmless and 

 free there from, as well as its members, managers, directors, of�icers, employees, agents 

 and representatives ( “Representatives”), any and all liabilities, claims, losses, damages, 

 judgments or awards, costs or expenses, including reasonable attorney fees, of 

 whatsoever nature and by whomsoever asserted, whether asserted by a third-party or by 

 a Party to this Agreement (hereinafter “Losses”), directly or indirectly, arising out of, 

 resulting from or in any way connected with (i) any material breach by of the terms of this 

 Agreement; (ii) material non-compliance with the Speci�ications or the Warranties; (iii) 

 any governmental, regulatory or other proceedings to the extent any such proceedings 

 resulted from ARTEMIS AGRICULTURAL INDUSTRIES INC.,  failure to comply in any 

 material respect with the Speci�ications or the Warranties proffered by ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  or any applicable governing law, rule and/or 

 regulation; or (iv) any recall or return of the Products initiated by or KCC, whether 

 voluntarily or by order of any court or other duly empowered governmental or 

 regulatory of�ice, to the extent that ARTEMIS AGRICULTURAL INDUSTRIES INC., ’S failure 

 to comply in any material respect with the Speci�ications or the Warranties proffered by 

 ARTEMIS AGRICULTURAL INDUSTRIES INC.,  or any applicable governing rule, law and/or 

 regulation is responsible for such recall. In any event, ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  shall not be responsible to KCC or any of its Representatives, for any 

 punitive, 

 special, indirect, incidental or consequential damages as the result of any of its acts or 

 omissions. 

 (b)  KCC’S Indemni�ication. KCC shall indemnify, defend and hold ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  harmless and free therefrom, as well as its members, 

 managers, directors, of�icers, employees, agents and representatives ( “Representatives”), 

 any and all losses directly or indirectly arising out of, resulting from or in any way 
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 connected with (i) any material breach by KCC of the terms of this Agreement; (ii) material 

 non-compliance with the Warranties proffered by KCC; (iii) any governmental, regulatory 

 or other proceedings to the extent any such proceedings result from KCC’S failure to 

 comply in any material respect with the Warranties proffered by KCC or KCC’S acts or 

 omissions in transporting, marketing, distributing or selling the products; (iv) any recall or 

 return of the products initiated by ARTEMIS AGRICULTURAL INDUSTRIES INC.,  or KCC, 

 whether voluntarily or by order of any court or other duly empowered governmental or 

 regulatory of�ice, to the extent that KCC’S failure to comply in any material respect with the 

 Warranties proffered by KCC are responsible for such recall; or (v) any claim that the 

 products or the intellectual property or proprietary rights owned (or claimed to be 

 owned) by KCC infringe upon or violate any patent, trademark, copyright, trade secret or 

 other intellectual property or proprietary rights of any third party. In any event, KCC shall 

 not be responsible to ARTEMIS AGRICULTURAL INDUSTRIES INC.,  or any of its 

 Representatives, for any punitive, special, indirect, incidental or consequential damages as 

 the result of any of its acts or omissions. 

 (c)  Indemni�ication Procedures. The indemnitor shall promptly assume full and 

 complete responsibility for the investigation, defense, compromise and settlement of any 

 claim, suit or action arising out of or relating to the indemni�ied matters following written 

 notice thereof from the indemnitee, which notice shall be given by the indemnitee within 

 ten (10) days of the indemnitee’s knowledge of such claim, suit or action  Failure to 

 provide such timely notice shall not eliminate the indemnitor’s indemni�ication obligations 

 to the indemnitee unless, and only to the extent to which, such failure has substantially 

 prejudiced the indemnitor. Notwithstanding the foregoing, the indemnitee shall have the 

 right, in its sole discretion and at indemnitee’s expense, to participate in or to defend or 

 prosecute, through its own counsel, any claim suit or action for which it is entitled to 

 indemni�ication by indemnitor; provided, however, that if the indemnitee is advised in 

 writing by its legal counsel that there is a con�lict between the positions of the indemnitor 

 and the indemnitee in conducting the defense of such action or that there are legal 

 defenses available to the indemnitee different from or in addition to those available to the 
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 indemnitor, then counsel for the indemnitee, at the indemnitor’s expense, shall be entitled 

 to conduct the defense only to the extent necessary to protect the interests of the 

 indemnitee. The indemnitor shall not enter into any compromise or settlement without the 

 indemnitee’s prior written consent, which consent shall not be unreasonably withheld, 

 unless the settlement is limited to money paid by the indemnitor, with no acknowledgment 

 of wrongdoing by the indemnitee and no other restriction on or liability to the indemnitee. 

 The absence of a complete and general release of all claims against indemnitee shall be 

 reasonable grounds for indemnitee to refuse to provide written consent to a compromise 

 or settlement. If the indemnitor does not assume and diligently pursue the defense of such 

 claim, suit or action  the indemnitor shall reimburse the indemnitee for the reasonable 

 fees and expenses of any counsel retained by the indemnitee to undertake or assist in 

 such defense, and shall be bound by the results obtained by the indemnitee; provided, 

 however, that no such claim, suit or action shall be settled without the indemnitor’s prior 

 written consent, which consent shall not be 

 unreasonably withheld, unless the settlement is limited to money paid by the indemnitor, 

 with no acknowledgment of wrongdoing by the indemnitor and no other restriction on or 

 liability to the 

 indemnitor. The absence of a complete and general release of all claims against indemnitor 

 shall be reasonable grounds for indemnitor to refuse to provide written consent to a 

 compromise or settlement  

 (d)  Limitations. Each Party entitled to indemni�ication hereunder shall take all 

 reasonable steps to mitigate all losses, costs, expenses and damages after becoming aware 

 of any event which could reasonably be expected to give rise to any losses, costs, expenses 

 or damages that are indemni�iable or recoverable hereunder. hereby waives and releases 

 any other rights, remedies, causes of action or claims arising under this Agreement, of any 

 kind or nature. 
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 10  	Limitations	

 (a)  THE WARRANTIES PROFFERED BY ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 AND THE WARRANTIES PROFFERED BY KCC SET FORTH ABOVE ARE IN LIEU OF ALL 

 OTHER WARRANTIES, EXPRESS OR IMPLIED, INCLUDING ANY WARRANTY OF 

 MERCHANTABILITY AND ANY WARRANTY OF FITNESS FOR A PARTICULAR PURPOSE. 

 EXCEPT FOR THE WARRANTIES PROFFERED BY ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  AND THE WARRANTIES PROFFERED BY KCC, NEITHER PARTY MAKES ANY 

 WARRANTY, EITHER EXPRESS OR IMPLIED, WITH RESPECT TO THE SERVICES OR THE 

 PRODUCTS. IN NO EVENT, SHALL KCC BE RESPONSIBLE FOR ANY MODIFICATION, 

 ADULTERATION OR TAMPERING WITH THE PRODUCT AFTER IT LEAVES THE FACILITY. 

 (b)  EXCEPT AS OTHERWISE SET FORTH HEREIN, IN NO EVENT SHALL EITHER PARTY 

 BE LIABLE TO THE OTHER UNDER THIS AGREEMENT FOR ANY PUNITIVE, SPECIAL, 

 INDIRECT, INCIDENTAL OR CONSEQUENTIAL LOSSES, DAMAGES, COSTS OR EXPENSES 

 (INCLUDING LOST PROFITS), EVEN IF THE OTHER PARTY HAS BEEN ADVISED OF THE 

 POSSIBILITY OF SUCH DAMAGES. 

 11  	Intellectual	Property	and	Con�idential	Information	

 (a)  De�initions 

 (i)  “Af�iliate” shall mean, with respect to any part, any other person who directly or 

 indirectly controls or is controlled by, or is under common control with, such person; and 

 “control” means, with respect to any person, the direct or indirect ability to direct or cause 

 the direction of the management and policies of such person, whether through the 

 ownership of voting securities, by contract or otherwise. 

 (ii)  “KCC Con�idential Information” means the product formulations/speci�ications, any 

 and all USPTO Registration(s) and any data generated therefor or in association therewith 

 USPTO, speci�ications, patent and any and all information or technology that: (A) concerns 
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 or relates to any aspect of the products or the business of KCC; (B) is owned or used by 

 KCC; or (C) is, for any reason, identi�ied or otherwise treated as con�idential by KCC, in 

 each instance, whether or not reduced to writing or other tangible medium of expression, 

 and whether or not patented, 

 patentable, capable of trade secret protection or protected as an unpublished or 

 published work 

 under the United States Copyright Act of 1976, as amended (“Copyright Act”), except such 

 information or technology that can clearly show (I) was publicly known prior to the date 

 of this Agreement; (II) subsequent to the date of this Agreement has become publicly 

 known through no fault of KCC; (III) was known to and documented by prior to the date of 

 this Agreement, other than as previously supplied by KCC to or its predecessor(s) and 

 with respect to which was not and is not under any obligation of con�identiality; (IV) was 

 disclosed to without restriction on disclosure or use by a third party, other than any of 

 KCC’S predecessors who was not under any obligations of con�identiality (contractual or 

 otherwise), or (V) was independently developed by without violation of any of its 

 covenants under this Agreement. 

 (iii)  “ARTEMIS AGRICULTURAL INDUSTRIES INC.,  Con�idential Information” means any 

 and all information or Technology that (A) concerns or relates to the business of ARTEMIS 

 AGRICULTURAL INDUSTRIES INC., ; (B) is owned or used by ARTEMIS AGRICULTURAL 

 INDUSTRIES INC., ; or (C) is, for any reason, identi�ied or otherwise treated as con�idential 

 by ARTEMIS AGRICULTURAL INDUSTRIES INC. in each instance, whether or not reduced to 

 writing or other tangible medium of expression, and whether or not patented, patentable  

 capable of trade secret protection or protected as an unpublished or published work 

 under the Copyright Act, except such information or Technology that ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  can clearly show (I) was publicly known prior to the 

 date of this Agreement; (II) subsequent to the date of this Agreement has become publicly 

 known through no fault of ARTEMIS AGRICULTURAL INDUSTRIES INC., ; (III) was known 

 to and documented by prior to the date of this Agreement, other than as previously 
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 supplied by ARTEMIS AGRICULTURAL INDUSTRIES INC.,  or its predecessor(s) to KCC, and 

 with respect to which ARTEMIS AGRICULTURAL INDUSTRIES INC.,  was not and is not 

 under any obligation of con�identiality; 

 (IV) was disclosed to ARTEMIS AGRICULTURAL INDUSTRIES INC.,  without restriction on 

 disclosure or use by a third party, other than any of ARTEMIS AGRICULTURAL 

 INDUSTRIES INC., ’ predecessors, who was not under any obligations of con�identiality 

 (contractual or otherwise), or (V) was independently developed by ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  without violation of any of its covenants under this 

 Agreement. 

 (iv)  “Technology” means methods, processes, designs, data, apparatus, devices, 

 packaging or packaging materials, techniques, formulations, �low charts, block diagrams, 

 reports, systems, sketches, compositions of matter, discoveries and inventions (whether or 

 not patentable), patents, patent applications, works of authorship (whether or not 

 copyrightable), information, algorithms, trade secrets, procedures, notes, summaries, 

 results and conclusions. 

 (b) 	Intellectual	Property	

 (i)  KCC’S Intellectual Property. KCC and ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 agree that as between them, KCC is the sole and exclusive owner of all rights, intellectual 

 and otherwise, to 

 (A)  all patents and/or formulas/speci�ications (including any and all ideas, concepts, 

 know-how, techniques, processes, methods, models, designs, discoveries, developments, 

 inventions, innovations, and improvements of KCC or its Af�iliates relating thereto) for the 

 Products and the components thereof, (B) the trademarks, trade names and trade dress 

 used in connection with the packaging, marketing and sale of the Products (other than any 

 reference, if any, on such packaging to 's name or trademark), and (C) the USPTO 

 Registrations. For the duration of this Agreement, KCC shall sell the products under its 

 own trademarks and trade dress. ARTEMIS AGRICULTURAL INDUSTRIES INC., 
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 acknowledges that such trademarks, trade dress, and any other designations of the 

 product labels and packages are the sole and exclusive property of KCC, and that KCC’S 

 labeling of the product under KCC’S trademarks and trade dress shall not be construed as 

 granting any right in such trademarks or trade dress to ARTEMIS AGRICULTURAL 

 INDUSTRIES INC., . Furthermore, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  covenants 

 and agrees that it will not, nor will it cause or permit any of its Af�iliates to, act in any 

 manner inconsistent with the rights of KCC with respect to its proprietary Technology as 

 described in this Section 11(b)(i). 

 (ii)  ARTEMIS AGRICULTURAL INDUSTRIES INC., ’S Intellectual Property. KCC and 

 ARTEMIS AGRICULTURAL INDUSTRIES INC.,  agree that as between them, ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  is the sole and exclusive owner of all rights, intellectual 

 and otherwise, to all patents and/or formulas (including any and all ideas, concepts, 

 know-how, techniques, processes, methods, models, designs, discoveries, developments, 

 inventions, innovations, and improvements of ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 or its Af�iliates relating thereto) for: (A) the software systems used by to track product 

 speci�ications or standard operating procedures and general manufacturing procedures; 

 (B)  ARTEMIS AGRICULTURAL INDUSTRIES INC., ’ product manufacturing processes; 

 and (C) ARTEMIS AGRICULTURAL INDUSTRIES INC., ’ �inished product validation 

 procedures. KCC covenants and agrees that it will not, nor will it cause or permit any of its 

 Af�iliates to, act in any manner inconsistent with the rights of ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  with respect to its proprietary Technology as described in this Section 

 11(b) (ii). 

 (iii)  New Intellectual Property Developed by ARTEMIS AGRICULTURAL INDUSTRIES 

 INC., . KCC and ARTEMIS AGRICULTURAL INDUSTRIES INC.,  agree that as between them, 

 that ARTEMIS AGRICULTURAL INDUSTRIES INC.,  shall be the sole and exclusive owner of 

 all rights, intellectual and otherwise, to any new proprietary processing techniques and 

 proprietary operating procedures for manufacturing, assembling, packaging, labeling, and 

 packing for shipment the products (including any and all ideas, concepts, know-how, 
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 techniques, processes, methods, models, designs, discoveries, developments, inventions, 

 innovations and improvements of ARTEMIS AGRICULTURAL INDUSTRIES INC.,  and/or any 

 of its Af�iliates related thereto) developed by and/or any of its Af�iliates during their 

 performance under this Agreement. Nevertheless, KCC covenants and agrees that it will 

 not, nor will it cause or permit any of its Af�iliates to, act in any manner inconsistent with 

 the rights of KCC with respect to its proprietary technology as described in this Section 

 11(b)(iii). 

 (iv)  Jointly Developed Intellectual Property. If KCC and ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  decide to jointly develop any intellectual property during the duration 

 of the Agreement, the Parties will, prior to commencing such joint development project, 

 discuss and agree in writing upon ownership rights for any intellectual property so 

 developed. 

 (v)  Pre-Existing Intellectual Property. KCC and ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  agree that, as a result of performing under this Agreement, neither Party acquires 

 any right, title or interest in any form of intellectual property that the other Party owned 

 or controlled as of the Effective Date of this Agreement, or that the other Party obtains 

 ownership or control of separate and apart from such other Party’s performance under 

 this Agreement. 

 (c) 	Con�identiality	 . 

 (i)  Treatment of KCC’s Con�idential Information  . During the duration of this 

 Agreement and for the longer of either: (A) �ive (5) years after termination of this 

 Agreement ; or (B) for so long as the KCC’S Con�idential Information shall not be publicly 

 known, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  shall not use any KCC’S Con�idential 

 Information, except to perform its obligations under this Agreement, or disclose any KCC’S 

 Con�idential Information to any third party, except, as authorized in writing by KCC, or as 

 required by applicable law. Upon termination of this Agreement, or upon written request 
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 by KCC, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  shall deliver to KCC, all KCC’S 

 Con�idential Information, as well as all documents, media, items and Technology 

 comprising, embodying or relating to KCC’s Con�idential Information, as well as any other 

 documents or things belonging to KCC that may be in ARTEMIS AGRICULTURAL 

 INDUSTRIES INC., ’ possession. 

 (ii)  Treatment of ARTEMIS AGRICULTURAL INDUSTRIES INC., ’ Con�idential 

 Information  . During the duration of this Agreement, and for the longer of either: (A) �ive 

 (5) years after termination of this Agreement; or (B) for so long as the ARTEMIS 

 AGRICULTURAL INDUSTRIES INC., ’ Con�idential Information shall not be publicly known, 

 KCC shall not use any ARTEMIS AGRICULTURAL INDUSTRIES INC., ’S Con�idential 

 Information, except to perform its obligations under this Agreement, or disclose any 

 ARTEMIS AGRICULTURAL INDUSTRIES INC., ’S Con�idential Information to any third party, 

 except as authorized in writing by ARTEMIS AGRICULTURAL INDUSTRIES INC.,  or as 

 required by applicable law. Upon termination of this Agreement, or upon written request 

 of ARTEMIS AGRICULTURAL INDUSTRIES INC. KCC shall deliver to ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  all ARTEMIS AGRICULTURAL INDUSTRIES INC., ’S 

 Con�idential Information, as well as all documents, media, items and Technology 

 comprising, embodying or relating to the ARTEMIS AGRICULTURAL INDUSTRIES INC., ’ 

 Con�idential Information, as well as any other documents or things belonging to that may 

 be in KCC’S possession. 

 (iii)  The provisions of this Section 11(c) shall supersede any other con�identiality 

 agreements between the Parties with respect to the subject matter hereof and such 

 con�identiality agreements are hereby terminated as between KCC and ARTEMIS 

 AGRICULTURAL INDUSTRIES INC., . KCC and ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 hereby con�irm that all proprietary information previously disclosed by one to the other 

 prior to the date of this Agreement shall be deemed to be KCC’S Con�idential Information 

 or Con�idential Information, as applicable. 
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 12  	Term	and	Termination	

 (a)  Term. The term of this Agreement shall commence on the Effective Date and shall 

 remain in full force and effect for a period of thirty-six (36) Months (“Initial Term”), unless 

 otherwise terminated earlier pursuant to Section 14(b) or 14(c). This Agreement shall 

 renew automatically for one (1) additional term of �ive (5) years (the “Renewal Term,” and 

 together with the Initial Term, the “Term”), unless either Party submits a notice of 

 termination within one hundred twenty (120) days of the expiration of the Initial Term, in 

 which event this Agreement shall terminate at the expiration of the Initial Term. 

 (b)  Termination by Either Party. This Agreement may be terminated for cause by either 

 KCC or ARTEMIS AGRICULTURAL INDUSTRIES INC.,  in accordance with any of the 

 following provisions: 

 (i)  If a Party fails to substantially perform or substantially comply in any material 

 respect with any of its obligations under this Agreement (except pursuant to an event of 

 non-payment), and such failure is not remedied within sixty (60) days after receipt of 

 written notice of such failure from the other Party, then the other Party may elect to 

 terminate this Agreement as a result of the other Party’s material breach; 

 (ii)  If a Party fails to substantially perform or substantially comply in any material 

 respect with any of its monetary payment obligations under this Agreement and such 

 failure is not remedied within least �ifteen (15) consecutive or cumulative days, then the 

 non-breaching Party may elect to terminate this Agreement as a result of the other Party’s 

 material breach; or 

 (iii)  If a Party: (A) memorializes into writing an admission of its inability to pay its debts 

 as they mature; (B) makes a general assignment for the bene�it of creditors; (C) applies 

 for, or consents to the appointment of a receiver, trustee or liquidator of all or a 

 substantial part of its assets; (D) �iles a petition or be the subject of an involuntary petition 
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 in bankruptcy or for reorganization or for an arrangement pursuant to a bankruptcy act 

 or insolvency which petition is not dismissed within ninety (90) days from such �iling; or 

 (E) is adjudicated as bankrupt or insolvent, then the other Party may immediately 

 terminate this Agreement upon written notice. 

 (c)  Rights Upon Termination. Any termination of this Agreement shall be without 

 prejudice to all other rights and remedies available to the Parties under this Agreement or 

 at law or in equity. 

 13  	Non-Competition,	Non-Solicitation	and	Remedies	

 (a)  Non-Competition  During the Restricted Period (as de�ined below), and without the 

 prior written consent of KCC, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  will not be or 

 become (a) interested in or engaged in any manner, directly or indirectly, in any state 

 county and/or city in the United States, either alone or with any person, �irm or business 

 entity now existing or hereafter created, in any business, trade or other enterprise 

 substantially similar to or which is or may be directly or indirectly competitive with the 

 Business of KCC, or any business of any af�iliate of the KCC (together hereinafter referred 

 to as “KCC Business”) or (b) directly or indirectly, a stockholder, member or of�icer, 

 director or of, or in any manner associated with, or aid or abet or give information or 

 �inancial assistance to any business which is or may be competitive with the KCC Business; 

 provided, that nothing contained herein shall prevent ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  from acquiring or holding, as a passive investment, not more than one 

 percent (1%) of the outstanding capital shares of any publicly held corporation engaged 

 in the KCC Business. ARTEMIS AGRICULTURAL INDUSTRIES INC.,  represents and warrants 

 that as of the date hereof, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  does not own 

 more than one percent (1%) of the outstanding capital shares of any publicly held 

 corporation engaged in a business which is or may be competitive with the KCC Business. 
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 (b)  Non-Solicitation of Clients and Customers. ARTEMIS AGRICULTURAL INDUSTRIES 

 INC.,  covenants and agrees that during the Restricted Period, it shall not, directly or 

 indirectly, solicit, attempt to solicit or assist another to solicit any client(s) or customer(s) 

 of the KCC, including any potential customer(s) of the KCC with whom ARTEMIS 

 AGRICULTURAL INDUSTRIES INC.,  had initiated negotiations as a prospective customer(s), 

 to cease to continue its business relationship or negotiations with the KCC or any of its 

 af�iliates. 

 (c)  Restricted Period. “Restricted Period” means the twelve (12) month period 

 commencing on the date of termination of this Agreement; provided, however, that if (and 

 only if) required by a �inal decision or order of a court of competent jurisdiction or 

 arbitrator in order for the provisions of this Section 2.1(f) to remain valid and enforceable 

 against ARTEMIS AGRICULTURAL INDUSTRIES INC. “Restricted Period” means the nine (9) 

 month period commencing on the date of termination of this Agreement, provided, 

 however, that if (and only if) required by a �inal decision or order of a court of competent 

 jurisdiction or arbitrator in order for the provisions of this Section 2.1(f) to remain valid 

 and enforceable against , “Restricted Period” means the six (6) month period commencing 

 on the date of termination this Agreement; provided, however, that if (and only if) 

 required by a �inal decision or order of a court of competent jurisdiction or arbitrator in 

 order for the provisions of this Section 2.1(f) to remain valid and enforceable against 

 Licensee, “Restricted Period” means the three (3) month period commencing on the date 

 of termination of this Agreement. 

 (d)  Rights and Remedies Upon Breach. ARTEMIS AGRICULTURAL INDUSTRIES INC., 

 agrees that if it materially breaches any of the provisions of Section 13 of this Agreement, 

 the KCC shall have the following rights and remedies, each of which shall be independent 

 of the other and severally enforceable and all of which shall be in addition to and not in 

 lieu of any other rights and remedies available to the KCC under law or in equity. 
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 With a copy to: 

 Thomson Esq, PLC Attn: Neil W. Thomson  

 Phoenix, Arizona 85004 

 Telephone:  Email:  

 If to ARTEMIS AGRICULTURAL INDUSTRIES INC. LLC, d/b/a 

 ARTEMIS AGRICULTURAL INDUSTRIES INC.,  LLC, 

 Attn: Paul Short  Huntsville, AL 35803 

 Telephone:  

 Email:  

 or to such other addresses as the parties may give notice to the others by like means. All 

 such notices and communications, if mailed, shall be effective upon the earlier of (a) actual 

 receipt by the addressee, (b) the date shown on the return receipt of such mailing, or (c) 

 three (3) business days after deposit in the mail. All such notices and communications, if 

 not mailed, shall be effective upon the earlier of (a) actual receipt by the addressee, (b) 

 with respect to electronic mail and similar electronic transmission, the earlier of (i) the 

 time that electronic con�irmation of a successful transmission is received or (ii) the date of 

 transmission, if a con�irming copy of the transmission also is sent by overnight courier 

 service on the date of transmission, or (c) with respect to delivery by overnight courier 

 service, one (1) day after deposit with such courier service, if delivery on such day by 

 such courier is con�irmed with the courier or the recipient. 

 16. 	Independent	Contractor;	Right	to	Subcontract	 . 

 (a)  ARTEMIS AGRICULTURAL INDUSTRIES INC.,  is an independent contractor and 

 licensee of KCC. 
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 Accordingly, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  is not an agent, employee, 

 partner, joint venture partner, subsidiary or an af�iliated entity of KCC. As such, no Party 

 shall incur any debts or make any commitments on behalf of the other, except to and only 

 to the extent, if at all, speci�ically provided in this Agreement. 

 (b)  If circumstances so necessitate, ARTEMIS AGRICULTURAL INDUSTRIES INC.,  shall 

 have the right to subcontract to any third parties any of its obligations hereunder 

 (including, without limitation  its obligations to manufacture, produce, package, label, and 

 pack for shipment for the Products); without KCC’S prior written consent and approval. 

 17  	Force	Majeure	

 Except as otherwise provided herein, neither party shall be liable to the other for any 

 Losses or for any failure to perform under this Agreement when such failure is caused by 

 factors beyond the reasonable control of such party, including by way of illustration, but 

 not limited to, any act of God, war, embargo, �ire, �lood, explosion or other natural disaster, 

 strikes, labor disputes, unavailability of raw materials or ingredients, supply allocations, or 

 actions or impositions by federal, state or local authorities, vandalism, riot, commotion, act 

 of public enemies, blockage or embargo. Upon the occurrence of any such event that 

 results in, or will result in, a delay or failure to perform, the party whose performance is 

 delayed or prevented shall be relieved from ful�illing its obligations under this Agreement 

 during the period of such force majeure event and shall immediately provide written 

 notice to the other party of such occurrence and the anticipated effect of such occurrence. 

 The party whose performance is affected shall use its commercially reasonable best 

 efforts to minimize disruptions in its performance and shall resume full performance of its 

 obligations under this Agreement as soon as possible. Notwithstanding the foregoing, the 

 occurrence of a force majeure event shall not excuse the obligation of a party to pay sums 

 owed to another party hereunder and in no event shall the terms of this Agreement be 

 construed to require a party to settle a labor dispute. 
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 18  	Assignment	

 Neither party shall assign its rights or cause to be assumed any of its obligations under 

 this Agreement without the prior written consent of the other party, which consent shall 

 not be unreasonably withheld; provided, however, that ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  may, without the consent of KCC, (a) assign its rights and obligations 

 hereunder, (i) to any Af�iliate, any successor by merger, or any purchaser of substantially 

 all of the capital stock or assets of ; provided, however, that ARTEMIS AGRICULTURAL 

 INDUSTRIES INC.,  shall give KCC prompt written notice of any such merger or sale, and 

 (b) collaterally assign its rights hereunder to any lender. This Agreement shall be binding 

 upon and shall inure to the bene�it of each of the parties hereto and their respective 

 successors and permitted assigns. 

 19  	Non-Waiver	

 No provisions of this Agreement shall be waived by any act, omission or knowledge of the 

 parties except by an instrument in writing expressly waiving such provisions and executed 

 by the party against whom such waiver is claimed. Any failure or delay by either party to 

 insist upon strict performance of any provision hereof or to exercise any right, power, 

 privilege, or remedy consequent upon default hereunder shall not constitute a waiver of 

 any provision, right, power, or privilege, or of any available remedy under the Agreement, 

 including any provision the performance of which was not insisted upon and/or any right, 

 power, privilege, and/or remedy which was not exercised. 

 20  	Governing	Law;	Jurisdiction	

 This Agreement shall be governed by and construed in accordance with the governing 

 laws of the state of California without regard to con�lict of law principles. Any case or 
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 controversy arising out of or related to this Agreement shall be �iled with any court within 

 the state of California located within the County of Clark, whether state or federal, having 

 general jurisdiction over the subject matter, and both parties hereto irrevocably submit to 

 the personal jurisdiction of such court and waive any objection to either personal 

 jurisdiction or venue with regard to such court. 

 21  	Severability	

 In the event that any one or more of the provisions set forth in this Agreement shall be for 

 any reason held invalid, illegal, or unenforceable in any respect, such invalidity, illegality, or 

 unenforceability shall not affect any other provision of this Agreement, and this 

 Agreement shall be construed as if the invalid, illegal, or unenforceable provision(s) had 

 never been set forth herein. If any one or more of the provisions contained in this 

 Agreement shall for any reason be held to be excessively broad as to time, duration, 

 activity, subject, or geographical scope, it shall be construed by reducing it so as to be 

 enforceable to the extent capable. 

 22  	Entire	Agreement;	Con�licts	

 This Agreement, including the Recitals contained herein and the Exhibits attached hereto, 

 comprise the entire Agreement between the parties and supersedes all other 

 understandings or Agreements, whether written or oral, between the parties relative to 

 the manufacture and packaging of the Products. In the event of any con�lict, the terms and 

 conditions of this Agreement shall prevail over the terms and conditions of any purchase 

 order or other shipping, delivery, receiving, billing or other document used directly or 

 indirectly by either Party in performing this Agreement. 

 23  	Amendments/Modi�ications	
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 This Agreement may not be amended or modi�ied except through a writing referencing 

 this 

 Agreement and fully executed by both parties hereto. 

 23  	Counterparts	

 This Agreement may be executed in any number of counterparts, each of which shall be 

 deemed an original, but all of which shall constitute one and the same instrument. 

 Facsimile copies of signed documents shall be deemed to be original signed documents 

 for all purposes hereunder. 

 IN WITNESS WHEREOF, each of the parties hereto has caused this Agreement to be 

 executed by its duly authorized representative effective as of the Effective Date set forth 

 above. 

 24  	Amendments	to	Parties	Corporation	Title:	

 Kush Cups CA LLC, 

 Matt Rettig, COO Kush Cups CA, LLC 

 Rick Chavez, Founder of Kush Cups CA, LLC. 

 ARTEMIS AGRICULTURAL INDUSTRIES INC., : 

 Dated this 27th day of December 2022. 

 Paul Short 
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	Exhibit	15	–	Coordination	of	
	Information	from	

	Registered	Certifying	
	Physicians	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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 Coordination of Information 

 We intend to follow the same current regulatory rules and regulations overseeing 

 pharmacies and their dispensing of prescribed Class II controlled substances. That is to 

 say, each registered physician will be required to provide their registered certi�ication 

 number on their prescription. These will only be accepted in paper form compliant with 

 the 

 Alabama Board of Pharmacy and in the form of EPCS with 2-FA veri�ication for every 

 registered prescriber. 

 Then, we expect the prescription to be checked prior to and registered with the AL 

 PDMP at the time of dispensing the prescribed medications by a registered delegate with 

 PDMP permissions  Additionally, we expect patients to con�ine themselves to the same 

 rules as other controlled substances, in that pharmacy shopping or dispensary shopping 

 is discouraged and instead a designated dispensary will be preferred for compliance with 

 DEA rules and regulations. 

 Each physician may reach out and inform our dispensaries of their registration and 

 certi�ications, and we are happy to list them in our location, but we will give no individual 

 preference or favor to any physician regardless of patient volume from any physician. 

 There will speci�ically be no arrangements violating Stark Law. We will require all patients 

 to verify identity with a valid photo ID prior to dispensing any medication. 

 Signed  

 Martin F Schreeder, MD 

 DEA# FS6777140 
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Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc
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Exhibit 16 –  Point-of-Sale
Responsibilities

Verification

The undersigned verifies that the information contained in this Exhibit, including
any attachments thereto, is accurate and complete, based on the best available
information at the date of verification.

Gwendolyn Gunn Founder / Treasurer / Farm Manager
______________________________________________ ________________________________________________
Printed Name of Verifying Individual Title of Verifying Individual

12-29-2022
_____________________________________________ ________________________________________________
Signature of Verifying Individual Verification Date
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Patients will receive educational material about medical marijuana, various methods of
administration, educational material about the laws in Alabama in regards to
medical marijuana, email notifications, and tracking sheets for patients to track
their own effects from each strain.  The Applicant will have a medical director on
call or on site during hours of operation to tend to our patients medical needs when
necessary.

• The Applicant will offer a wide variety of educational material to inform our
patients, the general public and anyone else that may inquire about medical
marijuana and related products.

• We will offer the following educational materials:
o Print out detailed information on different marijuana strains including

species of the plant such as Indica, Sativa, and Hybrids. The six major
Cannabinoids THC, CBD, CBN, CBG, CBC, THCV, potency and its effects

o Patient Material will include:
▪ Method of Consuming Medical Marijuana:

o Infused products  including pros and cons

▪ Warnings Statement: WARNING:  Marijuana use can be addictive and
can impair an individual’s ability to drive a motor vehicle or operate
heavy machinery.  Marijuana smoke contains carcinogens and can lead
to an increased risk for cancer, tachycardia, hypertension, heart attack,
and lung infection.  KEEP OUT OF REACH OF CHILDREN AND
UNAUTHORIZED INDIVIDUALS.

▪ A statement that using medical marijuana in public places is
prohibited.

▪ Risks and side Effects/Contraindications of MM including use/
operation of a vehicle/heavy machinery, caring for children and job
performance

▪ Drug Interaction/Medical Issues
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▪ Alternative Medical Options including Yoga, Acupuncture and
Hypnotherapy

o Log page maintained by the QP/DCG in which the QP/DCQ may track the use
and effect of specific MM strains and products and its routes of
administration.

o A rating scale for pain, cachexia or wasting syndrome, nausea, seizures,
muscle spasms, and agitation

o Informative printout on varying medical marijuana subjects:
▪ Signs and Symptoms of Substance Abuse- its warning signs, tolerance,

dependency, withdrawal, loss of control
▪ A listing of substance abuse programs and referral information in

alphabetical order
▪ Helping a family member or friend struggling with substance abuse

o Cards explaining the different strains available and which strain is right for
specific qualifying conditions or related symptoms.

o The Applicant Dispensary Agents will be knowledgeable in every area of
medical marijuana in Alabama, so any patient in the dispensary will be able
to ask for assistance or information.
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Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc

License Type: Integrated License
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	Exhibit	17	–	Con�identiality	
	of	Patient	Information	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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 The Applicant will require all of its facilities to use Biotrack Seed-to-sale software and its 

 secure and HIPPA compliant servers. 

 INFORMATION PROTECTION 

 All employees must implement the following measure to control access to, and protect the 

 storage and transmission of con�idential electronic information. 

 1. Information Security Management

 The vendor’s network and servers must be protected by an information security function 

 that: 

 ● Establishes information security management policies and controls;

 ● Monitors compliance to established controls;

 ● Assigns information security roles and responsibilities;

 ● Assesses information risks and manages risk mitigation.

 2. Protected Access to Con�idential Information

 Con�idential Information: 

 ● May only be stored on secure servers that are protected from general purpose

 computer networks by a dedicated �irewall.

 ● May not be stored on any internal drives to which external portable media recordable

 devices can be attached for the extraction of data.

 3. Environmental Controls
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 All critical computer resources must be housed in accordance with equipment 

 manufacturer’s operating speci�ications for temperature ranges, humidity levels, and 

 other pertinent parameters. 

 4. Fire Suppression

 Data centers and computer rooms housing critical computer resources must be equipped

 with �ire suppression systems.

 Con�identiality Policy: 

 The Applicant will stay in compliance with HIPAA guidelines regarding con�identiality. All 

 employees must complete con�identiality training and will be documented on employee 

 �iles. All employees must adhere to con�identiality requirements and any violation of these 

 policies will result in disciplinary actions. 

 Con�identiality of patient information, company policy, procedures, standards, practices, 

 and �inances will be strictly enforced. The law and our own business ethics policies 

 require that all employees maintain con�identiality when handling patient matters. 

 Employees shall not disclose patient information to outsiders, including other patients, 

 third parties or members of one’s own family. Patients will trust The Applicant to maintain 

 their con�identiality and care. 

 Due to the nature of our business, The Applicant strongly discourages employees from 

 developing personal relationships with patients. 

 Company information is only for the use of The Applicant and not to be used outside of 

 the company. 
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 All information gained and created while employed at The Applicant is property of the 

 company and may not be taken when leaving the company. Taking this information will be 

 considered theft and The Applicant will enforce this to the full extent of the law. 

 Any disclosure of con�idential information will result in disciplinary action. 
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Exhibit	18	–	Money	
Handling	and	Taxes

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 Title	of	Verifying	Individual	

12-29-2022
_____________________________________________	 ________________________________________________
Signature	of	Verifying	Individual		 Verification	Date

License Type: Integrated License
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Dear Commissioner,

For money handling, we plan on taking credit cards and other digital pay methods accepted 

by our credit vendors and banks. We will accept limited cash and will provide no cash back 

services. There will be internal anchored safes to hold any substantial cash prior to bank 

deposit. Our transport plan outlines the handling of cash from safe to bank deposit. All 

retail transactions will be subject to all local and state taxes.

Thank you for your time and consideration,

President, Artemis Agricultural Industries, Inc.

License Type: Integrated License
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February 17, 2023 
 
 
Artemis Agricultural Industries, Inc.  
c/o Mr. Matthew Rettig, CEO 

 
Gilbert, Arizona, 85235 
 

 
 
Dear Mr. Rettig: 
 

Agreement to Provide Services 
 
This agreement to provide services (the “Agreement”) is intended to describe the nature and scope 
of our services. 
 
Objective and Scope of the Audit 
 
As agreed, Semple, Marchal & Cooper, LLP (“SMC” or “we”) will audit the financial statement of 
Artemis Agricultural Industries, Inc. (the “Company” or “you”), which comprises the balance sheet 
as of December 31, 2022 and the related notes to the financial statement. The objective of our 
audit is to obtain reasonable assurance about whether the financial statement as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance 
and therefore, is not a guarantee that an audit conducted in accordance with auditing standards 
generally accepted in the United States of America (“GAAS”) will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the financial statement. 
 
Responsibilities of Semple, Marchal & Cooper, LLP 
 
We will conduct our audit in accordance with GAAS. As part of an audit in accordance with GAAS, 
we exercise professional judgment and maintain professional skepticism throughout the audit. We 
will also: 
 

• Identify and assess the risks of material misstatement of the financial statement, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a reasonable basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 
 

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the Company’s internal control. Accordingly, we will 
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express no such opinion. An audit is not designed to provide assurance on internal control or 
to identify significant deficiencies or material weaknesses in internal control. However, we 
will communicate to you and those charged with governance in writing concerning any 
significant deficiencies or material weaknesses in internal control relevant to the audit of 
the financial statement that we identify during our audit. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of 

significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statement, including the disclosures, and whether the financial 
statement represent the underlying transactions and events in a manner that achieves fair 
presentation. 

 
• Conclude, based on the audit evidence obtained, whether there are conditions or events, 

considered in the aggregate, that raise substantial doubt about the Company’s ability to 
continue as a going concern for a reasonable period of time. 

Because of the inherent limitations of an audit, together with the inherent limitations of internal 
control, an unavoidable risk that some material misstatements may not be detected exists, even 
though the audit is properly planned and performed in accordance with GAAS. 
 
Our work will be based primarily upon selected tests of evidence supporting the amounts and 
disclosures in the financial statement and, therefore, will not include a detailed check of all of your 
Company’s transactions for the period. Also, an audit is not designed to detect errors or fraud that 
are immaterial to the financial statement. However, we will inform you of any material errors or 
fraud that come to our attention. We will also inform you of possible illegal acts that come to our 
attention, unless they are clearly inconsequential. In addition, during the course of our audit, 
financial statement misstatements relating to accounts or disclosures may be identified, either 
through our audit procedures or through communication by your employees to us, and we will bring 
these misstatements to your attention as proposed adjustments. At the conclusion of our audit, we 
will communicate to those charged with governance (as defined below) all uncorrected 
misstatements. 
 
The term “those charged with governance” is defined as the person(s) with responsibility for 
overseeing the strategic direction of the Company and obligations related to the accountability of 
the Company, including overseeing the financial reporting process. For the Company, we agree that 
Matthew Rettig, Chief Executive Officer, meets that definition. 
 
We are also responsible for communicating with those charged with governance what our 
responsibilities are under GAAS, an overview of the planned scope and timing of the audit, and 
significant findings from the audit. 
 
Responsibilities of Management & Identification of Applicable Financial Reporting Framework 
 
Our audit will be conducted on the basis that you and those charged with governance acknowledge 
and understand that you and those charged with governance have responsibility (1) for the 
preparation and fair presentation of the financial statement in accordance with accounting 
principles generally accepted in the United States of America; (2) for the design, implementation, 
and maintenance of internal control relevant to the preparation and fair presentation of financial 
statement that are free from material misstatement, whether due to error or fraud; (3) for 
identifying and ensuring that the Company complies with the laws and regulations applicable to its 
activities; and (4) to provide us with access to all information of which you are aware that is relevant 
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to the preparation and fair presentation of the financial statement, such as records, documentation, 
and other matters. 
 
Management is responsible for adjusting the financial statement to correct material misstatements 
relating to accounts or disclosures, after evaluating their propriety based on a review of both the 
applicable authoritative literature and the underlying supporting evidence from the Company’s 
files; or otherwise concluding and confirming in a representation letter (as further described below) 
provided to us at the conclusion of our audit that the effects of any uncorrected misstatements are, 
both individually and in the aggregate, immaterial to the financial statement taken as a whole. 
 
As required by GAAS, we will request certain written representations from management at the close 
of our audit to confirm oral representations given to us and to indicate and document the continuing 
appropriateness of such representations and reduce the possibility of misunderstanding concerning 
matters that are the subject of the representations. Because of the importance of management’s 
representations to an effective audit, the Company agrees, subject to prevailing laws and 
regulations, to release and indemnify SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from and against all liability and costs relating to our services rendered under 
this Agreement attributable to any knowing misrepresentations by management. 
 
Expected Form and Content of the Auditor’s Report 
 
At the conclusion of our audit, we will submit to you a report containing our opinion as to whether 
the financial statement, taken as a whole, are fairly presented based on accounting principles 
generally accepted in the United States of America. If, during the course of our work, it appears for 
any reason that we will not be in a position to render an unmodified opinion on the financial 
statement, or that our report will require an Emphasis of Matter or Other Matter paragraph, we will 
discuss this with you. It is possible that, because of unexpected circumstances, we may determine 
that we cannot render a report or otherwise complete the engagement. If, for any reason, we are 
unable to complete the audit or are unable to form or have not formed an opinion, we may decline 
to express an opinion or decline to issue a report as a result of the engagement. If, in our 
professional judgment, the circumstances require, we may resign from the engagement prior to 
completion. 
 
Termination 
 
Upon notice to the Company, SMC may terminate this Agreement if SMC reasonably determines that 
it is unable to perform the services described in this Agreement in accordance with applicable 
professional standards, laws, or regulations. If we elect to terminate our services for any reason 
provided for in this Agreement, our engagement will be deemed to have been completed upon 
written notification of termination, even if we have not completed our report. If the Agreement is 
terminated, the Company agrees to compensate SMC for the services performed and expenses 
incurred through the effective date of termination. Those provisions in this Agreement that, by their 
very nature, are intended to survive termination shall survive after the termination of the 
Agreement, including, but not limited to, the parties’ obligations related to any of the following 
provisions: indemnification, limitation of liability, confidentiality, dispute resolution, payment and 
reimbursement obligations, and limitations on use or reliance. 
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Client Acceptance Matters 
 
SMC is accepting the Company as a client in reliance on information obtained during the course of 
our client acceptance procedures. Robert M. Semple, CPA, CFE has been assigned the role of 
engagement partner and is responsible for directing the engagement and issuing the appropriate 
report on the Company’s financial statement. 
 
 
Email Communication 
 
SMC disclaims and waives, and you release SMC and its partners, principals, employees, affiliates, 
contractors, agents, and Permitted Assignees (as defined herein under “Assignment”) (collectively, 
the “SMC Group”) from, all liability for the interception or unintentional disclosure of email 
transmissions or for the unauthorized use or failed delivery of emails transmitted or received by 
SMC in connection with the services we are being engaged to perform under this Agreement. 
 
External Computing Options 
 
If, at the Company’s request, any member of the SMC Group agrees to use certain external 
commercial services, including but not limited to services for cloud storage, remote control, and/or 
file sharing options (collectively “External Computing Options”), that are outside of SMC’s standard 
security protocol, the Company acknowledges that such External Computing Options may be 
associated with heightened security and privacy risks. Accordingly, the SMC Group disclaims, and 
the Company agrees to release the SMC Group from all liability arising out of or related to the use 
of such External Computing Options. 
 
Ownership of Working Papers 
 
The working papers prepared in conjunction with our audit are the property of SMC, constitute 
confidential, proprietary, and trade secret information, and will be retained by us in accordance 
with SMC’s policies, procedures, and applicable laws. 
 
Reproduction of Auditor’s Report 
 
If the Company plans any reproduction or publication of a document that includes our report, or 
any portion of it, and that is assembled differently from any paper or electronic version that we 
have previously reviewed and approved for the Company (e.g., by the addition of financial 
statement and/or accompanying information that you have produced), a copy of the entire 
document in its final form should be submitted to us in sufficient time for our review and written 
approval before printing. You also agree to provide us with a copy of the final reproduced material 
for our written approval before it is distributed. If, in our professional judgment, the circumstances 
require, we may withhold our written approval. 
 
Potential Future Securities and Exchange Commission (“SEC”) Filing 
 
Although we will perform some of our current audit procedures under the standards of the PCAOB, 
our report will not be compliant with the rules and regulations of the SEC in its issued form and 
should not be used in conjunction with or included within an SEC registration statement. The 
Company acknowledges that the independence requirements of the SEC may prevent us from being 
the Company’s independent accountant in a future registration. 
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Further, the Company acknowledges that financial statements prepared for purposes other than a 
filing with the SEC (i.e., services for which SMC is engaged under this Agreement) may require 
additional considerations as a consequence of a future registration; and such additional 
considerations would necessitate additional auditor attention, a new engagement letter agreement, 
additional procedures to be performed, and additional fees. 
 
Posting of Auditor’s Report and Financial Statement on Your Website 
 
You agree that, if you plan to post an electronic version of the financial statement and auditor’s report 
on your website, you will ensure that there are no differences in content between the electronic 
version of the financial statement and auditor’s report on your website and the signed version of the 
financial statement and auditor’s report provided to management by SMC. You also agree to indemnify 
the SMC Group for all claims that may arise from any differences between the electronic and signed 
versions. 
 
Review of Documents in Connection with Offering of Partnership Interests or Sale of Securities 
 
The audited financial statement and our report thereon should not be provided or otherwise made 
available to investors, prospective investors, lenders, other financial institutions or sources of 
financing, or others (including advisors to such parties) in connection with any document to be used 
in the process of obtaining capital, including, without limitation, by means of the sale or exchange 
of a partnership interest or the sale of securities (including securities offerings on the Internet) 
without first submitting copies of the document to us in sufficient time for our review and written 
approval. If, in our professional judgment, the circumstances require, we may withhold or condition 
our written approval. 
 
Availability of Records and Personnel 
 
You agree that all records, documentation, and information we request in connection with our audit 
will be made available to us (including those pertaining to related parties), that all material 
information will be disclosed to us, and that we will have the full cooperation of, and unrestricted 
access to, your personnel during the course of the engagement. 
 
You also agree to ensure that any third-party valuation reports that you provide to us to support 
amounts or disclosures in the financial statement (a) indicate the purpose for which they were 
intended, which is consistent with your actual use of such reports; and (b) do not contain any 
restrictive language that would preclude us from using such reports as audit evidence. 
 
Assistance by Your Personnel 
 
We also ask that your personnel prepare various schedules and analyses for our staff. However, 
except as otherwise noted by us, no personal information other than names related to Company 
employees and/or customers should be provided to us. This assistance will serve to facilitate the 
progress of our work and minimize costs to you. 
 
Other Services 
 
We are always available to meet with you and other executives at various times throughout the year 
to discuss current business, operational, accounting, and auditing matters affecting your Company. 
Whenever you feel such meetings are desirable, please let us know. We are also prepared to provide 
services to assist you in any of these areas; however, such other services may not be permitted 
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under the independence requirements of the SEC and/or PCAOB and therefore should be carefully 
considered. We will also be pleased, at your request, to attend your directors’ and stockholders’ 
meetings. 
 
Independence 
 
Professional and certain regulatory standards require us to be independent, in both fact and 
appearance, with respect to your Company in the performance of our services. Any discussions that 
you have with personnel of SMC regarding employment could pose a threat to our independence. 
Moreover, SEC rules, if they should become applicable to this audit engagement, could cause us not 
to be independent of the Company if, within a restricted period, the Company were to hire, in a 
financial reporting oversight role, one of the engagement team members currently or previously 
assigned to the Company’s audit. This may include not only current employees of SMC, but also 
former employees, and employees of other firms who work under our direction. Therefore, we 
request that you inform us prior to any such discussions so that we can implement appropriate 
safeguards to maintain our independence.  
 
We will not perform management functions or make management decisions on behalf of your 
Company. However, we will provide advice and recommendations to assist management of the 
Company in performing its functions and fulfilling its responsibilities. 
 
The Company agrees to perform the following functions in connection with our performance of any 
non-attest services: 
 

a. Make all management decisions and perform all management functions with respect to any 
non-attest services provided by us. 

b. Assign Matthew Rettig, CEO, to oversee any non-attest services and evaluate the adequacy 
and results of the services. 

c. Accept responsibility for the results of any non-attest services. 
 
We, in our professional judgment, reserve the right to refuse to perform any procedure or take any 
action that could be construed as making management decisions or performing management 
functions. The Company must make all decisions with regard to our recommendations. By signing 
this Agreement, you acknowledge your acceptance of these responsibilities. 
 
Limitation of Liability 
 
Except to the extent finally determined to have resulted from the fraud or intentional misconduct 
of any member of the SMC Group, the SMC Group’s liability to the Company for any claims arising 
under this Agreement shall not exceed the aggregate amount of fees paid by the Company to SMC 
during the 12 months preceding the date of the claim for the services giving rise to the claim, 
regardless of whether such liability arises in contract, statute, tort (including the negligence of any 
member of the SMC Group), or otherwise. In no event shall the SMC Group be liable for 
consequential, special, indirect, incidental, punitive, or exemplary losses or damages relating to 
this Agreement. 
 
Dispute Resolution Procedure 
 
Any dispute or claim between you and SMC arising out of or relating to the Agreement or a breach 
of the Agreement, including, without limitation, claims for breach of contract, professional 
negligence, breach of fiduciary duty, misrepresentation, fraud, or claims based in whole or in part 
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on any other common-law, statutory, regulatory, legal, or equitable theory, and disputes regarding 
all fees, including attorneys’ fees of any type, and/or costs charged under this Agreement 
(“Arbitration Claims”) (except to the extent provided below) shall be submitted to binding 
arbitration administered by the American Arbitration Association (“AAA”), in accordance with its 
Commercial Arbitration Rules. Arbitration Claims shall be brought in a party’s individual capacity, 
and not as a plaintiff or class member in any purported class or representative proceeding. 
Arbitration Claims shall be heard by a panel of three (3) arbitrators, to be chosen as follows: within 
fifteen (15) days after the commencement of arbitration, each party shall select one person to act 
as arbitrator; thereafter, the two individually selected arbitrators shall select a third arbitrator 
within forty-five (45) days of their appointment, or any extension of that time agreed to by the 
individually selected arbitrators. If the arbitrators selected by the parties fail to agree upon the 
third arbitrator within the aforementioned time, the third arbitrator shall be selected by the AAA. 
The arbitration panel shall have the power to rule upon its own jurisdiction and authority, including 
any objection to the initial or continuing existence, validity, effectiveness, or scope of this 
arbitration agreement. The arbitration panel may not more than one person’s claims and may not 
otherwise preside over any form of a representative or class proceeding. The arbitration panel shall 
have no authority to award non-monetary or equitable relief, but nothing herein shall be construed 
as a prohibition against a party from pursuing non-monetary or equitable relief in a federal or state 
court. The place of arbitration shall be in Phoenix, Arizona, unless the parties agree in writing to a 
different location. Regardless of where the arbitration proceeding actually takes place, all aspects 
of the arbitration and the Agreement shall be governed by the laws of the State of Arizona (except 
if there is no applicable state law providing for such arbitration, then the Federal Arbitration Act 
shall apply) and the procedural and substantive law of such state shall be applied without reference 
to conflicts of law rules. The parties shall bear their own legal fees and costs for all Arbitration 
Claims. The award of the arbitrators shall be accompanied by a reasoned opinion, and judgment on 
the award rendered by the arbitration panel may be entered in any court having jurisdiction thereof. 
Except as may be required by law or to enforce an award, neither a party nor an arbitrator may 
disclose the existence, content, or results of any arbitration hereunder without the prior written 
consent of the parties to the Agreement. The parties to the Agreement acknowledge that by 
agreeing to this arbitration provision, they are giving up the right to litigate claims against each 
other, and important rights that would be available in litigation, including the right to trial by judge 
or jury, to extensive discovery and to appeal an adverse decision. The parties acknowledge that 
they have read and understand this arbitration provision, and that they voluntarily agree to binding 
arbitration. 
 
Fees 

 
Our charges to the Company for the services described above for the year ending December 31, 
2022 will be $7,500, plus engagement-related out-of-pocket expenses, travel expenses, and other 
related costs and expenses incurred to deliver the services described above, including 
communication, data and technology, printing, and other direct engagement costs, if any. We agree 
that the fees, including costs and expenses, will not exceed $7,500 without your prior written 
consent. 
 
Prior to commencing our services, it is customary for us to obtain a retainer. For this matter, we 
request a retainer in the amount of $7,500, which will constitute payment in full for the audit 
services to be provided by SMC. 
 
Should we encounter any unforeseen problems that will warrant additional time or expense, we will 
notify you of the situation and provide an estimate of our additional fees. 
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This fee structure does not take into consideration effects that any future standards promulgated 
by the FASB, SEC, PCAOB, and/or other professional bodies will have on our audit procedures. As 
we become aware of additional audit procedures resulting from these circumstances, we will notify 
you of the circumstances requiring additional procedures and the resulting additional fee estimates. 
 
Our fees and costs will be billed on a monthly or other periodic basis and are due upon receipt. If 
we do not receive any written notice of dispute within 10 days of your receipt of the invoice, we 
will conclude that you have seen the invoice and find it acceptable. Invoices that are unpaid 30 days 
past the invoice date are deemed delinquent and we reserve the right to charge interest on the past 
due amount at the lesser of (a) 1.5% per month or (b) the maximum amount permissible by 
applicable law. Interest shall accrue from the date the invoice is delinquent. We reserve the right 
to suspend our services, withhold any deliverables, or withdraw from this engagement entirely if 
any of our invoices are delinquent. In the event that any collection action is required to collect 
unpaid balances due to us, you agree to reimburse us for all our costs of collection, including without 
limitation, attorneys’ fees. 
 
This engagement includes only those services specifically described in this Agreement; any 
additional services not specified herein will be agreed to in a separate letter. In the event you 
request us to object to or respond to, or we receive and respond to, a validly issued third party 
subpoena, court order, government regulatory inquiry, or other similar request or legal process 
against the Company or its management for the production of documents and/or testimony relative 
to information we obtained and/or prepared during the course of this or any prior engagements with 
the Company, you agree to compensate us for all time we expend in connection with such response, 
at our standard rates, and to reimburse us for all related out-of-pocket costs (including outside 
attorneys’ fees) that we incur. 
 
Assignment 
 
SMC shall have the right to assign its rights to perform a portion of the services described above to 
any of its affiliates, agents, or contractors (a “Permitted Assignee”) without the Company’s prior 
consent. If such assignment is made, the Company agrees that, unless it enters into an engagement 
letter directly with the Permitted Assignee, all of the applicable terms and conditions of this 
Agreement shall apply to the Permitted Assignee. We agree that we shall not permit the Permitted 
Assignee to perform any work until it agrees to be bound by the applicable terms and conditions of 
this Agreement. We further agree that we will remain primarily responsible for the services 
described above, unless we and the Company agree otherwise, and we will supervise the work of 
the Permitted Assignee to ensure that all such services are performed in accordance with this 
Agreement. From time to time, and depending on the circumstances, Permitted Assignees located 
in other countries may participate in the services we provide to the Company. In some cases, we 
may transfer information to or from the United States or another country. Although applicable 
privacy laws may vary depending on the jurisdiction, and may provide less or different protection 
than those of the Company’s home country, we require that all Permitted Assignees agree to 
maintain the confidentiality of the Company’s information and observe our policies concerning any 
confidential client information that we provide to them. 
 
The Company may not assign this Agreement to another party without our prior written consent. 
 
Third-Party Use 
 
SMC will perform the professional services provided in connection with this engagement solely for 
the benefit and use of the Company. SMC does not anticipate and does not authorize reliance by 
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any other party on its professional services. Any amendment to this provision must be made through 
a written document signed by the Company and SMC. 
 
Confidentiality 
 
Each of the parties hereto shall treat and keep all of the “Confidential Information” (defined below) 
as confidential, with at least the same degree of care as it accords to its own confidential 
information of a similar nature, but in no event less than a reasonable degree of care. Each party 
shall disclose the Confidential Information only to its employees, partners, contractors, consultants, 
agents, or its legal or other advisors, provided that they have: (A) each been informed of the 
confidential, proprietary, and secret nature of the Confidential Information, or are subject to a 
binding, preexisting obligation of confidentiality no less stringent than the requirements of this 
Agreement, and (B) a demonstrable need to review such Confidential Information. “Confidential 
Information" means all non-public information that is marked as “confidential” or “proprietary” or 
that otherwise should be understood by a reasonable person to be confidential in nature that is 
obtained by one party (the “Receiving Party”) from the other party (the “Disclosing Party”). All 
terms of this Agreement and all information provided pursuant to this Agreement are considered 
Confidential Information. Notwithstanding the foregoing, Confidential Information shall not include 
any information that was or is: (a) known to the Receiving Party prior to disclosure by the Disclosing 
Party; (b) as of the time of its disclosure, or thereafter becomes, part of the public domain through 
a source other than the Receiving Party; (c) made known to the Receiving Party by a third person 
who is not subject to any confidentiality obligation known to Receiving Party and such third party 
does not impose any confidentiality obligation on the Receiving Party with respect to such 
information; (d) required to be disclosed pursuant to governmental authority, professional 
obligation, law, decree regulation, subpoena, or court order; or (e) independently developed by the 
Receiving Party. In no case shall the tax treatment or the tax structure of any transaction be treated 
as confidential as provided in Treas. Reg. sec. 1.6011-4(b)(3). If disclosure is required pursuant to 
subsection (d) above, the Receiving Party shall (other than in connection with routine supervisory 
examinations by regulatory authorities with jurisdiction and without breaching any legal or 
regulatory requirement) provide prior written notice thereof to allow the Disclosing Party to seek a 
protective order or other appropriate relief. Upon the request of the Disclosing Party, the Receiving 
Party shall return or destroy all of the Confidential Information except for (i) copies in working 
paper files retained to comply with a party’s professional or legal obligations and (ii) such 
Confidential Information retained in accordance with the Receiving Party’s normal back-up data 
storage procedures. Notwithstanding the foregoing, SMC shall have the right to use the Company’s 
Confidential Information in connection with performing SMC’s obligations hereunder, and also to 
use de-identified and aggregated key performance indicators derived from SMC’s work product in 
efforts to improve the services generally, including for benchmarking and analytical purposes, so 
long as such information remains in a de-identified aggregated form and such use does not violate 
any of SMC’s obligations of confidentiality hereunder. SMC shall not share or sell any of the de-
identified Company information to third parties and shall store such information in such a way that 
neither the Company nor any of the Company’s staff or customers can be identified. 
 
Restricted Federal Data 
 
The parties agree that the services are not intended to involve the processing of Restricted Data, 
defined as data subject to laws, regulations, or government-wide policies that require safeguarding 
or dissemination controls, including the Federal Acquisition Regulations (“FAR”), the Defense 
Federal Acquisition Regulation Supplement (“DFARS”), the International Traffic in Arms Regulation 
(“ITAR”), the Export Administration Regulations (“EAR”), and the Arms Export Control Act (“AECA”). 
For clarity, and without limiting the foregoing, controlled unclassified information (“CUI”) shall be 
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included in the definition of Restricted Data. The Company shall not provide or otherwise make 
available Restricted Data to SMC unless expressly agreed to in advance in writing by SMC. If the 
Company becomes aware that any known or suspected Restricted Data will be or has been disclosed 
to SMC by the Company or otherwise in connection with the Services, the Company will immediately 
notify SMC in writing and will cease any further transfer of such data unless and until SMC expressly 
agrees in writing. The Company will fully cooperate with SMC in the investigation of and response 
to any known or suspected Restricted Data that the Company has disclosed to SMC notwithstanding 
the foregoing. The Company further agrees that it will be responsible for all fees, costs, and 
expenses associated with processing of Restricted Data, including without limitation additional fees, 
costs, and expenses related to compliance with obligations with respect to such Restricted Data. 
 
Licensing Representation 
 
To the extent necessary for SMC to perform its obligations described herein, the Company represents 
and warrants that it will obtain, maintain, and comply with all of the licenses, consents, permits, 
approvals, and authorizations that are necessary to allow SMC and its employees, contractors, and 
subcontractors to access and use the services or software provided for the benefit of the Company 
under the Company’s third-party services contracts, licenses, or other contracts granting the 
Company the right to access, use, or receive services or software (each a “Licensing 
Representation”). Upon SMC’s request, the Company will provide SMC any references available 
evidencing the Licensing Representation (e.g., order number, customer support identifier). Tools 
subject to this Licensing Representation are hereby deemed External Computing Options (as defined 
in this Agreement). The Company hereby releases the SMC Group from, and indemnifies the SMC 
Group for, all claims and liabilities resulting from: (i) SMC’s reliance on a Licensing Representation; 
and (ii) the functionality of any third-party software or services used or accessed by SMC. 
 
Miscellaneous 
 
This Agreement sets forth the entire agreement between the parties with respect to the subject 
matter herein, superseding all prior agreements, negotiations, or understandings, whether oral or 
written, with respect to the subject matter herein. This Agreement may not be changed, modified, 
or waived in whole or part except by an instrument in writing signed by both parties. This Agreement 
is intended to cover only the services specified herein, although we look forward to many more 
years of pleasant association with the Company. This engagement is a separate and discrete event, 
and any future services will be covered by a separate agreement to provide services. 
 
Many banks have engaged a third party to electronically process cash or debt audit confirmation 
requests, and certain of those banks have mandated the use of this service. Further, such third 
party confirmation processors also provide for the electronic (and manual) processing of other 
confirmation types (e.g., legal, accounts receivable, and accounts payable). To the extent 
applicable, the Company hereby authorizes SMC to participate in such confirmation processes, 
including through the third party’s website (e.g., by entering the Company’s bank account 
information to initiate the process and then accessing the bank’s confirmation response), and agrees 
that the SMC Group shall have no liability in connection therewith. 
 
Whenever possible, each provision of this Agreement shall be interpreted in such a manner as to be 
effective and valid under applicable laws, regulations, professional standards, or related published 
interpretations (including, without limitation, the independence rules of the American Institute of 
Certified Public Accountants, SEC, and PCAOB), but if any provision of this Agreement shall be 
deemed void, prohibited, invalid, or otherwise unenforceable in whole or in part for any reason 
under such applicable laws, regulations, professional standards, published interpretations, or any 

License Type: Integrated License

Exhibit 18 – Money Handling and Taxes Page 13 of 28



reason whatsoever, such provisions or portion(s) thereof shall be ineffective only to the extent of 
such prohibition, invalidity, or unenforceability and shall be amended to the minimum extent 
required to make the provision enforceable, and such revised provision shall be made a part of this 
Agreement as if it was specifically set forth herein. Furthermore, the provisions of the foregoing 
sentence shall not invalidate the remainder of such provision or the other provisions of this 
Agreement, which shall remain in full force and effect. 
 
The Company’s signature below represents that it has the full power and authority to enter into this 
Agreement on behalf of the Company and any Company subsidiary or other affiliate that may rely 
on the services provided hereunder, or that it shall ensure that each such subsidiary or other affiliate 
agrees to be bound to the terms hereof. 
 
This Agreement may be transmitted in electronic format and shall not be denied legal effect solely 
because it was formed or transmitted, in whole or in part, by electronic record; however, this 
Agreement must then remain capable of being retained and accurately reproduced, from time to 
time, by electronic record by the parties to this Agreement and all other persons or entities required 
by law. An electronically transmitted signature to this Agreement will be deemed an acceptable 
original for purposes of consummating this Agreement and binding the party providing such 
electronic signature. 
 

*  *  *  *  * 
 
We believe the foregoing correctly sets forth our understanding; however, if you have any questions, 
please let us know. If you find the foregoing arrangements acceptable, please acknowledge this by 
signing and returning to us a copy of this Agreement and retaining a copy for your files. 
 
Very truly yours, 

 
Semple, Marchal & Cooper, LLP 
 
 
Acknowledged: 
 
Artemis Agricultural Industries, Inc. 
 
 
By:         Date:      
      Matthew Rettig, CEO 
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Independent Auditor’s Report 
 
 
To the Board of Directors of 
Artemis Agricultural Industries Incorporated 
 
 
Opinion 
 
We have audited the balance sheet (herein referred to as the “financial statement”) of Artemis 
Agricultural Industries Incorporated (the “Company”) as of December 31, 2022, and the related notes to 
the financial statement. 
 
In our opinion, the accompanying financial statement presents fairly, in all material respects, the financial 
position of the Company as of December 31, 2022, in accordance with accounting principles generally 
accepted in the United States of America. 
 
Basis for Opinion 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS). Our responsibilities under those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Statement section of our report. We are required to be 
independent of the Company and to meet our other ethical responsibilities, in accordance with the 
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our audit opinion. 
 
Responsibilities of Management for the Financial Statement 
 
Management is responsible for the preparation and fair presentation of the financial statement in 
accordance with accounting principles generally accepted in the United States of America, and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of the financial statement that is free from material misstatement, whether due to fraud or 
error. 
 
Auditor’s Responsibilities for the Audit of the Financial Statement 
 
Our objectives are to obtain reasonable assurance about whether the financial statement as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a 
material misstatement when it exists. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Misstatements are considered material 
if there is a substantial likelihood that, individually or in the aggregate, they would influence the judgment 
made by a reasonable user based on the financial statement. 
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In performing an audit in accordance with GAAS, we: 
 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 
 

• Identify and assess the risks of material misstatement of the financial statement, whether due to 
fraud or error, and design and perform audit procedures responsive to those risks. Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures 
in the financial statement. 

 
• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Company’s internal control. Accordingly, no such opinion is 
expressed. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of significant 

accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statement. 

 
• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, 

that raise substantial doubt about the Company’s ability to continue as a going concern for a 
reasonable period of time. 

 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control-related 
matters that we identified during the audit. 
 

 
Certified Public Accountants 
 
Phoenix, Arizona 
February 28, 2023 
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ORGANIZATION, NATURE OF BUSINESS, AND BASIS OF PRESENTATION 
 

Organization 
 
Artemis Agricultural Industries Incorporated, an Alabama domiciled corporation, was duly 
formed and organized as a domestic business corporation with a certificate of incorporation in 
the state of Alabama on October 5, 2022 (the “Company”). The balance sheet as of December 
31, 2022, reflects the subscription of common stock by the shareholders at par value, in the 
principal amount of $200,000, which is reflected in the financial position of the Company as 
at December 31, 2022. 
 
The Company operates pursuant to the Alabama law for domestic business corporations, 
pursuant to sections 10A-1-3.05 and 10A-2A-2.02 of the Code of Alabama 1975. The 
certificate of incorporation and the filing fees were paid to the Secretary of State and the 
business corporation was approved effective October 5, 2022.  
 
Artemis Agricultural Industries Incorporated filed its corporate by-laws as an Alabama 
corporation with the state of Alabama. The registered office of the corporation is  

, Huntsville, AL 35803.  
 
Nature of Business 
 
The Company has been tentatively approved for the issuance of a cannabis cultivation, 
manufacturing, and dispensary operating license. The license was conditionally approved by 
the state of Alabama, subject to receipt of the audited financial statement of the Company as 
at December 31, 2022. 
 
The Company will derive its revenues from the cultivation, manufacturing, and distribution 
through a retail dispensary of its cannabis products. The Company intends to commence 
operations during the calendar year 2023 and expects to have cultivation, manufacturing and 
dispensary facilities open and operating during the calendar year 2023.  
 
The state of Alabama approves cannabis licenses for qualified corporations based on the merits 
of the application submitted, including but not limited to the Applicant’s solvency, stability, 
suitability, capability, projected efficiency, and experience, both in relation to any baseline set 
by the Commission as well as in comparison with other Applicants, pursuant to Rule 538-x-
.11.  
 
Pursuant to Section 20-2A-56(f), Alabama Code 1975, a license shall be issued annually. 
Except as otherwise provided in this article, the commission shall renew a license of both of 
the following requirements are met: (a) the licensee applies to the commission in a timely 
manner on a renewal form provided by the commission that requires information prescribed 
in rules and pays the annual license fee and (b) The licensee meets the requirements of this 
article and any other renewal requirements set forth in the rules. 
 
The Alabama Department of Agriculture and Industry is authorized to regulate the cultivation 
of cannabis by licensed cultivators or licensed integrated facilities pursuant to Section 20-2A-
1 et. Seq., Code of Alabama 1975. The Alabama Medical Cannabis Commission (AMCC) is 
the state agency created by Act #2021-450 to regulate all other aspects of the medical cannabis 
industry in Alabama outside of cultivation. 
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Basis of Presentation 
 
The accompanying balance sheet has been prepared in accordance with accounting principles 
generally accepted in the United States of America (“GAAP”) and includes the accounts of the 
Company. All related party transactions and balances have been disclosed in the financial 
statement.  
 
Use of Estimates and Assumptions 
 
The preparation of the balance sheet in accordance with GAAP requires management to make 
estimates and assumptions that affect the reported amounts of assets and liabilities and 
disclosure of contingent assets and liabilities at the date of the balance sheet. Changes in these 
estimates and assumptions may have a material impact on the balance sheet and the 
accompanying notes. 
 
Significant estimates and assumptions include valuing assets and liabilities acquired through 
business combinations; valuing and estimating useful lives of intangible assets; evaluating 
recoverability of intangible assets and accounts receivable; estimating future cash flows and 
valuation-related assumptions associated with goodwill and other asset impairment testing; 
and the valuation of share-based compensation. The Company will evaluate and update its 
estimates and assumptions on an ongoing basis and will base its estimates on historical 
experience and on various other assumptions that are believed to be reasonable under the 
circumstances. Actual results could differ from these estimates. 

 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

 
Cash and Cash Equivalents 
 
The Company considers all highly liquid investments with maturities of three months or less 
when purchased to be cash equivalents. Cash balances maintained in federally insured 
financial institutions are insured up to the FDIC limit of $250,000. The Company has no 
uninsured cash or cash equivalents at December 31, 2022.  
 
The Company considers cash equivalents to be cash and all short-term investments that have 
an original maturity of ninety days or less. Outstanding checks in excess of funds on deposit 
are classified as current liabilities in the accompanying balance sheet. As of December 31, 
2022, the Company had no outstanding checks in excess of funds on deposit. 
 
Accounts Receivable – Allowance for Doubtful Accounts 
 
Accounts receivable will consist of amounts owed to the Company by its customers, sold 
through its retail operations or through wholesale product distribution. Accounts receivables 
are generally uncollateralized, and payment is due within 30 to 90 days from the date of the 
invoice. The Company provides for the possible inability to collect accounts receivable by 
recording an allowance for doubtful accounts. The Company reserves for an account when it is 
considered potentially uncollectible. The Company will estimate its allowance for doubtful 
accounts based on historical experience and will write-off any of the accounts receivable if it 
determines that the account is uncollectible. The Company has no accounts receivable at 
December 31, 2022, and therefore has not established an allowance for doubtful accounts at 
December 31, 2022. 
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Property and Equipment 
 
Property and equipment will be recorded at cost and depreciated using the straight-line 
method over their estimated useful lives ranging from three to five years. The Company had 
not yet acquired or placed in service any property or equipment as of December 31, 2022.  
 
Business Combinations 
 
The Company has not completed any business acquisitions as at December 31, 2022. Any 
acquisitions by the Company will be recorded as business combinations using the acquisition 
method of accounting in accordance with ASC 805, Business Combinations. Under the 
acquisition method of accounting, identifiable assets acquired, and liabilities assumed are 
recorded at their acquisition-date fair values. The excess of the purchase price over the 
estimated fair value is recorded as goodwill. Changes in the estimated fair values of net assets 
recorded for acquisitions prior to the finalization of more detailed analysis, but not to exceed 
one year from the date of acquisition, will adjust the amount of the purchase price allocable 
to goodwill. Measurement period adjustments are reflected in the period in which they occur. 
 
In valuing trade names, customer lists, and software developed for internal use, the Company 
will utilize the cost method or variations of the income approach, which relies on historical 
financial and qualitative information, as well as assumptions and estimates for projected 
financial information. The Company considers the income approach the most appropriate 
valuation technique because the inherent value of these assets is their ability to generate current 
and future income. Projected financial information is subject to risk if estimates are incorrect. 
The most significant estimate relates to projected revenues and profitability. If the projected 
revenues and profitability used in the valuation calculations are not met, then the asset could 
be impaired, and an impairment expense will be recorded at that time. 
 
Goodwill, Trade Name, and Customer Lists 
 
The Company does not have goodwill as of December 31, 2022. If the Company does acquire 
intangible assets relating to goodwill, it will test goodwill for impairment annually, or more 
frequently if an event occurs or circumstances change that would more likely than not reduce 
the fair value of a reporting unit or indefinite-lived intangible asset below its carrying value. 
 
Goodwill will be tested for impairment at the reporting unit level using a fair value approach. 
The Company will first assess qualitative factors to determine whether it is more likely than 
not that the fair value of a reporting unit is less than its carrying value, a “Step 0” analysis. If, 
based on a review of qualitative factors, it is more likely than not that the fair value of a 
reporting unit is less than its carrying value we perform “Step 1” of the goodwill impairment 
test by comparing the fair value of a reporting unit with its carrying amount. The Company 
determines the fair value of a reporting unit by estimating the present value of expected future 
cash flows, discounted by the applicable discount rate. If the carrying value exceeds the fair 
value, the Company measures the amount of impairment loss, if any, by comparing the 
implied fair value of the reporting unit goodwill with its carrying amount, the “Step 2” 
analysis. No impairment charges have been required. 
 
The Company’s trade name has an indefinite life and the costs related to same will not be 
amortized. Customer lists, if acquired, will be amortized on a straight-line basis based upon 
their estimated useful life not to exceed fifteen years. The Company will regularly evaluate 
the amortization period assigned to each intangible asset to ensure that there have not been 
any events or circumstances that warrant revised estimates of useful lives.  
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Income Taxes 
 
The Company is a subchapter “C” corporation, which is subject to federal and state income 
taxes. Accordingly, the Company has followed ASC 740, Income Taxes, which provides for 
income taxes using the liability method, which requires an asset and liability-based approach in 
accounting for income taxes. 
 
Impairment of Long-Lived Assets 
 
The Company will regularly evaluate whether events and circumstances have occurred that 
indicate the carrying amount of property and equipment and finite-life intangible assets may 
not be recoverable. Conditions that could indicate an impairment assessment is needed include 
a significant decline in the observable market value of an asset or asset group, a significant 
change in the extent or manner in which an asset or asset group is used, or a significant adverse 
change that would indicate that the carrying amount of an asset or asset group is not 
recoverable. When factors indicate that these long-lived assets or asset groups should be 
evaluated for possible impairment, the Company assesses the potential impairment by 
determining whether the carrying value of such long-lived assets or asset groups will be 
recovered through the future undiscounted cash flows expected from use of the asset or asset 
group and its eventual disposition. If the carrying amount of the asset or asset group is 
determined not to be recoverable, an impairment charge is recorded based on the excess, if 
any, of the carrying amount over fair value. Fair values are determined based on quoted market 
values or discounted cash flows analyses as applicable. The Company will regularly evaluate 
whether events and circumstances have occurred that indicate the useful lives of property and 
equipment and finite-life intangible assets may warrant revision. The Company has not yet 
determined the impairment of the carrying values of long-lived assets as of December 31, 
2022. 
 
Concentrations 
 
Financial instruments which potentially subject the Company to concentrations of credit risk 
consist principally of cash and cash equivalents and accounts receivable. The Company’s 
cash and cash equivalent balances were deposited with financial institutions which 
management has determined to be high credit quality institutions.  
 
The business of the operating company is conducted using separate third-party credit 
reporting agency platforms. Dependence on one platform is mitigated by having the other to 
continue business operations should one of them became unavailable.  
 
Share-Based Compensation 
 
The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan (the Plan) in which officers, managers, employees, 
directors, consultants and other service providers of the Company are eligible to receive 
common units. The Company accounts for awards in accordance with ASC 718, Compensation 
— Stock Compensation. 
 
Recent Accounting Pronouncements 
 
The Company has elected the adoption of the Accounting Standards Updates (“ASU”) below, 
except those where early adoption was both permitted and elected. 
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In February 2016, the FASB issued ASU 2016-02, Leases, and subsequently issued additional 
ASUs amending this ASU (collectively ASC 842, Leases) which amends various aspects of 
existing guidance for leases. This guidance requires an entity to recognize assets and liabilities 
arising from a lease for both financing and operating leases, along with additional qualitative 
and quantitative disclosures. The Company will adopt this guidance in 2023 and does not 
expect adoption to have a material impact on its financial statements in the near term because 
as of December 31, 2022, it does not have any leases. However, if the Company enters into 
material new leases in the future, this standard will impact the accounting for those 
arrangements which may have a material effect on future results.  
 
In June 2016, the FASB issued ASU 2016-13, Financial Instruments – Credit Losses (Topic 
326) – Measurement of Credit Losses on Financial Instruments, which changes the way 
companies evaluate credit losses for most financial assets and certain other instruments. For 
trade and other receivables, held-to-maturity debt securities, loans and other instruments, 
entities will be required to use a new forward-looking expected loss model to evaluate 
impairment, potentially resulting in earlier recognition of allowances for losses. Enhanced 
disclosures are also required, including the requirement to disclose the information used to 
track credit quality by year or origination for most financing receivables. The new standard is 
effective for fiscal years beginning after December 15, 2022. The Company will adopt this 
guidance in 2023 and does not expect adoption to have a material impact on its financial 
statements. 
 

2. INCOME TAXES 
 
The Company is a U.S. domiciled C-corporation. The Company’s income tax balance sheet 
account reflects no taxable income and therefore no income taxes payable as of December 
31, 2022.  
 
Deferred tax assets and liabilities are recognized for the tax consequences of temporary 
differences between the reported amount of assets and liabilities and their tax bases. Deferred 
tax assets and liabilities are measured using enacted tax rates expected to apply to taxable 
income in the years in which those temporary differences are expected to be recovered or 
settled. The determination of the amount of deferred income tax assets which are more likely 
than not to be realized is primarily dependent on projections of future earnings, which are 
subject to uncertainty and estimates that may change given economic conditions and other 
factors. The realization of deferred income tax assets is assessed, and a valuation allowance 
is recorded if it is "more likely than not" that all or a portion of the deferred tax asset will not 
be realized. "More likely than not" is defined as greater than a 50% chance. All available 
evidence, both positive and negative is considered to determine whether, based on the weight 
of that evidence, a valuation allowance is needed. 

 
3. STOCKHOLDERS’ EQUITY 

 
The Company is governed by corporate by-laws of Artemis Agricultural Industries Incorporated, 
an Alabama corporation, which currently provides for one class of stock, common voting stock.  

 
Common voting stock: As of December 31, 2022, 200,000 shares of common voting stock were 
authorized, with no shares issued or outstanding.  The common stock has a par value of $1.00 
per share and will be issued subsequent to December 31, 2022. The 200,000 shares have been 
fully subscribed as at December 31, 2022.  
 
 

License Type: Integrated License

Exhibit 18 – Money Handling and Taxes Page 24 of 28



 
The Company may establish an incentive plan known as the Artemis Agricultural Industries 
Incorporated Management Incentive Plan in which officers, managers, employees, directors, 
consultants and other service providers of the Company are eligible to receive common units. 
The Company has not adopted an incentive plan as of December 31, 2022. 

 
4. RELATED PARTY TRANSACTIONS 

 
The Company has entered into a loan agreement with a related party in the amount of  
The loan is an uncollateralized promissory note. The rate of interest on the outstanding balance 
of the promissory note is calculated at the rate of per annum. The loan is payable 
on or before January 1, 2024, if not sooner paid.  

 
5. SUBSEQUENT EVENTS 

 
The Company has evaluated events that occurred subsequent to December 31, 2022 for potential 
recognition and disclosure in the balance sheet. Any material subsequent events were evaluated 
through the date of issuance, February 28, 2023, of this balance sheet. 
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February 28, 2023 
 
Those Charged with Governance 
Artemis Agricultural Industries, Inc.  

 
Gilbert, Arizona, 85235 
 
 
Salutation: 
 
Professional standards require us to advise you of the following matters relating to our recently completed balance sheet-
only audit of Artemis Agricultural Industries, Inc. (the “Company”) as of December 31, 2022.  The matters discussed 
herein are those that we have noted as of February 28, 2023 and we have not updated our procedures regarding these 
matters since that date to the current date. 
 
Our Responsibility Under Generally Accepted Auditing Standards 
 
As stated in our engagement letter dated February 17, 2023, our responsibility, as prescribed by professional standards, is to 
plan and perform our audit to obtain reasonable assurance about whether the financial statements are free of material 
misstatements, whether caused by error or fraud.  An audit in accordance with generally accepted auditing standards does 
not provide absolute assurance or guarantee the accuracy of the financial statements and is subject to the inherent risk that 
errors or fraud, if they exist, have not been detected.  Such standards also require that we obtain a sufficient understanding 
of the Company’s internal control to plan the audit.  However, such understanding is required for the purpose of 
determining our audit procedures and not to provide any assurance concerning such internal control.   
 
Overview of Planned Scope and Timing of the Audit 
 
A discussion was held regarding the planned scope and timing of the audit, the intention of which was to assist those 
charged with governance in understanding better the consequences of our audit work on your oversight responsibilities 
along with assisting us in understanding better the Company and its environment.  The focus of this discussion included 
how the risks of material misstatement, whether due to error or fraud, would be addressed and on factors, rather than 
specific thresholds or amounts, that would impact materiality used in our planning and execution of the audit. 
  
Significant Findings from the Audit 
 
Accounting Policies 
 
We have reviewed the accounting policies that management has identified to be the most critical and concur with 
management’s assessment. 
 
Management Judgments and Accounting Estimates 
 
Certain accounting estimates are particularly sensitive because of their significance to the financial statements and because 
of the possibility that future events affecting them may differ markedly from management’s current judgments. We did not 
identify any particularly sensitive accounting estimates.   
 
There were no material contingencies, as defined in FASB Statement No. 5, for which we had questions or concerns about 
the reasonableness of the accounting or the adequacy of the consolidated financial statement disclosure. 
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Misstatements 
 
Professional standards require the auditor to accumulate all known and likely misstatements identified during the audit, 
other than those that we believe are trivial, and communicate them to the appropriate level of management. Additionally, 
we are required to communicate with those charged with governance uncorrected misstatements and the effect that they 
may have on the opinion in the auditor’s report and request their correction. 
 
During our audit, no material corrected misstatements or unrecorded misstatements were brought to the attention of 
management by us.  
 
Discussion about the Quality of Significant Accounting Practices 
 
In accordance with applicable auditing standards, a discussion was held regarding the quality of the Company’s significant 
accounting practices, which included the Company’s significant accounting practices, estimates, and financial statement 
disclosures. 
 
Adoption of a Change in Accounting Principle 
 
There were no situations involving the adoption of or a change in accounting principles where the application of alternative 
generally accepted accounting principles, including alternative methods of applying an accounting principle, would have a 
material effect on the Company’s financial statements. 
 
Disagreements with Management 
 
Professional standards define a disagreement with management as a matter, whether or not resolved to our satisfaction, 
concerning a financial accounting, reporting, or auditing matter that could be significant to the Company’s financial 
statements or the audit report.  No such disagreements arose during the course of our audit. 
 
Consultation with Other Accountants 
 
There may be circumstances where the Company considers consulting with other accountants about accounting and 
auditing matters.  We are not aware of any consultations about accounting or auditing matters between management and 
other accountants.  We are also not aware of opinions obtained by management from other accountants on the application 
of generally accepted accounting principles. 
 
Significant Issues Discussed with Management Prior to Our Retention 
 
Prior to our being retained as auditor for the current fiscal year, there were no significant accounting or other issues of 
concern discussed with management.  
 
Material Alternative Accounting Treatments Discussed with Management 
 
During the past year, there were no discussions with management concerning material alternative accounting treatments. 
 
Significant Difficulties Encountered in Performing the Audit 
 
There were no significant difficulties encountered during the course of the audit.  All records and information requested by 
BDO Seidman were freely available for inspection.  Management and other personnel provided full cooperation. 
 
Representations Requested from Management 
 
Refer to the management representation letter, dated February 28, 2023, that we have provided to those charged with 
governance. 
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Other Issues Arising from the Audit that We Consider Significant and Relevant to Those Charged with Governance 
 
There were no other issues arising from the audit that we consider significant and relevant to those charged with 
governance. 
 
Other Material Written Communications with Management 
 
There is no material written communications to management that we prepared in connection with our annual audit that to 
provide to those charged with governance. 
 
Internal Control Matters 
 
We did not identify any deficiencies in internal control that we consider to be material weaknesses. 
 
Independence 
 
We are not aware of any circumstances or relationships that would impair our independence. 
 

***** 
 
Should you desire further information concerning these matters, we will be happy to meet with you at your convenience. 
 
This letter is solely for the internal use of those charged with governance and management of Artemis Agricultural 
Industries, Inc. and should not be distributed to any other persons or used for any other purpose. 
 
Very truly yours, 
 

 
Semple, Marchal & Cooper, LLP 
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	Exhibit	20	–	Policies	and	

	Procedures	Manual	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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 Summary of Exhibit 

 Pages 2-20 Personnel- Job Descriptions and quali�ications 

 Page 21 Con�identiality Policy 

 Page 22 Personal property, Searches, Job training and Education, 

 Diversion of Marijuana 

 Page 23 Communications - Employee Conversations, Electronic 

 Communications 

 Page 24-26 Personal Hygiene, Tardiness and Missed work, leave, jury 

 duty, Military leave 

 Page 26  Employee discounts, Visitors 

 Page 27-28 Contact with Media, Food and Beverages, Security 

 Procedures 

 Page 28 Sexual Harassment 

 Page 29 Door Safety, Time off 

 Page 29-31 Performance Reviews 

 Page 31-34 Disciplinary 

 Page 34 Business Record Keeping 

 Page 35-38 Inventory Control 

 Page 38-42 Quali�ied Patient information 

 Page 40-42 Patient Education Support 

 Page 42 Employee Turnover 

 Page 43 Assets and Cultivation Site Security 

 Page 44-45 Medical Director Duties 

 Page 46-47 Providing Marijuana to other Dispensaries 

 Page 47-49 Dispensing Marijuana for Testing 

 Page 49-51 Dispensing/Sales 

 Page 52-53 Qualifying patient records 

 Page 54-57 Inventory Control system 

 Page 57-58 Cash Handling 
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 Page 58-59 Product Labeling and Analysis 

 Page 60-71 Security 

 Page 71-74 Infused Product, /Kitchen 

 Page 74-76 Cleaning and Sanitization 

 Page 76-78 The Physical Plant 

	DISPENSARY	

	POLICIES	&	PROCEDURES	

	OPERATING	MANUAL	

	HOURS	OF	OPERATIONS:	

	MONDAY:	 	8:00	AM	 – 	10:00	PM	

	TUESDAY:	 	8:00	AM	 – 	10:00	PM	

	WEDNESDAY:	 	8:00	AM	 – 	10:00	PM	

	THURSDAY:	 	8:00	AM	 – 	10:00	PM	

	FRIDAY:	 	8:00	AM	 – 	10:00	PM	

	SATURDAY:																	8:00	AM	 – 	10:00	PM	

	SUNDAY:	 	8:00	AM-			10:00	PM	

	Policies	and	Procedures	for	Personnel	

 All employees will be hired on a 3 month probationary period.  During this time each 

 employee will be trained, tested and evaluated on everything from their work ethic to 

 knowledge of the marijuana program.  Educational training will include reading 

 materials, attending lectures/classes, and hands-on training. 
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 The board members of The Applicant will handle managers. 

	Personnel	duties,	responsibilities,	and	supervision		:	

 CEO 

 Job Title: CEO 

 Supervises: All Staff 

 Position Description: The CEO is the main leader of the business and directs the 

 overarching vision of the company. 

 Major Areas of Responsibility: 

 ●  Sets overall business goals 

 ●  Approves high level management decisions 

 ●  Approves of the hiring of high level staff 

 ●  Oversees legal matters that the company faces 

 ●  Handles interactions with AMCC 

 ●  Has �inal decision over every matter at the dispensary 

 Medical Director 

 Job Title: Medical Director 

 Status  Salary, Exempt 

 Supervisor: CEO 

 Position Description: Medical Director oversees all medical subject matter in the 

 dispensing of cannabis. 

 Major Areas of Responsibility: 

 ●  Creates and conducts medical training for all staff 

 ●  Appears at the dispensary weekly to help provide medical consulting for patients 

 Minimum Job Requirements: 

 ●  Must be a physician in good standing. 
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 Compliance Of�icer 

 Job Title: Compliance Of�icer 

 Status  Salary, Exempt 

 Minimum Age Requirements: 21 years of age 

 Supervisor: CEO 

 Supervises: All facets of cultivation and dispensary 

 Position Description: Compliance Of�icer is responsible for overseeing compliance 

 with all dispensaries and cultivation locations. They are also responsible for 

 interactions with Alabama State entities. 

 Major Areas of Responsibility: 

 ●  Read and understand all statutes and rules that the state has on medical marijuana 

 ●  Be able to �ill forms and �ile with the state as needed 

 ●  Review training material to make sure it is compliant 

 ●  Works with all departments to answer questions about what is legally allowed and 

 assists with project ful�illment 

 ●  Works with 3rd party groups under the license to make sure they are compliant 

 with statutes and rules 

 Primary Objectives: 

 ●  Promotes the safe and legal operation of the dispensary. 

 ●  Advises and provides patients and staff with solutions. 

 ●  Ensure the safety of patients, staff, and company assets. 

 Speci�ic Responsibilities of the Job 

 ●  Coordinates with the corporate entity regarding the dispensary and vendor 

 functions. 

    a)  Corresponds with corporate structure on the general operational 

 requirements of the facility. 
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    b)  Informs corporate entities on performance, growth, and needs of the 

 business 

 ●  Reviews/Maintains/Creates documentation of policies and procedure and training 

    a)  Reviews documents associated with policies and procedures and training 

    b) Creates documentation for training as needed 

 ●  Supervises the safe and secure operation of the dispensary. 

    a)  Ensures that established policies and procedures are followed 

    b)  Identi�ies potential security risks and takes appropriate actions to 

 safeguard facility and operational integrity 

 Minimum Job Requirements: 

 ●  Demonstrated ability to understand and utilize Biotrack 

 ●  General knowledge of use of marijuana and related products. 

 ●  Excellent communication skills. 

 ●  Excellent skills in basic mathematics. 

 ●  Must not have been convicted any felony offenses 

 Education & Experience 

 ●  High School Diploma or GED required 

 ●  1-3 years in compliance of any �ield 

 Physical Demands 

 ●  This position may require the applicant to routinely stand, stoop, kneel, crouch, and 

 bend for up to 6-8 hours. Position requires the occasional lifting of objects in 

 excess of 25 lbs. Employees under this position are required to talk and hear. 

 ●  Reasonable accommodations may be made to enable people with disabilities to 

 perform the essential functions of this job. 

 ●  Work Environment 

 • Work environment may consist of handling several patients’ requests at once as 

 well as monitoring staf�ing and operational needs. Processing these requests in a 
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 timely manner and proven ability to multi-task will be tantamount to the 

 satisfactory completion of this position. 

 Dispensary Manager 

 Job Title: Dispensary Manager 

 Status  Hourly/Salary, Exempt/Non-Exempt 

 Minimum Age Requirements: 21 years of age 

 Supervisor: Director of Retail 

 Supervises: Dispensary Staff 

 Position Description: Dispensary Manager oversees the operations and facility of a 

 dispensary and its staff. 

 Major Areas of Responsibility: 

 ●  Coordinates with corporate entity regarding dispensary and vendor functions 

 ●  Sets/Maintains appropriate inventory levels 

 ●  Supervises the safe and secure operation of the dispensary 

 ●  Supervises dispensary staff 

 ●  Oversees the annual budget of the dispensary in coordination with corporate 

 �inancial departmentsPrimary 

 Objectives: 

 ●  Promotes the safe and successful operation of the dispensary. 

 ●  Advises and provides patients and staff with solutions. 

 ●  Ensure the safety of patients, staff, and company assets. 

 Speci�ic Responsibilities of the Job 

 ●  Coordinates with the corporate entity regarding the dispensary and vendor 

 functions. 
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    a)  Corresponds with corporate structure on the general operational 

 requirements of the facility. 

    b)  Informs corporate entities on performance, growth, and needs of the 

 dispensary 

    c)  Administers payment to vendors based on corporate advisement 

 ●  Sets/Maintains appropriate inventory levels 

    a)  Works in conjunction with corporate directives to establish viable stock 

 quantities. 

    b)  Accounts and veri�ies current stock levels 

    c)  Establishes operational minimums 

    d)  Requisitions restock from cultivation facilities/corporate 

 ●  Supervises the safe and secure operation of the dispensary. 

    a)  Ensures that established policies and procedures are followed 

    b)  Identi�ies potential security risks and takes appropriate actions to 

 safeguard facility and operational 

    integrity 

    c)  Supervises the exchange and storage of moneys 

 ●  Supervises dispensary staff. 

    a)  Trains and orientates new staff in the successful completion of their 

 assigned tasks. 

    b)  Develops and maintains a clear, concise, and accurate hourly employee 

 work schedule. 

    c)  Ensures that all employee paperwork is current and correct. 

    d)  Mentors dispensary staff in solving issues and problems. 

 e) Works in conjunction with Human Resources staff to ensure the fair and 

 orderly treatment of dispensary staff. 

 • Oversees the performance of the dispensary 

    a)  Routinely provides the corporate of�ice with Pro�it and Loss statements. 
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    b)  Coordinates with various corporate entities in the achievement of the 

 sustainable operation of the 

    dispensary 

    c)  Monitors accurate accumulation of �inancial statements. 

    d)  Develops and stores all records and forms in an organized �iling system. 

 Minimum Job Requirements: 

 ●  Demonstrated ability to understand and utilize Biotrack 

 ●  General knowledge of use of marijuana and related products. 

 ●  Excellent communication skills. 

 ●  Excellent skills in basic mathematics. 

 ●  Must not have been convicted any felony offenses 

 Education & Experience 

 ●  High School Diploma or GED required 

 ●  1-3 years in a retail environment or related experience 

 Physical Demands 

 ●  This position will require the applicant to routinely stand, stoop, kneel, crouch, and 

 bend for up to 6-8 hours. Position requires the occasional lifting of objects in 

 excess of 25 lbs. Employees under this position are required to talk and hear. 

 ●  Reasonable accommodations may be made to enable people with disabilities to 

 perform the essential functions of this job. 

 Work Environment 

 • Work environment may consist of handling several patients’ requests at once as 

 well as monitoring staf�ing and operational needs. Processing these requests in a 

 timely manner and proven ability to multi-task will be tantamount to the 

 satisfactory completion of this position. 
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 Assistant Manager 

 Job Title: Assistant Manager 

 Status  Hourly/Salary, Exempt/Non-Exempt 

 Minimum Age Requirements: 21 years of age 

 Supervisor: Manager 

 Supervises: Dispensary Staff 

 Position Description: Dispensary Manager oversees the operations and facility of a 

 dispensary and its staff.Major Areas of Responsibility: 

 ●  Coordinates with corporate entity regarding dispensary and vendor functions 

 ●  Sets/Maintains appropriate inventory levels 

 ●  Supervises the safe and secure operation of the dispensary 

 ●  Supervises dispensary staff 

 ●  Oversees the annual budget of the dispensary in coordination with corporate 

 �inancial departmentsPrimary Objectives: 

 ●  Promotes the safe and successful operation of the dispensary. 

 ●  Advises and provides patients and staff with solutions. 

 ●  Ensure the safety of patients, staff, and company assets.• 

 ●  Speci�ic Responsibilities of the Job 

 ●  Coordinates with corporate entities regarding the dispensary and vendor 

 functions. 

    a)  Corresponds with corporate structure on the general operational 

 requirements of the facility. 

    b)  Informs corporate entities on performance, growth, and needs of the 

 dispensary 

    c)  Administers payment to vendors based on corporate advisement 

 ●  Sets/Maintains appropriate inventory levels 

    a)  Works in conjunction with corporate directives to establish viable stock 

 quantities. 
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    b)  Accounts and veri�ies current stock levels 

    c)  Establishes operational minimums 

    d)  Requisitions restock from cultivation facilities/corporate 

 ●  Supervises the safe and secure operation of the dispensary. 

    a)  Ensures that established policies and procedures are followed 

    b)  Identi�ies potential security risks and takes appropriate actions to 

 safeguard facility and operational 

    integrity 

    c)  Supervises the exchange and storage of moneys 

 ●  Supervises dispensary staff. 

    a)  Trains and orientates new staff in the successful completion of their 

 assigned tasks. 

    b)  Develops and maintains a clear, concise, and accurate hourly employee 

 work schedule. 

    c)  Ensures that all employee paperwork is current and correct. 

    d)  Mentors dispensary staff in solving issues and problems. 

 e) Works in conjunction with Human Resources staff to ensure the fair and 

 orderly treatment of dispensary staff. 

 • Oversees the performance of the dispensary 

    a)  Routinely provides corporate with Pro�it and Loss statements. 

    b)  Coordinates with various corporate entities in the achievement of the 

 sustainable operation of the 

    dispensary 

    c)  Monitors accurate accumulation of �inancial statements. 

    d)  Develops and stores all records and forms in an organized �iling system. 

 Minimum Job Requirements: 

 ●  Demonstrated ability to understand and utilize Biotrack 

 ●  General knowledge of use of marijuana and related products. 
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 ●  Excellent communication skills. 

 ●  Excellent skills in basic mathematics. 

 ●  Must not have been convicted any felony offenses 

 ●  Education & Experience 

 ●  High School Diploma or GED required 

 ●  1-3 years in a retail environment or relate experience Physical Demands 

 ●  This position will require the applicant to routinely stand, stoop, kneel, crouch, and 

 bend for up to 6-8 hours. Position requires the occasional lifting of objects in 

 excess of 25 lbs. Employees under this position are required to talk and hear. 

 ●  Reasonable accommodations may be made to enable people with disabilities to 

 perform the essential functions of this job. 

 ●  Work Environment 

 • Work environment may consist of handling several patients’ requests at once as 

 well as monitoring staf�ing and operational needs. Processing these requests in a 

 timely manner and proven ability to multi-task will be tantamount to the 

 satisfactory completion of this position. 

 Patient Service Consultant 

 Job Title: Patient Consultant/Budtender 

 Status  Hourly, Non-Exempt 

 Minimum Age Requirements: 21 years of age 

 Supervisor: Dispensary Manager 

 Position Description: Patient Consultant/Budtender informs and services patients 

 and customers in the selection and purchasing of marijuana and related products. 

 Major Areas of Responsibility: 

 ●  Checks in patients/customers and veri�ies their status on AMCC system or ID. 
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 ●  Collects payments by accepting cash or voucher payments from customers; issuing 

 receipts, refunds, credits, or 

 ●  change for cash customers. 

 ●  Provides patients with information about cannabis and alternatives. 

 ●  Assists patients with product selection. 

 ●  Processes patient orders and payments utilizing Biotrack POS software. 

 ●  Maintains appropriate stock quantities at the sales station. 

 ●  Assists management in performing any assigned duties. 

 ●  Presents a clean and safe facility. 

 ●  Primary Objectives: 

 ●  Promote a safe and courteous environment. 

 ●  Aid patients in an ef�icient and timely manner. 

 ●  Provide patients with education and information about the uses of medical 

 marijuana and alternatives. 

 ●  Speci�ic Responsibilities of the Job 

 ●  Checks in and veri�ies patient status on AMCC system 

    a)  Checks patients in. 

    b)  Reviews patient purchasing history. 

    c)  Veri�ies patient’s purchasing availability. 

    d)  Informs patient of remaining purchase availability. 

 ●  Assists patients with product selection 

    a)  Presents patient speci�ied samples. 

    b)  Addresses patient questions and concerns. 

    c)  Interact with patients in a professional and compassionate manner. 

    d)  Provide patients with appropriate options based on supplied educational 

 materials. 

 ●  Processes patient orders utilizing POS software 

    a)  Inputs patient s order quantities in accordance with remaining 

 availability. 

    b)  Packages and labels patient orders in accordance with packaging policy 

 standards. 
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 c) Produces sales receipt. 

 d) Receives and deposits appropriate monetary compensation. 

 ●  Maintains appropriate stock quantities 

    a)  Routinely checks the inventory level of stocked items. 

    b)  Re�ills stock quantities to company required minimums and maximums. 

 ●  Assists management staff in general operation of the facility 

    a)  Communicates patient concerns to the management team. 

    b)  Recognizes and communicates potential safety concerns to the 

 management team. 

    c)  Completes additional assignments and tasks as assigned by management. 

 ●  Presents a clean and safe facility 

    a)  Sweep, mops, and clears the �loors of the facility throughout the day to 

 present a clean environment. 

    b)  Cleans all glass windows, displays, and surfaces to be free of 

 accumulated dirt or smudges. 

    c)  Dusts appropriate surfaces regularly to prevent the accumulation of dust. 

    d)  Clears trash bins and replaces them with appropriate trash bin liners. 

    e)  Dresses in appropriate professional attire. 

 ●  Minimum Job Requirements: 

 ●  Demonstrated ability to understand and utilize MJ Freeway. 

 ●  General knowledge of use of marijuana and related products. 

 ●  Excellent communication skills. 

 ●  Excellent skills in basic mathematics. 

 ●  Must not have been convicted of any felony offenses 

 ●  Education & Experience 

 ●  High School Diploma or GED required 

 ●  1-3 years in a retail environment or relate experience preferred 

 ●  Physical Demands 
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 ●  This position will require the applicant to routinely stand, stoop, kneel, crouch, and 

 bend for up to 6-8 hours. Position requires the occasional lifting of objects in 

 excess of 25 lbs. Employees under this position are required to talk and hear. 

 ●  Reasonable accommodations may be made to enable people with disabilities to 

 perform the essential functions of this job. 

 ●  Work Environment 

 • Work environment may consist of handling several patients’ requests at once. 

 Processing these requests in a timely manner will be tantamount to the satisfactory 

 completion of this position. 

 Receptionist / Front Desk 

 Job Title:  Receptionist / Front Desk 

 Level:  Associate 

 Status   Hourly, Non-Exempt 

 Minimum Age Requirements:  21 years of age 

 Immediate Supervisor:  Assistant Manager 

 Supervises:  N/A 

 Division:  Dispensary 

 Department:  Reception 

 Purpose  

 Serves visitors/patients by greeting, welcoming, and directing them appropriately; 

 noti�ies company personnel of visitor arrival; veri�ies patient information 

 against regulatory guidelines; maintains/operates telecommunications 

 systems. 

 Job Duties: 

 ●  Welcomes visitors/patients by greeting them, in person or on the telephone; 

 answering or referring inquiries. 

 ●  Directs visitors by maintaining employee and department directories; giving 

 instructions  
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 ●  Maintains security by following procedures; monitoring logbook; issuing visitor 

 badges. 

 ●  Maintains telecommunication system by following manufacturer's instructions for 

 house phone and console 

 ●  operation. 

 ●  Maintains safe and clean reception area by complying with procedures, rules, and 

 regulations. 

 ●  Maintains continuity among work teams by documenting and communicating 

 actions, irregularities, and 

 ●  continuing needs  

 ●  Initiates 

 ●  Contributes to team effort by accomplishing related results as 

 needed.Skills/Quali�ications  

 ●  Telephone Skills 

 ●  Verbal Communication 

 ●  Microsoft Of�ice Skills 

 ●  Listening 

 ●  Professionalism 

 ●  Customer Focus 

 ●  Organization 

 ●  Informing Others 

 ●  Handles Pressure 

 ●  Phone Skills 

 ●  Supply Management 

 Minimum Requirements: 

 • Must not have been convicted of any felony offenses 

 Education & Experience 

 ●  High School Diploma or GED required 

 Exhibit 20- Policies and Procedures Manual  Page 	16	 of 	79	



 License Type: Integrated License 

 ●  Equivalent experience in a retail setting. 

 ●  Physical Demands 

 • This position will require the applicant to routinely sit, stand, stoop, kneel, crouch, 

 and bend for up to 8 hours. Position requires the occasional lifting of objects in 

 excess of 25 lbs. 

 Inventory Manager 

 Level:  Supervisor 

 Status   Hourly, Non-Exempt 

 Minimum Age Requirements:  21 years of age 

 Immediate Supervisor:  Dispensary Manager 

 Supervises:  Packaging Associate 

 Purpose  

 Manage Inventory quality and stock levels 

 Job Duties: 

 ●  Manage Inventory levels, assessing needs and communicating to the management 

 team. 

 ●  Manage the intake of all products. 

 ●  Manage and control inventory loss and shrink. 

 ●  Manage packaging needs 

 ●  Ensure compliance with all inventory processes and procedures 

 ●  Maintain all records for intake, ordering, inventory audits 

 ●  Manage all packaging and inventory staff. 

 ●  Skills/Quali�ications: 

 ●  Accuracy 

 ●  Quality Control 

 ●  Production Planning 

 ●  Attention to Detail 
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 ●  Thoroughness 

 ●  Documentation Skills 

 • Analyzing InformationMinimum Requirements: 

 • Must not have been convicted of any felony offenses 

 Education & Experience: 

 ●  High School Diploma or GED required 

 ●  Associate’s degree or equivalent experience in operations or warehouse 

 management. 

 ●  Physical Demands: 

 • This position will require the applicant to routinely sit, stand, stoop, kneel, crouch, 

 and bend for up to 8 hours. Position requires the occasional lifting of objects in 

 excess of 75 lbs. 

 Inventory Specialist 

 Status   Hourly, Non-Exempt 

 Minimum Age Requirements:  21 years of age 

 Immediate Supervisor:  Inventory Manager 

 Job Duties: 

 ●  Intake products. 

 ●  Package and label product. 

 ●  Maintain the cleanliness and sanitation of the inventory area 

 ●  Follow all policies and procedures 

 ●  Maintain all records for intake, ordering, inventory audits 

 ●  Skills/Quali�ications: 

 ●  Accuracy 

 Exhibit 20- Policies and Procedures Manual  Page 	18	 of 	79	



 License Type: Integrated License 

 ●  Quality Control 

 ●  Production Planning 

 ●  Attention to Detail 

 ●  Thoroughness 

 ●  Documentation Skills 

 ●  Analyzing Information 

 ●  Minimum Requirements: 

 • Must not have been convicted of any felony offenses 

 Education & Experience: 

 ●  High School Diploma or GED required 

 ●  Associate’s degree or equivalent experience in operations or warehouse 

 management. 

 ●  Physical Demands: 

 • This position will require the applicant to routinely sit, stand, stoop, kneel, crouch, 

 and bend for up to 8 hours. Position requires the occasional lifting of objects in 

 excess of 75 lbs. 

 Packing Associates 

 Status   Hourly, Non-Exempt 

 Minimum Age Requirements:  21 years of age 

 Immediate Supervisor:  Inventory Manager, Inventory Specialist 

 Job Duties: 

 ●  Package and label product. 

 ●  Maintain the cleanliness and sanitation of the inventory area 

 ●  Follow all policies and procedures 
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 ●  Maintain all records for intake, ordering, inventory audits 

 Skills/Quali�ications: 

 ●  Accuracy 

 ●  Quality Control 

 ●  Attention to Detail 

 ●  Thoroughness 

 ●  Documentation Skills 

 Minimum Requirements: 

 • Must not have been convicted of any felony offenses 

 Education & Experience: 

 ●  High School Diploma or GED required 

 ●  Associate’s degree or equivalent experience in operations or warehouse 

 management. 

 ●  Physical Demands: 

 • This position will require the applicant to routinely sit, stand, stoop, kneel, crouch, 

 and bend for up to 8 hours. Position requires the occasional lifting of objects in 

 excess of 75 lbs. 

 Front Desk Dispensary Agent 

 Status   Hourly, Non-Exempt 

 Minimum Age Requirements:  21 years of age 

 Immediate Supervisor:  Dispensary Manager 

 Job Duties: 

 ●  Checks in patients and veri�ies status on the AMCC system. 
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 ●  Collects payments by accepting cash or voucher payments from customers; issuing 

 receipts, refunds, credits, or 

 ●  change for cash customers. 

 ●  Provides patients with information about cannabis and alternatives. 

 ●  Assists management in performing any assigned duties. 

 ●  Presents a clean and safe facility. 

 ●  Primary Objectives: 

 ●  Aid patients in an ef�icient and timely manner. 

 ●  Provide patients with education and information about the uses of medical 

 marijuana and alternatives. 

 ●  Speci�ic Responsibilities of the Job 

 ●  Checks in and veri�ies patient status on AMCC system 

    a)  Checks patients in. 

    b)  Reviews patient purchasing history. 

    c)  Veri�ies patient’s purchasing availability. 

    d)  Informs patient of remaining purchase availability. 

 ●  Processes patient orders utilizing POS software 

    a)  Inputs patient s order quantities in accordance with remaining 

 availability. 

    b) Receives and deposits appropriate monetary compensation 

   

 ●  Assists management staff in general operation of the facility 

    a)  Communicates patient concerns to the management team. 

    b)  Recognizes and communicates potential safety concerns to the 

 management team. 

    c)  Completes additional assignments and tasks as assigned by management. 

 ●  Minimum Job Requirements: 

 ○  Demonstrated ability to understand and utilize the state system for 

 allotment allocation. 

 ○  Excellent communication skills. 

 ○  Excellent skills in basic mathematics. 
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 ○  Must not have been convicted of any felony offenses 

 ●  Education & Experience 

 ○  High School Diploma or GED required 

 ○  1-3 years in a retail environment or relate experience preferred 

 ●  Physical Demands 

 ○  This position requires individuals to be able to maintain focus for operating 

 a vehicle 

 ○  Some walking will be required to move from vehicles to needed locations to 

 make transactions 

	Con�identiality	Policy	:	

	•	  The Applicant will stay in compliance with HIPAA guidelines regarding con�identiality. All 

 employees must complete con�identiality training and will be documented on employee 

 �iles.  All employees must adhere to con�identiality requirements and any violation of 

 these policies will result in disciplinary actions. 

	o	  Con�identiality of patient information, company policy, procedures, 

 standards, practices, and �inances will be strictly enforced.  The law and our 

 own business ethics policies require that all employees maintain 

 con�identiality when handling patient matters. 

	o	  Employees shall not disclose patient information to outsiders, including 

 other patients, third parties or members of one’s own family.  Patients will 

 trust The Applicant to maintain their con�identiality and care. 
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	o	  Due to the nature of our business, The Applicant strongly discourages 

 employees from developing personal relationships with patients. 

	o	  Company information is only for the use of The Applicant and not to be used 

 outside of the company. 

	o	  All information gained and created while employed at The Applicant is 

 property of the company and may not be taken when leaving the company. 

 Taking this information will be considered theft and The Applicant will 

 enforce this to the full extent of the law. 

	o	  Any disclosure of con�idential information will result in disciplinary action. 

	•	 	Personal	Employee	Property:	

 o  The Applicant cannot be held responsible for lost or stolen personal 

 property of employees. 

	•	 	Searches:	

 o  Personal employee workspaces are subject to inspection without prior 

 notice   This includes desks, computers, work areas, and personal property 

 such as purses and bags. 

 o  The Applicant reserves the right to conduct a personal body search if an 

 employee is suspected of theft. 

	•	 	Job	Training	and	Education:	

 o  Quali�ied candidates will be hired on a 3-month probationary period during 

 which time they will receive training and evaluation. 
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 o  Training education will include marijuana industry topics, safety, certi�icates 

 of analysis, patient care, legal issues and OSHA safety training. 

 o  Training and education will take place throughout the year as well when 

 topics arise that need further explanation to our employees. 

 o  The Applicant management and our medical director will present Training 

 and education  

 o  All trainings will be recorded in personnel �iles 

	•	 	Diversion	of	Marijuana:	

 o  The Applicant will cooperate with the Local Police Department if an 

 employee is caught stealing or illegally distributing marijuana. 

 o  Employees found to be diverting marijuana could be arrested and punished 

 to the full extent of the law. 

	•	 	Employee	Conversations:	

 o  Employees are prohibited from conducting personal conversations while in 

 the presence of the public. 

 o  The only conversations that should take place in public are between 

 employees and patients. 

	•	 	Electronic	Communications:	

 o  Use of company communication devices for personal reasons is strictly 

 prohibited.  This includes chatting online, accessing blogs or social networks 

 of any kind. 
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 o  Company communication devices are to be used for business matters only. 

 o  Use of personal communication devices, including personal phones, is to be 

 used only during break times or off hours. 

 o  Employees are prohibited from using personal communication devices while 

 in the presence of the public. 

 o  Employees are not allowed to download anything from the Internet using 

 company computers.  Anything that is to be downloaded from the Internet is 

 to be done or approved by the Operations Manager. 

 o  All access codes and passwords will be given only to designated employees. 

 Security access passwords to con�idential patient or company information 

 will only be available to the management of The Applicant or entrusted 

 employees as needed. All employees are required to log out of any point of 

 sale terminal, computer, or other company system prior to walking away 

 from the system. Employees are required to keep their pin number and 

 passwords to any company system private and con�idential to prohibit other 

 employees from utilizing the system in a manner outside of their authority. 

	•	 	Personal	Appearance	&	Hygiene:	

 o  Employees must present themselves in a clean and odor-free fashion. 

 o  Employees will be required to wear appropriate attire.  This will let patients 

 know exactly who is an employee of The Applicant as well as project a 

 professional appearance. 

 o  Employees must wash their hands after eating, smoking, using the bathroom 

 and after break time. 
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 o  All employees must maintain proper grooming and hygiene.  Any employee 

 with a beard or mustache must keep them well groomed. 

 o  Pungent perfumes or colognes are prohibited from being used by any 

 employee during work hours. 

	•	 	Tardiness	and	Missed	Work:	

 o  All employees are required to be at their workstations, ready to start work 

 at the beginning of their assigned work shifts. Employees are required to 

 clock in no earlier than 10 minutes prior to your scheduled shift (unless 

 otherwise approved in advance by management). Employees must be 

 clocked in no later than �ive minutes prior to their shift to be considered ON 

 TIME. 

 o  Traf�ic or weather conditions, with the exception of natural disasters or 

 emergencies, are not excusable reasons for missing work. 

 o  Excessive tardiness is taken seriously and will lead to disciplinary action, up 

 to and including discharge. 

	o	 	Occurrences	are	incidents	or	events	that	lead	to	an	employee	being	late	

	or	missing	work.	

	Tardiness	 - The Applicant understands that life events  may cause an employee to 

 arrive late to work. Employees that are going to be late or miss work are 

 required to contact the appropriate supervisor a minimum of 2 hours prior 

 to their scheduled shift. 

 Employees are allowed 6 occurrences per calendar year… 

 ▪  Three Tardies will result in a verbal warning 

 ▪  Five Tardies will result in a written warning 

 ▪  Six Tardies will result in termination 
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 a dispensary agent at all times 

	•	 	Sexual	Harassment:	

 o  Any form of sexual harassment or harassment is strictly prohibited. 

 o  Any employee found in violation or suspicion of sexual harassment will be 

 investigated and dealt with in a timely manner. 

 o  If an employee has been harassed , they are required to report to 

 management. 

 o  All harassment reports can be made anonymously. 

 o  All parties involved in any reported harassment con�lict will be counseled. 

 The Applicant will actively intervene at any indication of a potential hostile 

 or violent situation. 

	•	 	Door	Safety:	

 o  All restricted access areas are to be locked at all times. 

 o  Any door entrance with a security code or security access must be opened 

 by an authorized The Applicant employee. 

 o  Dispensaries are to have only one secure entrance and all other doors that 

 connect to the outside are for exiting only. 

	•	 	Request	Time	Off:	

 o  All employees must �ill out “Request Time Off Form” and submit it to the 

 Manager 2 weeks in advance. There is no guarantee that the employee will 
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 be granted the request, and written approval by a manager is required for 

 the request to be considered “approved”. 

	•	 	Performance	Reviews:	

 o  New employees will be reviewed at the end of their three-month 

 probationary period. 

 o  Employees will thereafter receive yearly performance reviews to discuss 

 progress and all strengths and weaknesses. 

	Policies	and	Procedures	for	Performance	Review/	Disciplinary	

	•	 	Performance	Reviews:	

 o  A performance appraisal is a review and discussion of an employee's 

 performance of assigned duties and responsibilities. The appraisal is based 

 on results obtained by the employee in his/her job, not on the employee's 

 personality characteristics. The appraisal measures skills and 

 accomplishments with reasonable accuracy and uniformity. It provides a 

 way to help identify areas for performance enhancement and to help 

 promote professional growth. It should not, however, be considered the 

 supervisor's only communication tool. Open lines of communication 

 throughout the year help to make effective working relationships. 

 o  Each employee should receive a thoughtful and accurate appraisal. The 

 manager will give rating in each of the performance categories: 

 ▪  Job /Technical Knowledge, 

 ▪  Problem Solving and Decision Making, 
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 ▪  Self management Skills 

 ▪  Communication, 

 ▪  Interpersonal Skills, 

 ▪  Adherence to Company Policies and Procedures, 

 o  The Rating Marks are: 

 ▪  5 = Outstanding 

 ▪  4 = Exceeds Expectations/ Requirements 

 ▪  3 = Meets Expectations/ Requirements 

 ▪  2 = Improvement Needed 

 ▪  1 = Unsatisfactory Job Performance 

 o  Periodic reviews help supervisors gain a better understanding of each 

 employee's abilities. The goal of the review process is to recognize 

 achievement, to evaluate job progress, and then to design training for the 

 further development of skills and strengths. A careful review will stimulate 

 employee’s interest and improve job performance. The review provides the 

 employee, the supervisor, the Vice President, and Human Resources a 

 critical  formal feedback mechanism on an annual basis, however these 

 discussions should not be restricted solely to a formal annual review. 

 o  Annually, the appropriate supervisor evaluates each employee’s 

 performance. In the case where an employee has changed jobs partway 

 through the appraisal period, both of the employee’s supervisors during the 

 appraisal period should submit an appraisal of the employee’s performance. 

 During the performance evaluation process, the most recent job description 

 on �ile should be reviewed and updated if necessary. 

 o  Merit increases will be awarded on a pay-for-performance basis and are 

 based on individual performance. However, a positive performance review 
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 should not be considered a guarantee for an increase in pay. 

 o  New employees will be reviewed at the end of their three months 

 probationary period. 

	•	 	Disciplinary	

 o  From time-to-time Directors and Managers are faced with employee 

 misconduct issues and disciplinary actions. Given that there are a number of 

 individuals in leadership and supervisory positions who may be new to 

 their roles, this memorandum will serve as a basic reference guide when 

 considering rules and standards applicable to employees and standards of 

 conduct. 

 o  Employees are expected to meet The Applicant standards of performance, 

 ethics, and professionalism. The Applicant follows a progressive discipline 

 philosophy which is designed to, whenever possible, give employees who fail 

 to meet standards an opportunity to improve. As part of progressive 

 discipline, areas of concern are clearly explained to employees, clear action 

 steps for improvement are outlined, and a follow-up is scheduled to review 

 progress. Progressive discipline is a constructive way to improve employee 

 performance; however, with each occurrence requiring discipline, the 

 severity of the sanction increases to include suspension and/or termination. 

 The level at which disciplinary action begins is determined by the immediate 

 supervisor, in coordination with Human Resources, based upon the facts 

 related to the conduct in question. The following outlines various steps in 

 the progressive discipline plan. 

 o  For disciplinary actions that fall under Levels I and II, a "Disciplinary Action 

 Form" will be completed and �iled within the personnel folder. This 

 documentation is to be completed by the Manager and signed by both the 

 manager and the employee. If the employee refuses to sign, that should be 
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 o  Copies will then be made and one will be given to patient 

 o  The QP will then be advised to contact their Certifying Physician as soon as 

 possible. 

 o  A copy of the Refusal of Medical Marijuana Form will be mailed to the 

 certi�ied physician if possible. 

 o  The Manager on Duty will then �ile the form in the Refusal of Medical 

 Marijuana Binder 

	•	 	Denial	of	Sale	due	to	Expired/Invalid/Void	Patient	Registration	Card	

 o  If a patient presents an expired/invalid/void card at check in, must make an 

 entry of “Refusal of Medical Marijuana” in the inventory tracking software 

 system. 

 o  Complete the Refusal of Medical Marijuana Form. 

 o  Make copies and give one to the patient, instructing the QP to contact their 

 Certifying Physician as soon as possible. 

 o  Send one copy to a certi�ied physician if possible. 

 o  Manager �ile form in the Refusal of Medical Marijuana Binder 
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	Policies	and	Procedures	for	Patient	Education	&	Support:	

 Patients will receive educational material about medical marijuana, various methods of 

 administration, educational material about the laws in Alabama in regards to 

 medical marijuana, email noti�ications, and tracking sheets for patients to track 

 their own effects from each strain.  The Applicant will have a medical director on 

 call or on site during hours of operation to tend to our patients medical needs 

 when necessary. 

 •  The Applicant will offer a wide variety of educational material to inform our 

 patients, the general public and anyone else that may inquire about medical 

 marijuana and related products. 

 •  We will offer the following educational materials: 

 o  Print out detailed information on different marijuana strains including 

 species of the plant such as Indica  Sativa, and Hybrids. The six major 

 Cannabinoids THC, CBD, CBN, CBG, CBC, THCV, potency and its effects 

 o  Patient Material will include: 

 ▪  Method of Consuming Medical Marijuana: 

 o  Smoking including pros and cons 

 o  Vaporizing including pros and cons 

 o  Edibles including pros and cons 

	▪	  Warnings Statement:  Marijuana use can be addictive and can impair 

 an individual’s ability to drive a motor vehicle or operate heavy 

 machinery.  Marijuana smoke contains carcinogens and can lead to 

 an increased risk for cancer, tachycardia, hypertension, heart attack, 
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Exhibit	22	–	Machinery	and	
Equipment

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 Verification	Date	
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	Exhibit	23	–	Receiving	and	
	Shipping	Plan	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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Exhibit	24	–	Secure	
Transport	Vehicles	

	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	
	

	 	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
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Policy Number
Underwritten by: 

Progressive Direct Insurance Co 

December 29, 2022 

Policy Period: Dec 1, 2022 - Jun 1, 2023 

Page of 1 2

Make payments, check billing activity, update 
Online Service 

progressive.com 

policy information or check status of a claim.

For customer service and claims service, 
24 hours a day, 7 days a week.

1-800-776-4737 

PROGRESSIVE 
P.O. BOX 31260 
TAMPA, FL 33631

AUBREY R BRADLEY 
 

GADSDEN, AL 35901

Auto Insurance 
Coverage Summary 
This is a copy of your 
Declarations Page

Your coverage began on December 1, 2022 at the later of 12:01 a.m. or the effective time shown on your application. This policy 

period ends on June 1, 2023 at 12:01 a.m.

This coverage summary replaces your prior one. Your insurance policy and any policy endorsements contain a full explanation of your 

coverage. The policy contract is form 9611D AL (08/15) . The contract is modified by forms 4884 (10/08), Z357 (01/07), A206 AL 

(09/15), A229 AL (02/17) and A264 (10/18).

Drivers and household residents

Aubrey R Bradley

Additional information: Named insured 

Outline of coverage

 

 

 

 

Limits Deductible Premium
………………………………………………………………………………………………………………………………………………………..
Liability To Others

Bodily Injury Liability

Property Damage Liability
……………………………………………………………… ………………………………………………………………..
Uninsured/Underinsured Motorist
……………………………………………………………… ………………………………………
Total 6 month policy premium

Premium discounts

………………………………………………………………………………………………………………………………………………………..
Policy 

 Five-Year Accident Free, Online Signature - First Policy Period Only, Electronic 

Funds Transfer (EFT), Home Owner, Online Quote, Continuous Insurance: 

Platinum, Paperless and Three-Year Safe Driving

Form 6489 AL (04/21)
4

Continued



Policy Number: 

Aubrey R Bradley 

Page of 2 2

Company officers

Secretary

Form 6489 AL (04/21)
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Exhibit	25	–	Compliance	
with	Alabama	Public	
Service	Commission	

Requirements	

	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	
	

	 	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
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The applicant will be in compliance with the Alabama Public Service Commission 

requirements for motor carriers. Applicant’s compliance will be reviewed quarterly. 
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Exhibit	26	–	Commercial	
Driver’s	License	

	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	
	

	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
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Exhibit	27	–	Fleet	Summary	

	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	

	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
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VIN:  

License Plate:  

  

Secured Locking transport carrier in rear of truck bed controlling access to medical 

cannabis. Transport vehicle will have audio/ video live feed recorded data to ensure safety 

and compliance.  

 
VIN:  

License Plate:  

 

Secured Locking transport carrier in rear of SUV separated with internal cage controlling 

access to medical cannabis. Transport vehicle will have audio/ video live feed recorded 

data to ensure safety and compliance. 

 
VIN:  

License Plate:  

 

Secured Locking transport carrier in rear of truck bed controlling access to medical 

cannabis. Transport vehicle will have audio/ video live feed recorded data to ensure safety 

and compliance.  
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Exhibit	28	–	Care	and	
Maintenance	of	Vehicles	

	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	
	

	 	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
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Monthly	Check‐up	

 Fog	lights,	turn	signals,	brake,	and	parking	lights –  

 Oil	and	coolant	levels  

 Tire	pressure	and	tread	depth  

 Windshield	wiper	fluid  

3‐Month	Check‐up	

 Oil	and	filters   

 Battery	and	cables 

 Belts	and	hoses  

 Power	steering	fluid  

 Wiper	blades 

6‐Month	Check‐up	

 Rotate	tires 

 Exhaust	system 

 Battery	performance	check 

1‐Year	Check‐up	

 Air	filters 

 Brakes  

 Inspect	shocks	and	struts  

 Coolant/antifreeze  
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	Exhibit	29	–	Route	Plans	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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	Exhibit	30–	Plan	for	
	Segregation	of	Processes	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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 The Applicant will employ the use of Biotrack Seed-to-sale software to segregate all 

 aspects of production, including cultivation of cannabis, the processing of medical 

 cannabis, the dispensing of medical cannabis, and the secure transport of cannabis and 

 medical cannabis to and from its facilities. 

 Regular Cannabis �lowers will be grown in the Cultivation Department. When Harvested it 

 will be inventoried as Bulk Flower. Bulk Flower will then be transferred to the 

 Manufacturing/Production Department, as needed, through the Biotrack Inventory 

 Control System (ICS). 

 After Cultivation, and production, samples will be transferred to the Secure Transportation 

 Department to be tested at a State Certi�ied Lab. All samples will be transferred through 

 the ICS and removed from the Applicants inventory to the Labs. 

 After production all medical marijuana products that are moved to the Dispensary for 

 sales will be transferred through the Secure Transport Department. Once accepted as a 

 valid transfer at the Dispensing site the product will be transferred into the Dispensaries 

 Inventory through the ICS. 

 Security 
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 All Departments of the Cultivation/Production facility will be accessible only to authorized 

 personnel by use of keycards and/or biometrics. All Employees will only have access to 

 their respective areas(Cultivation/Production/Transport). 
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	31.1	–	The	facility	name	and	type	
 Kush Station - Dispensary 

	31.2	–	The	physical	address	and	GPS	coordinates	of	the	facility.	
	Cultivation,	Processing,	and	Transport-	
 physical address-  

 

	Dispensary-	
 Physical address-  

 

	31.3	–	An	aerial	photograph	of	the	facility,	including	clearly	identi�ied	site	
	boundaries.	
	Attachment	A	-	Aerial	view	of	 	
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	31.4	–	Proof	of	authorization	for	the	Applicant	to	occupy	the	property	where	the	
	facility	is	proposed	to	be	located.	

	Attachment	C	-	 	Authorization	
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	Attachment	D-	 	Letter	attached	pg	8	
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	31.5	–	Proof	of	local	zoning	and	other	approvals	necessary	to	operate	the	business	in	
	the	local	jurisdiction	where	the	business	is	located,	including	but	not	limited	to	the	
	local	jurisdiction’s	ordinance	or	resolution	approving	the	operation	of	medical	
	cannabis	facilities	there.	
	Attachment	E-	Local	Marijuana	Business	Approval	letter	attached	10	
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	Attachment	E	

	31.6	–	A	professionally	rendered	blueprint	(or,	if	not	available,	a	professionally	
	rendered	�loorplan	or	schematic)	of	the	facility,	showing	clearly	drawn	and	labeled	
	interiors	of	the	facility,	including	but	not	limited	to	the	general	function	of	each	area	
	of	the	structure,	for	ease	in	identi�ication	of	operations	and	processes	by	the	
	Commission	during	future	inspections.	
	Attachment	F-	Floor	Plan	attached	pg	12	
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	Attachment	F	-	Floor	Plan	
	31.7	A	timetable	for	completion	and	commencement	of	operations	as	to	the	facility.	

 ●  July 10, 2023 license is issued 
 ●  

  
  

	31.8	 The facility will be open to the public to service all physician qualifying patients. The 
 operating hours will be Monday through Saturday 9am - 5pm daily. 

	31.9	 The employees will occupy the retail store from 8am - 6pm Monday through 
 Saturday. After hours the facility is remotely monitored by a 3rd party security company 
 with direct contact to ownership and management in the event of an emergency. 

 Point of Contact List 
 1.  Aubrey Bradley   CTO 
 2.  Matt Rettig   CEO 
 3.  Paul Short   COO 
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 Attachments Pages 2-11 Engineered Drawings 

 Exhibit 32 – Engineering Plans and Speci�ications  Page 	2	 of 	12	

























 License Type: Integrated Facility 

	Exhibit	33	–	Security	Plan	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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	Attachment	A-Veri�ication	Letter	
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Exhibit	34	–	Personnel

Verification	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 Verification	Date	



FORM G: PERSONNEL ROSTER & VERIFICATION 

______________________________________________________________ ___________________________________ 
Business License Applicant Name License Type 

Complete the following information, current to within thirty (30) days prior to the date of application, 
for all personnel (each leader and employee) affiliated with the Applicant. Attach additional forms if 
necessary. 

______________________________________________________________ ___________________________________ 
Leader/Employee Name Title/Position 

SSN  Telephone Email 

_________________________________________________________ 
Street Address 

______________________________________________ __________________________  __________________________ 
City  State  Zip 

______________________________________________________________ ___________________________________ 
Leader/Employee Name Title/Position 

SSN  Telephone Email 

Street Address 

______________________________________________ __________________________  __________________________ 
City  State  Zip 

______________________________________________________________ ___________________________________ 

SSN  Telephone Email 

Street Address 

______________________________________________ __________________________  __________________________ 
City  State  Zip 

Artemis Agricultral Industries Incorporated Integrated Faciltity

Gwendolyn Gunn Founder, Farm Manager, Treasurer

Huntsville AL 35803

Ira Gunn Chief Production Officer

Huntsville AL 35803

Martin Schreeder President & Chief Medical Officer

Huntsville AL 35801



Form G: Personnel Roster & Verification 
Page 2 

______________________________________________________________ ___________________________________ 
Leader/Employee Name Title/Position 

SSN  Telephone Email 

Street Address 

______________________________________________ __________________________  __________________________ 
City  State  Zip 

______________________________________________________________ ___________________________________ 
Leader/Employee Name Title/Position 

SSN  Telephone Email 

Street Address 

______________________________________________ __________________________  __________________________ 
City  State  Zip 

______________________________________________________________ ___________________________________ 
Leader/Employee Name Title/Position 

SSN  Telephone Email 

Street Address 

______________________________________________ __________________________  __________________________ 
City  State  Zip 

______________________________________________________________ ___________________________________ 
Leader/Employee Name Title/Position 

SSN  Telephone Email 

Street Address 

______________________________________________ __________________________  __________________________ 
City  State  Zip 

Aubrey Bradley Chief Transformation Officer

Gadsden AL 35901

Matthew Rettig Chief Executive Officer

Gilbert AZ 85234

Paul Short Chief Operating Officer

Vero Beach FL 32962

Peter DeLeonardis Chief Strategy Officer & Secretary

Bellaire TX 77401









License Type: Integrated License 

Exhibit 35 – Business Leadership Credentials                                                               Page 1 of 32 
 

Exhibit	35	–	Business	
Leadership	Credentials	

	 	
	
	
	
	
	
	
	
	
	
	

Verification	
	

The	undersigned	verifies	that	the	information	contained	in	this	Exhibit,	including	any	
attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	 available	
information	at	the	date	of	verification.	
	
Gwendolyn	Gunn	 	 	 	 	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	
	
	

	 	 12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 	 Verification	Date	
 
 
 
 
 
 
 
 
 
 

 
 



License Type: Integrated License 

Exhibit 35 – Business Leadership Credentials Page 2 of 32 

35.1,	33.2	Curriculum	vitae	&	Details	of	each	leader	

Gwendolyn Lea Gunn 

Gwen Lea Gunn, born Gwendolyn Lea Phillips, was born in DeKalb County on a farm where 

her dad grew cotton, corn and soybeans as well as pimento peppers. She helped with all of 

it, driving a tractor when she was 12 and ever since driving tractors for harvest. Her father 

farmed all his life. When she graduated from high school she went to college to Sneed State 

Community College and graduated in a time she says is too far back to remember. She 

studied bookkeeping and accounting, and went on to work for a gastroenterology specialist 

office for nearly 40 years. During that time she cultivated all the requisite knowledge to 

manage a medical practice and a business. In the office, she was the office manager, 

managed two offices, did payroll, bill pay, nursing coverage, learned to give shots and other 

tech skills in addition to her office duties. 

When she and Ira married 29 years ago, she began to help with his farming 

operations and together they were able to make Gunn Farms a truly successful operation. 

She and Ira have 4 grandchildren together. Tyler and Cole being two of them are learning 

the operations and working on the farm with Ira. She does all the bookkeeping, parts 

ordering and pick up, bill pay and taxes, tractor operation, and even manual duties when 

required. Ira says she’s the brains of their outfit. 
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Ira Erton Gunn 
 
Ira Gunn was born in 1946, raised on a farm off the river on Hobbs Island Road in 

Madison County, AL, born and raised. Born on the farm, you could say he has a lifetime of 

experience of farm work but that wouldn’t exactly describe his journey. His grandpa had 

him work a sawmill blade as early as 6 years old, twice the height of his whole body. But 

officially we say his experience starts at 15. He graduated from New Hope High School and 

went to Auburn, obtaining a degree in Agriculture in 1969. The farm started as a cow - calf 

operation. When he finished with Auburn he came right back, and changed it over from 

cows to row cropping in 1970. He gradually increased his row cropping operation over the 

years until he farmed over 3000 acres in 1979/1980, then he says the hard times really set 

in during the Carter years. He began cutting back acreage on a money losing situation, and 

pivoted accordingly. He used his cultivated grain and stored them in silos rather than 

selling them, built a hog barn out of discarded barge equipment, bought hogs at rock-

bottom prices given the times, and fed the hogs on stored grain from the harvest. Two 

years later he was able to sell the hogs at all time high price per weight at the time which he 

credits to saving his farm. When the majority of other colleagues in his field failed and had 

to sell their farm, Ira Gunn used his fox-like acumen and intuition to survive and thrive. 

 

He grew corn and soybean ever since the 70s, grew grain sorghum until the sorghum 

grain market was dilapidated, and then focused solely on corn and soybean after that time. 

Ira makes it a point to say that during those Carter years he put a customary downpayment 

on a new piece of farm equipment in February, came back to pay the remainder in 

November and owed more than the original price of the equipment. He says that since that 

time he has never taken any substantial loan with any significant length of payment period. 

He admits he takes smaller loans to make ends meet when necessity compels him. He 

currently farms 1000 acres of alternating corn and soybean fields. He has managed to 

efficiently operate this acreage with a meager 6 tractors in total. He has one single 50k 

grain silo in current operation. 
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Ira was named outstanding young farmer in the state of Alabama in 1977. Since that 

time he has been a member of the Outstanding Young Farmers fraternity and attended 

every year’s conference in the nation. He and Gwen have 3 children and 4 grandchildren 

together. He was in the National Guard from 1970-1976 in the Reserve. He began to work 

with Frederick Martin when they bought the farm in 1975, whose additional acreage has 

continued to be leased to Ira to the present for tenant farming, and whose grandson is 

Martin Schreeder, another trusted owner of the applicant entity. 
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Peter	De	Leonardis	

Mr. De Leonardis, a native of Houston, TX, is a Vice President & Portfolio Manager 

specializing in high yield fixed income & Investment business strategy. In 2012, he 

graduated from the University of St. Thomas with a Bachelor’s of Business Administration 

with a focus in Finance. Upon graduation, he accepted an investment analyst position with 

a privately held insurance company. From his time as an intern all the way to Vice 

President of Investments, he continues to grow and update his methods to find the best 

opportunities and protection from his company’s growth and finances. 

 

Beginning as an intern, Mr. De Leonardis worked in the area of fixed-income. Later, after 

rising through the ranks, he wanted to manage entire portfolios using his unique 

investment strategies. Due to Mr. De Leonardis’ methods, the company he worked for 

accumulated income that shattered all historical records of the company. This earned him 

the responsibilities of overseeing the entire company’s investments for New Era Life 

Insurance Companies, where he continues to work today. His achievements and strategies 

have won him several awards including: Top 100 U.S. Business Leader for The Top 100 

Magazine as well as Top 100 Global Leader in Finance from the Global Conference of 

Insurance and Finance and Outstanding Leadership Award from the Money 2.0 Conference. 

 

Mr. De Leonardis has experience understanding the cannabis industry due to fixed income 

deals invested. He has invested in companies such as Trulieve, Pharmacann, Curaleaf, AYR 

Wellness, Columbia Care etc. He is very aware of their financials as well as their business 

strategic formation for the future. His expertise and methodology is the right addition of 

risk management and financial strategy to maximize potential for the planned future 

endeavors. 
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Paul M. Short 

Mr. Short began his career in the tech industry in 2000 when he opened an IT company 

called Short Solutions. He was solely responsible for many doctor’s office networks and 

implementing procedures for keeping them HIPAA Compliant. In 2004 Mr. Short also 

opened a hydroponics retail store to provide traditional and hydroponic gardening 

supplies to an area that had a burgeoning market. After 2 years in the hydroponic 

gardening industry Mr. Short retired from the IT field. He remained in the hydroponic 

industry from then forward but still utilized his IT background in this new industry. 

 

In 2009 Mr. Short, along with several industry experts, started a hydroponic focused 

fertilizer company, Microbrewed Fertilizer. With the input of many growers and industry 

experts Microbrewed Fertilizer crafted a final product line of 9 products for the medical 

marijuana market. Mr. Short worked with several states Departments of Agriculture to 

register and be compliant with their state’s laws. 

 

Mr. Short began as part owner growing medical marijuana in Colorado in 2011. He oversaw 

grow site design, integration, and compliance with the ever-changing rules in the state. The 

dispensary license was sold in 2012 and the grows were included with the licenses.Mr. 

Short was contracted to oversee the grow for an Arizona State licensed dispensary, 

Ponderosa Releaf, in 2013. Mr. Short was operations manager for the first licensed medical 

marijuana commercial greenhouse in the state. He was responsible for creating and 

implementing the states first policies and procedures for commercial greenhouse growing. 

Along with Arizona Department of Health Services representatives, Mr. Short curated and 

updated these policies and procedures as the States interpretation of rules and regulations 

progressed. 

 

In 2015 Mr.Short was contracted to operate a 28,800 sq ft greenhouse and 240 light indoor 

grow in Kingman, AZ. It has been licensed by Oasis Dispensary in Chandler since it was 

completed and Mr. Short along with Mr. Bradley secured the licensing. Mr. Short has had bi 
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annual inspections from the state and has never had a red line issue cited in the 7 years in 

the State. He currently manages a staff of over 30 employees and maintains the highest 

standards in the industry. Mr.Short utilizes Biotrack seed to sale software for the last 5 

years to keep compliant with State regulations. Mr. Short has worked directly with 

Biotrack. 

 

 

Matt	Rettig	–	Entrepreneur,	Engineer,	and	Design	Consultant	

 

Matt Rettig started at 15 working for his parent’s electrical company (Lifetime Electrical) in 

Gilbert AZ where he was born and raised. After 4 years in heavy industrial and large 

custom home electrical construction sector He founded and created Universal-AVIS LLC 

that still operates today specializing in low voltage system design Audio, Video, Integration 

and Surveillance systems. It was through this entity that Matt made his entrance into the 

Medical Cannabis Industry. In late 2011 when Medical Marijuana was first introduced to 

Arizona Universal-AVIS was contracted by multiple Dispensary locations throughout the 

state for security design, engineering, and installation services. After completing multiple 

dispensary security applications with ease Universal moved on to design, engineer and 

installation services for the much larger cultivation and laboratory properties that are 

associated with the production of Medical Cannabis. Inside the cultivation and lab facilities 

there were much greater challenges obstacles to over come. It was through out these larger 

designs that Matt’s skills stood out from the rest. His past of elaborate integration from the 

custom home sector gave him the tools he needed to help integrate all the equipment 

together for the cultivation facilitates that had not been done before making multiple brand 

and types of equipment work and communicate seamless with each other. 

 

Mid 2015 came the birth of Kojak Industries a license, policies, and procedure procurement 

company founded by Matt and long time friend Kevin Kennedy set out to own and operate 

licenses around the world. Kojak has done license applications and policies procedures 

manuals for companies in Maryland, Arizona, Pennsylvania, Nevada, California, and 

Washington. Matt has been boots on the ground with Kojak Industries training and 



License Type: Integrated License 

Exhibit 35 – Business Leadership Credentials                                                               Page 8 of 32 
 

implementing these Policies and Procedures through out the country to improve 

company’s compliance, and return on investment. Kojak Industries has been awarded and 

operated 13 marijuana licensed establishments of all types retail dispensary, commercial 

cultivation, manufacturing kitchens, and processing labs. 

 

 

Mid 2016 Kush Cups was born and founded by Rick Chavez and Matt Rettig through mutual 

friends while looking for referrals on how to get his product into the Medical Cannabis 

Market place. A great partnership was formed through out all of Matts connections and 

entrepreneurial mind set Matt quickly blew the company up in the space expanding into 4 

states inside of a 6-month time frame and getting the product distributed to over 500 

dispensaries in the US. Matt was able to do this through his skill set and other businesses 

associated in the industry today. Through the expansion of the edible product Kush Cups, 

Kush Edibles, and Kush Cans most known for Keurig 2.0 coffee cups. Still operating today 

and now breaking into the CBD delta 8 world for wide spread production and notional 

brand recognition. 

 

Mid 2017 Matt Rettig and Thai Nygen founded X-Tane. Throughout managing, operating, 

and training staff of processing labs and Kitchens it came apparent there was a another 

loop hole in the industry everyone seemed to be struggling with as well and that loop hole 

was good clean organic solvent for extraction and processing witch lead to another 

industry related company formed and selling in 48 states currently X-Tane was born. A 

solvent provider and distributer of organic solvents with proprietary blends and 

compounds created by extractors for extractors. X-Tane quickly became the brand known 

in the solvent world for cannabis. This company was built and sold with strategic partners 

and extreme 

ROI calculation that were all met during the exit and consumption of X-Tane to one it 

largest national competitors. 

 

Currently Matt sits on the board of advisors and holds the title of Engineering Director for 

Ardebili Engineering Inc. A globally recognized commercial and industrial full in house 
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engineering firm specializing in industrial processing, food processing, automated packing, 

marijuana, and standardized commercial engineering services in 47 states and 4 countries. 

Ardebili Engineering is the contract third party engineering firm to multiple equipment 

providers and municipalities in the cannabis industry. 

 

Throughout the last 10 years of being heavily dedicated to the Marijuana Industry Matt has 

formed, founded or partnered with Universal-AVIS LLC, Kojak Industries LLC, Kush Cups 

Inc, X-Tane AZ LLC, Ardebili Engineering Inc. Through these formations he implemented all 

aspects of the Marijuana Industry from Design build, Operation, Extraction, Compliance 

across multiple states, Policies and Procedure implementation, Distribution and Customer 

Relations. 

 

 

Martin	F.	Schreeder,	MD	

 

Dr. Schreeder, a native of Huntsville, AL, is a board-certified Emergency Medicine 

physician. In 2006, he graduated from Washington and Lee University with a Bachelor of 

Science in Chemistry – Engineering. Upon graduation, he continued his studies at the 

University of Alabama School of Medicine. He completed his medical training and residency 

in Emergency Medicine at Louisiana State University School of Medicine in Shreveport, 

Louisiana. 

 

Dr. Schreeder continues to practice Emergency Medicine, but he began practicing in urgent 

and non-emergent outpatient clinic services over the years. Beginning in residency, Dr. 

Schreeder worked in the field of Urgent Care. Later, after moving to Huntsville with his wife 

Caroline, he wanted to respond to the opioid overdose and suicide crisis in a preventative 

way and continued education and certifications in medication-assisted therapy or MAT. By 

responding to the crises of treatment-resistant depression, substance use disorders and 

addiction, chronic pain, and PTSD, Dr. Schreeder hopes that MAT can save lives and prevent 

certain emergencies altogether. 
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Dr. Schreeder has also been a tenant farming property owner since birth through several 

generations of farmers and farm-owners. Since his high school days, he has taken active 

part in the over-500-acre row cropping operation on the property he and his family 

continue to own. Since returning from residency in 2015, he has had even greater 

involvement in those operations and has taken part in the licensed hemp farming since 

2019. His work with Ira Gunn over the years has advanced the group’s understanding and 

expertise in the still growing field of hemp cultivation and has yielded great promise for 

our planned future endeavors. 

 

 

Aubrey	Bradley	

Aubrey Bradley was raised in Huntsville, Alabama prior to attending Auburn University. In 

2001, Aubrey moved to California and began working in the commercial lighting industry. 

In 2006 He formed The Rae Company, Inc. (TRC) in Brea California. TRC became a leading 

Manufacturing Representative Agency in the Southern California market where Aubrey 

became a leader in design and lighting efficiency for commercial and automotive 

applications. Projects include: LA Live Ritz Carlton/JW Marriott, Golden West College and 

the LAX energy expansion. 

 

While working in the Southern California lighting market, Aubrey began to see a trend in 

the horticultural lighting space. In 2009 Aubrey formed Growlite Inc., which quickly 

became the market leader in energy efficient horticultural lighting products. Protecting his 

intellectual property through multiple design and utility patents, Aubrey was able to secure 

Growlite's position in the market. Growlite earned praise throughout the horticultural 

industry for its innovative design and attention to quality, performance, safety 

certifications and energy efficiencies. Growlite's listed accomplishments include: 

• University California Riverside 

• First federal grows in Canada (Metrum, CannaMed) 

• First approved state grows in Arkansas ( Bold Group) 

• First US Federal Grow • Capital City Care, Washington DC  

• Arizona (Heath for Life) • Penn State 
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• Cornell University • Florida University 

• West Virginia • Purdue University 

 

Aubrey is a member of the UL (Underwriters Laboratories) advisory team for the UL8800 

Horticultural Safety Standard. Aubrey helped create the framework and foundation for 

product safety qualifications in the horticultural industry. After selling Growlite in 2016, 

Aubrey has been focusing his efforts on furthering growth and education around regulatory 

requirements for products in the industry. 

 

In 2017 to current, Aubrey formed Physicians Choice CBD (PCCBD) in a collaborative effort 

with some of the world's leading pain specialists. PCCBD's product offering is designed to 

manage various pain symptoms with medications that do not exacerbate severe medical 

conditions and behavioral risk factors. PCCBD is the market leader in Medical CBD 

controlled products. PCCBD's formulated capsules and medical mist products currently 

lead the medical CBD industry in research, consistency, and credibility for the medical 

community. 

 

 

	

	

	

	

	

	

	

	

	

	

	

An	Organizational	Chart	–	a	diagram	that	visually	conveys	the	Applicant's	internal	

structure	by	detailing	the	roles,	responsibilities,	and	relationships	between	
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I.	Compliance	Specialist	

J.	Director	of	Cultivation	

K.	Extractions	Laboratory	Director	

L.	Facilities	Manager	

M.	Director	of	Security	

Store Manager 
Job Title: Store Manager Job Category: Exempt 

Department/Group: Marijuana Establishment Position Type: Full Time 

Direct Supervisor: Regional Market Manager Direct Reports: Marijuana Establishment Staff 

JOB DESCRIPTION 

The Store Manager is primarily responsible for day-to-day operations for the store, which 

include effective performance management in coordination with the People & Culture 

team, execution of retail operations including merchanting, staffing, and the patient order 

fulfillment processes. The Marijuana Establishment Manager oversees all activities related 

to the operation of the Marijuana Establishment to include patient identification and 

registration, record retention, product tracking and inventory control in compliance with 

all regulatory 

requirements for the state in which the Marijuana Establishment is located. 

Along with the leadership qualities that the role entails, you will also be assist- ing patients 

and customers by answering their questions, making them feel welcomed and comfortable. 

The Store Manager is responsible for ringing up patients and customers, correctly inputting 

coupons and ensuring the patient has the best experience possible to build positive patient 

relationships to assist with the retail team when needed. 

RESPONSIBILITIES AND DUTIES: 

• Greets all customers in a warm, sincere, and helpful manner. 

• Drive a culture of positive employee engagement with a strong focus on inclusion and 

diversity. 

• Develop, coach and execute excellent service standards and ensure consistent execution 

of these steps. 

• Conduct regular staff meetings to motivate employees and keep them abreast of any 

current rules, regulations and laws that pertain to their day-to-day duties 
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• Take ownership of the store and ensure it is operating efficiently and profitably. 

• Actively manage inventory, recalls, and pricing to meet costs and sales targets. 

• Effectively manage cash controls and financial reporting. Ensure check register, cash 

outs, bank logs, inventory and deposits are accurate and executed according to the highest 

standards. 

• Work with People & Culture and Talent Acquisition in hiring of team members. 

• Train and schedule all staff by working with your Assistant Store Manager and Lead 

Personal Service Providers. 

• Effectively manage service labor, scheduling and payroll. 

• Conduct performance reviews with all team members on a consistent basis. 

• Maintain awareness of cannabis and retail trends to help create innovative and adaptive 

strategies. 

• Work closely with growers to understand and learn about their products to better 

educate 

customers with their purchases. 

• Maintain excellent facilities conducive to enhancing employee productivity. 

• Work hand-in-hand with the Regional Manager to meet all regulatory requirements. 

• Work with all corporate departments within our shared service center to ensure there 

are open lines of communication. 

• Promote open feedback from all team members and address any concerns immediately 

with the help of the People & Culture team. 

• Makes recommendations to the executive team on ways to improve efficiency. 

• Ensure the operations of the Marijuana Establishment run in a smooth and professional 

fashion. 

• Responsible for opening and closing of the Marijuana Establishment (Key Holder). 

• Willingness to take on additional duties as needed and do so with a positive attitude. 

• Processing transactions and become a subject matter expert on all functions of the PSP 

role. 

• Maintains quality customer service by establishing and enforcing company standards 

and handling customer inquiries and complaints. 

• Contributes to team effort by accomplishing related results as needed. 
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• Participates in ongoing education and professional development as needed. 

• Maintain a positive attitude that promotes team work. 

• Participate in ongoing education and professional development opportunities. 

• Work collectively and respectfully with other team members. 

• Additional duties as assigned by management. 

QUALIFICATIONS: 

• Experience working in a Marijuana Establishment required. 

• Minimum 2 years of management experience in the retail, restaurant, grocery or other 

service industry highly desired. 

• Previous management experience and proficiency in high volume retail with P&L 

accountability. 

• Ability to create and maintain a customer-focused culture 

• Experience in leading a team is a must. 

• Ability to create and maintain a customer focused culture. 

• Can-do attitude is a must. 

• Superior customer service skills and phone etiquette. 

• Must be able to manage multiple projects, set priorities, and meet deadlines 

• Experience frequently interacting with customers, fulfilling customer requests and 

addressing customer issues, questions, or suggestions. 

• Ability to handle a busy atmosphere. 

• Strong organizational skills. 

• Ability to manage multiple projects, set priorities and meet deadlines. 

• Knowledge of office management systems and procedures. 

• Proficiency using MS Office applications. 

• Good interpersonal skills and proven ability to positively influence people; must be 

capable of effectively interacting at all levels in the organization. 

• Detail oriented with an eye on process optimization. 

• Ability to work in a fast-paced environment, to manage high stress situations, and to be 

flexible and adaptable when a situation requires it. 

• Must maintain active Facility Agent Registry Identification Cards 

• Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 
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duties listed above. 

• Throughout extended periods must be capable of sitting, squatting, standing, kneel- ing, 

bending, or walking throughout the workday. Must be capable of working in front of a 

computer for extended periods of time based on job duties listed above. 

• Excellent communication skills and leadership both verbally and through written 

media. 

• Must be able to handle constructive criticism and guidance and offer the same to others 

in the department. 

• Ability to articulate job goals in a manner they're completed effectively the first time. 

• At least 21 years of age and authorized to work in the US. 

• Proper employment documentation; reliable transportation and valid driver's license. 

• If necessary, ability to work 7 days per week and to be flexible with schedule. 

• Environmental Requirements and Exposure, depending on work location: 

• Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low humidity, 

high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant patho- gens, 

other volatile organic compounds, and other environmental variables. 

EDUCATION: 

• High school diploma or equivalent 

• Associates or Bachelor's degree is desirable. 

The above requirements describe the general nature and level of work only. They are not 

an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

added, and this job description may be amended at any time. Required experience, training, 

or educational requirements shall be as indicated. 

Assistant Store Manager 

Job Title: Assistant Store Manager Job Category: Exempt 

Department/Group: Marijuana Establishment Position Type: Full Time 

Direct Supervisor: Store Manager Direct Reports: Marijuana Establishment Staff 

 

JOB DESCRIPTION 

The Assistant Store Manager is primarily responsible for assisting the Store Manager in the 

day-to-day operations for the store, which include effective per- formance management in 
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coordination with the People & Culture team, execu- tion of retail operations including 

merchandising, staffing, and the patient order fulfillment processes. The Assistant Store 

Manager assists in overseeing all activities related to the operation of the Marijuana 

Establishment to include patient identification and registration, record retention, product 

tracking and inventory control in compliance with all regulatory requirements for the state 

in 

which the Marijuana Establishment is located. 

Along with the leadership qualities that the role entails, you will also be assist- ing patients 

and customers by answering their questions, making them feel welcomed and comfortable. 

The Assistant Store Manager is responsible for ringing up patients and customers, correctly 

inputting coupons and ensuring the patient has the best experience possible to build 

positive 

patient relation- ships to assist with the retail team when needed. 

RESPONSIBILITIES AND DUTIES: 

• Greets all customers in a warm, sincere, and helpful manner. 

• Drive a culture of positive employee engagement with a strong focus on inclusion and 

diversity. 

• Develop, coach and execute excellent service standards and ensure consistent execution 

of these steps. 

• Conduct regular staff meetings to motivate employees and keep them abreast of any 

current rules, regulations and laws that pertain to their day-to-day duties. 

• Take ownership of the store and ensure it is operating efficiently and profitably. 

• Actively manage inventory, recalls, and pricing to meet costs and sales targets. 

• Effectively manage cash controls and financial reporting. Ensure check register, cash 

outs, bank logs, inventory and deposits are accurate and executed according to the highest 

standards. 

• Work with People & Culture and Talent Acquisition in hiring of team members. 

• Train and schedule all staff by working with your Assistant Store Manager and Lead 

Personal Service Providers. 

• Effectively manage service labor, scheduling and payroll. 

• Conduct performance reviews with all team members on a consistent basis. 
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• Maintain awareness of cannabis and retail trends to help create innovative and adaptive 

strategies. Work closely with growers to understand and learn about their prod- ucts to 

better educate customers with their purchases. 

• Maintain excellent facilities conducive to enhancing employee productivity. 

• Work hand-in-hand with the Regional Manager to meet all regulatory requirements. 

• Work with all corporate departments within our shared service center to ensure there 

are open lines of communication. 

• Promote open feedback from all team members and address any concerns immediately 

with the help of the People & Culture team. 

• Makes recommendations to the executive team on ways to improve efficiency. 

• Ensure the operations of the Marijuana Establishment run in a smooth and professional 

fashion. 

• Responsible for opening and closing of the Marijuana Establishment (Key Holder). 

• Willingness to take on additional duties as needed and do so with a positive attitude 

• Processing transactions and become a subject matter expert on all functions of the PSP 

role. 

• Maintains quality customer service by establishing and enforcing company standards 

and handling customer inquiries and complaints. 

• Contributes to team effort by accomplishing related results as needed. 

• Participates in ongoing education and professional development as needed. 

• Maintain a positive attitude that promotes team work. 

• Participate in ongoing education and professional development opportunities. 

• Work collectively and respectfully with other team members. 

• Additional duties as assigned by management. 

QUALIFICATIONS: 

• Experience working in a dispensary required. 

• Minimum 2 years of management experience in the retail, restaurant, grocery or other 

service industry highly desired. 

• Previous management experience and proficiency in high volume retail with P&L 

accountability. 

• Ability to create and maintain a customer-focused culture. 
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• Experience in leading a team is a must. 

• Ability to create and maintain a customer focused culture. 

• Can-do attitude is a must. 

• Superior customer service skills and phone etiquette. 

• Must be able to manage multiple projects, set priorities, and meet deadlines 

• Experience frequently interacting with customers, fulfilling customer requests and 

addressing customer issues, questions, or suggestions. 

• Ability to handle a busy atmosphere. 

• Strong organizational skills. 

• Ability to manage multiple projects, set priorities and meet deadlines. 

• Knowledge of office management systems and procedures. 

• Proficiency using MS Office applications. 

• Good interpersonal skills and proven ability to positively influence people; must be 

capable of effectively interacting at all levels in the organization. 

• Detail oriented with an eye on process optimization. 

• Ability to work in a fast-paced environment, to manage high stress situations, and to be 

flexible and adaptable when a situation requires it. 

• Must maintain active Marijuana Establishment Agent Registry Identification Cards 

• Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 

duties listed above. 

• Throughout extended periods must be capable of sitting, squatting, standing, kneel- ing, 

bending, or walking throughout the workday. Must be capable of working in front of a 

computer for extended periods of time based on job duties listed above. 

• Excellent communication skills and leadership both verbally and through written 

media. 

• Must be able to handle constructive criticism and guidance and offer the same to others 

in the department. 

• Ability to articulate job goals in a manner they're completed effectively the first time. 

• At least 21 years of age and authorized to work in the US. 

• Proper employment documentation; reliable transportation and valid driver's license. 

• If necessary, ability to work 7 days per week and to be flexible with schedule. 
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• Environmental Requirements and Exposure, depending on work location: 

• Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low humidity, 

high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant patho- gens, 

other volatile organic compounds, and other environmental variables. 

EDUCATION: 

• High school diploma or equivalent 

• Associates or Bachelor's degree is desirable. 

The above requirements describe the general nature and level of work only. They are not 

an 

exhaustive list of all required responsibilities, duties, and skills. Other duties may be added, 

and this job description may be amended at any time. Required experience, training, or 

educational requirements shall be as indicated. 

Personal Service Provider 

Job Title: Personal Service Provider Job Category: Non-Exempt Department/Group: 

Marijuana 

Establishment Position Type: Full Time Direct Supervisor: Store Manager Direct Reports: 

TBD 

JOB DESCRIPTION 

As a Personal Service Provider, you will operate with direct supervision from the Personal 

Service Provider management team. You will showcase your excellent communication 

skills by 

liaising with all levels of the organization as well as ensuring total customer satisfaction 

with 

all patients and customers. You will strive to go above and beyond in your customer service 

skills by motivating those around you while ensuring efficiency, productivity and accuracy 

in 

the Marijuana Establishment. 

Along with the customer service qualities that the role entails, you will also be assisting 

patients and customers by answering their questions, making them feel welcomed and 

comfortable. The Personal Service Provider is responsible for ringing up patients and 

customers, correctly inputting coupons and ensuring the patient has the best experience 
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possible to build positive patient relation- ships. 

RESPONSIBILITIES AND DUTIES: 

• Greets all customers in a warm, sincere, and helpful manner. 

• Makes recommendations to management team on ways to improve efficiency. 

• Ensure the operations of the Marijuana Establishment run in a smooth and professional 

fashion. 

• Willingness to take on additional duties as needed and do so with a positive attitude. 

• Processing transactions and become a subject matter expert on all functions of the PSP 

role. 

• Maintains quality customer service by establishing and enforcing company standards 

and handling customer inquiries and complaints. 

• Assist patients and customers with choosing the right products according to their 

ailments. 

• Verify patient's allotment and ensure they are eligible to make purchasing using the 

state system. 

• Manages inbound phone inquiries and routes calls accordingly. 

• Contributes to team effort by accomplishing related results as needed. 

• Participates in ongoing education and professional development as needed. 

• Adheres to all Medical Cannabis laws. 

• Maintain a positive attitude that promotes team work. 

• Participate in ongoing education and professional development opportunities. 

• Work collectively and respectfully with other team members. 

• Additional duties as assigned by management. 

QUALIFICATIONS: 

• Experience working in a customer service environment 

• Experience working in hospitality or F&B preferred 

• Experience in leading a team desirable 

• Can-do attitude is a must 

• Superior customer service skills and phone etiquette. 

• Must be able to manage multiple projects, set priorities, and meet deadlines 

• Cash register experience with speed and accuracy. 
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• Experience frequently interacting with customers, fulfilling customer requests and 

addressing customer issues, questions, or suggestions. 

• Ability to handle a busy atmosphere. 

• Strong organizational skills. 

• Ability to manage multiple projects, set priorities and meet deadlines. 

• Knowledge of office management systems and procedures. 

• Proficiency using MS Office applications. 

• Good interpersonal skills and proven ability to positively influence people; must be 

capable of effectively interacting at all levels in the organization. 

• Detail oriented with an eye on process optimization. 

• Ability to work in a fast-paced environment, to manage high stress situations, and to be 

flexible and adaptable when a situation requires it. 

• Must maintain active Facility Agent Card 

• Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 

duties listed above. 

• Throughout extended periods must be capable of sitting, squatting, standing, kneel- ing, 

bending, or walking throughout the workday. Must be capable of working in front of a 

computer for extended periods of time based on job duties listed above. 

• Excellent communication skills and leadership both verbally and through written 

media. 

• Must be able to handle constructive criticism and guidance and offer the same to others 

in the department. 

• Ability to articulate job goals in a manner they're completed effectively the first time. 

• At least 21 years of age and authorized to work in the US. 

• Proper employment documentation; reliable transportation and valid driver's license. 

• If necessary, ability to work 7 days per week and to be flexible with schedule. 

• Environmental Requirements and Exposure, depending on work location: 

• Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low humidity, 

high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant patho- gens, 

other volatile organic compounds, and other environmental variables. 

EDUCATION: 
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• High school diploma or equivalent 

• Associates or Bachelor's degree is desirable. 

The above requirements describe the general nature and level of work only. They are not 

an 

exhaustive list of all required responsibilities, duties, and skills. Other duties may be added, 

and this job description may be amended at any time. Required experience, training, or 

educational requirements shall be as indicated. 

Front Desk Receptionist 

Job Title: Front Desk Receptionist Job Category: Non-Exempt 

Department/Group: Dispensary Position Type: Full Time 

Direct Supervisor: Marijuana Establishment Store Manager Direct Reports: TBD 

JOB DESCRIPTION 

As a Front Desk Receptionist, you will operate with direct supervision from the Personal 

Service Provider management/supervisory team. You will showcase your excellent 

communication skills by liaising with all levels of the organization as well as ensuring total 

customer satisfaction with all patients and customers. You will strive to go above and 

beyond 

in your customer service skills by motivating those around you while ensuring efficiency, 

productivity and accuracy in the Marijuana Establishment. 

Along with customer service qualities that the role entails, you will also be assisting 

patients 

and customers by ensuring all check-in procedures are followed, answering their 

questions, 

making them feel welcomed and comfort- able. The Front Desk Receptionist is responsible 

for 

ringing up patients and customers, correctly inputting coupons and ensuring the patient 

has 

the best experience possible to build positive patient relationships. The Front Desk 

Receptionist role will be a very fast paced role which will require navigating patient flow 

both 
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indoor and outdoor as well as coordinating the lobby. This role is not a traditional front 

desk 

role in that it is very active and not sedentary. 

RESPONSIBILITIES AND DUTIES: 

• Greets all customers in a warm, sincere, and helpful manner. 

• Answer multiple phone lines while maintaining the utmost professionalism and a high 

level of customer service. 

• Makes recommendations to management team on ways to improve efficiency. 

• Process mail and distribute accordingly (USPS, UPS, Fedex, etc.) 

• Manage multiple clerical duties, to include typing, calendaring, etc. 

• Ensure the operations of the Marijuana Establishment run in a smooth and professional 

fashion. 

• Willingness to take on additional duties as needed and do so with a positive attitude. 

• Processing transactions and become a subject matter expert on all functions of the PSP 

role to be able to assist when needed. 

• Maintains quality customer service by establishing and enforcing company standards 

and handling customer inquiries and complaints. 

• Assist patients and customers with choosing the right products according to their 

ailments 

when functioning as the PSP (as needed). 

• Verify patient's allotment and ensure they are eligible to make purchasing using the 

state system. 

• Manages inbound phone inquiries and routes calls accordingly. 

• Contributes to team effort by accomplishing related results as needed. 

• Participates in ongoing education and professional development as needed. 

• Adheres to all Medical Cannabis laws. 

• Maintain a positive attitude that promotes teamwork. 

• Participate in ongoing education and professional development opportunities. 

• Work collectively and respectfully with other team members. 

• Additional duties as assigned by management. 

QUALIFICATIONS: 
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• Experience working in a Marijuana Establishment helpful. 

• Minimum one-year as a high-volume receptions or office assistant is helpful. 

• Ability to type a minimum of 40 WPM 

• Clerical experience is beneficial. 

• Ability to multi-task is a must. 

• Ability to manage multiple phone lines. 

• Ability to constantly be moving from the front desk to other areas inside and outside of 

the Marijuana Establishment to ensure smooth flow of guests. 

• Experience in working with a team. 

• Can-do attitude is a must. 

• Superior customer service skills and phone etiquette. 

• Must be able to manage multiple projects, set priorities, and meet deadlines 

• Cash register experience with speed and accuracy. 

• Experience frequently interacting with customers, fulfilling customer requests and 

addressing customer issues, questions, or suggestions. 

• Ability to handle a busy atmosphere. 

• Strong organizational skills. 

• Ability to manage multiple projects, set priorities and meet deadlines. 

• Knowledge of office management systems and procedures. 

• Proficiency using MS Office applications. 

• Good interpersonal skills and proven ability to positively influence people; must be 

capable of effectively interacting at all levels in the organization. 

• Detail oriented with an eye on process optimization. 

• Ability to work in a fast-paced environment, to manage high stress situations, and to be 

flexible and adaptable when a situation requires it. 

• Must maintain active Marijuana Establishment Agent Registry Identification Cards. 

• Must have the ability to push, pull, or lift a minimum of 50 pounds if relevant to job 

duties listed above. 

• Throughout extended periods must be capable of sitting, squatting, standing, kneel- ing, 

bending, or walking throughout the workday. Must be capable of working in front of a 

computer for extended periods of time based on job duties listed above. 
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• Excellent communication skills and leadership both verbally and through written 

media. 

• Must be able to handle constructive criticism and guidance and offer the same to others 

in the department. 

• Ability to articulate job goals in a manner they're completed effectively the first time. 

• At least 21 years of age and authorized to work in the US. 

• Proper employment documentation; reliable transportation and valid driver's license. 

• If necessary, ability to work 7 days per week and to be flexible with schedule. 

• Environmental Requirements and Exposure, depending on work location: 

• Exposure to fertilizer, dusts, odors, high heat, low temperature, high and low humidity, 

high noise levels, vibrations, water, dry salts, allergens, pollen, dust, plant patho- gens, 

other volatile organic compounds, and other environmental variables at times. 

EDUCATION: 

• High school diploma or equivalent 

The above requirements describe the general nature and level of work only. They are not 

an 

exhaustive list of all required responsibilities, duties, and skills. Other duties may be added, 

and this job description may be amended at anytime. Required experience, training, or 

educational requirements shall be as indicated. 

Store Inventory Manager 

Job Title: Retail/Store Inventory Manager Job Category: Exempt 

Department/Group: Inventory Position Type: Full Time 

Direct Supervisor: State Inventory Manager Direct Reports: Inventory Clerks 

JOB DESCRIPTION 

The Store Inventory Manager is responsible for the day-to-day inventory management for 

the 

retail store, ensuring proper inventory levels are maintained at all times. The Store 

Inventory 

Manager position is responsible for the direct oversight of all inventory cycle counting, 

verification of required documentation and product counts for intake by conducting daily 

audits of inventory, tracking and distribution of product. Responsibilities also include 
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accounting and reporting inventory surplus, product returns, waste, damages, ensuring 

strict 

compliance with company policies and procedures. This role also manages the menu for 

the 

location, focusing on the most accurate and up to date information to be provided to our 

patients and customers. The Store Inventory Manager will be responsible for hiring, 

training 

and maintaining the inventory staff. 

DUTIES & RESPONSIBILITIES 

• Monitors and maintains current inventory levels; processes purchasing orders as 

required; track orders and paperwork. 

• Records purchases, maintains database, performs physical count of inventory, and 

reconciles actual stock count to computer-generated reports. 

• Ensure day-to-day operations run smooth throughout the Marijuana Establishment. 

• Work with regional team and corporate to create strategic objectives, operational plans 

and store goals. 

• Ensure all inventory operations are in compliance at all times. 

• Work with Talent Acquisition and People & Culture teams to ensure appropriate staffing 

levels and be proactive in forecasting staffing needs. 

• Maintain education and knowledge of all state and local cannabis laws and regulations. 

• Inform staff of all new products. 

• Complete and analyze fixed asset inventories. 

• Approve and adjust inventory settings as needed. 

• Ensure all inventory is properly cataloged. 

• Establishes and maintains working relationships with all vendors and suppliers. 

• Ensure all technology platforms, such as METRC, are constantly updated the most 

accurate product descriptions and inventory amounts. 

• Ensuring new products are ready for sale within the established timeframes for each 

product. 

• Document and address any and all discrepancies. 

• Supervise, delegate, coach, and motivate inventory team members to ensure a productive 



License Type: Integrated License 

Exhibit 35 – Business Leadership Credentials                                                               Page 28 of 32 
 

environment. 

• Keep all departments abreast of any inventory concerns and ensure you are being 

proactive. 

• Train inventory team members as needed. 

• Be instrumental in creating policies, procedures, and inventory SOP's to ensure best 

practices are being followed. 

• Receives, unpacks and label products; re-stocks items as necessary; labels shelves. 

• Processes invoices for payment. 

• Processes and documents return as required following established procedures. 

• May lead, guide and train employees performing related work. 

• Performs miscellaneous job-related duties as assigned. 

• Manage all menus for the assigned locations. 

• Add/remove the product from each of the menus (online platforms and in-store 

platforms) 

dependent on inventory stock. 

• Work seamlessly with other Marketing team. 

• Update online platforms to help promote product sales. 

• Performs all other duties as assigned. 

QUALIFICATIONS 

• Knowledge of supplies, equipment, and/or services ordering and inventory control. 

• Must be 21 years of age or older per licensing guidelines. 

• At least 3-4 years of inventory management experience in a high-volume environment. 

• Working knowledge of industry best practices. 

• Ability to reconcile stock counts to report data. 

• Database and time management skills. 

• Ability to analyze and solve problems or research inventory losses. 

• Ability to prepare routine administrative paperwork. 

• Ability to receive, stock, and/or deliver goods. 

• Clerical, word processing, and/or office skills. 

• Basic knowledge of MS Office 

• Trustworthy, Punctual with great written and verbal skills. 
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• A high level of internal and external customer service. 

• Willingness to travel extended lengths when necessary, to work extended hours when 

required to fulfill company growth requirements, and to be flexible with schedule and 

availability. 

• Ability to manage high-stress situations and to be flexible and adaptable when a situation 

requires it. 

• Proper employment documentation and authorized to work in the US 

*The above requirements describe the general nature and level of work only. They are not 

an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

added, and this job description may be amended at any time. Required experience, training, 

or educational requirements shall be as indicated or as deemed acceptable by management. 

Vendor Relations Manager 

Job Title: Vendor Relations Manager Job Category: Non-Exempt 

Department/Group: Inventory Position Type: Full Time 

Direct Supervisor: National Inventory Manager Direct Reports: Chief Operating Officer 

JOB DESCRIPTION 

A vendor relations manager is responsible for building and managing relation- ships with 

companies that supply products and services to its organization. 

Works to ensure that vendors meet or exceed their contractual obligations by delivering 

quality products and services on time. Vendor Relations Manager is responsible for the 

day-today inventory management for all the retail stores, ensuring proper inventory levels 

are always maintained. They are responsible for the direct oversight of all products being 

purchased, and to verify all required documentation is available and compliant with state 

and company laws/rules. Proper product intake, tracking and distribution by doing daily 

audits of inventory throughout the stores. Responsibilities also include accounting and 

reporting inventory surplus, product returns, and damages. 

DUTIES & RESPONSIBILITIES 

• Knowledge of Leaflink and how to purchase product for the dispensary 

• How to read stock level counts and know when to place an order before product runs 

out 

• Establishes and maintains working relationships with all vendors and suppliers. 
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• Ensures any product being purchased is up to date with current state laws regarding 

labeling and test scores. 

• Maintain educated of all state and local cannabis laws and regulations. 

• Records purchases, maintains database, performs physical count of inventory, and 

reconciles actual stock count to computer-generated reports. 

• Monitors and maintains current inventory levels; processes purchasing orders as 

required; track orders and paperwork. 

• Receives, unpacks and label products; can re-stocks items as necessary; labels shelves. 

• Processes invoices for payment. 

• Keep proper personnel up to date on upcoming orders and what to expect. 

• Create new item numbers in NetSuite when purchasing new product. 

• Processes and documents return as required following established procedures. 

• Ensure day-to-day operations run smooth throughout the dispensary. 

• Work with regional team and corporate to create strategic objectives, operational plans 

and store goals. 

• Ensure all inventory operations always comply. 

• Manage all vendor products for the assigned locations. 

• Inform staff of all new products. 

• Approve and adjust inventory settings as needed. 

• Ensure all inventory is properly catalogued. 

• Ensure all technology platforms, such as METRC, are constantly updated with the most 

accurate product descriptions and inventory amounts. 

• Document and address any and all discrepancies. Keep all departments abreast of any 

inventory concerns and ensure you are being proactive 

• Be instrumental in creating policies, procedures, and inventory SOP's to ensure best 

practices are being followed. 

• Supervise, delegate, coach, and motivate inventory team members to ensure a productive 

environment. 

• Train inventory team members as needed. 

• May lead, guide and train employees performing related work. 

• Performs miscellaneous job-related duties as assigned. 
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• Work seamlessly with other Marketing Specialists, Social Media Specialists, Email 

Marketing 

Specialists and Menu Specialists. 

• Makes sure all other stores are being compliant and ensure they have no issues. 

• Help promote product sales. 

• Performs all other duties as assigned. 

QUALIFICATIONS 

• Must be 21 years of age or older per licensing guidelines. 

• Proper employment documentation and authorized to work in the US 

• At least 3-4 years of inventory management experience in a high-volume environment. 

• Knowledge of supplies, equipment, and/or services ordering and inventory control. 

• Working knowledge of industry best practices. 

• Ability to reconcile stock counts to report data. 

• Database and time management skills. 

• Ability to analyze and solve problems or research inventory losses. 

• Ability to prepare routine administrative paperwork. 

• Ability to receive, stock, and/or deliver goods. 

• Clerical, word processing, and/or office skills. 

• Basic knowledge of MS Office 

• Trustworthy, Punctual with great written and verbal skills. 

• A high level of internal and external customer service. 

• Willingness to travel extended lengths, when necessary, to work extended hours when 

required to fulfill company growth requirements, and to be flexible with schedule and 

availability. 

• Ability to manage high-stress situations and to be flexible and adaptable when a situation 

requires it. 

EDUCATION: 

• High school diploma or equivalent 

The above requirements describe the general nature and level of work only. They are not 

an exhaustive list of all required responsibilities, duties, and skills. Other duties may be 

added, and this job description may be amended at any time. Required experience, training, 
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or educational requirements shall be as indicated or as deemed acceptable by Nature's 

Medicines management 





License Type: Integrated Facility

Exhibit 36 – Employee
Handbook

Verification

The undersigned verifies that the information contained in this Exhibit, including
any attachments thereto, is accurate and complete, based on the best available
information at the date of verification.

Gwendolyn Gunn Founder / Treasurer / Farm Manager
______________________________________________ ________________________________________________
Printed Name of Verifying Individual Title of Verifying Individual

12-29-2022
_____________________________________________ ________________________________________________
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WELCOME

Dear Valued Employee,

Welcome to the Applicant Company! We are pleased with your decision to join our

team. The Applicant Company is committed to providing superior quality and

unparalleled customer service in all aspects of our business.

We believe each employee contributes to the success and growth of our Company. As

you become familiar with our culture and mission, we hope you will take advantage

of opportunities to enhance your career and further Amma’s shared goals. You are

joining an organization that prides itself on being an industry leader in aspects such

as outstanding leadership, innovation and industry expertise. Our employees are

encouraged to use their creativity and talent to think outside the box to meet

evolving demands and offer the most effective, inclusive patient and customer

experience. With your active involvement, engagement and support, the Applicant

Company will continue to achieve its goals. We sincerely hope you take pride in

becoming a member of the Applicant Company team.

This employee handbook contains general information on our policies, practices, and

benefits. Please read it carefully. If you have questions regarding the handbook,

please discuss them with your supervisor.

Welcome aboard. We look forward to working with you!

Sincerely,

the Applicant Company
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Company Vision

Together we stand to produce safe, affordable, sustainable cannabis for the

benefit of all.

Company Mission

With unstoppable passion, our team continuously builds upon our knowledge of the

therapeutic value of cannabis. Our  deep understanding empowers us to educate those

we serve, maintain affordable pricing and make our products  accessible to an

ever-widening audience.
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YOUR RIGHTS

Employment at Will

All the Applicant Company Employees are hired “at will,” which means the Applicant

Company may terminate the employment relationship at any time, with or without

advance notice, and with or without cause for any reason not prohibited by law.

Similarly, Employees can terminate their employment with the Applicant Company at

any time and for any reason. Therefore, except for this policy of at-will employment,

the Applicant Company policies, practices or procedures, including this handbook, do
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not constitute a contract  for continued employment, express or implied. Employees

should not interpret any verbal or written statement,  policies, practices or

procedures, including this handbook, as altering their at-will status. In addition, the

Applicant Company practices or procedures do not guarantee employment for any

particular length of time nor do they limit how that employment may end.

The Company may subject certain key employees to contractual employment

agreements that may restrict where an employee may work upon resignation, in

addition to other specific clauses. No one is authorized to provide any employee with

an employment contract or special arrangement concerning terms or conditions of

employment unless the contract or arrangement is in writing and signed by Human

Resources and the employee. Nothing in this handbook may be construed as creating

a promise of future benefits or a binding contract between the Company and any of

its employees.

Equal Employment Opportunity (EEO)

The Applicant Company is an equal opportunity employer. Employment practices at

the Applicant Company will be implemented without regard to race, color, national

origin, sex, pregnancy, religious beliefs, age, disability, sexual orientation, gender

identity or expression, citizenship status, marital status, military status, genetic

information or any other class protected by federal, state or local fair employment

practice law. Our Equal Employment Opportunity Policy is an essential part of the

Company’s overall commitment to attract, hire, retain and develop a talented and

diverse workforce. Equal Opportunity applies to all terms and conditions of

employment, including hiring, placement, promotion, termination, layoff, recall,

transfer, leave of absence, compensation and training.

the Applicant Company expressly prohibits any form of employee harassment or

discrimination based on any of the characteristics mentioned above. Improper

interference with the ability of other employees to perform their expected job duties
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is not tolerated.

Any employees with questions or concerns about equal employment opportunities in

the workplace are encouraged to bring these issues to the attention of the Human

Resources department. The Company will not allow any form of retaliation against

individuals who raise issues of equal employment opportunity. If an employee feels

he or she has been subjected to any such retaliation, he or she should bring it to the

attention of the HR department.

Complaints of discrimination should be filed according to the procedures described

in the Harassment and Complaint Procedure outlined in this Handbook.

5

Americans with Disabilities Act (ADA) and Reasonable Accommodation

To ensure equal employment opportunities to qualified individuals with a disability,

the Applicant Company  will make reasonable accommodations for the known

disability of an otherwise qualified individual, unless undue hardship on the

operation of the business would result. Employees who may require reasonable

accommodation should contact the Human Resources department.

Immigration Law Compliance

The Applicant Company is committed to employing only United States citizens and

aliens who are authorized to work in the United States.

In compliance with the Immigration Reform and Control Act of 1986, as amended,

each new employee, as a condition of employment, must complete the Employment

Eligibility Verification Form I-9 and present documentation establishing identity and

employment eligibility. Former employees who are rehired must also complete the
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form if they have not completed an I-9 with the Applicant Company within the past

three years, or if their previous I-9 is no longer retained or valid.

The Applicant Company participates in the federal government's electronic

employment verification system, known as “E-Verify.” Pursuant to E-Verify, the

Applicant Company provides the Social Security Administration, and if necessary, the

Department of Homeland Security with information from each new employee's Form

I-9 to confirm work authorization.

Violence-Free Workplace

The Applicant Company strictly prohibits workplace violence, including any act of

intimidation, threat, harassment, physical violence, verbal abuse, aggression or

coercion against a coworker, vendor, customer, or visitor.

Prohibited actions, include, but are not limited to the following examples:

• Physically injuring another person

• Threatening to injure another person

• Engaging in behavior that subjects another person to emotional distress

• Using obscene, abusive or threatening language or gestures

• Bringing an unauthorized firearm or other weapon onto company property

• Threatening to use or using a weapon while on company premises, on

company-related business, or during job-related functions

• Intentionally damaging property

All threats or acts of violence must be reported immediately to your supervisor or

security personnel. Employees must warn their supervisors or security personnel of

any suspicious workplace activity that they observe or that appears problematic.

Employee reports made pursuant to this policy will be kept confidential to the

maximum extent possible. The Applicant Company will not tolerate any form of
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retaliation against any employee for making a report in good faith under this policy.

The Applicant Company will take prompt remedial action, up to and including

immediate termination, against any employee found to have engaged in threatening

behavior or acts of violence.

6

Harassment-Free Workplace

Sexual and other unlawful harassment is a violation of Title VII of the Civil Rights Act

of 1964 (Title VII), as amended, as well as many state laws. Harassment based on a

characteristic protected by law, such as race, color, ancestry, national origin, gender,

sex, sexual orientation, gender identity, marital status, religion, age, disability,

veteran status, or other characteristic protected by state or federal law, is prohibited.

Just as the Applicant Company strives to provide a distraction-free experience for its

patients, the Company also desires a distraction-free working environment for its

employees, which includes a number of prohibited behaviors listed below. To that

end, harassment of Amma’s employees by management, supervisors, coworkers, or

nonemployees who are in the workplace is absolutely prohibited. Further, any

retaliation against an individual who has complained about sexual or other

harassment or retaliation against individuals for cooperating with an investigation of

a harassment complaint is similarly unlawful and will not be tolerated. If any

Applicant Company employee witnesses or experiences any of the described below,

the employee must report the behavior using one of the methods outlined.

Definition of Unlawful Harassment.

“Unlawful harassment” is conduct that has the purpose or effect of creating an

intimidating, hostile, or offensive work environment; has the purpose or effect of

substantially and unreasonably interfering with an individual’s work performance;

or otherwise adversely affects an individual’s employment opportunities because of
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the individual's membership in a protected class.

Unlawful harassment includes, but is not limited to, epithets; slurs; jokes; pranks;

innuendo; comments; written or graphic material; stereotyping; or other

threatening, hostile, or intimidating acts based on race, color, ancestry, national

origin, gender, sex, sexual orientation, marital status, religion, age, disability, veteran

status, or other characteristic protected by state or federal law. This conduct includes

bullying via any form of communication, including but not limited to, telephone or

voicemail, the Internet/Intranet (i.e. social media sites such as Facebook, Instagram,

Snapchat and Twitter), electronic messaging systems (i.e. email, text, and instant

messaging) on any equipment or systems.

Definition of Sexual Harassment.

While all forms of harassment are prohibited, special attention should be paid to

sexual harassment. “Sexual harassment” is generally defined under both state and

federal law as unwelcome sexual advances, requests for sexual favors, and other

verbal or physical conduct of a sexual nature where:

• Submission to or rejection of such conduct is made either explicitly or implicitly

a term or condition of any individuals employment or as a basis for

employment decisions; or

• Such conduct has the purpose or effect of unreasonably interfering with an

individual’s work performance or creating an intimidating, hospital, or

offensive work environment.

Other sexually oriented conduct, whether intended to or not, that is unwelcome and

has the effect of creating a work environment that is hostile, offensive, intimidating,

or humiliating to workers may also constitute sexual harassment.

While it is not possible to list all relevant additional circumstances that may

constitute sexual harassment, the following are some examples of conduct that, if

unwelcome, may constitute sexual harassment depending on the totality of the
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circumstances, including the severity of the conduct and its pervasiveness:
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• Unwanted sexual advances, whether they involve physical touching or not;

• Sexual epithets, jokes, written or verbal references to sexual conduct, gossip

regarding one’s sex life, comments about an individual’s body, comments about

an individual’s sexual activity or preferences; • Displaying sexually suggestive

objects, pictures, or cartoons;

• Unwelcome leering, whistling, brushing up against one’s body, sexual gestures,

or suggestive or insulting comments;

• Inquiries into one’s sexual experiences; and

• Discussion of one’s sexual activities.

Complaint Procedure

All the Applicant Company employees are responsible for helping the Company

promote a positive working environment. If any employee believes they have been

subject to or witnessed conduct that violates the Applicant Company’s EEO or

harassment policies, it is important for that person to speak out right away. Here are

the proper steps to take:

• First, if the employee is comfortable doing so, they should attempt to speak to

the person whose behavior is bothersome and ask the person to stop the

offensive behavior.

• If the employee is not comfortable speaking directly to the person, or if doing

so is not effective, speak to any member of the management team, or Human

Resources about the situation.

Concerns should provide specific details about the incident(s) including dates,

location, etc. and names of any person(s) involved and any witnesses. During the

complaint procedure, and to the extent possible, we will keep your complaint and
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related information confidential but cannot make any such guarantees during the

investigation.

Managers and Supervisors who observe or have knowledge of conduct they believe

could potentially be harassing have a mandatory duty to report the conduct or

situation to a Human Resources Manager or Director.

The Applicant Company investigates all complaints under its EEO and harassment

policies as thoroughly and promptly as possible. The Applicant Company also strives

to keep information gathered in the complaint and investigation process as

confidential as possible. If an investigation reveals a violation, appropriate

disciplinary action up to and including termination may follow.

Investigation Process

Upon receipt of a complaint of alleged misconduct, the Applicant Company will

conduct a fair, timely, and thorough investigation that provides all parties

appropriate due process and reaches reasonable conclusions based on the evidence

collected.

Human Resources will undertake a thorough, objective, and good faith investigation

of the harassment or discrimination allegations based on witness interviews and

workplace evidence.

Given the sensitive nature of any and all investigation and/or investigation tracking

records, the Applicant Company will maintain any and all such records as privileged

and confidential. Without waiving the Applicant Company’s privilege and right to

keep the investigation records confidential, the Applicant Company will provide the

complainant a timely response regarding the findings of the investigation.

Appropriate remedial measures will be taken if misconduct is found at the end of our

investigation up to and including termination.
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No Retaliation Policy

the Applicant Company expressly prohibits retaliation against any individual who

reports discrimination or  harassment or assists in investigating such charges. Any

form of retaliation is considered a direct violation of this  policy and, like

discrimination or harassment itself, will be subject to disciplinary action, up to and

including termination of employment.

Retaliation means adverse conduct taken because an individual reported an actual or

perceived violation of this policy, opposed practices prohibited by this policy, or

participated in the reporting and investigation process described below. “Adverse

conduct” includes but is not limited to:

1. Shunning and avoiding an individual who reports harassment, discrimination

or retaliation; 2. Express or implied threats or intimidation intended to prevent

an individual from reporting harassment, discrimination or retaliation; or

3. Denying employment benefits because an applicant or employee reported

harassment, discrimination, or retaliation or participated in the reporting and

investigation process.

If you feel you have been retaliated against, promptly contact your Human

Resources representative. Whistleblower Protection

This policy is designed to protect employees and address the Applicant

Company’s commitment to integrity and ethical behavior. In accordance with

Whistleblower Protection regulations, the Applicant Company will not tolerate

harassment, retaliation, or any type of discrimination against an employee who:

• Makes a good faith complaint regarding suspected Company or employee

violations of the law; • Makes a good faith complaint regarding accounting,
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internal accounting controls, or auditing matters that may lead to incorrect, or

misrepresentations in, financial accounting;

• Provides information to assist in an investigation regarding

violations of the law; or • Files, testifies, or participates in a

proceeding in relation to alleged violations of the law.

Negative employment actions, discrimination, threats, and harassment as a result of

an employee's decision to provide good-faith information regarding violations of the

law will not be tolerated.

Anyone violating this policy will be subject to discipline, up to and including

termination of employment. CONFLICTS OF INTEREST,

CONFIDENTIALITY & COMMUNICATIONS

Confidentiality

The Applicant Company takes the protection of confidential business information

and trade secrets very seriously. To protect such information, employees may not

disclose any confidential or proprietary information about the Company to any

unauthorized individual.

“Confidential Information” includes, but is not limited to, computer processes,

computer programs and codes, customer lists, customer preferences and personal

information, company financial data, marketing strategies, proprietary production

processes, research and development strategies, pricing information, business and

marketing plans, vendor information, software, databases, and information

concerning the creation, acquisition or disposition of products and services.
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Confidential Information also includes any information considered to be the

intellectual property of the Company. Intellectual property includes, but is not

limited to, trade secrets, ideas, discoveries, writings, trademarks, and inventions
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developed through the course of the employee’s employment with the Applicant

Company and as a direct result of the employee’s job responsibilities with the

Applicant Company

Confidential Information also applies to data and information concerning

patients/customers and/or prospective patients/customers, whether or not

protected by HIPAA. An employee who is also a patient/customer is covered under

the HIPAA protections and the Company shall not misuse the information provided

by the employee as a patient/customer or used in a patient/customer capacity.

The unintentional disclosure of Confidential Information can be just as harmful as

intentional disclosure. To avoid this, an employee shall never discuss with any

unauthorized person any Confidential Information about the Company. An employee

should never discuss Confidential Information, even with authorized employees,

when in the presence of others who are not authorized.

If an employee receives a request for Confidential Information, the employee should

immediately refer the request to a supervisor. Upon separation from employment, an

employee may not disclose or misuse any Confidential Information.

The unauthorized disclosure of Confidential Information belonging to the Company

may subject an employee to disciplinary action, up to and including termination of

employment.

Conflict of Interest

All employees must avoid situations involving actual or potential conflicts of interest.

Personal or romantic involvement with a competitor, supplier, or subordinate

employee, which impairs the employee’s ability to exercise good judgment on behalf

of the Applicant Company, creates a conflict of interest. Supervisor-subordinate

romantic or personal relationships also can lead to supervisory and morale

problems.
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An employee involved in any type of relationship or situations described in this

policy should immediately and fully disclose the relevant circumstances directly to

Human Resources. the Applicant Company, may take whatever corrective action is

appropriate according to the circumstances.

Conducting Personal Business

Employees are to conduct only the Applicant Company business while at work.

Employees may not conduct personal business or business for another employee

during their scheduled work hours. Personal business does include behavior and

conduct as a patient/customer.

Electronic Communications

The Applicant Company provides employees access to various forms of electronic

media, including email and the Internet. More specifically, certain employees are

provided with password-protected email accounts as well as access to the Internet

on their computer workstations.

Passwords and password-like devices, such as two-way authentication or single sign

on, are intended to prevent unauthorized access to information and do not confer

any right or expectation of privacy upon any employee of the company. All messages

sent or received, including personal messages, and all data and information stored

10

on the Company’s system are Company property, regardless of the content. As such,

the company reserves the right to access all such data and content at any time and its

sole discretion.

Personal Use of Devices

It is recognized that, from time to time, employees may need to place or receive
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personal phone calls during work hours. However, the number and duration of these

calls should be kept to a minimum and should occur only during breaks or

non-working hours. Employees should use discretion and good judgment when

making personal calls so as not to disturb others.

No personal calls are permitted in situations where they would disrupt any business

operations. Cell phones should be turned on silent or vibrate and kept in the

employee’s pocket in the work area during work time. In addition, cell phones should

be turned to vibrate in meetings or other situations where noise would be disruptive.

The Applicant Company recognizes that employees might own laptops or other

computing and wireless communication devices, including cell phones, text message

devices and tablets that permit employees to access personal email and the Internet.

The Applicant Company also recognizes that employees might have personal email

accounts, blogs and various forms of social media network pages that are accessed

via the Internet. These accounts should not be accessed on Company-issued

equipment. While connected to the Company network, employees may not download

any unauthorized content or programs.

Unauthorized Access

Attempting to gain access to computing resources without prior authorization is

taken very seriously. Personal devices are not authorized to access the Applicant

Company internal networks unless specifically approved by the Applicant Company

Technology Department. Any of the following would be grounds for immediate

termination:

• Overriding access-control devices (locks or card readers) to gain access to a

secured space without consent of the space owners

• Using another employee’s account or password

• Attempting to connect to data without explicit prior authorization to access

• Using a “boot disk” or USB style devise to boot a device in such a way to bypass
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or ignore the Applicant Company policies

• While connected to the company network employees may not download any

unauthorized content or programs

• Employee are restricted from sharing any form of access codes (i.e. alarm

codes, door codes) • Sharing confidential Company information, sensitive

consumer information or computer data with other employees or anyone

outside of the Applicant Company

• Using any type of monitoring/capturing software on the the Applicant Company

network

If any Company-owned device is stolen or lost, an employee must immediately notify

the Information Technology Department and local authorities and provide a police

report.

Email, voice mail and other electronic communications transmitted on the Applicant

Company equipment, system or networks may not contain content that would

reasonably be considered offensive, harassing or disruptive to another individual.

Employees are encouraged to use good judgment if they choose to use their personal

devices on Company premises. Disparaging, abusive, profane or offensive language;

materials that

11

might adversely or negatively reflect on the Applicant Company or be contrary to its

legitimate business interests; and any illegal activities are prohibited.

ADMINISTRATIVE MATTERS

EMPLOYMENT CLASSIFICATIONS

Full-Time

Full-time employees are regularly scheduled to work greater or equal to 30 hours
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per week. Generally, regular full-time employees of thirty (30) hours or more are

eligible for the Applicant Company’s benefits, subject to the terms, conditions, and

limitations of each benefit program and any applicable legal requirements.

Part-Time

Part-time employees are regularly scheduled to work less than 29 hours per week.

Regular part-time employees are not eligible at this time for some of the Applicant

Company benefit programs, subject to the terms, conditions, and limitations of each

benefit program and any applicable legal requirements.

Temporary

Temporary employees include those hired for a limited time to assist in a specific

function or in the completion of a specific project. Employment beyond any initially

stated period does not in any way imply a change in employment status or

classification. Temporary employees retain temporary status unless and until they

are notified, by the Applicant Company Management, of a change. They are not

eligible for any of the Applicant Company’s benefit programs.

Inactive Status

Employees who are any type of leave of absence, work related, or non-work related,

will be placed on inactive status. During the time an employee is on inactive status

and subject to all applicable laws, benefits such as vacation time will not be earned.

While on inactive status, the employee is responsible for making the employee

portion of benefit premium payments. Human Resources will coordinate payment

options with the employee as applicable. The employee’s review date may also

change depending on the length of inactive status.

New Hires

All new and rehired employees with the Applicant Company are subject to a 90-day

introductory period. Beginning with the employees first day of work, the employee

will start in the introductory period that lasts up to 90 calendar days. This period is a
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time for mutual learning and evaluation, and the company will use this period to

evaluate employee capabilities, work habits, and overall performance. Employees

will learn what is expected of them and what level of performance and conduct is

required to be successful. The period may be extended by the company if an

employee misses a significant amount of time during their first 90 days, with

approval from the appropriate HR partner. Introductory period employees (both

exempt and non-exempt) will be terminated during their first 90 days of

employment for failure to meet company standards, including but not limited to,

unsatisfactory work performance or unacceptable conduct. Managers are

encouraged to inform introductory period employees of conduct or performance

deficiencies prior to the decision to separate the employee from the Company. This

period is not a guarantee of employment for 90 days, and successful completion of

the period does not alter an employee at will status and does not guarantee future

employment. Employees do not receive an additional 90- day introductory period

due to transfer, promotion, demotion, etc.
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PAY

Time Keeping

It is the Company's policy to comply with applicable state and federal laws that

require records to be maintained of the hours worked by our employees. The

Company requests that every employee accurately record time worked.

In addition to recording arrival and departure time, non-exempt employees are

required to accurately record the start and end of each meal period as well as any

departure for non-work-related reasons.

Vacation days, sick days, holidays, and absences for jury duty, funeral leave, military

Exhibit 36 - Employee Handbook Page 23 of 59



License Type: Integrated Facility

training or any other reason must be specifically recorded by all employees.

All employees shall submit to their supervisors their time records each week for

approval.

Altering, falsifying, or tampering with time records, or recording time on another

employee's time record, may result in disciplinary action, up to and including

termination of employment.

Meal and Rest Periods

To the extent required by any applicable state and local laws, or as otherwise

established by Company policy or practice, non-exempt employees may be provided

with meal and break periods.

Non-exempt employees who work more than five (5) consecutive hours per day

ordinarily must be provided with a duty-free meal period lasting at least thirty (30)

minutes. If such breaks are provided, non-exempt employees must be fully relieved

of their job responsibilities and are not permitted to work during unpaid break and

meal periods. If for any reason a non-exempt employee does not take the applicable

meal and rest period that they are provided, the employee must notify his or her

supervisor immediately.

The Applicant Company will schedule meal and break periods in order to

accommodate Company operating requirements.

Pay Day

The Applicant Company employees are paid on a Bi-weekly basis (26 times per year).

In the event that a regularly scheduled payday falls on a holiday, employees will be

paid on the day preceding the holiday, unless otherwise required by state law.

Paychecks will not, under any circumstances, be given to any person other than the

employee without written authorization. Paychecks may also be mailed to the
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employee's listed address or, upon advance written authorization, deposited directly

into an employee's bank account. Employees who elect payment through direct

deposit will receive an itemized statement of wages when the Company makes direct

deposits.

In the event of termination of employment, the employee will receive any final pay

due within the timeframe required by any applicable federal, state and local laws.

Payroll Deductions

The Applicant Company makes deductions from employee pay only in circumstances

permitted by applicable law. This includes, but is not limited to, mandatory

deductions for income tax withholding and Social Security and Medicare

contributions as well as voluntary deductions for health insurance premiums and

other related contributions. If an employee believes that an improper deduction has

been made from your pay, raise the

13

issue with a supervisor immediately. the Applicant Company will promptly

investigate. If the investigation reveals that the employee was subjected to an

improper deduction from pay, the employee will be reimbursed promptly.

Due to the cost incurred to place a stop payment and reissue a lost or damaged

payroll check, account closed or wrong account number on direct deposit form, the

Applicant Company will charge a replacement fee of $35.00 in the states that this is

applicable. This fee will be deducted on the following paycheck where state law

allows.

Agent Cards Required by Law

All employees of the Applicant Company Medicines are required to carry a Medical

Marijuana Agent Card per dispensary location dependent on position in the

organization and state law. The Applicant Company will pay for your card.

Exhibit 36 - Employee Handbook Page 25 of 59



License Type: Integrated Facility

In the event the employee leaves the company for any reason in the first year, the

company will not refund the amounts accrued for the agent card renewal and will

not deduct the remaining amount due to reimburse the company the prepaid card.

Expense Reimbursement

Expenses incurred by an employee must be approved in advance by their immediate

supervisor.

Some expenses that may warrant reimbursement include but are not limited to the

following: mileage costs, air or ground transportation costs, lodging, and meals used

for the purpose of carrying out company business.

Employees must submit a company expense claim form with all receipts to their

supervisor for approval. Questions regarding this policy should be directed to the

employee’s supervisor.

Personnel Data Changes

It is the responsibility of each employee to promptly notify the HR Department of

any changes in personnel data. Such changes may affect your eligibility for benefits,

the amount you pay for benefit premiums, and your receipt of important company

information.

If any of the following have changed or will change in the coming future, contact the

HR Department as soon as possible:

• Legal name

• Mailing address

• Telephone number(s)

• Change of beneficiary

• Exemptions on your tax forms
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• Emergency contact(s)

• Professional licenses

Employment of Relatives

Relatives of current employees will be considered for employment based on the

same criteria that is applied to other applicants seeking the position.

Relatives of current employees may be hired only if the individuals concerned do

not directly report to a supervisor who is a relative and the employment will not

pose difficulties or otherwise create a real, potential, or apparent conflict in

interest. Candidates may not become the manager of their relative or someone who

is supervising their relative or work directly for their relative’s immediate

subordinate.

If marriage or reorganization subsequent to employment causes a conflict with

this policy, the company will attempt to reassign one of the employees to another

position and location for which they are qualified, if such a position is available. If

no such position is available, then one of the employees may be required to leave

the company within 30 days.

The decision as to which employee will leave or be reassigned will be at the

sole discretion of the Applicant Company However, the Applicant Company

may, at its discretion, ask the affected employees for their opinions and/or

recommendations.

the Applicant Company employees in a supervisory role may not date or have

romantic/intimate relationships with employees under their direct supervision.

Failure to notify Human Resources will result in discipline up to and including

termination.
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Outside Employment

Employees may hold outside jobs as long as the employee is not engaged in

employment within our industry and/or competitive to our company.

Unless an alternative work schedule has been approved by the Applicant Company,

employees will be subject to the Company's scheduling demands, regardless of any

existing outside work assignments; this includes availability for overtime when

necessary.

the Applicant Company’s property, office space, equipment, materials, trade secrets,

and any other confidential information may not be used for any purposes relating to

outside employment.

Rehire Policy

If any employee leaves the company for more than 30 days, they are considered a

“Rehire.” A rehire is treated as a new hire and is subject to all updated policies as

well as will have the same waiting period for benefits. However, a rehire rate of pay

is within the discretion of the hiring Manager.

An employee who returns within 30 days would be considered a “Reinstatement”

and would be grandfathered all pay, benefits and accrued time prior to their

departure.

Termination of Employment

Employees who intend to voluntarily terminate employment with the Applicant

Company, shall provide the Applicant Company with at least two weeks of written

notice. Such notice is intended to allow the
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Company time to adjust to the employee's departure without placing undue burden
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on those employees who may be required to fill in before a replacement can be

found.

Employment with the Applicant Company is based on mutual consent; consequently,

both the employee and the Applicant Company have the right to terminate

employment at-will, with or without cause, at any time.

In the case of employee termination, the employee will receive any earned, unpaid

wages in accordance with all federal, state and local laws. Employees will not be paid

for accrued, unused vacation time upon termination of employment except under the

limited circumstances outlined in Section 5.6 (“Vacation Pay”) of this handbook or

where required by state law.

Any employee who terminates employment with the Applicant Company shall return

all files, records, keys, and any other materials that are the property of the Applicant

Company

WORKPLACE SAFETY

Health and Safety

All employees are responsible for their own safety, as well as that of others in the

workplace. To help us maintain a safe workplace, everyone must be safety-conscious

at all times. Employees must report all work-related injuries or illnesses immediately

to your supervisor and to the Human Resources Department.

Persons observing a violation of this policy should bring it to the attention of their

supervisor immediately. All reports will remain confidential, to the extent possible.

Drug and Alcohol-Free Workplace

The following the Applicant Company’s Drug & Alcohol Abuse Policy applies to all

Company employees, including management, administration, full-time, part-time
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and temporary employees.

The Applicant Company is committed to maintaining a workplace free of substance

abuse. No employee is allowed to consume, possess, sell, purchase, or be under the

influence of alcohol or illegal drugs on any property  owned by or leased on behalf of

the Applicant Company, or in any vehicle owned or leased on behalf of  the Applicant

Company The use of over-the-counter drugs and legally prescribed drugs is permitted

as long as they are used in the manner for which they were prescribed and provided

that such use does not hinder an  employee's ability to safely perform his or her job.

The Applicant Company will not tolerate employees who  report for duty while

impaired by the use of alcohol or drugs. All employees should report evidence of

alcohol or  drug abuse to their supervisor immediately. In cases in which the use of

alcohol or drugs creates an imminent  threat to the safety of persons or property,

employees are required to report the violation. Failure to do so may result in

disciplinary action, up to and including termination of employment.

As a part of our effort to maintain a workplace free of substance abuse, the Applicant

Company employees may be asked to submit to a medical examination and/or

clinical testing for the presence of alcohol and/or drugs. This information should

only be requested by and made available to the Human Resources department.

Human resources will work with the employee and their management team on

approved medical accommodations that fall within this category. Within the limits of

federal, state, and local laws, the Applicant Company reserves the right to examine

and test for drugs and alcohol at our discretion, within the guidelines established in

this Drug & Alcohol Abuse Policy.
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Your state’s Medical Marijuana Act may recognize that marijuana, if obtained in

certain limited amounts and used for authorized medical purposes and/or

recreational use, is a legal drug. This Drug & Alcohol Abuse Policy is intended to

follow the requirements of the Act. However, even if an employee's use of
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marijuana may be otherwise permissible under the Act, the possession,

smoking or consumption of marijuana in the workplace or while on duty

(defined below) is strictly prohibited. Also, notwithstanding otherwise

permissible use of marijuana under the Act, being impaired (defined below) by

marijuana while on or in the Applicant Company property, equipment,

machinery, and vehicles or while on duty is strictly prohibited. The employee

may contact the Human Resources department for further clarification on the

application of this policy.

"On duty" means all working hours, as well as meal periods and break periods,

regardless of whether on Company premises, and all hours when an employee

represents the Company in any capacity.

The term "impairment" means symptoms that an employee may be under the

influence of drugs or alcohol that may decrease or lessen the employee's

performance of the duties or tasks of the employee's job position, including, but not

limited to, symptoms of the employee's speech, walking, standing, physical dexterity,

agility, coordination, actions, movement, demeanor, appearance, clothing, odor,

irrational, or unusual behavior, negligence or carelessness in operating equipment,

machinery or production or manufacturing processes, disregard for the safety of the

employee or others, involvement in an accident that results in serious damage to

equipment, machinery or property, disruption of a production or manufacturing

process, any injury to the employee or others or other symptoms causing a

reasonable suspicion of the use of drugs or alcohol.

The term "safety sensitive" means any job designated by the Company as a

safety-sensitive position or any job that includes tasks or duties that the Company in

good faith believes could affect the safety or health of the employee performing the

task or others.

The Company may exclude an employee from performing a safety sensitive position
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if the use of a legal drug could cause an impairment or otherwise decrease or lessen

the employee's job performance or ability to perform the employee's job duties.

The Company may require employees and applicants to provide urine, blood, breath,

and/or other samples for testing for drug and alcohol.

Such testing may be conducted under any of the circumstances identified in this Drug &

Alcohol Abuse Policy.

Failure to report the legal use of a drug that may pose a safety risk to the employee

or to others may result in disciplinary action. Improper use of "legal drugs" or

working while impaired due to the use of legal drugs is prohibited and may result in

disciplinary action up to and including termination.

Employees who refuse to cooperate in required drug or alcohol impairment tests, or

who test positive for illegal drugs or alcohol impairment, or who use, possess, buy,

sell, manufacture or dispense illegal drugs are in violation of this policy and will be

subject to disciplinary action, up to and including termination of employment.

As a condition of employment with the Applicant Company, employees must comply

with this Drug & Alcohol Abuse Policy. Be advised that no part of this Drug & Alcohol

Abuse Policy shall be construed to alter or amend the at-will employment

relationship between the Applicant Company and its employees.
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Employees found in violation of any portion of this policy may be subject to

disciplinary action, up to and including termination of employment.

Smoking

The purpose of this Smoking policy is to accommodate and foster a healthy,

comfortable, safe and productive work environment for all employees, guests, and
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invitees. The Applicant Company maintains a smoke free and tobacco-free office. No

smoking or other use of tobacco products (including, but not limited to, cigarettes,

pipes, cigars, snuff, vaping, e-cigarettes or chewing tobacco) is permitted in any part

of the building or in vehicles owned, leased, or rented by the Company. Employees

may only smoke outside in designated areas and only during scheduled breaks. This

policy applies to all employees, clients, contractors and visitors when smoking or

otherwise using tobacco or similar products outside.

Employees and others may not leave cigarette butts or other traces of litter or

tobacco use on the ground or anywhere else. No additional breaks beyond those

allowed under the Company's break policy may be taken for the purpose of using

tobacco or similar products. Excessive use of breaks is an attendance violation and

may result in further disciplinary action up to and including termination. Employees

and others must dispose of any litter properly in the receptacles provided for that

purpose.

All employees are expected to abide by this policy in all respects while at work,

whether on Company property or while in transit between work locations or

assignments. Employees using tobacco products in non-designated smoking areas

will be disciplined, up to and including termination.

Security

The purpose of the Applicant Company’s security policy is to protect Company assets

and to maintain a safe working environment for all employees.

Facility Access

Employees who are issued keys are responsible for their safekeeping. All lost or

stolen keys must be reported to your supervisor as soon as possible. Upon

separation from the Applicant Company, and at any other time upon the Applicant

Company’s request, all keys must be returned to your supervisor.
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Closing Procedures

The last employee, or a designated employee, who leaves the office at the end of the

business day assumes the responsibility to ensure that: all doors are securely locked;

thermostats are set on appropriate evening and/or weekend setting; and all

appliances and lights are turned off with the exception of the lights normally left on

for security purposes.

Employees are not permitted on company property after hours without prior written

authorization from their supervisor or in emergency situations.
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WORKPLACE GUIDELINES & EXPECTATIONS

Employee Performance

Each year, the Applicant Company will attempt to conduct a formal performance

review between an employee and their immediate manager. The review typically

occurs near the employee’s anniversary date or an annual basis as designated by the

employee’s department at minimum. When performance is not up to the Company’s

standards, immediate corrective action may be required. Depending on the

performance problem, this Corrective action may come in a variety of forms,

including coaching, training, written warnings, suspension or immediate termination

of employment.

Standards of Conduct

All employees are expected to accept certain responsibilities, follow acceptable
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business principles in matters of conduct and exhibit a high degree of integrity at all

times. This not only involves sincere respect for the rights and feelings of others, but

also demands that employees refrain from any behavior that might be harmful to

themselves or coworkers. Employee conduct reflects on the Company and

consequently, the Applicant Company encourages all employees to observe the

highest standards of professionalism at all times.

Like all other organizations, the Applicant Company requires order and discipline to

succeed and to promote efficiency, productivity and cooperation amongst employees.

For this reason, it may be helpful to identify some examples of types of conduct that

are prohibited and that may lead to disciplinary action, possibly including immediate

discharge. While not intended to be an all-inclusive list, the examples below

represent behavior that is considered unacceptable in the workplace. Behaviors such

as these, as well as other forms of misconduct, may result in disciplinary action, up to

and including, immediate termination of employment:

• Falsifying employment records, employment information or other company

records (Note: “employment information” includes social security numbers

and any other documentation used to verify identity and ability to work in the

United States)

• Dishonesty, including the falsification or misrepresentation on an application

for employment or other work records; falsifying reason(s) for a leave of

absence or other data requested by the company; altercation of Company

records and other Company documents.

• Disclosing confidential financial data, or other non-public proprietary company

information. Sharing confidential information regarding business partners,

patients, vendors or customers; working for a competing business while a

Company employee, breach of confidentiality of personnel information. • Misuse

of patient records causing a HIPAA violation.

• Unauthorized use of Company equipment, time, materials or facilities
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• Theft and deliberate or careless damage or destruction of and Company

property or the property of any employee or inappropriate

removal/possession of property

• Fraudulent timekeeping, such as time theft, recording the work time of another

employee, falsifying a timecard or allowing other employees to record your

work time

• Reporting to work while intoxicated or under the influence of an illegal

substance, possession, distribution, sale, transfer, or use of alcohol or illicit

drugs in the workplace* Please refer to the Company’s Drug & Alcohol Abuse

Policy included in this handbook for further guidance.

• Provoking a fight or fighting on Company property and/or threatening violence

in the workplace • Threatening, abusing, or harassing any employee or other

business contact, whether verbally or physically
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• Failure to work in a cooperative manner with management/supervision,

co-workers, customers and vendors; failure to abide by company policies and

to cooperate fully in any investigation that the company may undertake

• Making false and/or derogatory comments about co-workers, spreading

malicious gossip and/or rumors • Retaliating in any way against other employees

for exercising any rights guaranteed to that employee by law or by Company

policy

• Boisterous or disruptive activity in the workplace, including horseplay

• Carrying firearms or any other dangerous weapons on Company property or at

any Company sponsored events, or any time

• Engaging in criminal conduct that may tarnish the reputation of the Applicant

Company whether or not related to job performance

• Negligence or improper conduct leading to damage of company-owned or
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customer-owned property • Violation of safety or health rules

• Intentionally or habitually violating any safety policies, requirements or laws, or

otherwise placing any person’s health or safety in jeopardy.

• Violating the Company’s anti-harassment policy, which includes any act of

unlawful harassment, sexual, racial, or other; telling sexist or racist jokes;

making racial or ethnic slurs

• Obscene or abusive language toward any employee, vendor, patient or

customer; indifference or rudeness towards a patient, customer, fellow

employee or vendor; any disorderly/antagonistic conduct on Company

premises

• Excessive absenteeism or any absence without notice

• Failing to notify a manager when unable to report to work

• Unreported absences of three consecutive scheduled workdays

• Failing to observe working schedules, including rest and lunch periods

• Working overtime without authorization or refusing to work assigned overtime

• Insubordinate behavior to members of management

• Committing a fraudulent act or breach of trust under any circumstance

• Sleeping or malingering on the job

• Unauthorized use of telephones, computers, or other company-owned equipment

This list is not exhaustive and other forms of misconduct not listed above may also

result in disciplinary action, up to and including termination of employment. If an

employee has questions regarding the Applicant Company’s standards of conduct,

please direct them to the appropriate supervisor.

Code of Ethical Conduct

The Applicant Company is committed to maintaining the highest ethical standards in

all of our business dealings and relationships. This commitment to ethical conduct

starts at the highest levels of the organization and extends to every employee.
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Hours of Operation/Work Schedules

Hours may vary by location. This excludes holidays recognized by the Applicant Company

Supervisors will advise employees of their scheduled shift, including starting and

ending times. Business needs may necessitate a variation in your starting and ending

times as well as in the total hours you may be scheduled to work each day and each

week. The Company reserves the right to alter or change schedules at any time.
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At times, emergencies such as severe weather, fires, or power failures can disrupt

company operations. In extreme cases, these circumstances may require the closing

of a work facility. The decision to close or delay regular operations will be made by

the Applicant Company management.

When a decision is made to close the office, employees will receive official

notification from their supervisor. Punctuality and Attendance Policy

We do our best to arrange schedules that accommodate the hours and specific days

employees prefer to work. However, the hours that the Applicant Company requires

employees to work may vary depending on many factors, including the number of

people needed to best assist customers.

• Employees are expected to report to work on time and be prepared to work as

scheduled • Employees are expected to remain at work their entire scheduled

work shift, except for meal periods • Late arrivals, early dismissals or other

unanticipated and unapproved absences are disruptive and cause an undue

burden on fellow employees

• A pattern of attendance issues, including tardy absences, may be escalated and

handled separately from this guideline at the discretion of the Company

• If an employee fails to report to work without appropriate notification of
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absence for a period of three scheduled days, management will assume that

the employee has abandoned their employment and process a voluntary

termination.

If an employee is going to be late or absent from work, that employee must

personally call the store location with notification of the estimated time of arrival

and a valid reason for absence or late arrival. This must be acknowledged and

documented by a management team member, it is not acceptable to relay the

message through a peer. Absences should be reported at least one hour before the

employee is scheduled for work. Employees who are frequently late or absent

without approval are at risk of disciplinary action, up to and including termination.

Sick time must be used to cover all sick time requested, once sick time balance is

exhausted the employee will use unpaid time off. If unpaid time off is used in excess,

Human Resources, management and the employee will review the employment

status to determine if a leave of absence is necessary or a separation of employment.

Absences related to an approved leave are exempt from this policy. All leave of

absences must be coordinated with Human Resources. Management may not

approve a leave of absence without HR consent.

Employees who are going to be absent for more than one day shall contact their

supervisor each day. The Applicant Company reserves the right to ask for a

physician's statement in the event of a long-term illness (3 consecutive days), or

multiple illnesses or injuries.

A pattern of attendance issues including tardy or absences for any other purpose

may be escalated and handled separately from this guideline at the discretion of the

Company, up to and including termination. Nothing in this policy shall preclude the

Applicant Company from evaluating an employee’s pattern of attendance and

absence for any other purpose and to take whatever action the Applicant Company,
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in its sole discretion, deems appropriate.

21

Dress Code

Because each employee is a representative of the Applicant Company in the eyes of

the public, all employees must report to work properly groomed and wearing

appropriate clothing. Employees are expected to dress in a manner consistent with

the nature of the work performed, image of the Company and Company branding.

We strive to provide a professional environment for our patients.

Patient Service Providers in each of our dispensaries will be provided shirts

to wear while working in the dispensary.

The following list is a list of appropriate clothing and attire guidelines:

periods of time (i.e. BOGO’s or other limited time discounts).

Dispensary Employees:

• Company branded lanyard with Agent Card badge attached • Company

branded t-shirt (Company branded sweater, sweatshirt or hoodie during

winter months) • Pants/jeans • Shorts are acceptable (must not be

distressed or torn, no cargo shorts, must have standard pockets, shorts

must reach the end of employee’s fingertips)

• Skirts are acceptable (must reach the end of employee’s fingertips)

• Tennis shoes or sneakers are acceptable (must be not be distressed or torn)

Not Permitted:

• Hats, beanies

• No vulgar or offensive visible tattoos

• No sunglasses
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• No soiled, ripped or sagging clothing

• No cargo pants/shorts, spandex

• Tube tops (women) / tank tops (men)

• No sweatpants, jogging pants, jogging suits, athletic shorts or basketball shorts

• No leggings, yoga pants or spandex

• Open toed shoes/sandals/flip flops

• No personal t-shirts, jackets or sweatshirts – only Company branded merchandise

All employees are required to follow the Applicant Company’s Dress Code. Certain

employees may be required to wear safety equipment or clothing. Reasonable

accommodations may be made regarding religious beliefs or persons with

disabilities.

Due to business necessity, or changes in the Company image or branding, the

Applicant Company reserves the right to alter the Dress Code policy at any time.

Telephone Usage

The Applicant Company telephones are intended for the sole use of conducting

company business. Personal use of the Company's telephones and individually

owned cell phones during business hours is prohibited except in emergencies. In

addition, long distance phone calls which are not strictly business-related are

expressly prohibited.
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Any employee found in violation of this policy will be subject to disciplinary action,

up to and including termination of employment.

Cell Phone Policy

Dispensary Employees:
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• All Patient Service Provider staff must keep personal cell phones put away

while on shift. (Cannot be in hand, must be kept in locker or in pocket, not

to be removed until break time). If you have an emergency, please inform

management that you need to take or make a call.

• Staff members with children may keep their phones on them at all times but

must inform a manager if they need to step out and answer/make a call.

• Failure to comply with the cell phone policy will result in a write up, up to and

including termination.

Where job or business needs demand immediate access to an employee, the

Company may issue a business cell phone to an employee for work-related

communications. In order to protect the employee from incurring a tax liability for

the personal use of this equipment, such phones are to be used for business

reasons only. Phone logs will be audited regularly to ensure no unauthorized use

has occurred.

Employees in possession of company equipment such as cellular phones are

expected to protect the equipment from loss, damage or theft. Upon resignation or

termination of employment, or at any time upon request, the employee may be

asked to produce the phone for return or inspection. Employees unable to present

the phone  in good working condition within the time period requested (i.e. 24

hours) may be expected to bear the cost of a replacement.

Employees who separate from employment with outstanding debts for equipment

loss or unauthorized charges will be considered to have left employment on

unsatisfactory terms and may be subject to legal action for recovery of the loss.

Personal Property

Employees should use their discretion when bringing personal property into the

workplace. The Applicant Company assumes no risk for any loss or damage to
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personal property.

Additionally, employees may not possess or display any property that may be viewed

as vulgar, harassing or offensive on the Applicant Company premises.

Use of Company Property

Company property refers to anything owned by the company: physical, electronic,

intellectual, or otherwise. The use of company property is for business necessity

only.

When materials or equipment are assigned to an employee for business, it is the

employee's responsibility to see that the equipment is used properly and cared for

properly. However, at all times, equipment assigned to the employee remains the

property of the Company and is subject to reassignment and/or use by the Company

without prior notice or approval of the employee. This includes, but is not limited to,

computer equipment and data stored thereon, voicemail, records, and employee files.
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Company property is not permitted to be taken from the premises without proper

written authority from company management.

All necessary tools are furnished to employees in order to assist them in their

required duties. Each employee is, in turn, responsible for these tools. Tools damaged

or stolen as a result of an employee's negligence will, to the extent permitted by

federal, state and local law, be charged to the employee.

The Applicant Company has created specific guidelines regarding the use of company

equipment. Below is a list of employee responsibilities and limitations

with regards to company property.
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Company Supplies

Only authorized persons may purchase supplies in the name of the Applicant

Company No employee whose regular duties do not include purchasing shall incur

any expense on behalf of the Applicant Company or bind the Applicant Company by

any promise or representation without express written approval.

TIME OFF AND LEAVES OF ABSENCE

Holiday Pay

the Applicant Company’s recognizes the following holidays listed below:

New Year's Day

Martin Luther King Day

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Christmas Day

Full Time Non-Exempt Hourly (current, active employees not on a leave of absence

or inactive status) employees of the Applicant Company will receive 8 hours of

holiday pay for each designated Company holiday that the corporate office is closed;

in the event that they are an active employee during the week of the holiday and

work the day before/the day after – if they are normally scheduled to do so, with

the exception of pre-approved PTO. In addition, if such employees also work on the

Company Holiday, they will receive their current regular rate of pay for any hours

worked on any holiday listed on the companies paid holiday list upon approval of

their manager.
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Vacation

The Company recognizes the importance of vacation time in providing rest,

recreation and personal enrichment. The anniversary of the employee’s hire date

will determine the carryover date and the beginning of the new accrual cycle, and

not the calendar year.
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Regarding the use of vacation time

All vacation requests must be submitted at least one (1) week in advance for all

anticipated absences. If in fact you know more than one (1) week in advance the

time you would like off, please put in a request as soon as possible. Vacation

requests may be granted on a first come first-served basis, must be approved by a

manager and is conditional upon enough staff coverage and accrued PTO hours to

cover the time off. Lack of preapproval for PTO use may result in leave without pay.

Vacation pay will accrue to the employee as follows:

Tenure Hourly Accrual

Rate

*per Regular Hours Worked

Salary

Accrual Rate *per Pay

Period

Total Max Accrual Rates

Day 90 up to Year 2: 0.0192 1.5360 40 Hours Capped @ 80 hour’s carry-over to following year.

After 2 Years: 0.0384 3.0720 80 Hours Capped @ 160 hour’s carry-over to the following year.

After 6 Years: 0.0576 4.6200 120 Hours Capped @ 240 hour’s carry-over to the following

year.

Salary contract employees will accrue vacation time as per their employment agreement
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and can carry-over 1 year’s accrued vacation hours to the following year; capped at two

times their yearly contracted vacation hours.

Accrual and Carryover

Employees begin accruing vacation when they first begin work for the Company.

Employees may use their vacation at any time after the first 90 days of employment.

Employees may generally carry over vacation days from one year to the next. However, to

encourage employees to use vacation, there is a cap on the amount of vacation that can be

accumulated. Vacation accrual is capped at two times an employee’s annual vacation

accrual rate. Once the cap is reached, an employee will not be able to accumulate any more

vacation until some of it is used and drops below the cap. After vacation goes below the

cap, employees can begin accruing vacation again.

Accrued Vacation benefits cannot be converted into cash payment, unless employment is

terminated, but must not carry over for more than the following year. Vacation should be

scheduled with the scheduling manager preferably one month, and at minimum at least two

weeks in advance, but can also be used to cover time off due to sickness.

Upon termination of employment with the Company for any reason, employees will be paid

for any accrued, unused vacation leave per the applicable state law.

For purposes of this vacation carryover allowance, the anniversary of the employee’s hire

date will determine the carryover date and the beginning of the new accrual cycle, and not

the calendar year. Please contact your supervisor or the Human Resources Department

with any questions regarding this Vacation Pay policy.

Sick Pay

Employees will accrue one hour of paid sick time for every 30 hours worked. Employees

who are exempt from the federal Fair Labor Standards Act's overtime requirements (e.g.,

salaried exempt managers, professionals, administrative employees, or outside

salespeople) are presumed to work 40 hours per week for accrual purposes, except for

weeks in which they work less than 40 hours, in which case their paid sick time accrued
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based on the actual number of hours worked. Employees may only accrue or use 40 hours

of paid sick time per year.
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Employees may use accrued paid sick time after 90 calendar days after the

start of employment. Employees may roll over 40 hours of sick time from

year to year.

Upon termination of employment sick pay will not be paid out.

Bereavement Leave

All Full Time, active employees are eligible to take up to 3 days (24 hours total)

Bereavement Leave within a  calendar year.

An employee who wishes to take time off due to the death of a family member should notify

his or her supervisor and/or the Human Resources Department as soon as possible. If an

employee leaves work early on the day he or she is notified of the death, that day will not

count as bereavement leave.

In addition to bereavement leave, an employee may, with his or her supervisor’s approval,

use any available vacation or sick time for additional time off as necessary. Employees

under discipline for attendance issues may be required to provide documentation with

regard to their bereavement leave.

Bereavement pay is calculated based on the base pay rate at the time of absence, and it will

not include any  special forms of compensation, such as incentives, commissions, bonuses,

overtime or shift differentials.

Family and Medical Leave Act

Employees may be entitled to a leave of absence under the Family and Medical Leave Act

(FMLA). This policy provides information regarding FMLA eligibility and administration.

Questions regarding FMLA should be directed to the Human Resources Department.
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Eligibility Requirements

Employees eligible for leave under the FMLA are those who: (1) have worked at least 12

months for the Applicant Company; (2) have worked for at least 1,250 hours during the

12-month period immediately preceding the start date of the requested leave; and (3) are

employed at a worksite where 50 or more employees are located within 75 miles of the

worksite.

Basic FMLA Entitlement

The FMLA grants up to 12 weeks of unpaid leave to eligible employees for the following

reasons: (1) to care for the employee's child following birth or placement for adoption or

foster care; (2) to care for the employee's spouse, son, daughter or parent (but not in-law)

who has a serious health condition; (3) for the employee's own serious health condition

(including any period of incapacity due to pregnancy, prenatal medical care, or childbirth)

that makes the employee unable to perform one or more of the essential functions of the

employee's job; or (4) because of any qualifying exigency arising out of the fact that an

employee's spouse, son, daughter, or parent is a covered military member who is a member

of a regular component of the Armed Forces on active duty or who has been notified of an

impending call or order to active duty status for deployment to any foreign country in the

regular or reserve components of the Armed Forces, including the National Guard or

Reserves.

A serious health condition is an illness, injury, impairment, or physical or mental condition

that involves either an overnight stay in a medical care facility, or continuing treatment by a

health care provider for a condition that either prevents the employee from performing all

or some of the functions of the employee's job, or prevents the qualified
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family members from participating in school or other daily activities. Subject to certain

conditions, the continuing treatment requirement may be met by a period of incapacity of

more than three consecutive calendar days combined with at least two visits to a health

care provider or one visit and a regimen of continuing treatment, or incapacity due to
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pregnancy or for prenatal care, or incapacity due to a chronic condition.

Other conditions may meet the definition of continuing treatment.

Qualifying exigencies may include attending certain military events, arranging for

alternative childcare, addressing certain financial and legal arrangements, attending certain

counseling sessions, and attending post-deployment reintegration briefings.

Additional Military Family Leave Entitlement

In addition to the basic FMLA leave entitlement discussed above, an eligible employee who

is the spouse, son, daughter, parent or next of kin of a covered service member is entitled to

take up to 26 weeks of leave during a single 12-month period to care for the service

member with a serious injury or illness. Leave to care for a service member, shall only be

available during a single-12-month period and, when combined with other FMLA-qualifying

leave, may not exceed 26 weeks during the single 12-month period. The single 12-month

period begins on the first day an eligible employee takes leave to care for the injured

service member. A covered service member means a member of the Armed Forces,

including a member of the National Guard or Reserves, and/or a veteran of the Armed

Forces, including a veteran of the National Guard or Reserves, who is undergoing medical

treatment, recuperation, or therapy, is otherwise in outpatient status, or is on the

temporary retired list, for a serious injury or illness. Such a veteran is considered a covered

service member if he/she was a member of the Armed Forces, including the National Guard

and Reserves, at any time during the five-year period preceding the date on which the

veteran undergoes medical treatment, recuperation or therapy. A covered service member

of the Armed Forces would have a serious injury or illness if he/she has incurred an injury

or illness in the line of duty while on active duty in the Armed Forces or if he/she has an

injury or illness that was incurred before the covered service member’s active duty and was

aggravated by service in the line of duty while on activity duty; provided that the injury or

illness may render the service member medically unfit to perform duties of the member's

office, grade, rank or rating. A serious injury or illness of a veteran is further defined to

encompass an injury or illness incurred in the line of duty while on active duty, or which

existed prior to active duty but was aggravated by service in the line of duty while on active
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duty, and that manifested itself either before or after the covered service member became a

veteran.

Intermittent Leave and Reduced Leave Schedules

FMLA usually will be taken for a period of consecutive days, weeks or months. However,

employees also are entitled to take FMLA leave intermittently or on a reduced leave

schedule when medically necessary due to a serious health condition of the employee or

covered family member or the serious injury or illness of a covered service member.

Protection of Group Health Insurance Benefits

During FMLA, eligible employees are entitled to receive Group health plan coverage on the

same terms and conditions as if they had continued to work. Employees will be responsible

to pay their portion of any premiums that were previously taken as a payroll deduction

from their paycheck.

Restoration of Employment and Benefits

At the end of FMLA, subject to some exceptions including situations where job restoration

of “key employees” will cause the Company substantial and grievous economic injury,

employees generally have a right to return to the same or equivalent positions with

equivalent pay, benefits and other employment terms. The Company will notify employees

if they qualify as “key employees”, if it intends to deny reinstatement, and of their rights in

such
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instances. Use of FMLA leave will not result in the loss of any employment benefit that

accrued prior to the start of an eligible employee's FMLA.

Notice of Eligibility for, and Designation of, FMLA

Employees requesting FMLA are entitled to receive written notice from the Applicant

Company telling them whether they are eligible for FMLA and, if not eligible, the reasons

why they are not eligible. When eligible for FMLA, employees are entitled to receive written

notice of: (1) their rights and responsibilities in connection with  such leave; (2) the

Company's designation of leave as FMLA-qualifying or non-qualifying, and if not FMLA
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qualifying, the reasons why; and (3) the amount of leave, if known, that will be counted

against the employee's leave entitlement.

The Applicant Company may retroactively designate leave as FMLA with appropriate

written notice to employees provided the Company's failure to designate leave as

FMLA-qualifying at an earlier date did not cause harm or injury to the employee. In all cases

where leaves qualify for FMLA protection, the Applicant Company and the employee can

mutually agree that leave be retroactively designated as FMLA.

Notice of the Need for Leave

Employees who take FMLA must timely notify the Applicant Company of their need for

FMLA. The following describes the content and timing of such employee notices.

Content of Employee Notice

To trigger FMLA protections, employees must inform the Human Resources Department of

the need for FMLA qualifying leave and the anticipated timing and duration of the leave, if

known. Employees may do this by either requesting FMLA specifically or explaining the

reasons for leave so as to allow the Company to determine that the leave is

FMLA-qualifying. Calling in “sick,” without providing the reasons for the needed leave, will

not be considered sufficient notice for FMLA under this policy. Employees must respond to

the Company's questions to determine if absences are potentially FMLA-qualifying.

If employees fail to explain the reasons for FMLA, the leave may be denied. When

employees take sick leave due to FMLA-qualifying reasons for which the Company has

previously provided FMLA-protected leave, they must specifically reference the qualifying

reason for the leave or the need for FMLA.

Timing of Employee Notice

Employees must provide 30 days’ advance notice of the need to take FMLA when the need

is foreseeable. When 30 days’ notice is not possible, or the approximate timing of the need

for leave is not foreseeable, employees must provide the Company notice of the need for

leave as soon as practicable under the facts and circumstances of the particular case.
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Employees who fail to give 30 days’ notice for foreseeable leave without a reasonable

excuse for the delay, or otherwise fail to satisfy FMLA notice obligations, may have FMLA

delayed or denied.

Medical Certifications

All employees are required to submit medical certifications supporting their need for

FMLA-qualifying leave. It is the employee's responsibility to provide the Applicant Company

with timely, complete and sufficient medical certifications. Employees must provide the

requested certifications within 15 calendar days following the Company's request, unless it

is not practicable to do so. The Applicant Company may deny FMLA to employees who fail

to timely cure deficiencies or otherwise fail to timely submit requested medical

certifications.

Employees requesting leave because of their own, or a covered relation's, serious health

condition, or to care for a covered service member, must supply medical certification

supporting the need for such leave from their health care provider or, if applicable, the

health care provider of their covered family or service member. If employees
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provide at least 30 days’ notice of medical leave, they should submit the medical certification

before leave begins.

Certifications Supporting Need for Military Family Leave

Upon request, the first time employees sick leave due to qualifying exigencies arising out of

the active duty or call to active duty status of a covered military member, the Company may

require employees to provide: (1) a copy of the covered military member's active duty

orders or other documentation issued by the military indicating the covered military

member is on active duty or call to active duty status and the dates of the covered military

member's active duty service; and (2) a certification from the employee setting forth

information concerning the nature of the qualifying exigency for which leave is requested.

Employees shall provide a copy of new active duty orders or other documentation issued by

the military for leaves arising out of qualifying exigencies arising out of a different active

duty or call to active duty status of the same or a different covered military member.
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When leave is taken to care for a covered service member with a serious injury or illness,

the Applicant Company may require employees to obtain certifications completed by an

authorized health care provider of the covered service member.

Substitution of Paid Leave for Unpaid FMLA

Employees must use any sick time and accrued paid time while taking unpaid FMLA. The

substitution of paid time for unpaid FMLA leave time does not extend the length of FMLA;

the paid time will run concurrently with an employee's FMLA entitlement.

Leaves of absence taken in connection with a disability leave plan or workers'

compensation injury/illness may run concurrently with any FMLA entitlement.

Coordination of FMLA with Other Leave Policies

The FMLA does not affect any federal, state or local law prohibiting discrimination, or

supersede any state or local law which provides greater family or medical leave rights. For

additional information concerning leave entitlements and obligations that might arise when

FMLA is either not available or exhausted, please contact the Human Resources

Department.

Parental Leave- Massachusetts Only

After successful completion of their 90-day probationary period, all the Company’s

employees are entitled to take eight weeks unpaid parental leave for the birth or adoption

of a child. Employees must provide at least two weeks’ notice of their anticipated departure

and return dates, where practicable.

Lactation Breaks

The Applicant Company accommodates employees who wish to express breast milk during

the workday by providing reasonable break time. A designated room or, if applicable, the

employee's office, may be used for this purpose.

To the extent possible, lactation breaks should run concurrent with employees' regularly

scheduled rest and meal period. If the lactation break time cannot run concurrently with
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break and meal periods already provided to the employee, the break time will be unpaid.

For questions regarding this policy, please contact the Human Resources Department.

Military Leave

The Applicant Company proudly grants employees time off of work for service in the

uniformed services in accordance with the Uniformed Services Employment and

Reemployment Rights Act (USERRA).

All employees requesting time off for military service must provide advance notice of military

service to their

29

immediate supervisor, unless military necessity prevents such notice, or it is otherwise

impossible or unreasonable. Continuation of health insurance benefits are available during

military leave subject to the terms and conditions of the Group health plan and applicable

law.

Employees are eligible for re-employment for up to five (5) years from the date their

military leave began. The period an individual has to make an application for

reemployment or report back to work after military service is based on time spent on

military duty. For service of less than 31 days, the service member must return at the

beginning of the next regularly scheduled work period on the first full day after release

from service, taking into account safe travel home plus an eight-hour rest period. For

service of more than 30 days but less than 181 days, the service member must submit an

application for reemployment within 14 days of release from service. For service of more

than 180 days, an application for reemployment must be submitted within 90 days of

release from service.

Employees who qualify for re-employment will return to active employment at a pay level

and status equal to that which they would have attained had they not entered military

service. They will be treated as though they were continuously employed for purposes of

determining benefits based on length of service. Questions regarding this policy should be

directed to the HR Department.
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Jury Duty

The Applicant Company encourages employees to fulfill their civic responsibilities when

called upon to serve as a juror. Employees must provide their immediate supervisor with a

copy of their jury summons as soon as possible so that the supervisor may make

arrangements to accommodate their absence.

Employees on jury duty must report to work on workdays, or parts of workdays, when they

are not required to serve. Either the Applicant Company or the employee may request an

excuse from jury duty if it is determined that the employee's absence would create serious

operational difficulties.

Non-exempt employees will not be paid for the time they are absent from work for jury

duty, though they may (but are not required to) use accrued vacation time on those days.

No employee will lose vacation or seniority rights while serving jury duty.

Exempt employees will be paid for time they are absent from work for jury duty to the

extent required by federal law; any compensation received from serving jury duty will be

deducted from the exempt employee on the days served and paid for by the company.

Should any discrepancies arise between the material contained in this section of the

handbook and state law where the employee’s work is being performed, state law shall be

followed.

Voting Leave

The Applicant Company requests that, whenever possible, employees vote before or after

work hours to avoid interference with business operations. However, if an employee does

not have sufficient time outside of work hours to cast his or her ballot, the employee may be

eligible for time off to vote.

The Applicant Company may specify the hours during which the employee may take leave

to vote. Such time will generally be limited to the beginning or end of a working shift unless
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otherwise mutually agreed.

If there are fewer than four consecutive hours between the opening of the polls and the

beginning of an employee's workday or between the end of an employee's workday and the

closing of the polls, an employee may take up to
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three hours of paid leave to vote on Election Day. The amount of paid leave will depend on

the regularly scheduled starting and/or ending time of the employee’s workday.

To the extent possible, employees must notify the Company of their need for leave prior to the

day of the election.

Employees must be prepared to provide the Applicant Company with certification, such as

a voter's receipt, to prove that he or she voted.

Workers Compensation

Employees who are injured on the job at the Applicant Company are eligible for Workers'

Compensation benefits. Such benefits are provided at no cost to employees and cover any

injury or illness sustained in the course of employment that requires medical treatment.

Employees who sustain work-related injuries or illnesses must notify their supervisor

immediately so that the Applicant Company can notify the workers' compensation

insurance carrier as soon as possible.

Lost time or medical expenses incurred as a result of an accident or injury which occurred

while an employee was on the job will be compensated for in accordance with the workers'

respective state compensation laws. This protection is paid for in full by the Applicant

Company No premium is charged for this coverage and no individual enrollment is

required. The Applicant Company will provide medical care and a portion of lost wages

through our insurance carrier.

All job-related accidents or illnesses must be reported to an employee's supervisor

immediately upon occurrence. Supervisors will then immediately contact the HR
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Department to obtain the required claim forms and instructions.

EMPLOYEE BENEFITS

Employee Insurance Benefits

Employee insurance benefit package is available to all employees working 30 hours or

more per week and or 130 hours per month. The Company covers a significant portion of

the cost of an individual employee health insurance benefit for the basic Blue Cross/Blue

Shield individual health care plan. Dental, Vision, Accident, Critical Illness, Identity Theft,

Legal Shield and Voluntary Life is also available to the employee at their expense / extra

cost. See Employee Benefits booklet for detailed information on coverage options available.

Employee Discounts

Employees shall receive a discount of all employee/patient purchases throughout our

dispensaries. Employee discounts shall not be stacked with any other discounts,

including special vendor pricing for limited periods of time (i.e. BOGO’s or other limited

time discounts).

DISCLAIMER

This handbook represents an overview of the human resources policies, rules, guidelines,

and procedures. of the Applicant Company and is provided as a matter of information only.

The contents of this handbook serve only as guidelines and supersede any prior handbook.

Should any discrepancies arise between the material contained in this handbook and state

law where the employee’s work is being performed, state law shall be
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followed. With the exception of the Applicant Company’s policy of at-will-employment, the

policies, rules, guidelines and procedures represented in this handbook are subject to

change, suspension or cancellation, in whole or in part, at any time, at the discretion of the

management of the Applicant Company
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Employee Acknowledgement of Handbook

I acknowledge that I have received and reviewed the Applicant Company Employee

Handbook (the “Handbook”) and I understand the policies and requirements that are

contained in it. I understand and recognize that there may be changes from time to time to

the information, policies, and benefits in the Handbook. I understand that the Applicant

Company may add new policies to the Handbook as well as replace, change, or eliminate

existing policies at any time. I understand that I will be told about any Handbook changes

and I understand that Handbook changes can only be authorized by the Applicant Company

management. I understand that state or federal laws may supersede the policies and

requirements that are contained in this Handbook.

I understand that I became an employee of the Applicant Company voluntarily. I

understand and acknowledge that there is no specified length to my employment and that

my employment is at-will. I understand and acknowledge that "at-will" means that I may

terminate my employment at any time, with or without cause or advance notice. I also

understand and acknowledge that "at-will" means that the Applicant Company may

terminate my employment at any time, with or without cause or advance notice, as long as

the termination does not violate federal or state laws.

I understand that it is my responsibility to read and comply with all policies and

requirements included within the Handbook. I further understand that I should consult my

supervisor regarding any questions I may have.

Employee Signature

Employee signature Date
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Printed Name
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Type (select all that apply):   Citation     Fine     Violation 
 
___________________________________________________________  ____________________________________________ 
Violation/Charge      Issued By 
 
___________________________________  __________________________________  __________________________ 
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N/A

N/A

Peter DeLeonardis Chief Strategy Officer & Secretary

Peter N. De Leonardis
Digitally signed by Peter N. De 
Leonardis 
Date: 2022.12.30 08:18:51 -06'00' 12/30/2022
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	Exhibit	39	–	Quality	Control	

	and	Quality	Assurance	Plan	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	

	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	

	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	

	______________________________________________	 	________________________________________________	

	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	

	_____________________________________________	 	________________________________________________	

	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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	39.2	Testing	

	All	Testing	mentioned	above	and	all	testing	will	be	done	at	a	State	Certi�ied	testing	

	facility.	

	39.3	Return	and	Remediation	

 In the case of a failed testing sample all affected, or potentially affected, kits and any other 

 stocks or materials shall be securely segregated and effectively quarantined so as to be 

 sure they cannot be dispatched. 

 All batches will be retested and if deemed a failure will be destroyed according to the 

 destruction standards. The progress of the recall shall be recorded in the Seed-to-sale 

 system and monitored by QA and management, so that the quantity of goods returned can 

 be reconciled against the amount produced, distributed, and still held in stock. 
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	Exhibit	40	–	Contamination	
	and	Recall	Plan	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	
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	40.6	–	Processes	to	report	to	the	Commission	and	any	other	appropriate	regulatory	

	body	regarding	crisis	response	and	steps	taken	to	mitigate	or	avoid	danger	to	the	

	public.	

 Once it has been determined a product is to be recalled, after thorough investigation, 

 notify the Commission immediately by phone if a mandatory recall is warranted, within 24 

 hours of the determination, but as soon as possible. 
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	40.7	–	Steps	to	be	taken	to	avoid	further	contamination,	to	preserve	and	protect	

	uncontaminated	cannabis	or	medical	cannabis	products,	and	to	ensure	access	to	

	said	products	by	those	who	depend	on	it.	

 Secure, isolate, and prevent the distribution of all materials that have been affected. Then 

 test any other batches again to determine that those products have not been affected. 

	40.8	–	Investigation	and	analysis	of	the	factors	that	led	to	the	unsafe	condition	

	requiring	the	recall,	and	any	adjustments	to	internal	protocols	and	processes	to	

	avoid	recurrence	 . 

 A thorough investigation will be undertaken after a recall. Any Operating procedures that 

 led to the problem will be corrected immediately so as to avoid future problems and all 

 staff will be educated on the issues found during said investigation. 

 Exhibit 40- Contamination and Recall Plan  Page 	8	 of 	8	





 License Type: Integrated License 

	Exhibit	41	–	Marketing	and	
	Advertising	Plan	

	Veri�ication	

	The	 	undersigned	 	veri�ies	 	that	 	the	 	information	 	contained	 	in	 	this	 	Exhibit,	 	including	
	any	 	attachments	 	thereto,	 	is	 	accurate	 	and	 	complete,	 	based	 	on	 	the	 	best	 	available	
	information	at	the	date	of	veri�ication.	

	Gwendolyn	Gunn	 	Founder	/	Treasurer	/	Farm	Manager	
	______________________________________________	 	________________________________________________	
	Printed	Name	of	Verifying	Individual	 	Title	of	Verifying	Individual	

	12-29-2022	
	_____________________________________________	 	________________________________________________	
	Signature	of	Verifying	Individual	 	Veri�ication	Date	

 Exhibit 14 – 	Marketing	and	Advertising	Plan	  Page 	1	 of 	12	





 License Type: Integrated License 

	VIDEO	MONITOR	DISPLAY	

	Attachment	2	

	VIDEO	MONITOR	DISPLAY	

	Attachment	3	

 Exhibit 14 – 	Marketing	and	Advertising	Plan	  Page 	3	 of 	12	
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	VIDEO	MONITOR	DISPLAY	

	Attachment	4	

 Exhibit 14 – 	Marketing	and	Advertising	Plan	  Page 	4	 of 	12	



 License Type: Integrated License 

	41.2		Speci�ic	Media	Outlets	

 Exhibit 14 – 	Marketing	and	Advertising	Plan	  Page 	5	 of 	12	



 License Type: Integrated License 

 The Applicant plans to contract with the following agency’s in order to promote retail 

 product awareness Weedmaps and lea�ly. We also will promote our own products 

 internally on viewing display monitors throughout the retail locations, instagram, and the 

 company website. 

	41.3	The	Identity	of	a	third	party	identity	who	will	play	a	role	in	marketing	

 The Applicant has an exclusive contract with Kush Cups Inc. Kush Cups will be promoting 

 the advertising efforts of The Applicant across all of their media outlets. 

	41.4	 V 	irtual	renderings	of	all	packaging	to	be	provided	by	the	applicant	

	demonstrating	the	size,	color,	logo,	artwork,	or	statements	appearing	on	the	

	packaging,	as	well	as	all	the	child-resistant,	tamper-evident,	or	other	safety	features,	

	demonstrating	conformity	with	the	Act	and	the	AMCC	Rules.	

 Product Packaging 

	Attached	Below-	Third	Party	packaging	examples	Atachment	A,B,	C,	F	

 Exhibit 14 – 	Marketing	and	Advertising	Plan	  Page 	6	 of 	12	



 License Type: Integrated License 

	Attachment	A	

 Product Packaging 
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	Attachment	B	
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 License Type: Integrated License 

 Product Packaging 

	Attachment	C	

	41.5	Examples	of	all	proposed	labeling,	including	labels	on	packaging,	on	

	containers,	and	any	inserts	to	be	included	in	any	packages,	demonstrating	

	conformity	with	the	Act	and	the	AMCC	Rules.	

	Attached	below:	Attachments	D,E	

	Attachment	D	

 Exhibit 14 – 	Marketing	and	Advertising	Plan	  Page 	9	 of 	12	
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	Packaging	Label	

	Packaging	Label	

	Attachment	E	

 Exhibit 14 – 	Marketing	and	Advertising	Plan	  Page 	10	 of 	12	
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	Child	Proof	Internal	Package	

	Attachment	F	
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Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc

License Type: Integrated License

Page 0 - Redactions Cover PageExhibit 42 – Website and Social Media



Exhibit	42	–	Website	and	
Social	Media

Verification	

The	undersigned	 verifies	 that	 the	 information	 contained	 in	 this	 Exhibit,	 including	

any	 attachments	 thereto,	 is	 accurate	 and	 complete,	 based	 on	 the	 best	

available	information	at	the	date	of	verification.	

Gwendolyn	Gunn	 Founder	/	Treasurer	/	Farm	Manager	
______________________________________________	 	 ________________________________________________	
Printed	Name	of	Verifying	Individual	 	 Title	of	Verifying	Individual	

12‐29‐2022	
_____________________________________________	 	 ________________________________________________	
Signature	of	Verifying	Individual		 Verification	Date	

License Type: Integrated License

Exhibit 42 – Website and Social Media Page 1 of 2



Our mission is to educate and empower our patients through 
advocacy, collaboration, education, research, and product 
development while bringing consistent high quality cannabis 
products to our community. 

Web address:  www.Artemisagi.com

 Instagram: @ArtemisAlabama

License Type: Integrated License

Exhibit 42 – Website and Social Media Page 2 of 2

42.1 Complete Site Map

42.2 Web address & Social Media



Redactions Attestation

Notwithstanding the foregoing, records concerning security plans, procedures, 
assessments, measures, or systems, and any other records relating to, or having an 
impact upon, the security or safety of persons, structures, facilities, or other 
infrastructures, including without limitation information concerning critical 
infrastructure (as defined at 42 U.S.C. §5195c(e) as amended) and critical energy 
infrastructure information (as defined at 18 C.F.R. §388.113(c)(1) as amended) 
the public disclosure of which could reasonably be expected to be detrimental to 
the public safety or welfare, and records, the disclosure of which would otherwise 
be detrimental to the best interests of the public, shall be exempted from this 
section.
Section 36-12-40, Code of Alabama (as amended)

In the interests of ensuring safety, 
Redactions primarily performed by: 
Martin F Schreeder, MD
President
Artemis Agricultural Industries, Inc

License Type: Integrated License

Page 0 - Redactions Cover PageForm I - Ownership



FORM I: OWNERSHIP ENTITY INDIVIDUALS 

“Ownership Entity” – An entity that has any ownership interest in the Applicant. 

Complete a separate form for each ownership entity, providing information and verification as to each individual having 
an indirect or direct ownership interest in the ownership entity. Attach additional forms if necessary. 

For purposes of this form, if the ownership entity is a trust, disclose the names and addresses of all trustees and 
beneficiaries; if a privately held corporation, the names and addresses of all shareholders, officers, and directors; if a 
publicly held corporation, the names and addresses of all shareholders holding a direct or indirect interest of greater than 
five percent, officers, and directors; if a partnership or limited liability partnership, the names and addresses of all 
partners; if a limited partnership or limited liability limited partnership, the names of all partners, both general and 
limited; or if a limited liability company, the names and addresses of all members and managers. 

_______________________________________________________ ___________________________________________________ 
Business License Applicant Name License Type 

Ownership Entity Information 

_______________________________________________________ ___________________________________________________ 
Ownership Entity Name Ownership Entity % Ownership in Applicant 

Ownership Entity Type: ___ Trust     ___ Privately Held Corporation     ___ Publicly Held Corporation   

___ Partnership     ___ Limited Liability Partnership     ___ Limited Partnership 

___ Limited Liability Limited Partnership     ___ Limited Liability Company 

___ Other (specify): ________________________________________________________________ 

Ownership Entity Owners 

____________________________________________  ___________________________ _________________________________ 
Owner Name  Role  % Ownership in Entity 

_________________________________________________________________________________________________________________________ 
Street Address 

_____________________________________________ ____________________________ _________________________________ 
City  State  Zip 

____________________________________________  ___________________________ _________________________________ 
Owner Name  Role  % Ownership in Entity 

_________________________________________________________________________________________________________________________ 
Street Address 

_____________________________________________ ____________________________ _________________________________ 
City  State  Zip 



Form I: Ownership Entity Individuals 
Page 2 

____________________________________________  ___________________________ _________________________________ 
Owner Name  Role  % Ownership in Entity 

_________________________________________________________________________________________________________________________ 
Street Address 

_____________________________________________ ____________________________ _________________________________ 
City  State  Zip 

____________________________________________  ___________________________ _________________________________ 
Owner Name  Role  % Ownership in Entity 

_________________________________________________________________________________________________________________________ 
Street Address 

_____________________________________________ ____________________________ _________________________________ 
City  State  Zip 

____________________________________________  ___________________________ _________________________________ 
Owner Name  Role  % Ownership in Entity 

_________________________________________________________________________________________________________________________ 
Street Address 

_____________________________________________ ____________________________ _________________________________ 
City  State  Zip 

____________________________________________  ___________________________ _________________________________ 
Owner Name  Role  % Ownership in Entity 

_________________________________________________________________________________________________________________________ 
Street Address 

_____________________________________________ ____________________________ _________________________________ 
City  State  Zip 

Applicant Verification: The undersigned hereby verifies that the information provided hereinabove (and 
attached, as necessary) constitutes a complete and accurate list of all individuals with an applicable 
ownership interest in an ownership entity with an ownership interest in the Applicant. 

____________________________________________________ ___________________________________________________ 
Printed Name of Verifying Individual  Title of Verifying Individual 

____________________________________________________ ___________________________________________________ 
Signature of Verifying Individual Verification Date 









Facts Family

Sources

Parents

Spouse and children

Spouse and children

Ancestry sources

Age 0 — Birth
9 Mar 1845 • North Carolina, USA

Birth of sister Mary S. Burke (1845–1925)
9 March 1845 • N C

Age 19 — Death of brother Jacob Henry Wolfe (1838–1864)
1864 • Richmond, Independent Cities, Virginia, USA

Age 20 — Marriage
06 Feb 1866 • Tallapoosa County, Alabama, USA

Age 21 — Birth of son George W. Shaw (1866–1934)
7 Nov 1866 • Alabama

Age 21 — Birth of half-brother Thomas Wolf (1866–)
abt 1866 • Alabama

Age 20 — Death of husband Oliver Burton Shaw (1840–1866)
Aft. 6 Feb 1866 • Red Bay, Franklin, Alabama, United States

Age 28 — Marriage
28 Sep 1873 • Tallapoosa County, Alabama, USA

Age 29 — Birth of son Oliver Tapley Burke Sr (1874–1937)
18 Jul 1874 • DeKalb County, Alabama, USA

Age 29 — Death of mother Margaret S. Bicket (1804–1874)
16 Oct 1874 • Tallapoosa, Alabama, United States

Age 33 — Birth of daughter Margaret Murdoch (1878–1971)
1878 • Georgia, USA

Age 34 — Birth of sister Emily Anabella "Amie" Wolf (1879–
1923)
9 Mar 1879 • Alabama, USA

Age 34 — Birth of half-sister Emily A. Abrams (1879–1923)
9 March 1879

Age 34 — Birth of daughter Mary Dona Burke (1879–1966)
31 Oct 1879 • Alabama

Age 38 — Death of father Jonathan G. Wolf (1808–1883)
20 May 1883 • Hackneyville, Tallapoosa, Alabama, USA

Oliver Burton Shaw
(1840–1866)

James Samuel Burke
(1849–1928)

Jonathan G. Wolf
1808–1883
Margaret S. Bicket
1804–1874

Oliver Burton Shaw
1840–1866

George W. Shaw
1866–1934

James Samuel Burke
1849–1928

George W. Shaw
1866–1934
Oliver Tapley Burke Sr
1874–1937
Margaret Murdoch
1878–1971
Mary Dona Burke
1879–1966
May Harris
1885–
Lovdie May Burke
1885–1965
Louda Mae Burke
1885–
James Minus Burke
1888–1942

1900 United States Federal Census

Alabama, U.S., Deaths and Burials Index, 1881-
1974

Mary Wolf
1845–1925
BIRTH  9 MAR 1845 • North Carolina, USA
DEATH  24 DEC 1925 • Geraldine, DeKalb, Alabama, USA

great-grandmother



Age 40 — Birth of daughter Louda Mae Burke (1885–)
1 Sep 1885

Age 40 — Birth of daughter May Harris (1885–)
Sep 1885 • Alabama

Age 40 — Birth of daughter Lovdie May Burke (1885–1965)
Sep 1885 • Alabama

Age 43  Birth of son James Minus Burke (1888 1942)
5 Aug 1888 • Alabama

Age 55 — Death of sister Rachel Caroline Wolfe (1834–1900)
1 Nov 1900 • Clay, Alabama, United States

Age 55 — Death of sister Rachel Caroline Wolfe (1834–1900)
1 Nov 1900 • Millerville, Clay, Alabama

Age 55  Residence
1900 • Grahams, De Kalb, Alabama, USA

Age 58 — Death of sister Elizabeth Jane Wolfe (1832–1903)
10 Sep 1903 • Clay, Alabama

Age 58  Death of sister Elizabeth Jane Wolfe (1832 1903)
10 September 1903 • Clay, Alabama

Age 58 — Death of sister Elizabeth Jane Wolfe (1832–1903)
10 September 1903

Age 65 — Death of sister Emily A Wolf (1844–1910)
4 Apr 1910

Age 78 — Death of sister Emily Anabella "Amie" Wolf (1879–
1923)
13 Dec 1923 • Alexander City, Tallapoosa, Alabama, USA

Age 78 — Death of half-sister Emily A. Abrams (1879–1923)
13 December 1923

Age 80  Death of sister Sarah Emaline Wolf (1837 1925)
20 Sep 1925 • Tallapoosa County, Alabama, USA

Age 80 — Death of half-sister Mary Wolf (1845–1925)
24 December 1925 • United States of America

Age 80 — Death of sister Mary S. Burke (1845–1925)
24 December 1925 • United States of America

Age 80 — Death
24 Dec 1925 • Geraldine, DeKalb, Alabama, USA

Burial
25 Dec 1925 • Grove Oak, DeKalb County, Alabama, United States of
America

Ancestry Family Trees

Ancestry Family Trees

U.S., Find a Grave Index, 1600s-Current



Facts Family

Sources

Parents

Spouse

Age 0  Birth
 • Fort Payne, DeKalb, Alabama, USA

Age 42 — Death of father Urshell Theodore Phillips (1903–1991)
1991 • DeKalb County, Alabama, USA

Age 44 — Death of mother Lorez Elmina Burke Phillips (1929–
1993)
1993 • DeKalb County, Alabama, USA

Urshell Theodore Phillips
1903–1991
Lorez Elmina Burke Phillips
1929–1993

Gwendolyn Gunn
1949–
BIRTH   1949 • Fort Payne, DeKalb, Alabama, USA
DEATH  Living





ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

INSR ADDL SUBR
LTR INSD WVD

PRODUCER CONTACT
NAME

FAXPHONE
(A/C, No)(A/C, No, Ext)

E-MAIL
ADDRESS

INSURER A 

INSURED INSURER B 

INSURER C 

INSURER D 

INSURER E 

INSURER F 

POLICY NUMBER
POLICY EFF POLICY EXP

TYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY)

AUTOMOBILE LIABILITY

UMBRELLA LIAB

EXCESS LIAB

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

AUTHORIZED REPRESENTATIVE

EACH OCCURRENCE $
DAMAGE TO RENTEDCLAIMS-MADE OCCUR $PREMISES (Ea occurrence)

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GEN'L AGGREGATE L MIT APPL ES PER: GENERAL AGGREGATE $
PRO-POLICY LOC PRODUCTS - COMP/OP AGGJECT 

OTHER: $
COMBINED SINGLE LIMIT

$(Ea accident)

ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED

BODILY INJURY (Per accident) $AUTOS ONLY AUTOS

HIRED NON-OWNED PROPERTY DAMAGE
$AUTOS ONLY AUTOS ONLY (Per accident)

$

OCCUR EACH OCCURRENCE

CLA MS-MADE AGGREGATE $

DED RETENTION $

PER OTH-
STATUTE ER

E.L. EACH ACC DENT

E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMITDESCR PTION OF OPERATIONS below

INSURER(S) AFFORDING COVERAGE NAIC #

COMMERCIAL GENERAL LIABILITY

Y / N

N / A
(Mandatory in NH)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE    EXPIRATION    DATE    THEREOF,    NOTICE   WILL   BE   DELIVERED   IN
ACCORDANCE WITH THE POLICY PROVISIONS.

THIS  IS  TO  CERTIFY  THAT  THE  POLICIES  OF  INSURANCE  LISTED  BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.    NOTWITHSTANDING  ANY  REQUIREMENT,  TERM  OR  CONDITION  OF  ANY  CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE  MAY  BE  ISSUED  OR  MAY  PERTAIN,  THE  INSURANCE  AFFORDED  BY  THE  POLICIES  DESCRIBED  HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS  CERTIFICATE  IS  ISSUED  AS  A  MATTER  OF  INFORMATION  ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE  DOES  NOT  AFFIRMATIVELY  OR  NEGATIVELY  AMEND,  EXTEND  OR  ALTER  THE  COVERAGE  AFFORDED  BY THE POLICIES
BELOW.    THIS  CERTIFICATE  OF  INSURANCE  DOES  NOT  CONSTITUTE  A  CONTRACT  BETWEEN  THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:    If  the  certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If  SUBROGATION  IS  WAIVED,  subject  to  the  terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

CERTIFICATE HOLDER CANCELLATION

© 1988-2015 ACORD CORPORATION.  All rights reserved.ACORD 25 (2016/03)

CERTIFICATE OF LIABILITY INSURANCE
DATE (MM/DD/YYYY)

$

$

$

$

$

The ACORD name and logo are registered marks of ACORD

12/30/2022

(256) 551-0060 (256) 534-2042

30104

Artemis Agricultural Industries Incorporated

Huntsville, AL 35803

19682

A

12/30/2022 12/30/2023

B
12/30/2022 12/30/2023

Y

State of Alabama
Alabama Medical Cannabis Commission
P.O. Box 309585
Montgomery, AL 36130

ARTEAGR-01 MWILSON

Fountain, Parker, Harbarger & Associates, LLC
201 Washington Street NE
Huntsville, AL 35801

Hartford Underwriters Insurance Company
Hartford Insurance

X

X
X

X
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